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Assessment Component 1- 80%
Coursework: Professional Journal (3000 words)
The journal includes 4 sections of the following:

· An Observation of the work placement identifying good youth work practice.
· A Community Profile.
· A Summary of your own Learning and Development, linked to your professional development plan and underpinned with reference to examples from your practice and appropriate literature such as National Occupational Standards for Youth Work.
· Detailed Appendices to include 6 reflective journals and all relevant supporting evidence, for example: Minutes of Meetings, Session Plans, Posters created by Students and the NOS checklist outlining which competences have been met.
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Placement Planning
Description
After our lecture, the Fieldwork Co-Ordinator asked me to stay behind along with a few other students, to discuss placement arrangements, I had previously had a brief discussion regarding placement so had an incline as to where my first placement would be. 
During this conversation, the Fieldwork Co-Ordinator asked if I was still happy to work at the Tanyard as my first placement, which of course, I was. They asked me to e-mail them to request the details that I would need to begin arranging my placement and of course my three-way meeting.
The Fieldwork Co- Ordinator sent me the Fieldwork Supervisors e-mail address along with the Visiting Tutors e-mail address.
I decided that e-mailing the Fieldwork Supervisor first would be the best decision, as a means of introducing myself and in the hope of meeting with them as a way of easing my own nerves.
They agreed to a Teams meeting on the 15th of October, which meant that I had a little bit of time to do some research on the Tanyard, I thought this was important as I had never visited the Tanyard before and was unsure what the Tanyard was about, other than it being a place for young people to meet.
It was also important to me that I showed interest from the beginning.
I found out where The Tanyard was based in Pembroke, by taking a drive down, I am familiar with Pembroke and the surrounding areas, so I found that the Tanyard was not too hard to find.
I did some online research and found out that The Tanyard Youth Project was in fact open to young people between the ages of 11- 19 years old, it offers these young people a safe place to go, away from the streets.
Feelings
The Tanyard Youth Project offers a variety of different activities from cooking to art, with a different activity every evening. It also holds a recording studio for young people who might show an interest in Music.
Knowing all of this did not ease my nerves and on the 15th of October after our lecture, I asked to speak with the Fieldwork Co- Ordinator who quickly put me at ease as I explained some of my worries.
My main worry was not knowing how I would fit in two hundred hours of placement with a hundred hours being face to face, given that I am still working and have a young family and that of the current pandemic.
Evaluation
On speaking with the Fieldwork Supervisor, I realised that I would not need to worry as much of my placement would be worked on a Thursday evening, which is one of my day’s off from my job.
It was explained that while normally the Tanyard is a busy place to be, given the current situation, they can now only leave fifteen people in at a time, including staff, so it is incredibly quiet at the moment. 
The Fieldwork Supervisor also revealed during this conversation that while I would be attending the Tanyard on a Thursday evening, this was an Arts and Crafts evening.
I felt much more at ease after speaking with the Fieldwork Supervisor, it was also agreed that I would meet them in person so that they could see my DBS certificate and then go over some paperwork on the 29th of October at 2pm.

I felt extremely nervous before my teams call with the Fieldwork Supervisor, I was also feeling worried as I was not familiar with being in a youth work setting.
I had mixed emotions about being in an unfamiliar setting with people that I did not know, I was also looking forward to being a part of something rewarding.
Analysis
Looking back, I wish that I had not been so worried, the Fieldwork Supervisor was very calm and down to earth and put me at ease. I was very grateful that they were able to do a Teams call with me, it allowed me to get to know them a little and I learnt that they would be supervising me in the workplace.
The Teams call also gave me little more insight into the Tanyard, which was very much appreciated and contributed towards making me feel better ahead of my first visit to the Tanyard.
Conclusion
Perhaps, had I not been as nervous before the Teams call with the Fieldwork Supervisor, I might have been able to prepare better and ask more appropriate questions.
I also wish that I had messaged the Visiting Tutor sooner, to arrange my three-way meeting a little quicker.
Action Plan
I know for future placements, it would be more beneficial if I contacted all parties immediately, so that I was able to arrange the three-way meeting a little quicker and to be more organised.
“It is easier to study and saves you time if you have a method and are well organised” (Cottrell, 2019, p.24).
This also would have helped with my nerves, as I would not have had as much time to think about it.





























First day on Placement
Description
On the 12th of November I arrived outside the Tanyard, until now, I had not thought too much about my placement, since I had had my three-way meeting, two weeks before. 
It took me a few minutes to find the correct entrance into the Tanyard. When I stepped into the Tanyard, I could not see anyone at first, then my Fieldwork Supervisor appeared with another person. My Field Work Supervisor introduced me to my new Learning Mentor as the Youth Worker that was meant to take on this role had left the Tanyard.
I filled out some documentation with Fieldwork supervisor and Learning Mentor before Learning Mentor showed me around the Tanyard. 
I discovered that Fieldwork Supervisor leaves early on a Thursday and needed to finish some work in the office, which allowed me to chat with the Learning Mentor ahead of the Tanyard opening to its young people that evening.
Given the current situation, I was able to ask questions regarding social distancing and hygiene measures, I discovered that while the Tanyard do not generally use face masks (it is down to the individual), there is plenty of hand sanitiser and disinfectant spray to hand and social distancing is highly recommended to always ensure safety.
A little before 4pm I was introduced to a member of staff who is also a sand sculptor who works at the Tanyard, the staff member had come in to lead an art evening at the Tanyard.
Learning mentor, staff member, and I set the art materials required for the evening, in preparation for when the young people arrived.
At 4pm the young people started to arrive, I noticed straight away that The Tanyard was a very relaxed place for young people to be. Most young people seemed to enjoy taking part in the art evening, which included painting cardboard tubes ready to create a sculpture for the Tanyard.
A group activity that enables young people to remain socially distanced, in line with Government Guidelines and like the CLD Standards Council Scotland (2019) states, youth workers should enable young people to work in groups, provided guidelines and principles are followed.
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A couple of young people did start to get a little carried away and one young person ended up with a T-shirt covered in paint, despite everyone being advised to wear the overalls that were provided by the Tanyard.
Despite this, the evening went very quickly, and we were soon starting to put everything away, the young people that stayed at the Tanyard until closing time, kindly helped us to carry all the art materials back up to the attic, which is where the art room is based.
Once all the young people had left, we sanitised and cleaned all the surfaces, the kitchen, and bathrooms.
Feelings
I felt incredibly nervous on arriving at the Tanyard, once I had met Fieldwork Supervisor and Learning Mentor, my nerves started to ease, and it was lovely to see the inside of the Tanyard and be able to chat with both Fieldwork Supervisor and Learning Mentor.
I was fine until I knew that the young people had started to arrive at the Tanyard, this is when I started to worry that they may not like me or accept me. I realised that this was my first opportunity to engage with young people, and while I was incredibly nervous, I did try to have conversations with as many as possible. 
As the CLD Standards Council Scotland (2019) acknowledged, having a good relationship with a young person, through building good foundations, makes it easier to learn and grow.
I know that I worry far too much, this is one of my many traits, if I could go back, I would remind myself not to worry, I would try to relax a bit more.
Evaluation and Analysis
The fact that the evening was a quiet one given the current situation, while not ideal, certainly helped me to take it all in a bit more. Learning about the young people, in particular the ones who have become regulars at the Tanyard, and getting to chat with them a little was lovely.
Conclusion
I would have liked to have spoken more with the young people at the Tanyard and will try to speak with everyone that comes into the Tanyard on my next visit, on this occasion, my nerves got the better of me.
Action Plan
My plan of action for next time is not to be nervous, to be more confident with the young people that spend time at the Tanyard and talk to them some more.




Christmas Decorations

Description
On the 3rd of December I attended placement at the Tanyard, I already knew that there was a possibility that we would be helping the young people to decorate the Tanyard ready for Christmas.
On arrival I spotted the boxes of decorations and wondered who might be coming down to the Tanyard to help us out.
There were three girls and three boys that came in on this particular evening, all the young people helped to put the decorations up, at different points throughout the evening. I asked one of the young people (B) to help me put some lights up, until this point, he had not shown much interest. He seemed really pleased to be asked to help with the lights, however, some of the other young people also decided to get involved and B looked a little deflated and disheartened. B stepped back to let the others carry on and sat down. I knew there was another set of lights on the table and suggested that B might want to help with them instead. B seemed happy to be helping and enjoyed giving opinions on where the lights should go, B enjoyed putting the lights up.
Everyone seemed to enjoy. Once the decorations were complete, the young people used their time to relax and chat, the girls happily colored and chatted in the kitchen area, while the boys went into a different corner to discuss amongst themselves.
The boys became a little loud and eventually decided to leave, the girls were happy to stay until the end of the evening, continuing to color and purchase some refreshments from the tuck shop.

