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When thinking about a classroom and the work that goes into planning the lesson, how to deliver a lesson and how to manage the children, there are points to consider for getting the best out of the children and the setting. According to the government guidelines 2012 of Practical approaches to behaviour management in the classroom A handbook for classroom teachers in primary schools, it highlights the importance of effective classroom management. Classroom management is based on the teacher's ability to create a well-organised, creative learning environment for all children (education support and behavioural support) (Welsh Government, 2012). So are all classrooms management strategies inclusive for all learners. 
Classroom management refers to the whole organisation and planning of the environment to get the most effective learning and experience. These are building relationships, motivation, different learning styles, routine, and enhancing the setting. This is different to managing behaviour, this is focusing on the student's behaviour and how it affects their learning and the learning environment. Points to consider are clear expectations, emotional support, positive reinforcement, consequences, and behaviour interventions. These are all points to implement when setting up your class and getting the most out of the learners. School can be where children feel the safest and make the most memories through relationships, play and learning opportunities (Mrbtheteacher, 2024).
‌Creating the best classroom management follows from the theory from Carl Rogers (1902 – 1987) an American psychologist. He was best known for his work creating humanistic approach, person-centered approach, human relationships and student-centered learning. He created aims to which the child would have the best functioning environment to reach their full potential. He suggests that children should be in a class where they can grow; the setting should be full of experiences that they can explore and learn. Creating a balance of theory and practical learning, indoor and outdoor learning. Teachers should create exciting, challenging, and daring lessons to keep the children engaged and alert and the chance to make their own judgment so they can learn through their own experiences, not bad planning were it can cause the learners to get bored, distracted, resulting in bad behaviours and lack of interest towards their learning (Bates, 2019).
"his inability to teach anyone anything, merely to provide an environment conductive to effective learning" (Rogers 1961)
(Sage, 2007). This includes all children. Inclusion - children should be educated in the same place, focusing on equity in the curriculum. This is based on human equality, with barriers such as different abilities and interests we should still be providing our children with these rights and experiences. (Herrnstein, 1973). 
‌(Dr Mosunic, 2025) supports the theory for children having the opportunity to choose, having the freedom of their own learning. Children are told what topic they are learning about, should we allow the children more freedom to which they can be more interested and passionate about their work, creating this freedom will give the children more responsibility resulting in controlling their behavior, feeling calm and content and being in control with the choices they make. Have a range of different learning styles and opportunities to explore not just to write in a book, use technology, blogs, presentations, or video to express their learning. To allow them to sit and work with the children they choose, this could encourage better learning partners. Enhancing Rogers theory of self-centered approach offers many benefits to the child and the classroom setting, but it's not offered in all education settings. Aspects that could help encourage the focus to be on the child would be to meet the interests of the children making it current and engaging, giving them an active role in what they would like to learn about and to involve them in the planning of lessons giving them a scene of involvement, letting them choose their own research topic, out of a few suggestions will lead to deeper thinking and understanding. Being involved shows that the children will perform better in tests and go on to higher education and help the process in life skills - to problem-solving, decision making and critical thinking (Our children, our future, 2022). Visible learning style supports this theory of child lead learning, as the children are allowed to choose their areas of learning through a choice of levels. They will be able to identify what will be a challenge and to have full control over what they are going to achieve in that lesson, giving themselves their own ownership of their work, recognizing their own strengths and weaknesses.  The visible learning approach creates an environment where teachers see themselves as students. This has a positive effect for both teachers and children to be aware of their learning, acknowledging areas they need to improve on. For teachers to try a different approach and for children to recognize where they will need support. Based on data and evidence, John Hattie believes that children will make greater progress in school through visible learning (Hattie, 2024). With all ideas come challenges. Although there is evidence that shows positive outcomes for children, it is not certain that it will work for all learners. Research shows you can experience ‘choice overload’ which can lead to frustration, decrease motivation, and anxiety. Having the responsibility to choose their own learning can make them feel overwhelmed, with too many options can make them not make any decision leaving them feel confused and less satisfied in their learning with the pressure that they have made the incorrect choice and will second guess their learning engagement, becoming withdrawn and unsatisfied. Giving them the responsibility to make choices as children can affect the whole classroom environment, letting them choose their learning partners, learning seats can give them the opportunity to make wrong choices that will affect their education as well as others around them, making the classroom environment hard to work in (Maimaran, 2017).
