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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Now that I have completed my tutorship and gained independent patrol status, I have experienced an array of different calls and how the police in general can affect your own wellbeing and resilience. In this essay, I will reflect on the impact of organisational culture within the police and how this affects my wellbeing and resilience. I will conduct my reflective practice by using the Gibbs reflection tool (Mind Tools,2022). On researching the Gibbs reflection tool, this will allow me to describe the situation and reflect on my feelings and how to learn and grow from the situations that I have experienced. 

Throughout my time within the police, I have experienced stressful and demanding situations. From attending my first emergency call solo crewed, to the stress of completing the paperwork to a good standard. As I was based in the Monmouthshire area of Gwent, the locality meant that I could be the only officer for a considerable number of miles, and this can bring a new set of challenges when dealing with dynamic events increasing stress due to lone working. Because of this, I experienced first-hand how working with other police officers can help build resilience and how the team can help to reduce stress simply by having other units available to help. Building resilience is an important aspect in order to learn from experiences and adapt to stressful situations as defined by (American Psychological Association, 2020) so having a good team culture has been vital in building my own resilience. During my time as a police officer, I have noticed humour is used in lots of situations in order to decompress. When I have researched the effects of humour on the individual, (Markman,2017) has stated that humour can be an effective tool in decreasing the stress levels of an individual. He also explains how using humour can bring a team closer together and may present the situation in a different light. However, humour may not always be positive. He also talks about the negative effects of humour if the jokes are aimed towards a certain individual in the group. This then can have a detrimental effect on that person’s stress levels if this is a culture the team has adopted, in turn altering the whole team dynamic. Whilst the negatives can’t be argued with if humour is used in the wrong way, my experience has mostly been positive and has been an effective way of dealing with stressful situations. 

When I completed my tutorship phase and moved into independent patrol, I remember feeling very nervous about the whole situation. During tutorship I was always double crewed and had that feeling of safety being with your tutor. The first emergency call I attended by myself I was nervous as I didn’t want to make any mistakes. I also did not want the rest of the team to think I was incapable and didn’t have the knowledge to become a good police officer. More time I have responded to calls independently, I believe that I have gained more knowledge and have become more confident whilst dealing with individuals. Also, the time I have spent with the other police officers based out our station has given me the opportunity to make friends and have the confidence to ask the others any questions I have about a job or the written paperwork.

The first method I use to maintain my wellbeing and resilience is to talk to other police officers whilst on duty. After an incident I find it very useful to talk about what happened and reflect on that job. Doing this allows me to talk about my feelings after what could be a very traumatic event. This is supported as good way of coping by (Gillihan,S 2019) who state talking about trauma is an important way of recovering from it as well as being vital in helping to make the memory less triggering, resulting in a more positive future mental and physical health.   I believe this works very well not just for me, but others also involved in the incident as it will allow myself and others to decompress. The police have also got a process called Trauma risk management (TRIM), on researching TRIM (West Midlands Police, n.d) explains that TRIM was created for the Armed Forces, allowing people to talk about the traumatic events and offer counselling to the individual. This has now been passed onto all police forces across the United Kingdom. West Midlands police also talk about how talking to others can raise awareness to staff members that you are struggling with your mental health, and this can allow other agencies to get involved to try and improve your mental health and resilience. 

I also try to incorporate a good sleeping pattern to try and maintain my own wellbeing. I can find this hard to do at times, as I have a young family and a wife that also works. On researching the effects of sleep (Rottger,2017) mentions the positive effects of sleeping well on human functioning. He states that a good sleep can improve the overall mood and productivity of an individual. On the other hand, he mentions that a poor sleep can increase the risk of health problems and the individual’s mental ability may decrease with tiredness and fatigue, resulting in the individuals task performance and decision-making being hindered. IN order to try to combat this for myself, my family try to reduce any noise during the day if the children are not at school and we also have the bedroom fitted with black out blinds allowing me to get an overall better sleep which then means I am able to function better at work.

Throughout the evaluation section of my reflection, I have talked about sleep and how talking to others can help build resilience and wellbeing. I believe working in a fast-paced job makes an individual change and adapt very quickly. At first, I was anxious about being independent, but allowing myself to communicate with other officers and learn how the police culture works has helped me improve my own personal confidence. I believe at times my sleep can be affected, but this would be more environmental factors, such as noise or as we are working in the summer daytime heat whilst trying to sleep. 