Feelings
I had been hoping that we would be putting the decorations up, so I was happy to learn that we would be doing this, I enjoy doing all things Christmas and I was looking forward to seeing how much the young people would participate in decorating.
I felt happy that the young person was happy to help me put another set of lights up, it was lovely to see this young person getting involved.
It was a lovely evening, relaxed and all the young people seemed to enjoy helping to decorate the tree and help to put up the lights.
Evaluation
I have realised that even though these young people are now at Secondary school age, they still look forward to the Christmas festivities and enjoy decorating and preparing. Some young people were happy to talk about what they were having for Christmas, while others were happy to share that they had also helped to decorate at home.
Analysis
I believe that I encouraged B to engage more in the Christmas activity, in line with guidance from CLD Standards Council Scotland (2019), where it states that a youth worker should promote inclusion, confidence and participation.
Conclusion
I do not think I would have changed anything about the evening, although playing Christmas music might have made the evening a little more Christmassy. 
A lovely, relaxed evening that at different points throughout the evening, everyone seemed to enjoy and join in.
Action Plan
I will continue to do my best to encourage young people to engage in youth work activities, to ensure that they feel included and to promote participation.
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Saturday
Description
On the 5th of December I attended my very first Saturday shift at the Tanyard, unsure what to expect.
Having opened the doors at opening time, Group A arrived and requested drinks, a little while later Group B came into the Tanyard, they also requested refreshments and sat down to chat.
At this point Group A left, and Group C came in, they remained in their bubbles (the same bubbles that they would be in at school).
They all chatted and got on well. 
They played games in their bubbles, youth workers joined in as well to make sure that everyone was enjoying themselves, and nobody was left out.
After a little while, Group C left, and we continued to play games with Group B as they decided to remain at the Tanyard.
Sometime later Group C returned, we were in the middle of playing a game with Group B when we checked the CCTV only to find that there was movement upstairs. Given the restrictions that the pandemic has brought, the young people are very aware that they should not go upstairs.
Learning Mentor and a Staff member went to see who was up there, while I stayed downstairs to ensure Group B were not left unattended.
Learning Mentor and Staff member discovered that Group C had crept up while we were distracted and while no serious harm had been done, they had moved furniture around as a means of hiding. 
Group C used the fire exit door that is located upstairs as a means of creeping back in once we thought they had left.
Once Group C had left the building and the fire exit door was locked, they seemed annoyed that they were asked to leave and tried to throw an object at the window, again no damage was caused. I do, however, appreciate that this could have been quite different had the window broken or damage was caused.
Once Group C had left, we were able to focus on Group B, who seemed to be entertaining themselves with gaming on their phones.

No other young people visited the Tanyard, once everyone had left, I cleaned and sanitised surfaces and washed the dishes, making sure that all rubbish was placed in the bin.

Feelings
At the beginning of the evening, I was extremely nervous having not been at the Tanyard for a Saturday session before, I quickly relaxed while chatting to the young people that were coming through the door, I found them to be very pleasant, a lot of them I had never met before.
I was not surprised at Group C going upstairs, I was more alarmed at them throwing objects at the window, not enough for the window to break, but I was not expecting them to do that, given how friendly and polite they had been at the beginning of the evening.
Once they had left, it became very relaxed again, Group B was happy to carry on with their gaming.
I felt happy at the end of the evening, aside from the little incident, I really enjoyed the session.

Evaluation
It was a lovely, chilled evening at the club, all the young people seemed to get along very well with each other, I was able to chat with the young people and find out about some of their interests (gaming was a big interest that they all seemed to share), I believe that interacting with the young people was in line with Wales Review Group (2018, p.7), who acknowledges that building relationships with young people is all part of becoming a good youth worker.
Group C, doing what they knew they should not be doing, brought a little concern, however, Learning Mentor and Staff member dealt with the situation incredibly well, they remained calm and ensured that the fire exit was locked as it should be. They kept the situation under control. In line with Youth Work Essentials (2020), Learning Mentor and Staff member were able to maintain their relationship with Group C, by ensuring honesty, consistency and fairness were always in place. 

Analysis
It was a very relaxed evening overall, the mood changed for a brief period, but calm was restored.
I particularly enjoyed the opportunity to interact with young people that I had not met before. I believe the young people enjoyed their time in the Tanyard because it gave them somewhere to go, to engage with their friends. It was also an opportunity to engage with the staff at the Tanyard.

Conclusion
I wish I had participated more when the boys were playing games- this could help me to build trust and rapport with the young people that attend the Tanyard.
We should have been keeping a closer eye on the older boys when they returned to the Tanyard.
At this stage, I am glad that the Learning Mentor and Staff member were the ones who spoke with Group C after the incident, I am still learning, and I appreciated the opportunity to observe at this point.

Action Plan
As a means of getting to know the young people that attend the Tanyard better, I need to continue to interact with them, to enable me to build relationships and trust.
I am aware that when there are several groups of young people at the Tanyard, it would be in my best interest to be more mindful and vigilant.


























My first Online Session supporting Young People
Description
I was asked to join an online session for young people on the 16th of December, given the current situation with the pandemic and yet another lockdown, it is vital that young people know that they still have a support system in place.
A link for the online session was sent to me and at 4.30pm I joined the session.
There were two Youth Workers present and me, one young person, joined us.
The conversation focused on Christmas plans, online gaming, and the new lockdown that we were now in along with the lockdown rules.
The session lasted 40 minutes.

Feelings
I was unsure what to expect from the online session as I had never engaged with young people online before. 
I felt fine knowing that there would be other youth workers there.

Evaluation
Given the importance of showing young people that they are supported during such challenging times, online sessions are a fantastic way to reach out to young people who might need extra support.
I was hoping that we might see more young people joining in with the session, however there was only one young person present.

Analysis
While there was only one young person present, I believe that the service that was provided was beneficial and while there were no issues, it gave the young person an opportunity to chat and feel included. The CLD Standards Council Scotland (2019) is noticeably clear in its ‘Equity, Diversity and Inclusion’ approach, where good Youth Work promotes these standards.
The Tanyard is already working on a ‘Everyone Connected’ project, where the aim is to assist young people and their families in keeping connected by giving them a tablet to ensure they have access to the internet, a project.

Conclusion
My conclusion is that the service is vital, even when there is a minimum number of young people who are willing to engage in the session.

Action Plan
I will continue to attend online sessions in the hope that more young people attend.










My Supervision Meetings
Description
I have met with the Fieldwork Supervisor every couple of weeks at a pre-planned supervision meeting. In my first supervision meeting we discussed the importance of completing the Supervision Contract along with work that I should complete by the next meeting. In each Supervision meeting the Fieldwork Supervisor and I discussed the work that I have been doing for my portfolio, the Fieldwork Supervisor has kindly given me feedback on all the work. Fieldwork Supervisor has discussed with me what areas of my work could be improved, while suggesting ways in which to improve it and the Fieldwork Supervisor has also told me when there has been a piece of work that they have liked, where there has been no need for improvement.
Feelings
When I first started having supervision meetings, I did not know what to expect or what was really expected of me. I remember feeling extremely nervous ahead of my first supervision meeting as I had not prepared at all and I remember thinking that it may go against me due to my lack of knowledge and preparation. The Fieldwork Supervisor very quickly put me at ease in that first meeting, we planned for the following meeting and together we made a list of all the work I needed to complete, so that it could be discussed.
Evaluation
I started to enjoy my supervision meetings with the Fieldwork Supervisor and looked forward to getting their take on the work that I had done.
Where I often was not sure what was expected of me, the Fieldwork Supervisor would explain the work so that I had a better understanding of what I was doing.
They would kindly send me the notes that they have made in my work, so that I could make the necessary changes.
Analysis
Without the supervision meetings with the Fieldwork Supervisor, I would most definitely have struggled to complete my portfolio, it has helped me by knowing that I had to complete certain aspects of the work ahead of the next supervision meeting, this has certainly kept me motivated.
The suggestions that Fieldwork Supervisor has made towards my work have been extremely helpful, it has also been interesting to get a different opinion on times.
‘Reviewing practice and applying principles to practice are the essential ingredients in professional supervision’ (Sapin, 2013, p. 231).
Conclusion
I conclude that my supervision meetings have been a vital part of my placement experience, I only wish that I could have been able to work more face-to-face hours during this period, that I could have discussed this during my supervision meetings, as well as discussing the work that I have been preparing for my portfolio.
According to Sapin (2013), a Supervisor helps a supervisee to gain better knowledge of the job role and what it entails. Sue has no doubt helped me to gain endless knowledge and a better understanding of what is expected from me.
Unfortunately, due to the current Pandemic, I have not had the practice that I would have liked, therefore my Supervision meetings have reflected more on theory along with my own organisation.
Action Plan
Ahead of my next placement, I want to ensure that I am better prepared for my supervision meetings, I will ensure that they are planned in plenty of time with a plan in place for each meeting. I will also try to ensure that the work I prepare for the supervision meetings is completed in plenty of time, so that it does not become a last-minute rush.



















How Covid has affected Young People.
Description
Coronavirus (Covid 19) was first established in China in December 2019, according to BBC News (2020), the first confirmed diagnosis of COVID 19 in wales was on the 28th of February 2020, however, it was another thirteen days before the virus was declared a worldwide pandemic, on the 11th of March 2020.
BBC News (2020) reported on the 18th of March 2020, that Education Minister had announced that the Easter break would be brought forward on the 20th of March, schools and colleges would close their doors on this date, and while they were looking to re- open after four weeks, as a guide, they could not give a definite date, as it relied on the severity of the virus at that time.
While certain schools could open for vulnerable children and children to key workers, it now meant that all exams including GCSEs would now be cancelled and as such, young people would receive a grade based on their work as opposed to sitting an exam.
It would also mean the closure of Youth Clubs and after school clubs, meaning that potentially the pandemic would bring a lot of uncertainty for many Young People who relied on these places.

Feelings
It is now March 2021 and while Youth Clubs, in line with schools returned for a short while at the end of 2020, as a means of reconnecting with young people, supporting their mental health needs as well as an opportunity to catch up on work, I do not feel confident that this was enough. Another lockdown was announced in December 2020. While many children in Wales have in recent weeks returned to school, there are many young people still awaiting a return to education, exams for 2021 have been cancelled and we still await news on Youth Clubs and after school clubs re-opening.
For many young people, they will not have had the technology at home to enable them to continue with their Education and to enable them to remain connected to their peers.

Evaluation
While there were activities available throughout the Pandemic, for young people of all ages to get involved in, via the internet or the television, for example, The Body Coach, Joe Wicks did a daily workout on You Tube, The BBC introduced daily educational programmes and many Youth Clubs and Schools went online to interact with young people, the truth is that for many young people, lockdown would have had a massive impact on their mental health.
According to Mind (2020) 29% of Young People requested assistance with Mental Health issues throughout the first part of the Pandemic, unfortunately 1 in 3 Young People in Wales were unable to access the help they required.
It appears that many Mental Health issues include anxiety and depression, which has been made far worse throughout the pandemic, for example because of financial difficulty, isolation, or bereavement. 

