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The purpose of this study is to display what is needed for a twenty-first century person to integrate into the world of work and business, from a brief look at the old days to focusing on the present times, weighing the changes produced by the avalanche of information and knowledge, by innovation through technology and also, what is indispensable for an individual to be successful in the areas of career and work.  
The businesses exist from the beginning of the humankind. Although they were simpler (no organizations or little offices), based on buying and selling or exchange of goods, it was the way through people earned their living. One of the oldest businesses in the UK is an inn called The Angel & Royal Inn. It is dating from 1203 and it is in Grantham, Lincolnshire, England. The business is still running in the present days (Morgan, 2015). 
Even if the entrepreneurial spirit still shapes the lives of all people around the world, the standards of the modern time work and businesses are very different compared to older times. This is reflected, for example, in the journey from the work done by simple, ancient tools till the tasks completed with the help of modern technology (Kranzberg and Hannan, 2017). Today's work appeals more to cognitive, metacognitive and affective abilities than to physical skills. The aim is to reduce physical effort and increase the exploitation of a person's intellectual resources. 
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However, the expectations from ancient time’s people are different from today’s people. When it comes to work, to have a job for earning the own living, these expectations are called employability skills. These skills are defined by what the employers count as being important from the vast set of human qualities. Additionally, they allow the employers to select, through objective criteria, the personal who is able to work for them, to manage the required tasks and to perform in a professional, effective manner.  
“Employability is a set of attributes, skills and knowledge that all labor market participants should possess to ensure they have the capability of being effective in the workplace – to the benefit of themselves, their employer and the wider economy.” (Confederation of British Industry, 2007). 
The employability skills are crucial to the business’s development and efficiency. Every individual has a distinct set of personal characteristics and information because of the differences made by unique personalities, life experiences, academic opportunities and openness to learn. All these need to be adjusted to the employers’ demands in order to fit in the modern standards of an effective and dynamic employee. Likewise, these skills are indispensable for the workforce’s level of competency and productivity. 
Evers (2005) classifies these abilities in four categories: “Managing self; Communicating; Managing people and tasks; and Mobilizing innovation and change.” First, a person needs to know himself, to know his strengths, weaknesses, abilities and, furthermore, to know how to manage all these. Secondly, he needs to know how to relate to other people. A person can connect to another one or to a group through verbal, nonverbal and paraverbal communication. This is the way the information is circulating. Thirdly, the ability to know how to relate to people, how to talk to them, how to collaborate adequately is also necessary. Managing the tasks depends on the business’ aims and organization, but it also relates to the employee’s competencies. Any employer is looking for people who are able to meet the demands of the performed activities in his company. And lastly, all this must go in the direction of industrial development and progress in favor of humanity. 
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Any person wants to flourish in his work life, to be successful in what does he do. However, it depends on how focused and committed he is in his job.  
For the employee, the employability skills bring a set of benefits that decisively influence the course of his career. Undoubtedly, they help him get a job, but at the same time, they play an important role in getting the exact job he wants. The more prepared and competent he is in his field, the better the chances of occupying a desired position. Also, employability skills make a difference between individuals applying for the same job. Following the principle of selection, an employer will look at the set of skills that each has, but also at attitudes, enthusiasm and desire for dedication (Pertemps, 2020). Furthermore, the employability skills help an individual to secure his job (Brewer, 2013). It is desirable to have a stable workplace because it contributes to the financial balance and emotional well-being.  
Overtoom (2000) reported that the employability skills contribute not only to career success, but also to stages of education. The more complex are the tasks required by a job, the more training is required. From the perspective of employers, employability skills are advantages that shape the level of success and excellence. They facilitate the work process, being directly involved in the actual activity. The employability skills are directly related to productivity and support the existence of the business. Depending on the level of productivity performance, there is the possibility to offer better products or services than competing companies. The more developed, up-to-date employability skills employees have, the greater the chances for the company to be at the forefront of competition. An employee with the skills required by the employer will bring success. 
Over time, performance leads to improving the quality of goods or services offered and further to the growth and development of the business. Development can involve more customers and even the emergence of new products that bring more profit. Also, in addition, more training sessions are needed for employers, sessions that develop the skills they already have or that help them learn new ones (Rothwell et al., 2012). 
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Contrary to the popular belief that the employability skills are a modern concept, they began to be talked about a century ago.  
Gazier (1998) provided a detailed study of the evolution of the term employability, in relation to the present accepted definitions. He identified seven stages of the concept that were reflected by the demand of the labor force and its reporting to the population.  
· Firstly, the dichotomic employability  was related to the individual’s ableness to work, at the beginning of the 20th century. The person was classified as employable if he was open and available to work or unemployable if he was incapable for work.  
· Secondly, in the 1950s, the socio-medical employability was focused on the discrepancies between labor market requirements and the abilities of the mentally, physically or socially incapable individuals.  
· [bookmark: _GoBack]The manpower policy employability was focusied on the same aims as the “socio-medical employability” around the 1960s, in the US .  
· The flow employability was referring to the how accessible employment was in the local and national economy in the same period, in France. 
· Labour market performance employability was focused on how much work was done and how that work was paid, since 1970s.. 
· Initiative employability came through a shift in focus on an individual's transferable abilities and flexibility to easily change jobs, in the late 1980s. 
· And finally, the interactive employability emphasized that the individual’s employability was directly related to the opportunities, the government’s rules and the employability of the local population.  
It is noticeable that employability skills existed in different forms, depending on the elements on which they focused. The changes took place in short periods of time, which reflects the dynamics of demand and the situation of citizens in different parts of the globe.  
