AI statement.

I confirm that I have not used any AI tools in the research and creation of this assignment. I confirm that I have not presented any AI generated materials as my own work. I confirm I have copies of my drafts, notes, and other resources I used, which may be asked to provide in evidence. 











The situation describes Otto, a 57-year-old long-serving employee at Woods Construction Ltd, who has worked there for a decade. After a young manager, Blue, joins the organisation, he starts directing insulting, age-related comments at Otto, using phrases such as “old boy,” “ancient leather handbag,” and “coffin dodger.” 
Some of the statements also suggest gender-based stereotypes, implying that Otto displays feminine traits. These comments are made openly in the presence of other coworkers, and Otto has heard them on several occasions.
Distressed by what has happened, Otto reports the matter to Human Resources. HR apologies and confirms that they have addressed the issue with Blue. Nevertheless, the next day Blue starts giving Otto more demanding physical duties and tells another employee that he plans to make “the old git’s” work life unbearable until he quits. Consequently, Otto starts looking for alternative job opportunities but remains in his current post for the time being. 
A second legal issue arises when Otto tries to buy a refurbished laptop from his friend Evan. Since Otto does not have internet access, he writes to Evan on 23rd June 2025 to make the inquiry. Evan replies on 26th June, offering the laptop for £200. Otto posts his acceptance along with a cheque on 27th June, but Evan never receives it and sells the laptop to another buyer. Otto now wants to know if a binding contract was formed under the postal rule and whether he has any remedies. 
The main issue in the scenario is identifying the rights and options available to Otto regarding, 
(A) the workplace behaviour and potential discrimination at Woods Construction, and 
(B) the failed laptop purchase from Evan. The purpose of this assessment is to develop a research plan to examine these issues, outlining personal objectives, key sources, research methods, and a timeline for completing the work. 
The purpose of this assessment is to achieve a solid understanding of the relevant legal issues in the scenario, focusing on employment law - such as harassment, discrimination, and victimisation - as well as contract law, including offer, acceptance, the postal rule, and breach of contract. 
To explore and analyse the statutory framework relevant to Otto‘s workplace issues, focusing specifically on the Equality Act 2010 and the provisions relating to age discrimination and harassment.
 To analyse case law relating to harassment, discriminatory bheaviour, and victimisation, in order to assess whether Blue’s conduct could lead to a potential employment tribunal claim. 
To examine the core principles of contract formation in English law, with particular attention to the effectiveness of acceptance when posted under the postal rule, and to assess the legal remedies Otto could pursue in both employment and contract-related issues.
To draw on academic commentary to inform a critical evaluation of the law, presenting findings in a clear and organised argument supported by authoritative sources, while managing research efficiently through a strictest timeline that allows fro drafting, reviewing, and editing before the final submission.
To achieve a robust and well-evidenced analysis, I will employ a mix of primary and secondary legal sources.

Equality Act 2010 - especially relating to :
Harrasment (s.26)
Direct discrimination (s.13)
Age as a protected characteristic 
Victimisation (s.27)
Employment Rights Act 1996 – particularly regarding dismissal principle.
Keycase law, such as:
Majrowski v Guys and St Thomas NHS Trust (2006) (harassment principles)
Bahl v Law Society (2003) (discrimination and managerial conduct) 
Horkulak v Cantor Fitzgerald (2004) (abusive work environments)

Cases on the postal rule such as Adam’s v Lindsell (1818)
Household fire insurance v Grant (1879) 
Brinks On v Stahag Stahl (1983)
ACES code of practice on disciplinary and grievance procedures – useful for evaluating the adequacy of HR’s response.

Textbooks such as: 
Stephen Taylor & Astra Emir, employment law.
Ewan McKendrick contract law: text, cases, and materials. 
Jill Poole, contract law.

Journal articles from:
Industrial law journal.
Modern law review.
Oxford journal of legal studies.

GOV.UK employment law resources.
Online legal database:
Westlaw.
LexisNexis.
Baili.
These sources will collectively support statutory interpretation, provide case law.

Together, these sources will help interpret statues, provide case law support, and facilitate engagement with current academic commentary. The research will employ a structured legal methodology, beginning by dividing the scenario into two distinct legal issues. 
harassment dispute involving potential age harassment and victimisation. Contractual dispute involving offer and acceptance by post. Identifying sub-issues (e.g., employer liability, vicarious liability, the role of HR, postal, postal rule expectation) will guide the literature search.
I will use methods to analyse law as it currently stands. This includes:
reviewing relevant statues.
Studying leading cases.
Extracting legal principles.
Applying rules to the facts of the scenario.

I will search Westlaw, LexisNexis, and Baili using keywords such as:￼
Age harassment workplace UK.
Victimisation Equality Act 2010.
Postal rule acceptance.
Lost acceptance letter contract.
This ensures a wide evidence base; the research will not only describe the law but evaluate: 
Whether the law protects older workers effectively. Whether the postal rule remains fit for purpose in modern communication. 
How case law has interpreted similar scenarios.
Finally, findings will be synthesised and applied directly to Otto’s situation to determine likely outcomes.

A structured research timetable will ensure the assessment is completely efficiently:

The findings will be compiled and applied directly to Otto’s case to determine the likely results, with a carefully planned research timetable ensuring the assessment is completed efficiently. 

Week one (1st January): issue identification and planning.
Breakdown scenario into legal issues. 
Outline research objectives and structure.
Gather initial materials (legislation, key cases)

Week two (8th January) employment law research.
Read Equality Act 2010 provisions. 
Review relevant case law on harassment and age discrimination.
Study ACAS guidance.
Begin notes and application to Otto.

Week three (16th January) contract law research.
Study postal rule case law.
Research academic debate on postal acceptance.
Analyse whether a contract was formed.
Ensure arguments are clearly applied to the facts.

Week five (2nd February) review and finalisation.
Edit for clarity and structure. 
Proofread for style and accuracy.
Final check of references.
Equality Act 2010.
Employment Rights Act 1996.