Conclusion
I conclude that without the right help, Young People are more likely going to turn to alcohol or drugs as a means of relief.
It is vital that appropriate organisations work together to support Young People as much as possible.
It is likely that as everything starts to re-open in Wales, Young People will need to be a priority, it is essential that their wellbeing is cared for.

Action Plan
While the Welsh Government have set up a plan of action to promote Health and Wellbeing in schools, I am very aware that Youth clubs such as The Tanyard Youth Project in Pembroke have continued to reach out to Young People, offering support and guidance. The Tanyard continues to work alongside various organisations to maintain the wellbeing of the Young People in Pembroke. The Tanyard have also been a part of the ‘Everyone Connected’, where they have worked with the Good Things Foundation and as a result, the Tanyard have been able to offer tablets to families that have a lack of technology in the home.
















	SUPERVISION RECORDING

	DATE:19/11/2020

	TIME:14.00- 14.45

	PEOPLE PRESENT:Sue Lines & Anne-Marie Rees

	DURATION OF THE MEETING:45 minutes

	AGENDA/ DISCUSSION POINTS

	1.Supervision Contract
2.Reflections
3.Tanyard Youth Project Policies
4.PDP

	NOTES/ ACTION OF EACH ITEM

	1. Supervision Contract to be completed.
2. Two (three if possible) Reflections to be completed by the next Supervision meeting.
3. I need to read through The Tanyard Youth Project policies (to be sent across by Sue).
4. I need to consider starting my PDP.

	PROBLEMS ENCOUNTERED 

	I was not prepared enough for the Supervision.


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	I need to ensure that I prepare better for my next Supervision meeting with Sue, 
I need to submit work to Sue ahead of my Supervision, so that we can discuss this.
Sue asked me how I felt about my first day on placement, I explained that I had been very nervous  and anxious, Sue suggested that this might be a good reflection to write.








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING:10th December 2020

	SIGNED:

	STUDENT  ARees

	SUPERVISOR: PP Sue Lines









	SUPERVISION RECORDING

	DATE:10/12/2020

	TIME:13.30- 14.00

	PEOPLE PRESENT: Sue Lines & Anne-Marie Rees

	DURATION OF THE MEETING: 30 minutes

	AGENDA/ DISCUSSION POINTS

	1.Discussed Reflections that were submitted to Sue
2.Discussed how I was feeling working at the Tanyard

	NOTES/ ACTION OF EACH ITEM

	1.I submitted three reflections to Sue ahead of my Supervision, these were discussed in detail, notes have been made on the reflections by Sue, who has advised me on certain areas that may require more work.
2.Sue asked how I was feeling about my placement now, I explained how I am now enjoying placement.

	PROBLEMS ENCOUNTERED 

	



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	I have enjoyed discussing my reflective work with Sue, I appreciate the feedback and the suggestions made, it helps to hear another person's ideas with written work, especially since this is all very new to me.








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 14/01/2021

	SIGNED: 

	STUDENT  ARees

	SUPERVISOR: PP Sue Lines















	SUPERVISION RECORDING

	DATE: 14/01/2021

	TIME: 13.30- 14.10

	PEOPLE PRESENT:Sue Lines & Anne-Marie Rees

	DURATION OF THE MEETING:40 minutes

	AGENDA/ DISCUSSION POINTS

	1.Reflection
2.PDP
3.Community Profile

	NOTES/ ACTION OF EACH ITEM

	1. Sue gave feedback and suggestions on the reflection that I submitted.
2. We have briefly discussed my PDP and I intend on completing this before the next Supervision meeting.
3. Discussed ideas for my Community Profile, I explained that I would like to use a map and explained to Sue how much work I had done already.

	PROBLEMS ENCOUNTERED 

	While discussing my Community Profile I explained how concerned I was about not getting any face to face hours with young people.
I also said how it had become difficult not being able to speak with young people in terms of completing my community profile and given the travel restrictions I was unable to visit Pembroke to see what was in the area.


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	On reflection, I wish I had been more organised with my work, I know I should have completed my PDP sooner. 
I appreciate the support that I am receiving from Sue and I will continue to focus on my PDP and Community Profile.








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 28/01/2021

	SIGNED:

	STUDENT  ARees

	SUPERVISOR: PP Sue Lines













	SUPERVISION RECORDING

	DATE: 28/01/2021

	TIME: 13.30- 14.10

	PEOPLE PRESENT:Sue Lines & Anne-Marie Rees

	DURATION OF THE MEETING:40 minutes

	AGENDA/ DISCUSSION POINTS

	1.Reflection
2.PDP
3.Community Profile

	NOTES/ ACTION OF EACH ITEM

	1. Sue gave feedback on the reflection that I submitted and suggested maybe adding a couple of things to the analysis.
2. Sue gave feedback on my PDP and explained that there were sections that were not needed. I will continue to work on this and it will be complete by the next Supervision meeting.
3. Briefly discussed the community profile which I intend on submitting before my next Supervision.

	PROBLEMS ENCOUNTERED 

	


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, it is reflection on the effectiveness of supervision.

	I enjoyed my supervision today, I thought the feedback on the PDP was extremely helpful and not as bad as I thought it would be, I had been very anxious about it as I had struggled to do it.
Sue has also suggested some reflections for me to focus on, this is great because the more reflective accounts I do, the less I seem to be able to think of, not made any easier by the current lock down restrictions and the fact that young people do not seem to attend very many online sessions.








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 11/02/2021

	SIGNED:

	STUDENT  ARees

	SUPERVISOR: PP Sue Lines













	SUPERVISION RECORDING

	DATE: 11/02/2021

	TIME: 13.30- 14.00

	PEOPLE PRESENT:Sue Lines & Anne-Marie Rees

	DURATION OF THE MEETING: 30 mins

	AGENDA/ DISCUSSION POINTS

	1. PDP

	NOTES/ ACTION OF EACH ITEM

	1. Sue gave detailed feedback on my PDP, giving advice and some suggestions that I could add in.

	PROBLEMS ENCOUNTERED 

	


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness

	Sue gave some extremely helpful feedback for my PDP, all comments have been noted and I will make some amendments to my work.
Sue gave me some lovely feedback which is beneficial.
I am very aware that I now only have one Supervision meeting left with Sue, so I need to complete my portfolio.







	QUESTIONS ARISING

	I asked Sue if we could move my next and last Supervision meeting forward by a week, to give me more time to complete my portfolio so that Sue can look over any work that I do not feel confident with. Sue has kindly agreed to this.





	DATE OF NEXT MEETING: 04/03/2021

	SIGNED:

	STUDENT  ARees

	SUPERVISOR: PP Sue Lines




















	SUPERVISION RECORDING

	DATE: 11/03/2021

	TIME: 13.30- 14.00

	PEOPLE PRESENT: Sue and myself

	DURATION OF THE MEETING: 30 minutes

	AGENDA/ DISCUSSION POINTS

	1.Risk Assessment
2.Reflective writing- 6th piece
3. PDP
4.Summary of own Learning
5. Observation of the Work Placement
6. Discussed last three way meeting and Supervsion report.

	NOTES/ ACTION OF EACH ITEM

	1.Risk Assessment- Discuss safeguarding Risk online and reference to Health and Safety
2.Reflective Writing- Discuss supervision contract, reference a discussion about supervision, e.g. Kate Sapin.
3.PDP- Sue will sign this off and send back.
4.Summary of own Learning- slight amendments- rule of 15, not 14.
5.Observation of the Work Place- Reference NOS, could compare with another setting, e.g. school setting.

	PROBLEMS ENCOUNTERED 

	None



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Grateful to Sue for the feedback on the work.
Sue has looked over five pieces of work and given suggestions of what can be added and explained what is good about my work.
Sue has kindly said that she will now work on my Supervision report and that I can send my completed portfolio across to have it checked once more.








	QUESTIONS ARISING

	None.




	DATE OF NEXT MEETING: This was my sixth Supervision meeting.

	SIGNED:

	STUDENT: A Rees

	SUPERVISOR: PP Sue Lines















Samples of The Tanyard Staff Meeting Minutes

	Staff Meeting Recording

	Date: 13 January 2021

	Time: 15.00

	People Present: Sue Lines, Jonathan Stuart, Jon Foreman, Ayse Senkal, Wayne Boucher, Aser, Fran, Paul, Elise and Anne-Marie

	Duration of Meeting: 50 mins

	Discussion Points:

	· Accounts, Report, and Invoicing are all up to date.
· Supervision due
· Discord training- Discord ready.
· Staying connected with Young People and their wellbeing.
· New timetable on social media for young people
· Flyer for games night in process

	Notes/ Action of each item:
· Sue explained that Ayshe had been working on the report.
· Sue explained that the invoicing was in the process and the accounts were now up to date.
· Sue explained that Fran and I both had supervision due, and that Sue was also due to supervision in the coming days.
· Sue explained that training for Discord was looking while Jonathan explained that the Discord was now ready for use.
· Jonathan explained that he had contacted young people to see how they were doing through lockdown.
· Jonathan has been working on a new timetable which is available to all young people on social media.
· Wayne said he was working on a flyer for games night, to encourage young people to join in with online sessions.


All at the meeting are asked if they would like to discuss anything in turn.
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	Staff Meeting Recording

	Date: 3rd February 2021

	Time: 15.00

	People Present: Sue Lines, Jonathan Stuart, Wayne Boucher, Jon Foreman, Ayshe Senkal, Aser, Lyn Edwards, Fran, Paul, Anne-Marie.