In conclusion, I believe that I have grown as a police officer whilst being on independent patrol. The longer I have worked out of the station, I have made friends with the officers on shift. This allows a greater team cohesion and allows people to speak openly and have the support they need. 

Moving forward in my policing career, my action plan will be to try and continue having a good sleeping pattern and maintaining a good healthy diet. This will hopefully promote a healthy lifestyle, which in turn will help with my overall wellbeing. I also would like to progress in the police and become a firearms officer, so maintaining a good healthy lifestyle, with good sleep and building my own mental and physical resilience should allow me to reach my goals in the future. 

Word count - 1187
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Task 2

Relevant areas of the National Policing Curriculum:
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:



In this essay, I will describe a domestic incident to which I was dispatched to and talk about the situation including previous incidents between the couple. I will also reflect on what decisions I made and the considerations I thought about during this call. I will also include how I worked under the direction of the National decision model throughout this incident. I will conduct my reflective practice by using the Gibbs reflection tool (Mind Tools,2022). On researching the Gibbs reflection tool, this will allow me to describe the situation and reflect on my feelings enabling me to learn and grow from the situations that I have experienced. 

The incident I am going to reflect on was a domestic common assault with the male also harassing the female. The victim had walked to the police station to report that her husband had assaulted her by pulling on her clothing whilst in their address. At this stage I informed the victim that this would constitute as common assault, as the male had used force on her by pulling her clothing. This was supported by Section 39 Criminal Justice Act 1988 the (Crown Prosecution Service,2022) that explains assault or battery as an act from an individual to use unlawful violence against another. They also explain that an element of common assault is the lack of consent from the victim, and this will have to be proven if the case goes to court, which is what the victim faced. The victim told me that this incident happened a few days ago and she was now staying at a friend’s house to be safe. I explained to the victim that I would need to complete a victim statement whilst she was at the station. The victim at this time was not supportive and would not complete the initial statement and asked if she could go back to her friend’s home and think about it over the weekend. The victim also said she did not want the male arrested at this time. Over the next couple of days, I kept in contact with the victim over mobile phone. She asked if I could assist her by attending the home address with her so she could collect personal items and the marriage certificate. I attended the home address to prevent any breach of the peace which could have been a further complication in this case. This was done successfully with both parties staying separate whilst at the address. The next day, the male was arrested because he had found out where the victim was living and had sent over 50 messages and used their son to contact the victim. As the victim had saved all the messages and kept the phone log, it was clear that the male was harassing the victim and she was in fear of what he would do as some of the messages were threatening in nature. On researching harassment (CPS,2018) explains that this conduct will fall under the Protection from harassment act 1997, due to the number of messages and phone calls the male had sent to the victim within a short period and his actions had caused the victim to feel harassed, alarmed and distressed. 

I have found that when dealing with victims, it’s very easy to be drawn into their emotions and this can affect your own judgement and actions thereafter. Whilst the (College of policing, 2023) supports an empathetic approach being the best way to get a positive outcome for the victim, its important not to confuse this with emotional contagion, a phrase used by Psychology today (n.d) which they describe as copying and being influenced by the emotions of others, something that can have the potential to have a negative outcome on the situation. I have noticed that the more experience I have had dealing with victims I’ve become better at controlling my own emotions, and this comes with exposure. By doing this I can keep calm and professional whilst dealing with all sorts of incidents. 

Whilst I was dealing with the initial report, I tried to build a rapport with the victim as I could see she was clearly upset about the whole situation. I have done this by allowing the victim to have time and space, I have also had to ask open questions and waited and listen for the victim’s response. (Nahouli,Z,2021) explains that building a good rapport with the victim has been found to improve the amount of information provided by the victim and also reduces errors. They also mention the “Tickle-Degnen and Rosenthal modal”, they mention that this has three main parts, they are positivity and attention which leads to coordination and the interaction will become more natural and fluid, this means that if youre more positive with the person to begin with, you are more likely to build trust with the victim and end up with a positive outcome.

