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The following presentation discusses the advantages of technology-based training program to employers’ cases of eight multiple sectors organisations based in UK. It will examine how learning solutions like “Academy Online,” “Digital Academy,” “Virtual Reality Training” and “Degreed” make training more effective. Also, in the example of Rolls-Royce’s VR and AR training, Lloyds Banking Group’s Learning Hub commercial, Vodafone University and myLearning by BP which will illustrate how it costs less, guarantees uniformity, flexibility, and has high levels of engagement and retention for employees. It examines the real-world applications to exemplify how technology-based training yields organisational value and business advantage.
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1. Accessibility and Flexibility: Technology makes it possible to share the training documents at the convenience of the trainee at any place (Arnold and McClure, 2023). Special appealing is that this flexible approach is very helpful if the employees are in different regions or are part of a distributed organisation and nobody can be deprived of professional growth.
2. Engagement and Interactivity: Technological items such as simulation and virtual reality help in increasing interest as well as participation among employees (Blanchard and Thacker, 2023). These methods assist in achieving the learning objectives of keeping learners’ attention, improving on understanding through real life application, and ensuring that the training is fun. 
3. Personalisation and Adaptability: Self-paced learning is a characteristic of learning using advanced technologies. It proceeds at the speed characteristic for each learner. The adaptive learning applications can analyse a learner’s performance and detect what concepts he or she needs to learn, which enhances the efficiency of training (Bhatt and Muduli, 2023).
4. Scalability and Cost-Efficiency: One advantage of digital training solutions is that the size of an organisation is not a limiting factor, when it comes to training employees. Since it does not require a lot of added cost to cover many employees (De Grip, 2024). Self-paced, online, and broadcast forms of delivery minimise the use of equipment and traveling and therefore cuts expenses. 
5. Data-Driven Insights: Technology enables the gathering and processing of learning data, about the learners’ achievements, interactions, and inefficiency (Prastyaningtyas et al., 2023). It is helpful in establishing better training procedures that suit the organisation by narrowing down on the training outcomes to be achieved. 
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1. Flexibility and Convenience: Employees can get the training materials at a time and place which suits them and their mode of learning (Nguyen et al., 2023). All of these are adaptable, promote work-life balance, and minimise travelling. 
2. Personalised Learning: The employee’s strengths are based on providing adaptive learning technologies that enable the learner to move through the learning process at his or her own pace (Vistari, 2023). The fact that knowledge is presented in the most efficient manner is reflected by the employee’s ability to grasp the concepts in question. 
3. Enhanced Engagement: The use of videos, quizzes, gaming, and simulation provides not only interactivity, but also adds fun. Thus, increasing the employees desire to study and memorise more information. 
4. Skill Development: As for the specifics of technology-based training, it is possible to mention that the given approach as a rule involves the use of modern and relevant materials. It includes reflecting the modern trends and tendencies within the given sphere (Ahmed and Hamdan, 2023). It also allows to increase the effectiveness of the training process and to develop new skills of the employees. 
5. Immediate Feedback and Assessment: Hearing from one’s superiors constantly enables the employee to get feedback and know whether he or she is improving or regressing. Hence, encouraging a culture of constant learning (Sungur Gul and Ates, 2023).
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Example 1: Tesco
Tesco, one of the largest retail chains in UK has incorporated the use of technology in training using Academy Online. These are e-learning based solutions that provide employees with numerous relevant courses ranging from customer service training, or health and safety classes. Depending on the length of the course, the organisational learning that happens through online delivery allows employees to engage in the learning at their own pace and thereby has a positive impact on work-life balance (Gan and Yan, 2023). The platform-learning characteristics are flexible to the learner’s capability and has also enhanced learning. Hence, increasing practical skill, and job accomplishment. Also, monitoring of progress daily or as events reflects and aids managers in responding to issues appropriately with encouragement and suggestions during the project execution.
Example 2: Barclays
Technology-based training can also be illustrated at Barclays, a large British bank, with a focus on the Digital Eagles Programme. This measure involves the use of online tutorials and virtual training to increase the workforce’s awareness and competencies in the new technology interface and protection. Educational sessions’ elements of game-based system make the learning process more effective and participants are engaged in the learning process longer. Due to the use of such program, new employees can learn at their own convenience, whereby training is organised at their convenience (Tahri, 2023). The use of immediate feedback, and assessment helps the employees correct their mistakes as they are informed immediately. Hence, it enables them to be ready to solve the digital challenges in the banking industry, since they are getting weekly training.
