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 Reflective portfolio 
[bookmark: _Toc58000708][bookmark: _Toc58000802]Introduction:  
The aim of this task is to provide a reflective report that consist of three question. To introduce I will be talking about in this reflective report is that how myself gathering my own skills and analysing tools which I have learnt in my classes make me understand personal development plan. 
[bookmark: _Toc58000803]The first question explores PDP. 
What is a PDP?
A personal development plan is an written document of self-reflection as well as improvement, which has spread out in detailed action plan used up on academic personal or even career based and can be for normal use targets and can be goals as well.  (Rolfe, A, 2020)
PDP (personal development plan).
	My goal
	How will you do this? 
	What is your current level? Out of 10  
	Resources 
	Why do you need this? 
	When to achieve this (time)

	Time management 
	Be prepared
Enrol on to a time management training  
	4
	Capital, laptop books, stationary. Planner, dairy 
Etc 
	Without time management I would not keep up with anything. 
	10 weeks 

	Learn Spanish 
	Enrol into online course or class
Meet Spanish speaking people 
	2
	Spanish books, 
	So, I can speak to anyone in spain, chile, cuba ect. 
	15 weeks

	IT skills
	Get on to an IT course 
	3
	Computer, mouse, key board, monitor,  stationary 
	Everything is becoming technological
	12 weeks

	Communication 
	Talk to friends and family more often 
	3
	
	To solve al my problems, no speaking barriers
	11 weeks 

	Writing skills 
	Practice more to write structure, grammar
	4
	Pens, books
	To be able to write in the correct format
	12 weeks



The skills I will be needing for my career goal is that most important are to be a good listener to listen to what the student has to say or even the support they want of you. to encourage them and to work extremely hard to the best of your ability to help them and guide them is what you do best last but not least is that they have your trust so they know that the information and the conversations they have with you are kept private and confidential.
Career Learning mentor 
For this task, the aim is to select career and link it with my current skills set and evaluate it in relation to the chosen career path. To be a learning mentor
Talk about why you wish to be learning mentor or any other career
I have always wanted to be an inspiring individual to help others with the best of my ability. Also, to work very closely with other individuals who are struggling socially emotionally and can even be behaviour problems that effect their ability to learn. Also working along side teachers and staff. Trying to figure out what is the best way to give each student the best of my self. (AGCAS, editors 2020).
What are the responsibilities?
Responsibility will depend on the kind of role which will be taken place also the level of expertise and the work that is been expected from you. some require degree and experience with working with vulnerable and challenging young people. (AGCAS, editors 2020). 
What to expect?
You are expected to be dressed spart but practical. The job will probably be very challenging due to the problems and tasks you will need to face but does not affect social or home life. 
2.2 advantages and disadvantages 
Advantages of this role is that there is more to for the learning mentor then to transfer advise and knowledge. The relationships offer benefit for the learning mentor for willing to invest their valuable time in developing professional investment. As well as being personal in sharing their ideas and thoughts also suggestions in skills and experience with a leader willing to learn. Also being involved in learning mentoring provides advantages and benefits that can be rewarded professionally.  
· Recognizing a matter and then to solve it.
· Be seen on to approach as well as give great ideas and thoughts
· Keep record and a dairy of their progress and current
· Give them time to reflect on their own skills and goals and even to practice.
· Developing on their personal leadership and as well as other skills.  (Page, M 2015). 
Skills required
The skills that are required for this role is that you will need to have are excellent communication and listening skills also to have the ability to analyse problems and tasks and to over come situations. To dead with different type of scenarios such as maybe a problem is caused. To keep going and succeed in problems and solutions through till the end. To understand other people’s ideas and suggestions and not to be judgemental about certain things. Being very organised and having time management skills in place. To have their trust and for them to trust you with personal information. 
People skills,
You need people skills in this role as having a good personality and to be likeable. Also, it comes in a form of effective, accurate, persuasive communication says David ~Parnell. Teri Hockett the chief executive says people skills are how a certain induvial interacts and acts with one another such as from a verbal and nonverbal prospective. (smith, J. 2013). 
Communication skills,
There are two types of communication one is nonverbal and the second is nonverbal and here I will explain what is the two. Individuals gaols, team goals as well as structure forms into evident in the communication par-terms and development among members. Not all communication is positive, tasks are done through accomplishing them and relationships are managed through interaction.  (Griffiths, Dunham (2017) P 45)
The steps I would take to achieve my career goal in aiming to achieve the skills I am required for is to make sure I make eye contact and give them my full attention. I can go out my way and take the extra steps on and do a customer service skills which then will help me climb the ladder even more and to achieve my skills by interacting with people more also communicate with them by involving my self in with conversations as well as helping them if they need it. 
[bookmark: _Toc58000709][bookmark: _Toc58000804]Question 2. 
Kolb learning circle 
Kolbs approach creates goal directed and learning theories to create an learning cycle whichen then values ongoing system of learning. The Kolb learning cycle explaines (diagram) that the four stages through which the learner repeates process (Mcleod, 2013). 
[image: ]