Whilst the victim was discussing what happened, I started making notes on my laptop to try and gain as much information so that we could gain the most evidence. By taking the initial account from the victim this allowed me to gain information and intelligence, which is one of the initial steps in the National decision model (NDM).  After I completed the initial account from the victim, I had to complete a Domestic abuse, stalking and harassment form (DASH), this is a form that allows the police to ask multiple questions to try and identify the potential risk and grade it as Standard, medium or high risk. Grading it allows the police to risk assess the situation and try to make plans to safeguard the victim. On this incident, I graded this as standard. I did this because the victim had left the property and the subject was unaware of the location the victim will attend after leaving the police station. I had to constantly assess the situation and together formulate a plan. I have then informed the victim that I will have to complete the Public Protection paperwork. By doing this, information will be shared with other agencies and may offer help to the victim. The victim has basically denied completing the DASH form as she said she feels like she doesn’t need to complete it as the agencies have nothing to offer her. I have tried to explain the benefits of completing these forms, but she still denied. According to (College of Policing, 2023) if the victim is unwilling to provide a statement the officer will have to inform the victim how the investigation will work and not providing relevant information such as a statement may hinder on the investigation and court proceedings. I believe I explained this to the victim at the time of the account. I also informed her that she could change her mind at any point and provided my work mobile number so the victim could contact me if she changed her mind. From all the information the victim provided me, the police had the powers and polices to conduct a section 24 PACE arrest. However, the victim said she still did not want him to be arrested. 

Over the next few days, the subject had messaged the victim on her mobile phone and left her multiple voice messages. This made the victim feel more scared about the situation. On looking at the current legislation, Section 4 Protection from harassment act 1997 would be considered, (Legislation.gov.uk, 2012) explains how the subject will conduct a course of conduct on more than two occasions that will cause the victim fear of violence will be used. The subject also found out where the victim was living. The police were called to the friends address and the subject was arrested for multiple offences. The subject at this time left me no choice but to arrest him as the victim’s safety was my main concern. During the arrest period, multiple statements were taken from the victim and witnesses. Also, the mobile phone of the subject was seized under Section 19 PACE and the phone has been marked to complete an XRY examination due to the harassment element being over the phone. If I had not seized the mobile phone at this point, the subject could have had the opportunity to delete vital evidence which in turn could hinder the case. This was done to try and gather the best evidence ready for the subject to be interviewed. After all the enquires had been completed and the subject was interviewed. The subject was bailed. This allowed the police to give the subject bail conditions. Hopefully by doing this it safeguarded the victim whilst further enquires took place and the case file was put together and sent to the Criminal Prosecution Service. 

Analysing this incident from start to where the current investigation is. It was a challenging experience. I had to engage with the victim throughout the process and try and use my rapport to gain all the information I could and keep her updated on how the investigation was going.  I also found completing the case file to be very challenging as this is the first time, I’ve completed a file whilst being independent. Fortunately, I had help from other officers from my shift as these have had more experience and exposure in dealing with files. Looking back at the initial account, I would have pushed harder for the subject to be arrested at the time of the first report. By arresting the subject sooner. The harassment element may not have happened as the subject would have been on police bail and the victim would have had more safeguarding measures in place.

In conclusion, this was a very challenging situation. At first the victim was not supportive of police action but as time went on the incidents became more and more leading to the subject being arrested. I believe that this job has allowed me to gain more confidence, especially in completing the paperwork, as I have never completed an XRY form, and this would be my first case file. By doing this I will become more competent when situations like this arise again.

 For my action plan, I will consider using checklists to see if all work has been completed as within this job there were multiple officers involved and I believe completing a check list will minimise confusion, ensuring that others know what has been completed and updating the OEL. Doing this may lead to a better outcome.


Word count- 1748











Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:





This reflective essay will look at how the police develops team cohesion whilst working on shift, as well as how teams may not get along and cause friction, which may have negative effects on the overall performance of the team. I will also look at how inter-personal conflicts can occur between individuals in the team and strategies implemented to help build team performance. I will finally reflect on how the team dynamins can result in failing to comply with the police professional standards, this can include the code of ethics, policies and legislation. I will be conducting my reflections by using the Gibbs reflection tool (Mind tools 2022). By using this model, it will allow me to describe, evaluate, analyse and review my actions and be able to continually grow my knowledge and experience within the police.

As I have spent more time working within the police the one thing I have noticed, is how a good team can make the job a little easier. This could be from forming friendly relationships with other team member, allowing you more opportunity to ask questions about the job without feeling like your being judged from other colleges on your shift. On the other side, if the team has friction between others on the shift this can cause problems and the whole team may suffer, this then can cause a poor working condition which can cause a drop in professional standards.

