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	NAME:  Marc Antony Fitchett

	STUDENT ID No.: 1920581

	DRAFT RESEARCH TITLE QUESTION: 

Investigation into the effects of mental health in police officers during their probationary period. 

INTRODUCTION:

The reason for this topic is to explore the ways stress is experienced and managed within a police officer’s probationary period. 

A review of the pressure linked with roles in policing are substantial and frequently result in considerable harm to an officers overall mental health. Consequently, this can be linked to a decline in work performance and service delivery. 
The role of the police officer can be very distressing having to deal with sensitive and difficult situations.
There is research available about stress in policing. However, there is little on the understanding elements that create stress which is commonly linked to poor mental health in police officers, during their first year of the role. 

The investigation will explore the experience of 6 police officers that have suffered with poor mental health relating to the role. Data will be collated to recognise if there have been common themes or triggers that have caused the decline. The purpose is to explore the risk limitation and what coping options could be advertised to repeat this effect on future police candidates. 

This topic is worthy of consideration as it could help identify coping strategies or highlight areas that need addressing to reduce poor mental health. 






	SUMMARY OF RESEARCH OBJECTIVES: 

1. Conduct a survey of police officers to identify how many officers admit to having suffered with mental health during their probationary period. 

2. Explore and investigate key detriments the role of the police officer is playing on poor mental health during the probationary period. 
 
3. Seek if there are common themes that could be explored to promote coping strategies or reduce exposure to unnecessary stressors. 



	LITERATURE REVIEW:

The literature I will use as part of my research are articles, websites such as the police federation and statistical data. These will explore and define what mental health is. Mental health consists of your emotional, psychological and social wellbeing (World Health Organisation) (WHO) 2022). 
The statistical evidence will focus on staff sickness levels due to poor mental health, if available. 
The College of Policing (CoP) (2022) recognises that stress is a complex area, however a police officer’s wellbeing Is at the forefront. A self-assessment tool has been implemented known as ‘The Blue Light Wellbeing Framework’ the aim is to set the standards for wellbeing in the emergency services. 

It is important to understand that police officers deal with difficult situations most shifts. Therefore, focusing on areas of coping strategies can help benefit the police officer and reduce poor mental health. CoP (2018) highlights that response officers are the largest group in the police that have the highest sickness level. So this literature review will seek ways this can be reduced. 
Lewis (2019) states that there are indications of deteriorating staff wellbeing, Organisational Development (OD) is being implemented to best manage staff wellbeing. 
It has been evidenced that 77% of police officers suffer with their mental health, 90% of these state this is due to their job role (Jetelina, 2020). 
The research will explore whether they feel supported or how this can be improved. 

South Wales Police offer different support services such as counselling, fitness incentives and an occupational health team. 
South Wales Police also offer a protocol known as Trauma Incident Risk Management (TRiM), their aim is effectively manage police officers who have experienced traumatic incidents at work (Kent Police, 2022). 
However, not all police officers like to talk about their concerns and suffer in silence. TRiM is a voluntary service that needs officers to engage. 

This dissertation aims to explore the impact of policing on the health and wellbeing of the police officer. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

Research methods I will conduct are surveys and questionnaires using a generic survey website. This link will be sent out to colleagues via secure police e-mail and advertised on the internal intranet to request officers engage with the survey. The reason I will use a survey tool is the ease of obtaining data, I can send the survey out quickly and effectively and receive the results in real time. The surveys allow me to collect data anonymously in the first instance. This I feel will produce more accurate results from officers who may fear reprisals if they were to admit their stresses. This will provide me with quantative data. 

The research will be aimed at officers who have joined South Wales Police, I will divide the data into persons currently still in their probationary period and those who have now completed this. The questions will be based upon their experiences during their probationary periods, if they suffered with their mental health and review reasons the role of the police officer had an impact on their mental health. 

Data will be categorised into the year officers joined the police to see if there are any obvious years that police work aggravated officers’ mental health. Those that state they have suffered with mental health I will ask if there were coping strategies, they used to help them that worked. 

Secondary research will be conducted by evaluating articles that support my findings from the survey’s. The data recovered will explore if there are common themes that can be compared against what evidence exists in the reduction of the stressor that could improve police officer’s wellbeing. 


	SUMMARY OF SAMPLING FRAMEWORK: 

I aim to ask colleagues of South Wales police who are in their probationary period who have completed this time on response frontline policing. The reason being frontline policing is considered a stressful environment owing to the nature of the profession. Officers in this role are regularly exposed to traumatic events. This will help identify if the role has stressors linked to it, or if there are any additional factors that cause the stress, such as the PCDA or DHEP requirements. 

Data collected will include: 
Gender
Relationship status
Dependants
Living arrangements 
Year joining South Wales Police
Length of probationary period. 
Was there a negative impact on your mental health during your probationary period? 
What factors existed that caused ill mental health? 
Have you been off work with work related stress if so, how long? 
What could be done to improve this? 
Has there been any support from other agencies to help you? 





	ETHICAL ISSUES:

The ethical issues that may arise are police officers that complete the survey may have received support previously due to a traumatic event. This could allow that police officer to become distressed. It could allow them to feel exposed or feel identified as weak. 
My survey method will be conducted anonymously to minimise this. 










	TIME SCALE:  Shortcut
 to timetable / schedule 

Proposal submission                 	           16 May 2022
Feedback released on Proposal 	            06 June 2022
Literature Review Submission 	            25 July 2022
Feedback released on Literature Review  	08 August 2022    
Research Methodology Submission 	            05 September 2022
Feedback on Research Methodology 	19 September 2022
Analysis of Results Submission 	            24 October 2022
Feedback on Analysis of Results 	             07 November 2022
Finding & Conclusions Submission 	             28 November 2022
Feedback on Finding & Conclusions  	 12 December 2022
Final Dissertation Submission 	             02 January 2023

Was unable to keep to this schedule during the proposal submission due to personal reasons.
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