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The employability skills allow a person to find a job and to perform there by fulfilling their duties. Consequently, these skills play an important role in achieving success, both for the individual and for the company. Unlike the last century, things have evolved due to the increased volume of information, the innovation brought by technology, the effect of globalization, but also the shift of focus on the consumer and the market. In terms of employability skills, things have changed. The various studies made by Cottrell (2015) demonstrates that basic skills such as literacy, numeracy, problem solving and a positive attitude towards work are still desired today. However, according to the survey conducted by Pertemps (2020), it is obvious that new skills desired by employers have been added over the decades of the present century.  
Considering the advanced technology that characterizes today's modern world, digital skills are among the most necessary skills an employee must have (Carnevale and Smith, 2013). Computers, machines, devices make human work easier and lead to rapid progress. Employees are required to know the basics of using a computer, the Internet, multimedia and, in some jobs, well-known applications. The technology is advancing in a short period of time and it is necessary to re-evaluate and update digital skills. In addition to cognitive skills, social, emotional and motor skills are also needed, such as the ability to be critical, selective, creative and innovative. Attitudes towards technology can make a difference in the acquisition of knowledge and the performance of work.  
Leahy and Wilson (2014) reported that information handling and communication are also important parts of the digital skills. They also state that these basic skills are a useful tool in learning to use job-specific programs. There is no need of superior technical preparation, but flexibility to adapt to the changes required by the workplace. 
It was found that 80 percent of employers surveyed want their employees to have time management skills (Martin et al., 2008). The modern-day people are very busy, so they need to organize the time efficiently in order to tick their agenda. The time management is an ability to focus on the quality of work and think about the results, without feeling restless about the tasks. An employer is more interested in productivity, in a task performed correctly than in more work done in a hurry, wrongly, superficially or carelessly way.  
Mancini (2003) emphasizes that the modern people have all the tools that they need to have a more organized life. Also, he mentions that they are accompanied by challenges at the same time, and attention must be paid to how they are used. The procrastination is one of the most common difficulties encountered in managing time. This means postponing the completion of a task that requires immediate or urgent attention. It is also a factor that contributes to non-compliance with a deadline or to the failure to efficiently perform a task.  
It is important for a person to know their periods when they are productive, when they can concentrate best and when there are fewer distractions (meetings, phone calls, checking correspondence or social media, etc.). Making to-do lists and prioritizing goals are key steps toward better time management. All of these can produce more stress and frustration towards time management and productivity because it requires commitment and discipline. So, in order to overcome these and not only, a good knowledge of resilience strategies is needed. The modern people cope with many more challenges and demands than 30 years ago. The scholars remarked an acute need for knowledge of resilience strategies among workers. 
Resilience means the ability to face setbacks and cope with factors like stress, pressure, negativity. It is not a personality trait, but rather a set of attitudes and mindsets that can be developed (Cooper et al. 2014). It was shown that there is a need to implement resilience building programs in employees.   
Furthermore, there are strategies by which a person can develop their own plan for building resilience. Anyone copes with disappointment, stress and overthinking. It is necessary to re-think the way of planning the agenda in order to achieve more and turn the tasks into action. Firstly, the goals need to be realistic, divided into smaller steps and work should focus on achieving every little task. Secondly, when there is a failure, it is needed to develop a self-compassionate attitude, by stop self-criticism and rather, analyze to see the errors, then to learn from them. And lastly, the resilience is built when the success is recognized, rewarded and a new plan is developed for fixing the mistakes (Meadows, 2018).  
In addition to time management skills and resilience, employers are looking for staff with emotional intelligence skills. Lynn (2008) states that these are fundamental abilities behind every great performance done in most of today’s jobs. She doesn’t understate the importance of technical skills but emphasizes that it is not only important what is done, but also how it is done.  It was reported that the emotional intelligence accounts more success in the workplace than the intellectual abilities (Cherniss and Goleman, 2001). 
The emotional intelligence is defined as an individual’s set of abilities to manage himself, his relationships with other people and how he manages them (the internal and external world) in order to live his purposes. It is often confused with the social skills. The social skills are only a part of the emotional intelligence. They represent the interaction with others, while the emotional intelligence focuses on a person’s inner life and how he responds to the external world. 
A large part of the jobs is made up of collectives, so it is necessary for everyone to have emotional intelligence skills. It is desirable for an employee to know how to control their emotions in a productive way (for example, to control their anger or failure to achieve resilience) or to be empathetic in order to be able to understand the perspective of others, and thus to know the effects that words and action have on all people. Also, it requires the ability to mediate and resolve a conflict, to promote healthy, uplifting relationships, to influence in a positive way, to motivate and show optimism. All these skills contribute to a positive, work-friendly environment, collective unity that leads to great performance. 
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Work has always been a source of livelihood. By what he does, a person does not only take care of his needs. Any individual has been endowed with abilities to use and put at the service of others. Consequently, more or fewer people can benefit from the results of his work. 
The employability skills determine the role and position in the field of work of each employee. As the scientific literature shows, these skills were the result of the specific demands and needs of each period in history. Cognitive, social, emotional, technical and professional training are essential for successful performance in the field of work, so that goods and services meet the standards required by the labor market. Competencies, along with appropriate attitudes and behaviors, represent the personal set with which the individual contributes to the achievement of business objectives and influences his success. It also requires flexibility, adaptability and an openness to lifelong learning. Jobs are available to anyone who acquires the necessary skills. As it has been shown, employers consider not only academic knowledge or achievements, but also the way in which the individual manifests himself within the team, how he copes with the requirements and how he adapts to the work environment. 
The most important for the modern people is to be prepared, to be willing to use their potential and resources to contribute to the local economy, which is further connected to the life of each person. Only in this way will the world continue to be innovated and developed. 
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