Whilst evaluating team dynamics, I have conducted research on theories of team cohesion and how this effects  the team. One theory I have researched, is the Team dynamics theory, (Filho 2018). He explains how working as a team can allow individuals to take on complex tasks which could not be achieved by one individual. He also mentions about how team cohesion will allow the team to build trust and this in turn can help the team reach a common goal. Filho mentions that if I team has a good working relationship this can increase performance of the team and allow members to have an increased sense of job satisfaction, this will keep the teams mental and physical health to a good standard. This can be seen within a team absent days by members being stressed or burnt out. I believe that I have seen this type of model whilst working within my station. I feel that my team works well together and has bonded over incidents that we have all attended. I agree that having a strong team can help with physical and mental health, as throughout my time spent on shift, I have asked many questions regarding jobs and I have felt more confident to ask, the more time I have spent with members of the team. 

On the other hand, teams don’t always work well together, and this can be a result of many factors. (Coutu,D 2009) mentions that teams that have worked a long time together may grow stale and also start to underperform. She also talks about how the team dynamics can change by new members joining the original team. New people joining the team is always going to happen with people joining other units within the police, promotion or just leaving the police. When new people have joined the team, they may find tension from other members. When I first joined the response team, I believe I got on well with all the member of the team. This may have been because of my older age and previously being in the military. I was fully aware of rank structure and have respect for the longer serving officers as they have worked the job for a while and have much more experience and knowledge. I can understand how people cannot get on well whilst working shifts. This could be from being tired after working long hours to not having anything in common with the person you are partnered with. When inter-personal conflicts occur within a team this can have a knock-on effect to the other members. (Maltarich, M et al 2018) discusses how relationship conflict happens when there are personality differences and or differences to values and the norms. This can result in conflict between the individuals and spreads to the wider team. They have also mentioned that when individuals have problems with other members of the tam this can lead to mistrust. If the conflict is between an older officer how has been on shift for a while, other members of the team may be persuaded in agreeing with the more experienced officer as they would already have that connection with that individual. This can make the other person feel isolated and act in defence. They also mention how conflict may have an overall effect on the team’s performance as this can create animosity towards one another. If inter-personal conflicts do happen, especially in the station I work in due to the small team of any four police officers, this can really knock the whole balance of the shift. If possible one of the best ways to try and counteract the conflict would be to sit the individuals down and try and talk about the problems and how to manage or fix them. If the conflict continues the Sergeant may get involved and try and sort the issues out. This could be anything as simple as not partnering the pair up on night shifts to the other end of the spectrum moving an individual to a different station or shift pattern. I have been very fortunate so far in my policing career and I have not had any conflict with anyone in shift, but I can see how easy it would be for this to happen especially doing a high stressful job as the police. I believe if I did ever have an issue with an individual on shift. I would be able to use my communication skills to talk the issue over. I have seen first-hand from being in the Armed Forces how a small issue can grow into a massive problem.

 I have found a way the police build relationships and team bonding, is by going out to socialize after work or whilst on rest days. This allows us to talk about non work topics and gives us a chance to socialize outside of work. The team I work with have social events throughout the year and try to accommodate all the team. However, I have heard about police officer getting sacked from the police or being under investigation for their actions on a night out. As a police officer we must follow the codes of ethics and polices of the police even when off duty. We should aim to be an example when out for the rest of the population to follow. This however can be dismissed when people have had too much to drink. This can be seen on multiple news articles about the behaviour of police officers whilst off duty. This could be from assault to sexual offences. (College of Policing, 2023) has made a list of police misconduct and officers which have been forced to leave the police. For example, between April 2022 and 31 March 2023, 701 individuals have been released for standards that have breached professional behaviour. They have listed more topics but I believe this could fall into the behaviour whilst out drinking with colleagues. have been lucky enough not to witness anything like this whilst I have been out with other colleagues on my shift. But if I was presented with any situation like that, I would use my honesty and integrity to report the incident up the chain of command if needs must.

Whilst analysing this topic, I have considered how teams can build good working relationships and bond together for the best interest of the team. I am fortunate enough to work in a good team with individuals willing to help with any problems and come together as a team whilst on calls. Whilst being on shift, I have not noticed any inter-personal conflicts between any member of the team. I believe that we are all good communicators and if anyone had a problem, they would be able to speak up and address the issue. Also working with a good Sergeant helps, as this allows members to feel safe and address everyone on the team. I can also understand how people can get into trouble whilst being out whilst alcohol is being used. However, I do believe this is a good way to relax as a team and build relationships, which in turn can lead to a better team dynamic.

[bookmark: _Hlk170721078]In conclusion, I believe I work in a professional team, and we have each other’s back if needed. This can be seen when an emergency call comes in and we all offer to help. I understand that conflict may happen due to working in a high stressful job and how people’s own problems in life can affect their mood at work, but we are all able to talk to each other and talk to the Sergeant if any problems do occur. It is also very well documented on the news and other articles that if a police officer’s actions fall below the standards they will be investigated and may be criminal charged. 