With this theory in mind, finding a balance between teachers and students is what creates that learning environment. Teachers become a facilitor not instructor. Providing scaffolding helps keep the ability for children to make mature choices but through the guidance of the teacher. They are provided with a success criteria aims and goals that are achievable. The role of the teacher and T.A is to listen and observe. Asking questions and allowing the children to learn through their own ideas but not having the pressure of being in full control of their own choices. It's the balance of allowing the children to learn from their own experiences but being nurtured by adults. (Bosanquet, Radford, Webster, 2016).  

‌ “it is only where this two- way passage of liking and respect between good teachers and pupils exists, that the educational development of pupils can genuinely flourish” (Kyriacou, 1986)
According to Robertson (1997), Kyriacou (1986) and Rogers (2006b, 2011) it's all about the effectiveness of teaching and management through their lesson plan, chances and the roles they provide that determines the quality of the lesson and how the children learn. Teachers expect respect and demand authority when they put no effort into their teachers, not making trusted relationship's, having ill-prepared lessons, not engaging, lack of fun, little enthusiasm, no interest in the view of the child and the child's understanding of the work and giving little and unmeaningful feedback or praise. This can cause learning behaviours, unsettled children, unhappy children and poor self-esteem. (Rogers, 2015) (Kyriacou, 1986). Teachers need to earn the children's respect by providing them with genuine interest and curiosity. Making sure all children feel listened to, providing knowledge as well as showing interest in their students and the way they teach. 
(Claxton, 2005) emphasises on the importance of healthy relationships. Emotional support should be a necessity with the increase in mental health with many children experiencing stress, anxiety, and feeling alone. With social media, covid 19 and pressures having such an impact on children's lives, children suffer more with self-esteem and worries. Data from the Children in (Wales organisation 2025) that works with the Welsh Government estimates three children in every classroom have a mental health condition and is on the increase and the results showed it was rising pre-covid 19. The government is trying to focus on preventing not reacting. This will be supported with the new curriculum for Wales, as health and well-being will be involved as one of the key areas of learning, and it will be implemented in the other areas of the curriculum (Welsh Government, 2020). They believe it should be a whole school approach supported by the Mind over matter report 2020, reinforces the importance of mental health and the prevention and support the children should be receiving. The concern with the approach is the worrying facts stated earlier about the decrease in staff numbers. Children cannot get the best support and help for mental health if the help is not available. John Bowlby a British psychiatrist and psychoanalyst in the 1800 based his work and interest in children's development and Attachment Theory. His work highlights the importance of early emotional relationships between a child and an adult. He believed the earlier the relationships were formed the better emotional development and foundation for healthier relationships in the future. He believed that the early stages of a child's life is the most important to form a healthy relationship he still believes that older children still need a secure bond with an adult to help them grow, trust and to seek help and advice from when they need support (McLeod, 2025).
Alarming facts from the National education union, 2025, state that there will be significant cuts to education next year. The cuts are so bad that they will be equivalent to salaries for 12,400 school staff, 5,700 teachers and 6,700 support staff, and a reduction in funding for money per pupil. In total, there will be a £630 million cut to education. With cuts happening for the last four years in education, it has taken a strain on schools' opportunities and staffing making it impossible to reach the goal to recruit 6,500 more teachers from the Government’s commitment and will be at the lowest total of money since 2010. Figures from 2024 accounts from the governments and the local authority highlight that 1 in 7 schools are in deficit and it's on the increase. Identifying one of the issues that will come from the lack of funding for schools will be staffing, cuts will be made, and staff being made redundant. Unfortunately, with the lack of staff, there will be less staff to help and support the children within the classroom setting, potentially failing them as their needs are not met. This can be educational needs ALN, dyslexia, global delay and just the children who will find work hard. If you have a full class of 30 children and one teacher, the likely hood there will be some children that will face challenges and will slip with their achievements and progression. One teacher will find it hard to adapt and accommodate all 30 children's level of learning with no other adult support. 
This worrying fact does not help another newspaper article from Wales online in 2013 looked at the opinion of the challenges that the teachers are faced with. The main outcome was the behaviour of the children. The classroom management is important to avoid disturbing behaviours and to manage the children to teach effectively. However, class sizes have a big impact on the ability to control the behaviour as in certain situation it can be multiplied due to the amount of children within the class and despite the teachers best intentions to keep on top of the behaviour it is not possible to have order within the classroom as it creates a disruptive atmosphere in school, which has the big impact on the education for all pupils. According to Professor James Foreman-Peck the likely hood that smaller school will be an option is looking unlikely as smaller schools are at threat of closure and bigger schools are more financially practical with more pupils, which will help with teachers' salaries, but less students will have an impact on the schools' budget, consequently having an effect on resources and teaching staff. 