	Duration of Meeting: 45 mins

	Discussion Points: 

	· Cooker
· Invited to take part in Pembrokeshire Inspired.
· Toy Pad session.
· Shrove Tuesday session.
· Wellbeing and Revision session.
· Virtual Exhibit
· Gaming Flyer
· Activity Packs

	Notes/ Action of each Item:
· Sue explained that the cooker was being replaced at the Tanyard on the 10th of February.
· Sue explained that the Tanyard had been invited to take in Pembrokeshire Inspired.
· Jonathan asked Paul if he would be interested in joining Tuesday’s Toy pad session.
· The Shrove Tuesday session to be led by Fran, Fran will be making pancakes online as an activity for young people, as explained by Jonathan.
· Jonathan is looking into holding a revision session and wellbeing session in the coming weeks as activities for young people to get involved in, asking students if they would like to join.
· Wayne explained about the virtual exhibit that he is setting up for P&P.
· Wayne said the gaming flyer that he had been working on was ready to be put on social media.
· Ayshe explained that we would be looking into distributing activity packs to young people, some ideas for activity packs were to provide items for cooking/ baking opportunity and art and craft.


All at the meeting are asked if they would like to discuss anything in turn.
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Risk Assessment
	Ref
	Hazard/ Task/ Activity
Area of Concern
	People at Risk
	Existing Controls
	Describe any further Controls/ Actions needed
	Actions by Whom
	Actions when

	1
	Spread of Infection- Covid19
	Everyone
	Hand Gels on every surface, all surfaces cleaned/ sanitised after each use. Keeping all the rooms well ventilated. Disinfecting equipment after use.
Limiting numbers in the building.
	Use of face masks where individuals are considered at high risk.
	The individual
	When appropriate

	2
	COSHH
	Young People/ anyone that does not have relevant training.
	Store cleaning products (products harmful to health) away in a locked cupboard.
	Ensure all spray bottles have appropriate instructions on them.
	Staff/ volunteers
	

	3
	Front Door
	Everyone
	All exits are easily accessible and can be opened easily.
	Ensure no exits are kept locked to prevent further risk.
	Staff/ volunteers
	

	4
	Safeguarding Concerns
	Young People online
	RA in place
	Regular review
	Project Manager
	










Risk Assessment Conclusion
As part of my Risk Assessment of the Tanyard, I have decided to focus on the current pandemic and where necessary measures have been put in place to ensure that government guidelines are followed, I have written my own Risk Assessment with a small list of risks that could be revised.
While it is evident that the Tanyard has put especially important measures in place, it could be an idea to display that individuals should wear a face covering if they are at elevated risk or feel uncomfortable without one.
While the ‘Control of Substances Hazardous to Health’ is followed, I have noticed that there are spray bottles in the kitchen area, that could be stored away in a safe cupboard, understandably the spray bottles have been left out while it is vital that all surfaces must be sanitised after each use.
From being on placement at the Tanyard, I have noticed that the front door is now kept locked to ensure that there is a one-way system in place to ensure that staff are able to count how many people enter and leave the Tanyard, as the number of people allowed in the building at any one time is limited. It could be an idea to have this turned into a fire exit door so that there is no access from the outside, but in the event of a fire, it can still be used. Another option is that the front door is left open for young people to enter the building, they can then exit the building via the kitchen door, because the gate outside can be locked to prevent young people entering the building through the kitchen.
With online sessions now taking place, it is vital that a Risk Assessment is in place to ensure the safety of the young people using the service that is being provided online.
In line with Information provided by HSE (2021), it is a legal requirement for all employers to carry out a Risk Assessment of the workplace, to ensure the utmost safety of everyone that enters the building.









Professional Development Plan
	
	Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales.
	Facilitate the personal, social and educational development of young people.
	Promote Inclusion, equality and young people's interests and wellbeing.
	Work with Young People and others.

	What do you need to Learn?
	Develop leadership skills and become more confident in encouraging young people to do the same because confidence needs building.
Empowering- Encourage young people to engage with the personal, social, and political issues which affect their lives and the lives of others and to develop qualities of leadership.
Learn to empower young people.

	Learn to recognise the opportunity to encourage and advise.
YW 02- To Assist young people to express and realise their goals.
YW 05- Enable young people to use their learning to enhance their future.
	Learn to engage with young people at various levels while remembering the importance of individuality.
YW 01- Initiate, build and maintain purposeful relationships with young people.
YW 21- Develop a culture and system that promotes inclusion and value diversity.
	Learn to develop interpersonal skills while supporting the people I work with.
YW 04- Develop productive working relationships with colleagues and stakeholders to support youth work.


	Activities you will learn from (how will you learn, what will you learn?).
	Engaging with Young People, observing other Youth Workers and reflecting on my own practice.
	Establish rapport with Young People while accepting advice from Youth Workers.
	Show consistency with all young people. 
Adapt to Indvidual's needs.
	Respect the views and actions of others.
Develop teamwork skills.



Student:-    A.Rees                                                            
Supervisor:-                                                                       
Date:-                                                                                 





















Face to Face Hours worked so far.

	Date
	Activity
	Location
	Duration
	Description

	12/11/2020
	First day on placement
	The Tanyard Youth Project
	3 hrs (16.00- 19.00)
	Working on an art project with young people between the ages of 11 & 16 years, sand sculptor John and Youth Worker Jonathan were both present.

	19/11/2020
	Placement
	The Tanyard Youth Project
	3hrs (16.00- 19.00)
	Working on an art project with young people between the ages of 11 & 16 years, sand sculptor John and Youth Worker Jonathan were both present.

	26/11/2020
	Placement
	The Tanyard Youth Project
	3hrs (16.00- 19.00)
	Working on an art project with young people between the ages of 11 & 16 years, sand sculptor John and Youth Worker Jonathan were both present.

	3/12/2020
	Placement
	The Tanyard Youth Project
	3hrs (16.00- 19.00)
	Helping young people to decorate the Tanyard for Christmas.

	5/12/2020
	Placement
	The Tanyard Youth Project
	3hrs 30 mins (18.00- 21.30)
	A more relaxed evening at the Tanyard, playing games with young people/ one incident with a group of boys.

	9/12/2020
	Placement
	zoom Meeting
	1hr (16.30- 17.30)
	Online Session for young people to join, due to closure of the Tanyard, no young people joined.

	16/12/2020
	Placement
	Zoom Meeting
	40 mins (16.30- 17.10)
	Online Session due to the Tanyard being closed, one young person attended, along with Jonathan and Wayne. Discussed Christmas, gaming, the new lock down.

	13/01/2021
	Placement
	Zoom Meeting
	55 mins (16.30- 17.25)
	Online Session for Young People, no young people attended. Jonathan, Fran, Ayse, Aser, Wayne and I attended.

	14/01/2021
	Placement
	Zoom Meeting
	45 mins (16.30- 17.15)
	Online session for young people, no young people attended. Jonathan, Ayse, Jon and I attended.

	21/01/2021
	Placement
	Zoom Meeting
	1 hr (16.30- 17.30)
	Online Session due to the Tanyard being closed, two young people attended, along with Jonathan, Ayshe, Aser and Wayne. Discussed Online gaming, how young people were through lockdown and what they had been doing to keep occupied, discussed activities for up-and-coming online sessions (movie night, baking night, gaming night).

	28/01/2021
	Placement
	Zoom Meeting
	1 hr (16.30- 17.30)
	Online session, no young people joined. Ayshe, Jon, Jonathan, Fran, and myself online.

	3/2/2021
	Placement
	Zoom Meeting
	45 mins (16.30- 17.15)
	Online session, no young people joined. Ayshe, Jonathan, Aser, Wayne, Paul, and myself online.

	4/2/2021
	Placement
	Zoom Meeting
	1hr (16.30- 17.30)
	Online session, no young people joined. Jonathan, Ayshe, Jon, Fran and myself online.

	11/2/2021
	placement
	zoom Meeting
	1hr (16.30- 17.30)
	Online session for young people, 2 young people attended along with Ayshe, Jonathan, Jon, Fran, and me. Discussed exams, snow, house parties and underage drinking, college.

	18/02/2021
	Placement
	Zoom Meeting
	50 mins (16.30- 17.20)
	Online session for young people, no young people attended. Ayshe, Jon, Fran and I attended. Sue was there at the beginning.

	17/02/2021
	placement
	zoom Meeting
	1hr 5 mins (16.30- 17.35)
	Online session for young people, 1 young person attended along with Sue, Ayshe, Aser, Wayne, Fran, Paul, and me. Discussed meeting with friends in lockdown (two people can go for a walk together), music, cooking.

	25/02/2021
	placement
	zoom Meeting
	30 minutes (16.00- 16.30)
	One young person online for online appointment, Ayshe and Jonathan present. Discussed college, what the young person had been up to through lockdown.

	25/02/2021
	placement
	zoom Meeting
	35 minutes (16.55- 17.30)
	Two young people online for appointment, Ayshe and Jonathan present. Discussed art, schoolwork, books and reading, Netflix series and different tv programmes.

	10/3/2021
	placement
	zoom Meeting
	1 hr 5 mins (16.30- 17.35)
	Online studio session for young people, two people attended along with Jonathan, Ayshe, Aser, Wayne, Fran, and me.  Discussed covid testing, return to school, the 10 second film for postcards and podcasts holding a candle as well as other film options, camping and glamping, cooking.

	11/3/2021
	Placement
	zoom Meeting
	35 mins (16.30- 17.05)
	One young person online for online appointment, Ayshe, Jon and Jonathan present. Discussed YP's new puppy, doing the candle video for P&P, what YP had been up to, if they had caught up with any friends.









Non Face to Face Hours worked so far.
	Date
	Activity
	Location
	Duration
	Description

	8/10/2020
	Safeguarding Lecture
	Online (Teams)
	30 mins
	The lecture was led by Chris and Kelly.

	8/10/2020
	Safeguarding Assessment
	Online (Teams)
	1 hr 30 mins
	Certificate awarded.

	15/10/2020
	Chat with Sue Lines
	Online (Teams)
	30 mins
	Introduction and chat about my placement at the Tanyard

	28/10/2020
	Preparing for a three-way meeting
	Online (Teams)
	1 hr 30 mins
	Preparing a CV ahead of my three-way meeting and sending to Sue Lines and Huw Williams.

