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E-Learning and The Range of Employability Skills.
Introduction 
	The process of change is constant and such changes are instigated majorly by technology and online means of communication.  The role and impact of online learning are so important that they are more or less undeniable. The pace of human growth has catalyzed after the major global changes like industrialization, globalization, and reliance on technology. E-learning has provided human beings with a new skill set that has provided new employability chances. Those aspects that were someone not unearthed with traditional learning are now very much in access of every individual who is internet literate and wants to dive into the sea of opportunities. Employability skills and the domain of E-learning are equally diverse. E-learning has its spill-over effect on employability skills and this spillover effect is not limited to any one aspect of employability skills. 
The outcome of Aligning with global Changes
	. In the first place, all these changes are somehow resisted however, this is quite evident that their importance cannot be denied and subsequent adaptation of these means is the most probable outcome.
	 Adapting to these new phenomenon/means results in changes that have an impact on socio-economic changes. These probable outcomes are not something new because the interconnection of forces of production and the relation of production cannot be denied. Means of production are bound to change when forces are production come up with such change.  This resistance to online learning was evident at the rudimentary stage. This resistance was more or less the same because the forces of the status quo are always united to resist any revisionist approach, irrespective of their positive impact on the masses (Singh et al.). There are quite a few dissenting voices on this aspect that E-learning would be a decisive factor in learning methods. Hence this is the appropriate time to guess that what are employability skills that can be harnessed with E-learning. This needs to be considered that with time the avenues of opportunity would increase. The sphere of influence is bound to increase and expand.
Expediting the process of change
	Every aspect of life cannot stay the same because the process of evolution cannot be stopped. At times it happens that status quo forces try to resist but at the same time this is equally important to consider that some variables might expedite the process of evolution as well. In recent times, the trend of people towards E-learning has been expedited and this happened because of the covid19 global pandemic. It would not be wrong to say that covid19 worked as a remedy to the resistance forces. Although covid19 has hindered the rate of growth but time will mark its stamp on the fact that employability skills would be increased due to the covid19 pandemic (Alqahtani et al.). Unearthed or undercapitalized potential would be used in the future and division of labor would be further diversified. Hence, it can be argued that in the context of E-learning and its link with employability skills, covid19 would prove to be a blessing in disguise rather than a curse. 
Research skills
	As stated earlier that employability skills are not merely about learning but skill development as well. Furthermore, this is equally important to consider that employability is not automatic after online learning. Online learning basically inculcates those skills and techniques that can be a contributing factor for attaining a job. To cap it up, online learning is a part of the bigger picture rather than the entire picture. In this regard, one skill that can be polished in online learning is Research Skills. In online learning, students are not dependent on the reading material and resultantly they have to do it on their own.  Research skills can be divided into two broader activities, either it can be academic or professional. For academic research skills, general to specific approach can be enhanced in E-learning.  While moving from general to specific, it is necessary to have skills that can help to trace credible and quality sources. Quality search is important for research skills because every source cannot be considered reliable and readable material. For determining reliable skills, E-learning is an additional advantage and if someone has analytical skills then these skills can be a catalytic factor towards employability skills (Bowman et al.).  Those research skills that are attained at the academic level can be transformed into professional life as well. Trade and business activities are shifting towards online means and hence someone with these skills can become a priority for the employer. 
	Another advantage related to research skills is that research skills do not just enable the individual to sort out credible sources, but also to verify information as well. For information and data collection, E-learning shapes employability skills, in the context of helping to avoid the phase of deconstruction of knowledge and information. This stage of trial-and-error is better catered at the academic level however, when this is opted at the professional level then efficiency is bound to improve. 
Critical thinking skill
	Research skills are very much related to critical thinking skills. Critical thinking skills are refined when the circumstances are not preferable and the individual has to find out the solution at the individual level. In E-learning, students and learners have to deal with such situations when everything is not spoon-fed and they have to find out the possible solution by using the limited resources that they have. This helps in developing critical thinking skills that are translated into crafting employability skills (Nisha et al.). 
Although there is a serious criticism on E-learning that it is not able to engage with students appropriately. This criticism rises from the comparative analysis with traditional classes in which action- and student-oriented model is quite evident. This model has the advantage of better assimilation, understanding, clarity, and practicality. 
The same efficiency can be attained in the online learning environment, and the core focus is on developing augmented knowledge. In the context of critical thinking skills, moral ambiguity should not be the hindering factor because moral considerations result in a compromise on the objectivity of rational and objective interpretations. 