My action plan going forward will be to continue growing my communication skills. This will allow me to discuss any issues that arise within the team with minimum conflict. I will also be prepared to report to my Sergeant if needed. As time goes by, I will continue to build relationships with other members of the team.


Word count – 1604










Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:



In this essay, I will look at how the police, especially the roads policing unit, use information and intelligence to disrupt criminal activity. I will also look at how the road network can be used for criminal activity such as drug smuggling, human trafficking / child exploitation, counterfeit items, criminal gangs and how they cross borders to complete their work. I will then evaluate how effective roads policing is to prevent and target such crimes that use the road network as well as looking at how Automatic number plate recognition (ANPR) helps the police investigate crimes and how this can be used as an effective tool to prevent and help to prosecute. I will be using the Gibbs reflection tool (Mind tools 2022). By using this reflective model, it will allow me to describe, evaluate, analyse and review my findings and actions. 


The time I have spent working on response, I have come across many traffic related offences. As I work near the motorway, the shift often gets multiple radio broadcasts reporting vehicles who have been targeted for criminal offences entering the Gwent area. This could range from no insurance to drug markers or worse. Due to the vast area of Monmouthshire, the roads are used to commit crime, as many homes are isolated, and vehicles are used as a mode of transport to enter and exit the crime scene. It’s not only car / vans that can present a problem for the police. In Monmouthshire and across the Gwent area, motorbikes are being used to commit crime as the criminals know that the police have strict policies for pursuing individuals on bikes. From my knowledge of my local area that I police in, most of the time the individuals on these types of bikes are normally uninsured and have some connection with drug supply in the local area and across the force areas.

The connection between the road network and drug smuggling can be seen on every shift. An example of this is a job I was called to recently in which an individual had used the road network to travel from London to deal drugs at a well-known community event in my local area. The male had multiple tablets and powder on him leading to his arrest for possession with intent to supply. During this incident, I felt a great deal of self-accomplishment due to being able to take a known drug dealer to the MET and a county-lines gang member. This hasn’t been the only case in my area. On many occasions there are multiple reports of vehicles being used for drug smuggling or even individuals driving under the influence of a controlled substance. At the start of shifts, I look at the intelligence other officers have placed onto the system to allow myself to gain knowledge of offenders and what vehicles they are using. This has allowed myself to gather enough grounds to conduct a stop on that person or vehicle and for me to search for drugs under section 23 Misuse of drugs act. (College of policing, 2016). Due to the location of our station and being so close to the motorway, this allows the criminals to use the motorway as a quick and easy way to distribute drugs. Whilst on patrol, I can ask the control room or if double crewed, can use our mobile devices to PNC vehicles, this will allow us to see if certain vehicles and the individuals using these vehicles are linked to any drug use. By doing this, we can gather more information and have more grounds to stop the vehicle using Section 163 Road traffic act.  If the vehicle fails to stop for response police, details of the vehicle will be sent to the force control room. This information will be passed over to the roads policing unit. The police can also utilize ANPR cameras which are located around the Gwent area. This allows the police to track the movements of that vehicle. The one issue I have seen whilst working within Monmouthshire is the ANPR coverage. It is very easy for criminals to enter an area which is not covered by ANPR and if the criminals are from this area, they have good knowledge of where to drive to conceal their movements. According to (Fluxposure, 2021) they mention there are roughly 11,000 ANPR camera located across the United Kingdom. These locations are normally not disclosed as this will help with criminal activity. I have found myself to feel frustrated at the lack of ANPR in my area, as I feel this means that Monmouthshire is at a disadvantage and in a more vulnerable position due to this. I have found it extremely hard in previous jobs to gain evidence of crimes that have been committed because of this and feel more ANPR cameras would benefit not only the police in their investigations but would also make the public in this area safer too as it is more of a deterrent for crime. 

During my second year I was fortunate enough to have an attachment with Gwent police roads policing unit. This allowed me to have first-hand experience on how this unit works to prevent crime within the Gwent area. The time I spent with the roads policing unit showed me how much they use ANPR and how this allows the police to gather intelligence and information on targeted vehicles. It was interesting to see how the in-car ANPR worked and just how many vehicles are driving without insurance and used in other offences.  Whilst I was on attachment with this unit, a car was located by ANPR with connection to drug supply throughout the Gwent area and into South Wales. It was very interesting to see how all the police units work together as well as the use of the control room and police helicopter. It was a very exciting opportunity for me as this was the first time, I have experienced an operation to this scale. 

