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1. INTRODUCTION
The ability to operate well among a team is a valuable skill range to possess since it may help to build leadership qualities, along with establishing responsibility and effective communication (Colbeck et al., 2000). Performing in a team always brings obstacles. According to Gibbs (1998), students who fail to learn from their mistakes will find it difficult to make progress in their careers. Reflecting on past events allows people to learn from what went wrong and understand how things may have gone differently (Markkanen et al., 2020). Gibbs' Reflective Cycle is a helpful paradigm to utilise while analysing group situations due to the supports members to consider what they thought, how they felt, and how they responded (Gibbs, 1998). This report is going to observe how my group cooperated, what worked and what didn't, and offer suggestions for how our collaboration could have been more effective. This report goes over our finished task as well as its evaluation. I will give a brief overview of the assignment, describe my emotions, and assess the cooperation and my contributions to the team. The report includes a work analysis, and I will make a few comments. I will devise a personalised action plan to assist me in developing skills that will help me in my future profession. In this report, I will discuss my collaborative experience and how inspired me. Also includes a description of some of the issues that our team encountered. Finally, I will assess how cooperation affected my perspective on the presentation.

2. DISCUSSION 
  For this assignment, the group of students was separated into groups. I was in a group of five members. We held three online meetings where we discussed critical concerns. The first meeting was to go over the presentation themes. We also learn more about each team member, which is crucial for effective work (Belbin, 1982). The second gathering was devoted to debate and the exchange of ideas. Each member of the team delivered a presentation on the topic. The majority of the recent discussions was focused on planning. For that to be definitely sure, each member needs to have specific objectives and a strategy in place for accomplishing those objectives (Covey, 1994). It was also vital that our team discussed their responsibilities (Berkun, 2005). As a consequence, we delegated tasks and chose a group leader. We also devised a timeline.
 I was worried about the assignment since I had never attempted similar group presentation before. I had no idea how to do and was sceptical of our team's effectiveness. I was also apprehensive since I wasn't sure I was able to make a contribution to the group because I had no experience giving presentations. It was reassuring to realise that one of our team members was knowledgeable. It was upsetting to realise that the group's members held opposing opinions on the matter, with some strongly against and others strongly in support. We eventually reached an agreement and established timetables. However, when the first version was finished and all of the slides were connected, I was really unhappy. The portions were written by different kinds of people in a several styles. The presentation as a whole was challenging to create.

The process was difficult, but I value this experience to be beneficial because I have gained knowledge about collaboration. A highly important component is that I can now listen to myself and grow as a person (Butler, 1981). Experiential learning, according to Kolb (1984), is one of the most effective methods of gaining experience. This happens to be something I completely agree with since teamwork taught me a lot of things. I understand how to work with and share ideas with people of various personalities. Belbin (2012) suggests allocating team members based on the "Belbin Team Role Behaviours" to assess their strengths and limits. Understanding your personal strengths and weaknesses may enable you to add value better contribute to the group and produce greater results. Burke (2011) contends that establishing defined roles and responsibilities to individuals ensures that everyone who participates contribute to the overall goal. Each member of our group was assigned distinct tasks.  Everyone had their own tasks, and the job was fairly distributed. Some individuals helped with concept organisation, while others helped with scheduling. In regards of the most essential obstacles, we faced a few decision-making challenges. I feel the group devoted an excessive amount of time planning and discussing, which was wasteful and put the project at danger (Arden 2003). Accepting the opinions of others was equally difficult for me. Nevertheless, I feel confident that collaboration is required of the capacity to find compromises and eventually embrace the others perspective. It was challenging to achieve a consensus on the topic since members of the team held differing viewpoints. Additionally, the team members' personalities were more distinctive. Identifying the member's type of personality is important since it predicts his or her behaviour and reactions (Rollinson 2008). On the other hand, according to Brain (2002) team made up of persons with varied personality types might be advantageous. I agree since I've experienced the advantages of collaborating with people of diverse personality kinds. As a result, extroverts in our team assisted us in reaching an agreement and effectively sharing ideas, while introverts assisted us in developing schedules and gathering data

3. CONCLUSION 

In conclusion, this was a fantastic experience for me because I worked with individuals from all origins and personalities. Additionally, I gained how to interact with them successfully. This team group will be helpful in the future. I understand that people possess various personality types. I realise how difficult it is to introduce presentation to any organisation. Furthermore, it is vital to understand the culture and foster collaboration. As mentioned before, this event taught me a lot. Nonetheless, I need to improve my ability to communicate. It is vital, according to Covey (1989), to be capable to effectively listen and responding. I want to improve my listening skills. I want also to continue to double-check everything I have learned. I must learn how to ask the proper questions in order to prevent misunderstandings and obtain the information I require. It could be beneficial for me to know how to properly explain things in order to persuade people of my point of view. As a result, in order to operate effectively in a team, I must continue to grow my skills.
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