Kolbs models highlights finds that the importance of the reflection component are that it’s the learning cycle. Reflection allows the process to continue to what just happened during its experience. The reflective observation stage can both recount and evauate its experience. This cataloguing then provides the information necessary for the oncoming stages.




Honey and Mumford 
This learning style developed by Peter honey and Alan Mumford also it bases itself after Kolb and then they identify four different learning styles of Activist, Theorist, Pragmatist and Reflector. These are the learning approaches that the individuals naturally prefer, and it is recommended that its in order of one own personal learning, (university of Leicester). 
· Understanding their own learning styles 
· Finding ways to get opportunities to learn using that style.
There are four different learning styles which are then summed up in a table followed, 
	Learning style
 
	Attributes 
	Activities 

	Activist
	Activists are those people who learn by doing. Activists need to get their hands dirty, to dive in with both feet first. Have an open-minded approach to learning, involving themselves fully and without bias in new experiences.
	· brainstorming
· problem solving
· group discussion
· puzzles
· competitions
· role-play

	Theorist
	These learners like to understand the theory behind the actions. They need models, concepts and facts in order to engage in the learning process. Prefer to analyse and synthesise, drawing new information into a systematic and logical 'theory'.
	· models
· statistics
· stories
· quotes
· background information
· applying theories

	Pragmatist
	These people need to be able to see how to put the learning into practice in the real world. Abstract concepts and games are of limited use unless they can see a way to put the ideas into action in their lives. Experimenters, trying out new ideas, theories and techniques to see if they work.
	· time to think about how to apply learning in reality
· case studies
· problem solving
· discussion

	Reflector
	These people learn by observing and thinking about what happened. They may avoid leaping in and prefer to watch from the sidelines.  Prefer to stand back and view experiences from a number of different perspectives, collecting data and taking the time to work towards an appropriate conclusion.
	· paired discussions
· self analysis questionnaires
· personality questionnaires
· time out
· observing activities
· feedback from others
· coaching
· interviews



[image: HONEY AND MUMFORD LEARNING STYLES]
(The e working network, 2020)
Instead of asking people that how they learn as Kolb does as well as honey and Mumford gave an questionnaire about that probably generally behaviour. The rationale behind this is that how is the rate of how considered how they really learn. to be an effective learner and individuals must know that their learning styles and find ways to learn using these methods and styles. (Rumson, 2017). 

Learning styles 
Activists: are those that individuals who learn by doing various activities need to get their hands filthy. They have a special way of dealing how to learn which is the friendly way which then include themselves completely and without inclination in ways of encounters. The learning activities can be brainstorming, problem solving, group discussion and ideas as well as staring thoughts, puzzles as well as competitions and role plays and group activities. 
Theorists: these are the learners that have the chance of comprehend and suggestion behind the activities. They suggest models and theories as well as ideas and thoughts as well as truths with a special end goal of a particular specific learning procedure. Like to break down and put together drawing new data methods of consistency. The way they have decides to learn is models’ stories theories quotes background information. 
Pragmatists: these individuals have the kind of capacity to realise and see how they can put the learning style into the kind of practice they are after in their present reality. Activity ideas as well as recreation are limited utility unless they can see who to approach to accept the concept of practically in their reality life. Experimenting and looking into new ideas and thoughts as well as methods to think about to check weather they work in that kind of action mode. Sometimes you learn better by taken each thing into account as well as taking its time to think about also how to apply in learning it in reality life, Case studies problem solving, discussions, decision. 
Reflectors: these types of learners learn by watching as well as thinking and looking to see what happened. They will refrain from going to side by side and will prefer to watch it from the inside. They will put points as well as ideas and information together and use the opportunity to work towards a suitable conclusion. Discussions, self-analysis questionnaires, personality questionnaires, observing activities, interviews.  
Neil Fleming 
Neil is the type of playwright poet writer and also theatre translator early this year 2020, he is also an editorial head of the largest energy and commodities markets news report as well as information businesses in the whole world. He is also a co-writer of the unspeakably wonderful, the film that discovers about insulin and is development in 2020 within the uk film company pictures. He is also working for story consultant Sweden’s also writing a tv series. An also a co-founder of uk theatre company hydrocracker, he covers both sides of the principal writer and general manager of the business. (south bank centre, 2019)