Example 3: British Airways
Cabin crew training has been an area where the application of VR is common among several companies, including the British Airways. The company use virtual reality in training its staff to undertake tasks such as emergency evacuation and customer service while in flight. This training solution creates a realistic to practice environment that leads to knowledge enhancement of training specific skills and proficiency (Jackson and Tozer, 2020). It offers greater variability, as it can be provided at different locations, and lesser requirements for training centres and transportation of employees. Thereby it is saving costs, while making the access easier for all the personnel.
Example 4: Unilever
Some of the UK-based companies use the concept of Degreed include the Unilever which is a global consumer goods company offering programmes. The company provides a wide variety of trainings for employees in many forms including courses, videos, and articles, which are filtered by job title and job interests (Hu, 2023). The results generated are the learning progress and the areas of competency needed for skills development in the platform. The schedule-based learning increases work-life balance and guarantees a constant improvement in one’s working knowledge. Unilever also creates possibilities for work and learning throughout the career to ensure that employee talents are aligned with the current and future market needs with the help of technologies (Hu, 2023).
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1. Cost-Efficiency: Eliminates costs on transportation, training equipment, and other printed material used in training. 
2. Scalability: Scalability which would allow it to quickly grow to meet an increasing workforce without much extra expense (Arnold and McClure, 2023).
3. Consistency: Enables consistent delivery of training and development across all the organisation’s sites while striving for excellence (De Grip, 2024).
4. Data Insights: Gives comprehensive data on performance improvement of the employees with the skills that should be enhanced and those that need reinforcement (Bhatt and Muduli, 2023).
5. Employee Retention: Training should be interactive and be done in a way that is amenable to the workers to increase their level of satisfaction hence decreasing on the rate of turnover (Prastyaningtyas et al., 2023).
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Example 1: BP
BP uses a system known as myLearning for its training needs and this is advantage to the company. To this end, through offering an integrated program of internet courses, it is possible for the employees of BP all over the world to receive uniform and high-quality training. It has also resulted in cutting down the cost related to class training and travels (Chowdhury et al., 2023). It also helps BP to measure the level of accomplishments and establish identify areas that needs improvement in terms of specific skills. This leads to skilled and better employees and reduces the chances of risky work hence improving on the productivity.
Example 2: Lloyds Banking Group
Lloyds Banking Group deploys the Learning Hub through which, technology-based training is conducted for its employees. This also affords a variety of online courses webinars, and other interactive sessions making it possible for less or no physical arrangement or training sessions with the associated costs (Walker and Morris, 2021). This helps in enhancing its expansion to all the branches with consistent quality in training touching on customer service as well as compliance. With real-time analytics, one can identify things like issues regarding the employees’ progress and recommend ways of correcting them. 
Example 3: Rolls-Royce
Rolls-Royce uses the technologies such as VR and AR in engineering and maintenance training of its products. This advanced technology provides the employees the opportunity to simulate difficult procedures in the workplace during training (Naqvi et al., 2024). The use of VR and AR in training guarantees that the employees receive the same high-standard training irrespective of the location. It is advantageous as it becomes engaging, time effective and training information is retained well due to the immersive nature of this training method. Also, it helps in avoiding the services of training equipment’s and places thus cutting costs. 
Example 4: Vodafone
Vodafone has set its digital training program through which the company trains its employees known as Vodafone University. This web-based system provides a wide range of different types of training from the technical competence expertise to leadership and personnel management, all of which are available to employees globally. The fact that the training is based on technologies eliminates physically occurring training, thus reducing training expenses (LaForgia, 2020). Another advantage of the new platform with reference to the training programs of Vodafone is the scalability aspect of the platform to work at different locations of the organisation. Thereby helping Vodafone train employees at all affiliated centres to meet modern practice standards.
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This is to conclude that from the above discussion it can be suggested that technology-based training and development indeed provides numerous benefits to the employers from the different organisations in the UK. They cut expenses, standardize, enhance the training quality, and generate precise data concerning specific treatment. The openness and variability of these programs improve enthusiasm, satisfaction, and turnover of the staffs, thus making the staffs knowledgeable and motivated. Using online tools, virtual reality, and adaptive learning systems, organisational innovation is made possible to invaluable companies. 
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