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[bookmark: _Toc49411010]Introduction 
	Employability is a word that can be used differently according to the context. In this report, we will discuss employability related to higher education, where according to Yorke, M. (2004), employability can be defined as a set of achievements – askills, aunderstandings aand apersonal aattributes athat amakes agraduates amore alikely ato again aemployment aand abe asuccessful ain atheir achosen aoccupations, awhich abenefits athemselves, athe aworkforce, athe acommunity aand athe aeconomy.
	In this case, employability is not just about finding a job and getting it, but it is about a set of skills and attributes that can help you to gain a better job and to succeed into your life. 
	During this report, we will present four article that discuss about the employability and at the end of report I will analyze my own employability skills. 

[bookmark: _Toc49411011]Article 1
	The first article of this report is a report that been presented in a journal as being part of Higher Education Research & Development. The title of the article, The graduate attributes we’ve overlooked: enhancing graduate employability through career management skills bring into prim plan the there been some recent changes into the education and labour market policies, where universities received a different place when they produce employable graduates. In this article, we can notice that there is a context that show a rapid change in information and knowledge, where the employability involves far more than possession of some generic skills that graduate employers are attractive. Even if some of the student think that they go for a higher education in order to receive a better job, studies show us that students need to do sometimes something extra in order to achieve their dream job, because at the end it is not about only the degree that they receive, but it is also about what skills they learn while they are study. In this article it is presented that UK government lunched programmes where students can apply for in order to cover their studies fees and to achieve a degree. 
In this article, it is clear that, afor auniversities ato afully aengage awith athe agraduate aemployability aagenda, athe acareful aintegration aof acareer amanagement askill adevelopment ainto acourses afrom afirst ayear ais anecessary, awith aongoing ainput aand afeedback afrom afaculties, aindustry, acareers astaff aand astudents. A asuggested ainitial astep is athe atrialling of acareer amanagement aprograms awithin aone or a asmall anumber of adisciplines ina a auniversity. aLongitudinal atracking of acohorts acan athen abe aconducted to ainvestigate ahow abeneficial athese aprograms are, ain aterms aof athe adevelopment aof anecessary agraduate aattributes afor aemployability aand ashort‐term (i.e. one‐to‐two year) agraduate aemployment aoutcomes.
	The full article can be found at: Ruth Bridgstock (2009) The graduate attributes we’ve overlooked: enhancing graduate employability through career management skills, Higher Education Research & Development, 28:1, 31-44, DOI: 10.1080/07294360802444347

[bookmark: _Toc49411012]Article 2
[bookmark: _Hlk49418439]	 During this article, I would like to bring into attention the situation with Job Plus and their support that can provide  for the adult job seekers. The Jobcentre Plus (JCP) will refer to adults that can-do training, where different available learning programmes can help the adults to achieve new skills in order to progress. aGateway aQualifications ahas aan aextensive arange of afully afunded  Adult Education Budget (AEB) aprovision. The aflexibility aof aassessment aencourages a aholistic adelivery aapproach arather athan alinear. aTeaching aand aassessment acan abe across areferenced aacross amultiple alearning aaims, aensuring alearners acan amaximise atheir atime awith ayou aand atheir aindividual alearning aachievement. aProgrammes aof alearning aprovide aco-teaching aoptions agenerating astaff aefficiency awhilst amaximising afunding aopportunities. 
	During this programmes, the providers that work in close connection with JCP, the adults can learn a mixture of skills that can include employability skills, personal and social development, vocational tasters or even english and maths. In our case, during this article we are more interested about the employability skills that could boots someone CV in order to achieve the job. Gateway Qualification seeks to embed skills like communication, team working or personal developent as part of the qualification that they offer in order to help with the employment. 
	The full article can be found at: https://www.gatewayqualifications.org.uk/advice-guidance/delivering-our-qualifications/using-our-qualifications/jobcentre-plus-programmes/#:~:text=Perfect%20provision,work%20and%20prepare%20for%20interviews. & https://www.gatewayqualifications.org.uk/qualification-area/employability-and-enterprise/employability/
	
