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Discrimination at Work
Question number 2

Regarding the scenario from the exposed text that we must talk about, I believe these days discrimination at work is on a prominent level in all environments and all workplaces.
On this situation, regarding the scenario number 2, it is all about the fact that you receive what you are offering, sometimes.
Legislation protects the employees from being abused, treated unfairly etc. at the workplace, but at the same time you cannot ask for effective treatment if you do not deliver the same and you disrespect the whole department and your whole team being late at the meeting etc.
Regarding on what she is claiming about the unfairly treatment and unlawful discrimination I cannot agree with something like this because she did not support the team and she did not give 100 percent for her workplace being rude indirectly with her supervisors making them to wait for her.
Here it is not about a case of direct discrimination because this happens when an employer threats unfairly an employee for distinct reasons but is not the case here, like it is not the case of thinking about indirect discrimination because in that case it is about a working condition or a rule which disadvantages other people or groups etc. and again it is not applicable here.
If the managers warned her regarding her behavior and she did not care about the warnings that means in this case it is not about discrimination it is about a person who did not care about her jobs, managers, about her future etc. and every single time someone comes to say “it is not ok what you do” she starts playing a victim and starting a nice scenario for her own good.
On the other hand, in our life, discrimination is happening all the time in our workplaces, in stores, school etc. It could happen a similar incident like this one from scenario 2 could happen but if you are a good person and you respect everyone, you are not late at job etc. and the others disrespect you, make fun of you, your managers are paying someone else with another amount of money either if you do the same job, or if you believe in something else than you friends, colleagues, you have another religion and they are bulling you that is discrimination, direct/indirect its discrimination.
If you work only part-time and you feel that you are treated less favorably than your colleague who is full time that is discrimination, or vice-versa. In the situation when you do not have the same days off, the same preferences regarding holidays etc. that is discrimination.
As a conclusion, in this scenario, it is not about discrimination, its only about a person who is playing a role after someone tells her she is not doing her job, I tried to explain above what means for me discrimination and I could not find in this scenario none of those reasons.