It’s not only county lines and drugs that criminals use the road system for. I have noticed that in the Monmouthshire area, especially in the north locations such as Abergavenny and the surrounding areas, there has been an increase in burglaries and thefts of vehicles. Due to the size of Monmouthshire, criminals will have to use vehicles to get to the locations and have a mode of transport to convey any goods taken from the property. Whilst investigating these incidents there has been multiple occasions where the criminals are well equipped especially on their vehicles, normally they have either used a stolen car to conduct these jobs or they have used a clone number plate to hide the identity of the vehicle. By using a cloned number plate, this allows the vehicle to move relatively freely around the force area due to the identity of the vehicle being concealed in each new area to road side traffic police and ANPR cameras. Another issue we face in Monmouthshire with these types of jobs is the rural location makes it very hard to catch and investigate these types of crime. Due to the location, there is hardly any ANPR cameras on the country roads leading to other areas and the response time of the police can be greatly increased due to the low numbers of operational police and the distance travelled to get to the incident location.  This can cause frustration, not only from a police perspective but also from the victim. I have attended multiple burglaries throughout the area that has not been able to identify an offender. This can then lead to the victim and other members of the community to have less confidence in the police. One way the police can hopefully counteract this would be the use of information and intelligence. This could be information passed over from other forces such as West Mercia. On many occasions control has passed over information from West Mercia regarding vehicles that have been used for crime. By doing this, this will allow the police officers on duty to keep and eye out for the vehicle in question and stop the vehicle if they see it. Also, when the police have gathered the information regarding the locations and vehicles used the information can be passed to units and if possible, more patrols will be conducted around hot spots. This will hopefully reduce the amount of crime in that area as there would be a greater presence of police and this can deter criminals in conducting their actions. 

Analysing how the police use the road network across the UK to disrupt criminal activity. I have discovered how difficult this can be first-hand. Due to the sheer number of roads within the UK it is difficult for the police to manage it all. This can be seen in Gwent and the locations that I police particularly. Due to the lack of police on duty at one time, it makes it difficult to catch criminals on the road. Also, due to Gwent policy, response officers are not allowed to pursue offenders if they fail to stop. If this happens, officers will send the information of the vehicle to the force control room, and this will be passed over to the roads policing team. With the limited number of roads policing officers being in such an  expansive area, this can result in delayed response times to incidents involving criminals, which in turn allows the individual to get away with the crime they have committed and gives them chance to either change the car’s identity, which in turn will disrupt the intelligence being created by the ANPR camera, or just dump the vehicle and move onto the next. I have seen the plus side of roads policing and how this can disrupt criminal activity and when the system works well together, positive results can be seen, and dangerous criminals can be taken off the streets.

In conclusion, I believe it is a hard task to police the road network within the UK. However, the dedicated roads policing team work hard to conduct regular patrols and to stop known vehicles that criminals use. In an ideal world, there would be more police officers trained in roads policing which would allow greater coverage in the Gwent area and this in turn would hopefully deter criminals due to the high presence of police. The use of ANPR cameras help with police investigations and also help the police gather information in the movements of criminal vehicles. 

My action plan moving forward, I would like to improve my knowledge of the roads traffic act and become more confident when dealing with road related offences. I would also like to complete more attachments with the roads policing unit to get more exposure to these types of incidents.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I believe that my knowledge within the police would be around the 5 marks. I have scored myself a 5 because there is much more to learn whilst being independent patrol. As I am continuing to learn daily. This can be achieved my asking other colleges for help and advice on written work or attending live jobs. As I continue to progress in my career, I hope to achieve a higher score as my knowledge and confidence grows.

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I would rate my skills at a 6. I have grown in confidence whilst responding to calls and this can always be improved over time. I believe that from my past jobs, I have brought transferable skills over, such as first aid and communication with others. As I continue within the police, I hope to gain more skills and knowledge by conducting courses in the hope to become an all-round better police officer.

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 Regarding my experience whilst being independent on response I would score myself a 6. I believe that being based in the Monmouthshire region brings its own set of challenges and experience compared to other locations within the Gwent areas. I believe that I have gain vital experience whilst working in this area to deal with most incidents. Working in this area and being mostly the only police officer for a considerable amount of miles, has meant that I have had exposure to different incidents being solo crewed. As I spend more time on response I will gain more experience and working with experienced police officers will help with my learning.
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