[bookmark: _Toc49411013]Article 3
	In this article, authors brought into the prim plan that employment market is saturated with graduates who have good degrees and the right qualifications, but sometimes this is not enough, and employees are looking for something else. Studies and research show that employers have been keep reporting being a gap between the graduates and the contents of the degree programmes that could transform recent graduates into successful employees. In order to make sure that you are the right candidate for a job, it is not enough only a degree on the area, but sometimes students need to develop and analyse their employability skills in order to have the job. When is about a student, universities can help them with different rage of career advice, networking, mentor support and other activities that involve internship, extracurricular and off-campus work. In our CV each one of us will follow a format that can boost us on the employment range or can fail us, even if studies in the area suggest that academic qualification and work experience are both important, but employers sometimes are just looking for something more. Sometimes, the internship role or even volunteering roles offer a different boost that employers are looking for due to the skills that the candidate could develop over the period of time that could involved communicate effectively, resilience, moral engagement etc. Certainly agood aacademic aperformance acombined awith aextracurricular aactivities ahas abeen ashown ato apredict a ahigh alevel of aperceived aemployability. aHowever, athere is a alack aof aresearch adirectly acomparing ahow adifferent atypes of awork aexperience amight be aevaluated. As we already know, a good CV could bring your dream job. 
The full article can be read at: https://theconversation.com/students-this-is-how-you-can-stand-out-from-the-crowd-in-a-very-competitive-job-market-112541
[bookmark: _Toc49411014]Article 4
	The fourth article presented in The Guardian, show the true impact of COVID-19 on the employment site of view. In this article are presented the consequence of coronavirus lockdown over the employments, where statistics show us that almost three quarters of a million jobs have been shed from company payrolls starting with March. Most of the employees had been hard hit by the job cut, where people been force to take new jobs in different areas that they been trained, or others remain underemployed and struggle to pay the bill despite that they are still at work. aWhile athe anumber aof aemployees alosing atheir ajobs ahas abegun ato aslow, athere aare afears athat athe aending aof athe afurlough ascheme ain aOctober acould alead ato afurther aredundancies – awith a areport a0finding athat aas amany aas a athird of aUK aemployers aexpect ato acut ajobs.
	At the end of this article are presented stories about different people with different jobs that had to adapt to these uncertain events that came over the economy and employees and had to face the situations. 
	The full article can be found follow the link: https://www.theguardian.com/uk-news/2020/aug/11/stories-of-jobseekers-show-true-impact-of-covid-19-on-employment
[bookmark: _Toc49411015]Analyse of own employability skills
	When it is about analyse my own employability skills, I do think that I can make a clear picture about myself when I need to present them as part of my interview process. Over the last decades, due to the nature of my job, I been achieved some of the skills that could boost my CV. 
I know that I have the knowledge about the business industry and how this work because at some point I did had my own company in fashion industry that was a part job for me. During that period of time, I had to learn from 0 how business work and what can I do to make it work in a market where fashion is at each step. Furthermore, during this period of time, from my previous and actual jobs I learn communication skills in English in order to make sure that I’m clear, concise and focus on the message that I want to send. Over the time, I been working in team and I know how to be a team player. Also, I done the test of Belbin in order to find out what is my role and how can I achieve it. Being a single mom, help me to organize myself in a effective way to make sure that everything is done, but over the time, I start looking and organisation from a different side of view and now I understand how to prioritise my tasks, how to work efficiently and productively and to make sure that everything is done taking into consideration that time frame. I do think that this degree that I do at the moment in Health and Social Care will put the fundamentals for the perseverance and motivation, the ability to work under pressure and with confidence and in the same time to stick with the time frame regarding the assignments. In the lock down, in order to boost my CV with new employable skills, I decide to follow an online classes regarding negotiation and persuasion combine with problem solving and I when the classes finish I will achieve a degree, but more important I will have new skills that help me over. I do consider that there is plenty of work to do in order to improve each of the skills that are mention above and in the same time, I still think that there is plenty of things to learn in order to achieve the dream job that I have. At the present time, I know that I’m able to support each one of the presented skills during the interview and go throw all of them in order to make sure that the employer understand that I’m a capable person. 
[bookmark: _Toc49411016]Conclusion
	During this report, I did present four articles regarding employability from different range of sources. In the first article, it is a research presented into a journal that bring into prim plan the necessity of universities not just to bring graduates on the market, but to bring graduates with employability skills on the market. In the second article, I present the opportunities of Job Plus and how they can help adults to follow classes that could boost their skills to find a job. In the third article, I present the cruel situation of how students come on the market to find jobs, but they do not have the necessary skills. In this article it is also mention the importance of volunteer or even an internship that could offer employable skills. In the fourth article we been discussing about the impact of COVID-19 and lockdown over the employees and what they can do during these uncertain times. At the end of this report, I brought into prim plan my own employability skills and I been discussed about them and how some of them I achieve them during lock down as part of an online course that I enrol with. I do consider that each one of us need to have strong skills in order to achieve on the job market we need to know how we can build up our CV in order to go there where our dream job is. 
[bookmark: _Toc49411017]
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