	29/10/2020
	Three-way meeting with Sue Lines and Huw Williams
	Online (Teams)
	30 mins 
	Three Way meeting led by Huw, discussed work due for portfolio, deadlines and important documents that are required before I begin placement. Contract now completed and sent to Huw. I begin placement on 12th November.

	11/11/2020
	Preparing for first day on placement
	Online 
	30 mins 
	Printing Supervision contract & Risk Assessment form.

	12/11/2020
	First day on placement
	The Tanyard Youth Project
	2 hrs 30 mins (13.30- 16.00)
	First time to arrive at The Tanyard, meet Sue Lines and Johnathan, fill out paperwork, read code of conduct.

	12/11/2020
	Clean up after closing.
	The Tanyard Youth Project
	40 mins (19.00- 19.40)
	Sanitise tables and chairs, cleaning down the kitchen, chatting about my first day.

	18/11/2020
	Tanyard staff meeting
	Online (Zoom)
	45 mins (15.00- 15.45)
	Meeting regarding changes, improvements, and ideas regarding The Tanyard

	19/11/2020
	Supervision
	The Tanyard Youth Project
	45 mins (14.00- 14.45)
	Supervision meeting with Sue Lines, Discussed targets for next supervision and aspects of the course work.

	19/11/2020
	Introduction to Interventions
	The Tanyard Youth Project
	1 hr 15 mins (14.45- 16.00)
	Chat with Jonathan and Aysha about Intervention and the importance of recording information, shown the intervention form.

	19/11/2020
	Clean up after closing.
	The Tanyard Youth Project
	30mins (19.00-19.30)
	Sanitising tables, chairs, cleaning the kitchen area.

	25/11/2020
	Tanyard staff meeting
	Online (Zoom)
	30 mins (15.00-15.30)
	Meeting regarding Christmas decorations, Christmas activities, the number of people entering the Tanyard.

	26/11/2020
	Clean up after closing.
	The Tanyard Youth Project
	40 mins (19.00-19,40)
	Sanitising and cleaning, going through interventions.

	2/12/2020
	Tanyard staff meeting
	Online (Zoom)
	40 mins (15.00- 15.40)
	Meeting regarding possible closure on the 11th of December, depending on the decision re. school closures, possible online sessions if this is the case. Christmas decorations are going up this week.

	3/12/2020
	Clean up after closing.
	The Tanyard Youth Project
	30 mins (19.00- 19.30)
	Cleaning and going through interventions.

	5/12/2020
	Catch up with Jonathan.
	The Tanyard Youth Project
	1hr 45 mins (16.15- 18.00)
	Jonathan asked if I would go in early to catch up, discuss different scenario's and to see how I was getting on.

	5/12/2020
	Clean up after closing.
	The Tanyard Youth Project
	30 mins (21.30- 22.00)
	Cleaning and going through interventions.

	6/12/2020
	Preparation ahead of Supervision
	Hwb
	2hrs
	Completing Reflections, sending them to Sue, completing the Supervision Contract, and sending them to Sue- ahead of Supervision on Thursday.

	8/12/2020
	Meeting with Alana
	Online (Teams)
	30 mins (09.10- 09.40)
	Discussed Portfolio and Placement, agreed to meet in the New Year agaian ahead of the Portfolio deadline.

	9/12/2020
	Tanyard staff meeting
	Online (Zoom)
	1 hr 5 mins (15.00- 16.05)
	Discussed the closure of the Tanyard this week and possible online sessions next week.

	10/12/2020
	Supervision
	OnlineTeams)
	30 mins (13.30- 14.00)
	Online Supervision with Sue Lines discussed 3 Reflective accounts and how I felt about working at the Tanyard.

	6/1/2021
	Tanyard staff meeting
	online (Zoom)
	1hr 5 mins (15.00-16.05)
	Meeting regarding online sessions for young people during the current lockdown.

	9/1/2021
	Preparation ahead of Supervision
	Hwb
	2 hrs 
	I prepared a reflective account and started collecting more ideas for the community profile.

	13/01/2021
	Tanyard staff meeting
	online (Zoom)
	50 mins (15.00- 15.50)
	Weekly staff meeting- discussed online sessions and ways of making them more appealing to young people.

	14/01/2021
	Supervision
	OnlineTeams)
	40 mins (13.30- 14.10)
	Discussed Reflective writing, PDP, and community profile.

	20/01/2021
	Tanyard staff meeting
	online (Zoom)
	1 hr (15.00- 16.00)
	Discussed vaccinations, a change in online sessions along with new ideas to encourage young people to use the service.

	28/01/2021
	Supervision
	online (Zoom)
	40 mins (13.30- 14.10)
	Discussed PDP, Reflective writing, Sue asked questions for reflective writing that she is working on herself.

	3/2/2021
	Tanyard staff meeting
	Online (Zoom)
	45 mins (15.00- 15.45)
	Meeting regarding funds that have been granted to the Tanyard, online sessions, update on P&P and activity packs and tablets.

	3/2/2021
	Catch up with Jonathan.
	Phone call
	15 mins (15.45- 16.00)
	Discussed helping to run a workshop (study skills), Jonathan asked if I could do some research into this. I also showed interest in helping with the Wellbeing workshop.

	3/2/2021
	Online Session
	Online (Teams)
	45 mins (16.30- 17.15)
	Online Session for young people to join, due to closure of the Tanyard- no young people joined. Jonathan, Aser, Wayne, Ayshe, Paul, and I are online.

	4/2/2021
	Catch up with Alana.
	OnlineTeams)
	50 mins (13.00- 13.50)
	Discussion about my portfolio, how much work I have completed, how many hours I have completed, discussed YP not attending online sessions hence few face to face hours, discussed that I will continue to hand in all written work by 25th March as planned and continue to work towards my hours after that when the Tanyard starts to open back up.

	9/2/2021
	Session planning
	online (Zoom)
	1hr (13.00- 14.00)
	Discussion regarding planning an online session for Young People- Study Skills. Jonathan, Ayshe, Fran and I attended.

	10/2/2021
	Setting up tablets
	The Tanyard Youth Project
	3 hr 45mins (12.30- 16.15)
	Went along to the tanyard where Jonathan, Fran and myself started setting up tablets as part of a scheme where they are given out to more deprived families who do not have much technology at home.

	11/2/2021
	Supervision
	OnlineTeams)
	30 mins (13.30- 14.00)
	Sue and I discussed my PDP in detail, Sue gave some feedback and ideas on how I could add more detail to my PDP.

	14/02/2021
	Setting up tablets
	At home
	2 hrs 30 mins (13.30- 16.00)
	Asked to take a few tablets home to finish setting them up ready for when they are handed out to families who are eligible, completed the first two.

	15/02/2021
	Setting up tablets
	At home
	3 hrs (16.00- 19.00)
	Set up a further three tablets that will be sent to eligible families.

	17/02/2021
	Dropped tablets off at the Tanyard
	The Tanyard Youth Project
	20 mins (13.40- 14.00)
	Dropped the tablets with Sue at the Tanyard and picked up a further four more to set up.

	20/02/2021
	Setting up tablets
	At home
	2hrs (16.00- 18.00)
	Setting up tablets ready to give to families.

	22/02/2021
	Setting up tablets
	At home
	2 hrs (18.30- 20.30)
	Setting up tablets ready to give to families.

	24.02.2021
	Catch up with Jonathan.
	Phone call
	20 minutes (18.00- 18.20)
	Jonathan explained what I had missed by not being able to attend the staff meeting. Jonathan also explained how the Thursday online sessions were now changing with immediate effect, so young people can attend sessions by appointment and explained how tomorrow's session would work.

	25/02/2021
	Online session for young people
	online (Zoom)
	25 minutes (16.30- 16.55)
	Waiting for young people to attend online appointments. Jonathan and Ayshe were present.

	25/02/2021
	online session for young people
	online (Zoom)
	30 minutes (17.30- 18.00)
	Waiting for young people to attend online appointments. Jonathan and Ayshe were present.

	10/3/2021
	Tanyard staff meeting
	online (Zoom)
	40 mins (15.00- 15.40)
	Discussed new funds raised from Sue's Birthday charity fundraiser on social media, 8 families now interested in the tablets, these are to be distributed in the next couple of weeks, all staff and young people asked to film a ten second clip holding a candle, part of a project from postcards and podcasts, the candle to symbolise light at the end of the darkness, concerns raised for certain young people who may be struggling at this time, first aid course mentioned as some need to update.

	11/3/2021
	Supervision
	OnlineTeams)
	30 mins (13.30- 14.00)
	Discussed Risk Assessment, Reflective writing, PDP, Summary of own learning and an observation of the workplace, also discussed the last three-way meeting and supervision report.

	11/3/2021
	Online Session for young people
	online (Zoom)
	30 mins (16.00- 16.30)
	Waiting to be contacted by Jonathan re. online appointment.

	11/3/2021
	Online session for young people
	online (Zoom)
	1hr 30 mins (17.30- 19.00)
	Waiting for Jonathan to contact me re. online appointments.

	15/03/2021
	Catch up with Alana.
	OnlineTeams)
	1 hr (11.00- 12.00)
	Discussed work for portfolio, placement hours, what I can add to portfolio as evidence of placement, Alana asked me to arrange a meeting with Alana and Angharad after Easter to discuss the second part of Level 4. Alana asked me to query with Huw and Jonathan about the hours I have put in where Young people have not been online.

	15/03/2021
	Three Way meeting with Jonathan and Huw
	online (Zoom)
	25 mins (13.00- 13.25)
	Discussed the work that I had completed for the portfolio, Huw asked if I was happy with everything so far, Huw explained that if there was anything I did not understand that I should speak with Sue, Jonathan, Alana or Angharad at the earliest opportunity. Discussed supervision.