In online learning, students have to rely on credible sources and in most cases, the probability is that they would use research skills and reach out to such literature that is authentic and close to objectivity. This skill of critical thinking is better developed in those students that take on online learning according to its merits.  Subsequently, the probability of job opportunities is increased for such students because every organization wants such people who can work by implying critical thinking. No organization can claim that its working environment is free of any inadvertent outcome. The primary reason for not making this claim is that the human factor and institutional role cannot be undermined (Saadé et al.). Considering this factor, every organization are in search of such people that do not just have the qualification required for the post but also have the skill set to counter such situations in which a solution-oriented approach is required. 
Online learning equips people with an evaluation of information that whether it is reliable or not. Other related skills that are developed and fall under the umbrella of Critical learning skills include analytical skills, vigilance-sum-solution oriented approach, and most importantly the demonstration of intellectual capability. 
 Presentation skill 
	A myth or a pre-conceived notion is that presentation skills are better crafted in physical presence or during traditional patterns of learning. However, this is nothing more than a myth because it is argued here that presentation activities are easier in traditional classes and more difficult to manage through online sources. Although presenting an idea in front of the masses might be confidence-shattering but there is an additional advantage that a presentation can be prepared with the collaboration of colleagues. In the case of E-learning, presentation preparation is an uphill task and required intellectual input. Presentation is not just about pouring in information rather this is about the organization and precision of an idea. So, those students who are enrolled in E-learning have an added advantage that they have to put in the extra effort. Once this skill is developed at the academic level, then it is bound to translate into employability skills. The upper tier of any organization is not aware of the nitty-gritty and hence their purpose is better to serve is clear, concise, and objective presentation. Often it happens that presentation skills are assumed as the criteria to either select or reject someone. This shows that presentations skills can either be an advantage or a disadvantage at the same time. This leads to the point that for those students who are more inclined towards objectivity and competence, then the probability of their employability skills are increased greatly. 
Digital skill as an employability skill
	 In the first part, regarding the impacts of E-learning, it was mentioned that E-learning is beyond mere learning because of its diversity. Considering this fact, it can be argued that the future of employability skills is with E-learning. The pace of human growth has increased in the recent few decades and hence time consumption like past is not a valid option.  Anyone who would develop digital skills in the near and far future would have ample opportunity to excel. While E-learning, students have to use different sources to extract data and this practice proves beneficial in multiple terms. They do not just find relevant material but at the same time, they are able to develop skills of digital searching. This is the reason that people are well skilled in the context of browsing anything they required. 
	This skill needs to be analyzed from a business perspective.  In the time to come, it is expected and predicted that business activities would not remain the same. Big malls and their displays would no longer be a feasible option. Business activities would shift from physical presence to online. Business owners would rely more on keeping their products in storerooms and investing more in their online deliveries. Businessmen are always interested in profit maximization, and hence this opportunity is better served with an online business. 
	This is the reason that national, regional, and international courier services are increasing, along with massive revenue returns. Those who have skill sets are using these platforms with an employability perspective. Every state wants to bring international online retailing business to their states. For instance, Amazon is one such example in this regard. Every state wants to bring their business to their states so that products and job opportunities are made available for the masses who have digital skills. These digital skills can either be learned by enrolling into degrees and diplomas however, E-learning is an additional advantage that helps to develop digital skills.  Opportunities like a virtual assistant for any businessmen on these international retail business platforms can provide an opportunity to earn a hefty amount and subsequently to support their respective families. Those who have remained part of E-learning have an added advantage that they do not have to put in the extra effort. They already have their skill set and hence they only need to streamline and organize so that they can benefit from their job opportunities. This is very much clear that in the coming times, job competition would be stronger than in past. To bypass such a competitive environment, people with digital skills can better find a way to earn (Mishar et al.). Hence, E-learning should not be considered merely as a part of curricular activities but as an employment opportunity as well. 
Conclusion
Based on the in-depth research and analysis, it can be argued that E-learning is equally important as any other mode of communication. Even, it can also be argued that E-learning has such advantages regarding employability skills that might not be attained from other sources of learning. The workforce is expanding and the avenues for employment are somehow shrinking. Considering this aspect, it is equally important for the students and learners to make the best possible use of the above-mentioned employability skills. These skills can be learned with time and resultantly prospects of employability increase. This needs to be considered that the above-mentioned factors are not the only employability skills that can be attained. This is the avenue of opportunity that is created by E-learning and hence prone to be adopted for better future prospects.
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