What I understand of the theories?
Agree – all three of the theories are different this is by explaining that the Kolb learning styles and honey and Mumford have a little similarities such as learning circle and concreate express and Neil’s Fleming is different to Kolb because he has a unique way of doing what he does which is he explains that he has various positions in different aspects. 
Disagree – I believe they that Kolb and Neil Fleming are not similar, but they are two separate theories. 
Which theory out of the three is better for the company?
I believe that honey and Mumford theory is better for the company because it explains itself well as well the learning styles have been explained. Also, the learning styles have been broken down well and make sense to the reader, 
[bookmark: _Toc58000710][bookmark: _Toc58000805]Question 3 
my interests had always been to study in the field of health and social care as I was brought up to experience my nan to go in and out of hospital due to her having cancer then having a bypass operation. Then seen my mom go through the same with an angina situation then to having a stroke so I wanted to be in the community to help out. By always having a passion in graduating and getting a degree I came across a friend who had told me about UWTSD. I then applied and got in, so I am currently studying heath and social care level 4 and also wish to continue on. 
But right now, I want to knowledge my self more about this specific field. I had done 6 different modules and currently just finished professional career development this module had came to an conclusion of basic of mock interviews as well as we was explained of PDP (personal development plan) also what can be included in their too such as SMART goals, success criteria etc. As a whole group of class, we had 10 weeks of lecturing of this module and every week was different also we had activities to do. 
[image: SMART Goals]Will continue to further education of level 5 heath and social care and then hopefully work my way up to a honers degree (level 5 and 6 health and social care). Yet have not planned what to do after that weather to stay on to education or look for a job but will be looking around for suggested work placements/ experiences as I do not have no practical experience. 
(indeed, career guide, 2020)
my degree will help and support me by giving me a lot of doors to enter but definitely will need experience. I hope I could do work experiment or even placement to give myself a chance to gain more skills, talk to professional outside the box as well as meet new people in this industry. My career role for now is a learning mentor or even tutor which can help others will their learning which then that can mean it can be at a school, or even a youth centre. Pupils I can I look forward in meeting in life so I can gain new skills and boost the current skills I already have. 
Skills are very important in every field as it is key point to your role and your meant to follow upon that skill. 
Skills are learned, observational behaviour that you present which forward indicates (to someone else) shows and improves how well you can do something. A set number of skills which are described to constitutes your overall ability to mentor and be mentored. 
(Jones ,2006)
The skills that are required for this specific role will get me to be keep understanding them and keep me focused. An example can be time management which then I will keep in mind that being organised as well as planning on how to divide on the times between specific activities. Also having good time management enables you to work smarter and concentrate more. (Mind tools, (no date). 
Feedback from interview was that I had to improve on is that posture is very important also good eye contact this was the first impression. 
The second impression was the verbal behaviours, I demonstrated good knowledge about the company. I was told I should employ the start approach in answering questions.
Overall, the grade I got for my presentation was 56% out of 100%. 
I need to work on my current skills as well as the skills which are in the specific role of the career I have chosen. This will happen by me being dedicated and staying forced. 
Overall, I think of this course is I have learned a lot and gained new skills. I have understood what is important and how to summarise and work out my assignment work loud and tasks deadlines and also what is important to do first and what you are meant to do along the way furthermore to structure my assignments and what needs to be in them and how you need to layout. 
I look forward to going on to level 5 and starting a new academic year full of challenges and will continue on studying. I have enjoyed this course as I have always wanted to be in this specific career and the only way was to study on to this course. This specific course not every university was doing so when a friend of mine did mention that UWTSD is so then I applied. I am glad I joined on to the course as I have learned new aspects which are skills that will help me through out my life and every step I will take for something new. 

[bookmark: _Toc58000711][bookmark: _Toc58000806]Conclusion  
To conclude what has been added in this portfolio is what skills and tools I had learned in class was which was main important PDP (personal development plan. Then identify the skills you need for the career you had chosen which was a learning mentor. Also spoke about theories which wear Kolb, honey and Mumford, Neil Fleming then explained what they are and why I choose it and what was the best I thought. Lastly what was mentioned was the reflection and experience on before and after of this course. 
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