	15/03/2021
	catch up with Jonathan.
	Phone call
	35 mins (13.25- 14.00)
	Brief discussion about three-way meeting, Jonathan asked how I was feeling, Jonathan explained that we would not be meeting up on Wednesday as planned to distribute tablets, Jonathan asked if I would be interested in assisting with a video aimed at young people ages 16 and over, to explain how the election works and how they can vote.

	17/03/2021
	Tanyard staff meeting
	online (Zoom)
	30 mins (15.10- 15.40)
	Discussed changes to sessions, the P&P video's that were submitted.

	18/03/2021
	Online session for young people
	online (Zoom)
	2 hrs 40 mins (16.00- 18.40)
	Waiting for Jonathan to contact me re. online appointments.




















Placement Contract
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Supervisor’s Report
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Learning Mentor’s Report
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Youth and Community Work Programme
 
National Occupational Standards for Youth Work (LSIS, 2012) Checklist
 
Name: Anne-Marie Rees
 
Date: 23/03/2021
 
Placement:	Tanyard Youth Project
 
Description of the group: Youth focused club.
 
Line manager: Jonathan Stuart
 
Supervisor: Sue Lines
 
Visiting tutor: Huw Williams
 
This document is a checklist to be used by students when compiling evidence for assessment.  The line manager is required to sign the final page to confirm that each standard has been met.  It is the responsibility of the student to ensure that each standard has been met and that the evidence for that is included within the portfolio.  This evidence will be checked during observations and at the final assessment.
 
This checklist must be printed out, completed and included at the front of the portfolio of evidence.
 
 
 
 
 
 
 
 
 
 
 
 
	Key Area A: Work with young people and others
 
 
 
 
	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW01
	Initiate, build and maintain purposeful relationships with young people
 
	 ✅
	 Part B
Pages 8, 12 & 15

	YW02 
 
	Assist young people to express and to realise their goals
 
	 ✅
	 Part B
Page 12

	YW03 
 
	Engage with communities to promote the interests and contributions of young people
 
	 ❌
	 Unable- Covid restrictions

	YW04 
	Develop productive working relationships with colleagues and stakeholders to support youth
work
 
	 ✅
	 Part B
Pages 68 & 73

	No. 32
	Lead and motivate volunteers (SFT MV D2)
 
	 ❌
	 




 
	 
 
 
Key Area B: Facilitate the personal, social and educational development of young people
 
 
	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW05
	Enable young people to use their learning to enhance their future development
 
	 ❌
	 Covid restrictions

	YW06
	Enable young people to work in groups
 
	 ✅
	 Part B
Pages 8 & 12

	YW07
	Encourage young people to broaden their horizons to be effective citizens
 
	 ❌
	 Covid restrictions

	YW08
	Support young people to identify and achieve aims
 
	 ✅
	 Part B
Page 12

	YW09
	Support young people in their understanding of risk and challenge
 
	 ✅
	 Part B
Page 42

	YW10
	Facilitate young people’s empowerment through their active involvement in youth work
 
	 ❌
	 Covid restrisctions

	YW11
	Plan, prepare and facilitate activities with young people
 
	 ❌
	 Covid restrictions

	YW12
	Work with young people to manage resources for youth work activities
 
	 ✅
	 Part B
Page 87

	YW13
	Support young people in evaluating the impact of youth work activities
 
	 ✅
	 Part B
Page 18

	YW14
	Facilitate young people’s exploration of their values and beliefs
 
	 ✅
	Part B
Page 19 

	YW15
	Advocate on behalf of young people and enable them to represent themselves to others
 
	 ❌
	 

	YW16
	Enable young people to access information to make decisions
	 ❌
	 


 
 
 
 
 
 
 
 
 
	 
Key Area C: Promote inclusion, equity and young people’s interests and wellbeing 
 
 
	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW17
	Work with young people in promoting their rights
 
	 ❌
	 Covid restrictions

	YW18
	Explore with young people their wellbeing
	 ✅
	 Part B
Page 18

	YW19
	Work with young people to safeguard their own welfare
 
	 ❌
	 

	YW20
	Embed organisational policy for the protection and safeguarding of young people
 
	 ✅
	 Part B
Pages 41 & 42

	No. 33
	Promote equality of opportunity and diversity and inclusion in your area of
responsibility (Management and leadership NOS B11)
	 ❌
	 

	YW21
	Develop a culture and systems that promote inclusion and value diversity
 
	 ✅
	 Part B
Pages 11 & 18

	YW22
	Ensure that youth work activities comply with legal, regulatory and ethical requirements
 
	 ✅
	 Part B
Pages 26 & 38


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 
FUNCTIONAL AREA D: Develop Youth Work Strategy and Practice
 
	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW23
	Investigate the needs of young people and the community in relation to youth work
 
	 ✅
	 Part A
Page 10

	YW24
	Evaluate and prioritise organisational requirements for youth work activities
 
	 ✅
	 Part B
Pages 38 & 47

	YW25
	Influence and develop youth work strategies
 
	 ✅
	 Part B 
Page 11

	YW26
	Identify and secure funding and resources for youth work
 
	 ❌
	 

	YW27
	Facilitate and engage young people in the strategic development and delivery of youth work
 
	 ✅
	 Part B
Page 8

	YW28
	Work in partnership with agencies to improve opportunities for young people
 
	 ✅
	 Part B
Page 87

	No. 34
	Develop structures, systems and procedures to support volunteering
(Managing Volunteers NOS A3)
	 ❌
	 

	YW29
	Monitor and evaluate the quality of youth work activities
 
	 ✅
	 Part B
Pages 34 & 42


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 
FUNCTIONAL AREA E: Develop, lead and manage  self and others
 
	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW30
	Work as an effective and reflective youth work practitioner
	 ✅
	 Part B
Pages 7, 10, 13 &17

	YW31
	Provide youth work support to other workers
	 ✅
	 Part B
Page 19

	No. 32
	Involve, motivate and support volunteers (Managing Volunteers UKWH B2)
	 ❌
	 

	No. 33
	Promote equality of opportunity and diversity in your area of responsibility (Management and leadership NOS B11)
	 ❌
	 

	No. 34
	Develop structures, systems and procedures to support volunteering (Managing Volunteers A3)
	 ❌
	 

	No. 35
	Manage your own resources and professional development (Management and leadership A2)
	 ❌
	 

	No. 36
	Provide leadership for your team (Management and leadership B5)
	 ❌
	 

	No. 37
	Allocate and check work in your team (Management and leadership D5)
	 ❌
	 

	No. 38
	Recruit, select and keep colleagues (Management and leadership D3)
	 ❌
	 

	No. 39
	Provide learning opportunities for colleagues (Management and leadership D7)
	 ❌
	 

	No. 40
	Make sure your own actions reduce risks to health and safety (Health and Safety HSS1)
	 ✅
	 Part B
Page 42

	No. 41
	Ensure health and safety requirements are met in your area of responsibility (Management and
leadership E6)
	 ❌
	 


 
 
 
SIGNED STUDENT	ARees				DATE 24/03/2021
 
 
SIGNED LINE MANAGER: PP Jonathan Stuart			DATE: 24/03/2021




Three Way Meeting
	Date: 29th October 2020

	Time: 14.00

	People Present: Huw Williams and Sue Lines

	Duration of Meeting: 30 minutes

	Discussion Points:
Huw ensured that I understood all aspects of the portfolio, explaining the importance of asking if I was unsure or I do not understand, Huw then checked that I knew when the deadline for submission was. Huw checked that I had a recent DBS check and that I had prepared a CV for Sue ahead of my placement. It was agreed that I would complete my placement contract and return it to Huw and Alana as soon as possible.
Sue and I agreed that my placement start date at the Tanyard would be on the 12th of November, this was then confirmed with Huw.




	Date: 15th March 2021

	Time: 13.00

	People Present: Huw Williams and Jonathan Stuart

	Duration of Meeting: 25 minutes

	Discussion Points: 
Huw went through several pieces of the portfolio work to ensure that I had understood and been able to complete the work, Huw was interested in what I had put for my Risk Assessment.
Huw and I had a brief conversation about Supervision, and he checked that I was happy with how everything was going under the circumstances.
Huw asked if I had managed to complete the hours, I explained that this had been impossible given that the Tanyard had closed for lockdown restrictions and while we were offering online sessions, few people had shown interest. Huw explained that this was not a problem, but that I should continue to work my hours until I had completed the 200 hours required.
Jonathan agreed and explained to Huw that while I may not be doing a placement next year due to being part time, that I was welcome to continue volunteering at the Tanyard.











Everyone Connected
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Reference List
· Cottrell. S (2019), The Study Skills Handbook.
· CLD Standards Council Scotland (2019), Youth Work National Occupational Standards, Glasgow, CLD Standards Council Scotland.
· Wales Review Group (2018), CWVYS.org.uk/wp-content/uploads/2018/11/youth-work-in-wales-principles-and-purposes.
· Youth Work Essentials (2020), youthworkessentials.org/volunteer-induction/challenging-behaviour.
· HSE (2021), hse.gov.uk/simple-health-safety/risk.
· Mind (2020), mind.org.uk/media-a/6176/the-mental-health-emergency-wales-summary-report-english-1.pdf.
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FIELDWORK PLACEMENT CONTRACT
Where possible please complete this information electronically, the text boxes will expand
to contain the necessary information.