With the lack of support children's needs may not be noticed. Behaviour can be shown for many reasons, hunger, low self-esteem any of Maslow's heiarcy of needs (Adams, 2009) which children may not be having. This then causes outbursts in behaviour anger, frustration and upset an unhappy child. These outburst are called antecedents. Recognising factors and having an understanding of these triggers can allow the teacher to put support in place. The reason why children misbehave or struggle in a classroom setting is crucial to the child's feeling of belonging, self-esteem, trust, learning achievements, and the control of the classroom setting for the teacher. Antecedents are factors or triggers that happen just before the child displays some unwanted behaviour. An event can spark an antecedent for a pupil, for example environmental factors can be an issue – a student can walk into a class with a high level of noise or brightness or the size of a class. Internal factors will include hunger or tiredness. The idea is to notice the antecedent before it happens rather than reacting to the behaviour (Spencer, 2020). 
‌

 A child walks into a classroom, with a supply teacher at the desk, he is told to sit down in a space and there were some math questions on the white board, he is struggling so starts talking to the child around his table. The teacher approaches the child and tells him to do his work. The boy ignores his request and gets louder; the boy is then told to leave the class. The child then shouts at the teacher and storms out of the class. Classroom management was not shown for all learners in the scenario, as the student was failed. Points to look at could have been to prepare the class that there would have been a different teacher in the class as some children rely on that trusted adult, he was told to sit in a space children like to have their own seat which they create as their own space. Knowing your children and knowing how to approach them really helps in situations where they might be struggling with work or just needing some extra encouragement would have helped the pupil feel listened to and supported in his work. This is where an intervention could have been used such as a pupil profile, identifying the children that like routine, having a more calm and empathetic approach making the child feel safe and calm, and promoting positive reinforcements (PDCS, 2025). Reward charts are also a highly recommended intervention for the whole class approach and supporting individuals which helps the child build a relationship with an adult as well as having clear goals and expectations. To promote positive actions, behaviours and learning. You can celebrate their achievements by giving them a sense of pride, accomplishment, and self-esteem. When children understand what is expected of them, they can thrive on what they need to do. This will promote problem solving, empathy, and an understanding of their own actions themselves and the teacher (Brighthorizons, 2025).
As educators it is important we finds ways to promote and enhance a happy classroom that promotes positivity, to feel free to explore through play with opportunities that interest the pupils making it fun and exciting letting them be creative and experience meaning full lessons that they will remember and keep them engaged. Letting the children have a level of independence giving them jobs and responsibilities will give the children a sense of belonging. These could be jobs within the class e.g book monitor, I-pad monitor, and cloakroom monitor. Showing empathy will also bring calmness and kindness to the setting, children will respect each other, help one another and be positive role models to their peers. We as the adults (teachers, T.A) needs to model good behaviour- children learn through examples and role models, demonstrating good values, good manners such as respect and kindness are likely to be copied and normalised as it will become natural within the setting. This includes effective communication, being honest, giving the pupils the chance to speak effectively about their feelings and learning, and feeling comfortable asking questions (classteaching, 2022). 
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Downside to reward charts   move to essay
Reward charts primarily focus on external rewards, which can lead children to act in the desired way solely to earn stickers or treats rather than understanding the intrinsic value of good behaviour.
· Short-Term Compliance: Children may lose interest in reward charts over time, leading to a decline in desired behaviour once the rewards lose their appeal.
· Limitation of Self-Regulation: Reward charts do not inherently teach children self-regulation and intrinsic motivation, which are crucial life skills. They may learn to behave only when they expect a tangible reward.
· Potentially Stressful: Some children may feel pressured to earn rewards, leading to undue anxiety and stress. As such, reward charts can have an adverse effect on children’s confidence and overall wellbeing.
· Diminished Intrinsic Joy: Constantly seeking external validation can overshadow the joy of performing good deeds simply for the satisfaction of being kind or helpful.






So, while reward charts may offer short-term behavioural improvements, they may not be the most effective method for nurturing your child's long-term development and character. They may also contribute to your child’s mental health by adding undue pressure or inciting the feeling of not being ‘good enough’. Instead, try to focus on building a foundation of intrinsic motivation, positive reinforcement, and open communication.



















