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[bookmark: _Toc223950524]1: Written Report
[bookmark: _Toc223950525]1.1 Introduction
The role I have chosen to discuss is being a Youth worker. I chose this role to explain more about the skills that are needed for this role as it is important to have an understanding on what required skills it takes to be able to work In this specific sector My report will be of a guide for people who are interested in being a youth worker it will also give people a reflection on their skill sets a way to really question themselves if they have the right skills and qualities of being in this type of career.
[bookmark: _Toc223950526]1.2 Description of, a Youth worker in Healthcare.
The duties working as a youth worker is helping young people between 11-19 years old focusing on their mental wellbeing, bullying if they have substance abuses building a safe environment for the youth to be able to trust and feel safe to express themselves and to be able to get the support they need. 

I would like to explain the most important role of being a youth worker would be communication skills being able to communicate with the younger generation can be difficult especially if some children have additional needs they will need extra support as a youth worker you would need to find the right way to communicate to each individual child the way they would understand.

The required skills to perform this job role you will need good time keeping having Excellent Communication skills, counselling skills including listening having a nonjudgmental approach also being able to spot different reactions of emotions. Having good qualities such as being patient or empathetic or being able to cope overwhelming situations is a bonus of character
Having these skills are the main resources to being able to work and understand being in this job role. 

1.3 Evaluation of the skills needed for Youth workers in Healthcare
Firstly being able to judge the reactions of people is a skill that is needed in this job role as children do not open up easily but they would show their emotions through facial expressions or body language being able to understand that as a youth worker you would be able to know what the child could possibly be going through or feeling even if they don’t feel comfortable to communicate with you.

Secondly having the skill of counselling is one of the main skills that are needed in being a youth worker as it is your duty to listen when people open up you are able to provide good advice as there is a safeguarding system so you would have more of a understanding on how to support people with their situations or needs.

Thirdly having a none judgemental approach would make people comfortable it is inappropriate to judge in this job role as it is unprofessional and not ok at all to make people feel ashamed of there struggles or issues your colleagues would also avoid including you into situations you wont be seen as a safe person to ask for or go to for help.

These three skills are the most important in being a youth worker as working with the youth can be complicated having these specific skills allows anyone in this job sector to be able to understand and work to help give the best support that is suited for everyone that’s needing of support. Also having these characteristic qualities that match this skill set make you as the worker more passionate to want to help support the best way you can these job rolls are not easy as situations don’t always go to plan or end the way you want it to, allowing yourself to understand the required skills needed will make you reflect on yourself if this job roll matches your qualities as a person as well as the skills you have.


The impact of not having the required skills that are needed for being a youth worker could lead to neglecting a child in urgent support or need not being able to understand or empathise people situation can result to a safeguarding issue as this job role is specifically to help the youths between 11-19 years old not having certain knowledge or skills on how to deal with situations regarding the youth could make it difficult to understand they need support also it wouldn’t make them feel comfortable for them to open up about problems and issues. for example, on March [NSPCC 2024] Barriers for professionals to reporting abuse and neglect. London NSPCC] The briefing identifies gaps in knowledge and confidence for some professionals including believing they needed to wait for permission to report concerns also facing unfamiliar safeguarding scenarios and potential job insecurity.
· Lack of safeguarding issues
· Dismissive response 
· Concealing abuse 
· Fears for personal safety and the safety of others
· Breaking up families 


[bookmark: _Toc223950527]1.4 Strategies to improve the skills for being a Youth worker
There are three useful strategies that can show you how to help improve the skills for being a youth worker for example active listening its more than just hearing its about showing and making young people be heard whether its verbal or non-verbal it’s to build confidence it shows you are interested in the youth person’s life. And want to support them, this strategy helps the foundation of building a relationship without trust.

 Reflective practice helps you analyse your own feelings and emotions for example dealing with a situation you have never dealt with before or have different personal view where you disagree which you made apparent you might after reflect and realise you was taking it to personal or your communication was to brief, this strategy prevents burn outs and allows you to be able to be professional so your own emotions or feelings don’t get it the way of your job role.

Diversity training youth workers would be working in different communities meaning there would be having to engage in a lot of diversity such as different cultures different beliefs and religions also different genders or working with the LGBTQ where a lot of people disagree with others lifestyle choices also having personal views of being not accepting also it can mean lack of knowledge in how the world has a lot of diversity having diversity training ensures that workers are able to provide a fair safe environments for all regardless of your own feelings or beliefs  having this shows youth workers are understanding the importance that young people need to feel respected regardless of differences. I Have personally been in situations where I have different family members apart of the LGBTQ and without knowledge it is hard to understand peoples lifestyle choices especially if your life style or religious beliefs don’t align with theirs but having the knowledge you learn to be more understanding of what others go through just for them to allow themselves to be who they are in society.

[bookmark: _Toc223950528]1.4 Conclusion
In conclusion being a youth worker is demanding yet a rewarding role we provide a safe space for young people to explore their identities and support them with being comfortable with being themselves and loving who they are also teaching its ok to be different and to navigate challenges they might face, however it also requires stable funding a commitment to meeting young people where they are. Taking time out to find the best resources to be able to support young people. Investing in youth work is an investment in the stability empowerment of the next generation.
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