STUDENT INFORMATION

Student Name Anne-Marie Rees.
34 Cae Gwyrdd

Student Address St.Clears

Carmarthenshire, SA33 4BE
Student University e mail | 2011166@student.uwtsd.ac.uk

Student DBS Status and 001708103993- 28/08/2020
date

Additional requirements | None

Name of fieldwork Sue Lines

supervisor

Fieldwork supervisor Tel. 01646680068

Fieldwork supervisor e mail | sue@tanyardyouthproject.org

HOST ORGANISATION INFORMATION

Name of Organisation The Tanyard Youth Project, Pembroke
Tel. 01646680068
Email tanyardyp@hotmail.com

The charity’s objects are to educate and assist
Aims/ Purpose of the young persons through their leisure time
Organisation activities so as to develop their physical, mental

and social capacities that they may grow to full
maturity as individuals and members of society
and their conditions of life may be improved and
in furtherance of that object to provide in
Pembroke a centre for meeting sessions and
other forms of leisure time occupation for the
benefit of young persons.

Duration of placement Level 4 Placement: 200 hours (100 or more face
to face Youth Work).

Please outline the activities © Working with senior youth workers,

expected of the student support workers and volunteers to

(Use more space if necessary) organise and run activities for the Youth
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made known to the fieldwork coordinator on the
degree programme.

Both University and Tanyard youth Project
policies must be adhered to at all times.

Signed (supervisee)

Signed (supervisor)

ARees Date: 06/12/2020

Date: ',¢/‘z} 2020
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LEARNING MENTOR’S FINAL REPORT (continued)

Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

A Exceptional C Satisfactory D Rather weak E Weak
70%+ 50-59% 40-49% 0-39%

Anne-Marie has been a welcome addition to the team. She has contributed to our
weekly Project Night (part of our youth drop-in provision), Everyone Connected project
(targeting digitally excluded households without access to the internet), and our digital
programme during lockdown.

She had a brief period of face-to-face contact with young people in sessions that were
well attended when she worked on the project night sessions. However, we have found
it has become increasingly more difficult to engage young people digitally as time goes
on and we spend longer in lockdown. This has made it a challenging work placement for
Anne-Marie through no fault of her own. At times, she has found it difficult to engage
digitally as she does not have the best internet connection where she lives.

Anne-Marie has found starting work in an entirely new sector daunting but was starting
to become more comfortable before we entered into another lockdown which | do not
think was the most ideal situation for her since we have struggled to engage with many
of our regular young people digitally.

She works well in accordance with the pillars of Youth Work in Wales: Principles and
Purposes but needs more face-to-face experience in a real-life setting to improve her
confidence working with young people. | found her inquisitive as she would ask a lot of
questions. It s clear to see that she wants to do well in her role as a youth worker and it
was a delight to see that she wanted to learn as much as possible in all aspects of her
practice.

Facilitate the personal, social and educational development of young people

A Exceptional Csatisfactory | D Rather weak E Weak
70%+ 50-59% 40-49% 0-39%

Anne-Marie has been involved in a creative project during the project night sessions
Wwhere we aimed to create an artistic display for the Tanyard. Unfortunately, we entered
lockdown before we could finish creating this but it was an opportunity for her to engage
with young people in an abstract form of art which was led by an employee that
specialises in land-based art.

During lockdown, she has been involved been involved in discussions with young people
to check in with how they are doing over lockdown where many issues have come up in
conversation including the return to school, health issues, and relationships.

If she was not sure how to approach a situation, she would seek support and ask
questions as to how to best deal with an issue in the future. For example, she did this
when young people were wanting to show her something on their phone but their
behaviour made it seem like it could be something inappropriate. The content was
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b. Safeguarding policy and Yes
procedures including a
designated child protection
officer

c. Disability Policy (please Yesin draft format.
state how you will meet any
special requirements noted by
the student)

d. Health and Safety Policy and | Yes
procedures

e. Risk assessments including | Yes
significant risks identified? An
example to be provided to the
University.

f. Appropriate measures, Yes
informed by up to date legal
requirements and public
health guidance to
minimise health risks
associated with COVID-19

During induction the student will be made fully aware of the organisation’s rules
of conduct (including boundary management), practices and policies, including
Safeguarding and Health and Safety (e.g. accident reporting), First Aid contact
details and materials and fire procedures?.

Yes the student should read the Health and Safety Policy, the Child Protection and
safeguarding Policy and Procedures and the Code of Conduct and should complete
an induction checklist with their line manager.

During Induction the student will be made aware of the welfare facilities available
during placement.

Yes.

The student will be covered by your employer's liability insurance whilst on your
premises and undertaking any assigned tasks.

Yes

During the placement, the student will be responsible to:
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LEARNING MENTORS FINAL REPORT

The University would like to remind the Learning Mentor of the importance of their role in the
assessment of the student. This role is fundamental in ensuring standards of practice of those working
with young people in communities, and cannot be taken lightly.

To ensure the desired results are achieved, all those involved in the placement are required to
understand and remain committed to the process of supervised practice. Issues of competence which
might jegpardise a student’s ability to complete workplace/work based practice successfully should
be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.

After the student's induction to the placement, the student will have drawn up a professional
development plan balancing the needs of the student and the requirements of the programme. As
Learning Mentor you will have carried out managerial supervision and an interim review of the
placement. This document is the final report, and will include your final assessment of the standards
achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence

When considering the level of competence of a student please refer to the marking criteria outlined
below:

Grade | Description Equivalent % marks
towards HE
qualification

A ‘An exceptional trainee Youth worker who s a reflective practitioner; | 70%+

shows initiative and an ability to work independently for a sustained
period; demonstrates thoroughness and commitment to all aspects
of professional practice.

B An effective trainee youth worker who displays a degree of | 60-69%
independence and commitment to further professional
development.

3 ‘A satisfactory trainee youth worker who has met the requirements | 50-59%
appropriate for a professionally qualified Youth Worker and with
further experience should develop into an effective youth worker.

) ‘A rather weak trainee youth worker with a basic level of knowledge | 40-49%
or skill. May be very poorly organised with very limited
understanding of important concepts.

EFail | A weak trainee youth worker who has been unable or unwilling to | Below 40%
meet the required standard, may demonstrate inappropriate values
or lack understanding or attention to detail.
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FIELDWORK SUPERVISOR’S FINAL REPORT

This section of the report should be completed by the fieldwork supervisor. To
complete the report we would like you to use the headings below giving specific
examples to support your observations.

How did the student use supervision and respond to feedback?

‘Anne-Marie was fully engaged with the supervision process. She valued our time
together and we had some very useful discussions. She was well organised and our
supervision sessions were arranged in advance and spread over the placement
period. When it was necessary to move a date, this was organised ahead of time and
o problems were encountered. Anne-Marie submitted insightful reflective accounts
and also took the opportunity to seek my views on other areas of her academic work.

To what extent did the student seek challenging situations, and how were these
worked with?

"Anne-Marie did find herself in a challenging situation during one drop-in session. She
did not seek it out, but it was a situation involving challenging behaviour, and Anne-
Marie had the opportunity to see how experienced youth workers dealt with it. We
had some useful discussions around this, on a one to one basis and as a team.

With continued fieldwork Anne-Marie will have the opportunity to seek more
challenging situations. In the meantime she is rising to all the challenges that we can
present her with.

To what extent did the student show enthusiasm and commitment?.

‘Anne-Marie shows lots of enthusiasm and commitment. She is fully involved with the
team of staff and volunteers at the Tanyard and keen to get involved with projects
and activities. She is committed to working more placement hours which will be of
great benefit to her.

Anne-Marie shows a high level of commitment to learning and has used her
supervisions and other opportunities to continuously improve.

Anne-Marie has all the right qualities to be an enthusiastic and committed youth
worker.

How well was the student able to relate theory to practice and reflect on her/his own
practice and that of others?

Anne-Marie is learning more and more about how to relate theory and policy to
youth work practice. Her work is steadily improving and as she gets more
opportunities to practice, | have no doubt that she will be a successful reflective
practitioner who will be able to link her practice to all that she learns on her degree
course.

How did the student articulate her/his own beliefs and values and relate them to the
work?.

Anne-Marie’s beliefs and values are sound and she has strong and positive personal
motivations to succeed as a youth worker. Although she has not really had any time
to discuss beliefs and values with young people yet, I anticipate that these
opportunities will arise in the near future and that both Anne-Marie and our young
people will benefit from this type of discourse.

How pro-active was the student in demonstrating anti oppressive beliefs, language,
and behaviour?
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Drop-In, day time provisions, trips,
holiday periods and other projects as
required.

e Helping to organise and run games,
sports, arts and crafts, music and other
creative and educational activities.

o Establishing effective professional
relationships with children and young
people who are members.

e Gathering resources, preparing for
sessions, clearing and cleaning up and
helping with record keeping during and
after sessions.

o Possibly working with young carers,
school refusers, substance misusers,
those at risk of offending etc.

® Attending supervision sessions.

e Undertaking training as required.

e Adhering to latest staff and volunteer
guidelines with respect to Covid-19.

Facilities/equipment available © Arange of IT equipment and other

to student facilities will be made available to
support the student in performing their
role.

e The Tanyard holds plenty of equipment
and resources to support sessions.

e The student is encouraged to identify
resources that could develop or improve
sessions.

Please confirm that your organisation has in place the following and where the

student can have access to them:

Policies are held in a folder entitled POLICIES in the main office

. Equal Opportunities Policy | Yes
and procedures
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The supervisee must not fear saying something
wrong.

Session Format The supervision meeting will follow the agenda
set out by the supervisee.

What will each session be
ike? Will all thetime be | }eetings may involve discussions of incidents or
spentonone incident;are | accidents, session planning or activities,
supervisees expected to trips, ideas for projects or any work relating
bring written recordingsor | ¢, the work programme, such as reflective
verbatimaccounts? journals, professional portfolio, essay’ s, or
fieldwork evidence.

If the supervisee wishes the supervisor to
review written work, this should be provided at
least three days before the supervision meeting.

Meetings are intended to focus on the need of
the supervisee and therefore, agendas will
reflect this.

Organisational & Full engagement with the supervision process
Professional context means that both supervisor and supervisee should
be able to discuss anything. However, if either
is unconfortable and does not wish to discuss
something, they need to tell the other and their
wishes will be respected.

Expectations, fitness to
practise, responsibilities on
supervisorand supervisee,
professionaland ethical

boundary discussions. If there are any concerns about the

supervisee’ s fitness to practice, this will be
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Good Things Foundation are
working to procure devices.

These will be shared across the
Children in Need projects.
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FIELDWORK PRACTICE SUPERVISION CONTRACT

Anne-Marie Rees 2011166

Practicalities

For example - timing,
frequency, place, whatare
reasonable interruptions.

Supervision meetings are to be scheduled at
least three weeks in advance, and on a regular
basis. Supervision is to be arranged between
supervisee and supervisor.

It is the responsibility of the supervisee to
ensure that supervision meetings are arranged.
Tt is also the supervisee who is responsible for
all minute taking during the supervision
meetings and to organise the agenda.

Given the current situation, supervisions will
be held in either the Tanyard Youth Project or
via a Teams meeting.

Meetings must have minimal interruption and not
be arranged during the times that the Tanyard is
open to young people.

Acceptable interruption would include an
emergency or the passing on of urgent
informat ion.

Cancellation of supervision meetings must be
kept to a minimun and should only happen with
good reason. In the event of a cancelled
supervision, another meeting should be arranged
as soon as possible.

The supervisee can ask for added meetings as
needed.

Boundaries
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‘Anne-Marie’s knowledge of youth work has developed during the course of the placement.
She has been able to engage with young people via a creative project, engage in virtual
sessions over lockdown, and has supported our organisation’s strategy and work throughout
lockdown by participating in team meetings and working on the Everyone Connected project.

Whatare your suggestions for further development? What would be your recommendations
for the Student’s development during the Level 5 placement?

- Continue volunteering with us to gain more face-to-face experience as we have
already discussed. Itis important for you to continue to gain this for your professional
development and confidence in working with young people especially as you may not
have a fieldwork module for a longer time as a part-time student.

- Seek a new work placement in level 5 in order to gain a breadth of experience in
different provision. Lecturers will advise this as will 1. This is important for your own
professional development but also to find out the sort of role you would most enjoy
working in once you have graduated.

- Gaining experiential experience is how you willlikely learn best as you can see how
what you learn in university and through training applies in the real world. Make sure
you are doing all the research you can to inform yourself on a variety of topics and
building your knowledge on issues which young people can experience in their lives.
Do ot focus all your learning on the module or assignments you are working on but
make sure to read wider than that as it will greatly benefit your practice as a youth
worker and will help you feel more confident with it.

- Continue trying to overcome any nervousness or apprehensiveness you have when
chatting to young people when we do return to a real-life setting by trying to have at
least one chat with all the young people in a session. Being nervous shows you are
growing. We ask young people to move out of their comfort zones so it is naturally
expectant that we will need to as well throughout our career. When you feel nervous
or apprehensive, those are often the moments you need to most challenge yourself
to push through.

- There have been times you have been worried about making mistakes which I think
has exacerbated some of the nervousness you have had. | know it is harder said than
done but embrace any mistakes and failures as part of the learning process. Reflect
on them, learn from them, and let them go. Many will be inconsequential or minor
such as having a conversation or session that does not go well where you just need to
reflect to improve your practice. Others could have moderate to severe consequences
such as when supporting young people to overcome issues, challenging behaviour,
incidents, or safeguarding. These are areas where it is most important for you to
reflect as you will make mistakes here. It is important you be open about mistakes in
these areas so, if needed, appropriate action could be taken to put it right. Make sure
you know organizational policies and procedures in these areas, refresh your
knowledge regularly with the policies and procedures as well as knowledge from
university lectures or training you have undertaken, direct your reading towards these
areas and ask questions of colleagues.
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inappropriate but the issue did not need to be managed any further other than to
facilitate a conversation about the sort of content they were accessing on the Internet
and not to force other people to watch things that might shock or scare them. Later, |
shared experiences | had where this had been content which resulted in safeguarding
issues and she was very keen to learn what to do if she experienced similar situations in
her practice which can arise.

That is just one example but she would do so for many more issues. Her inquisitive
nature is going to serve her well in learning how to deal with a whole range of issues.

Promote inclusion, equality and young people’s interests and wellbeing

A Exceptional C Satisfactory D Rather weak E Weak
70%+ 50-59% 40-49% 0-39%

‘Anne-Marie has contributed to many of the discussions we have had in the team
meetings and her input has been valued when discussing our strategy for lockdown. She
is eager to learn about a whole range of issues in order promote inclusion, equality,

young people’s interests and their wellbeing.

Work with young people and others

A Exceptional Csatisfactory | D Rather weak E Weak
70%+ 50-59% 40-49% 0-39%

‘Anne-Marie has been well regarded by individuals in the organisation and has worked
well with everyone. She is professional and effective at communicating.

Anne-Marie has found starting work in an entirely new sector daunting but was starting
to become more comfortable before we entered into another lockdown which | do not
think was the most ideal situation for her since we have struggled to engage with many
of our regular young people digitally.

While she was keen to engage with young people, she did seem apprehensive to do so
when we had sessions in a real-life setting and did need some encouragement. This is her
first time working with young people and she is coming from a healthcare setting which
is very different from working in a youth club. It felt like she was nervous about doing
something wrong which prevented her from fully engaging with some of the young
people. However, | challenged her to try and talk to all the individuals that came to a
session at least once in an evening and she did push herself out of her comfort zone to
do this.

She has many transferable skills and the qualities to become an excellent youth worker.
Anne-Marie needs that face-to-face contact to become comfortable working with young
people and that confidence will develop over time if she continues pushing herself and
seeking support where she requires it.

LEARNING MENTOR’S FINAL REPORT (continued)

How has the student developed during the placement?
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What is your feedback on observing the student’s planned piece of practice?

‘Anne-Marie has been courageous in pursuing her desire for a career change into a different
sector. She has many of the qualities required to become an excellent youth worker. She was
becoming more comfortable after engaging in a few face-to-face sessions. For her own
confidence working with young people, she needs more face-to-face contact in a real-life
setting. Now that lockdown restrictions are being eased, we are hoping she will get that
experience while she completes her remaining hours. If she takes on board the advice, she
could grow into being an excellent youth worker.

Has the student passed the placement? Please take into account your view of the student's
performance in each of the Key Aspects of Youth Work (Please circle clearly).

Yes, Pass No, Fail

Provisional Grade: 64%

Further Comments: Grade is based on what | have been able to observe taking into account

the challenges Anne-Marie has experienced undertaking a work placement during a
pandemic.

Signed Learning J. Stuart
Mentor
Signed Student ARees

Date 18.03.2021
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Name of Learning
Mentor Jonathan Stuart
Position ~ Youth Worker

Telephone No. 01646 680068

Email ~jonathan@tanyardyouthproject.org

UNIVERSITY INFORMATION

Name of visiting tutor
Huw Williams

Telephone Number

Email address huw.williams@uwtsd.ac.uk

Student, Learning Mentor, and visiting tutor to sign below:

I hereby agree to the terms and conditions outlined above

Date: 29/10/2020....

[ Stuart

Signed (student)...A.Rees.

Signed (Learning Mentor): Date: 18/11/202

Signed (visiting tutor)... . Date:
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‘Anne-Marie has demonstrated to me that she has a non-judgemental nature and
that she is keen to practice engaging directly with young people and being inclusive
of all. Further placement time will give her the chance to show her already
professional approach and to explore how to manage boundaries with young people
while engaging them in educational discussions and activities.

In your professional opinion has the student achieved the necessary standards to
progress to Level 5?

Yes.

Student’s Provisional Grade (Please refer to the grading criteria above)

69%

Signed Supervisor - Sye Lies

Signed Student  ARees

Date 19" March 2021
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What can be discussed,
whatcannot,
confidentiality, how will
gossip be dealt with.

A1l information that is discussed in the
supervision meetings must be kept confidential,
unless there are safeguarding issues, in which
case, concerns will be raised with the
Designated Safeguarding Officer at the Tanyard
and the fieldvork coordinator at the University
of Wales Trinity Saint David.

While the identity of young people, their family
and involved professionals need to be kept
confidential, discussions on youth work practice
will be encouraged. Confidentiality will be
assessed during the supervision meeting, due to
the supervisee and supervisor both working
within the Tanyard and with the same young
people.

While the discussion of assignments may be
encouraged, general conversation must be kept to
2 minimun.

Workingtogether

Sharing expectations, what
the focus of the relationship
will be, hopes and fears, the
ethos of the supervision.

Working together will ensure that the supervisee
is able to reflect and learn with the support of
the supervisor.

Supervisee and supervisor must both be engaged
in the supervision meetings; hence why dedicated
time is given.

There should be a non-judgmental approach
between both supervisor and supervi see.

Any concerns must be discussed and resolved.

The supervisor will help the supervisee to build
relationships vith young people and will support
while on placement. This resulting in a good
work placement experience for the supervisee.

The supervisee will engage as fully as possible
while on placement.
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Fieldwork Supervisors Final Report - Key areas of competence

When considering the level of competence of a student in supervision please refer to the
marking criteria outlined below:

Grade | Description Equivalent %
marks  towards
HE qualification

A An_exceptional trainee Youth worker who is a | 70%+
reflective practitioner; shows initiative and an ability
to work independently for a sustained period;
demonstrates thoroughness and commitment to all
aspects of professional practice.

B An effective trainee youth worker who displays a | 60-69%
degree of independence and commitment to further
professional development.

c A satisfactory trainee youth worker who has met the | 50-59%
requirements  appropriate for a professionally
qualified Youth Worker and with further experience
should develop into an effective youth worker.

D A rather weak trainee youth worker with a basic level | 40-49%
of knowledge or skill. May be very poorly organised
with very limited understanding of important
concepts.

E Fail A weak trainee youth worker who has been unable or | Below 40%
unwilling to meet the required standard, may
demonstrate  inappropriate  values or lack
understanding or attention to detail.





