Literature review.

This literature review evidence the issues of police officers suffering mental health conditions and PTSD whether a result of the role or not. This first chapter will illustrate the issues of mental health within police forces, what has triggered those conditions, the help and support offered, whether the support given has helped in any way and the stigma attached to police officers suffering mental health conditions.
There are multiple studies taken place regarding mental health within police officers and staff with material ranging from written pieces to internet websites. To access material, I will be using websites such as Oscar Kilo and Google scholar to access academic pieces. 

Prevalence of mental health within police officers. 

In recent years police forces have seen a growth in officers suffering from a range of mental health conditions some diagnosed because of their role as a police officer and some who were diagnosed before joining the force. Between January 2020 and February 2020, a survey was conducted in a large police force in Texas USA which included 446 sworn police officers (Jama Network | Prevalence of Mental Illness and Mental Health Care Use Among Police Officers, 2020).
The main objective of the study was to assess the volume of officers suffering mental illness along with the characteristics of these officers. Out of the 446 police officers 434 of them completed the survey with an average age of 37 (Jama Network | Prevalence of Mental Illness and Mental Health Care Use Among Police Officers, 2020).
Results from the survey showed that at least half were suffering or had suffered from mental health conditions. 12% of the officers reported suffering long term mental health conditions and diagnosis, and 26% of police officers had undergone screening for mental health all having results of current mental health illness with only 17% of those 114 seeking any support. During my research this appeared to be one of the first large scale surveys completed regarding mental health in police officers and the findings suggest that mental health is a real concern within the police force needing a lot more focus and normalization (Jama Network | Prevalence of Mental Illness and Mental Health Care Use Among Police Officers, 2020).

What triggers mental health in police officers?

When looking into mental health illness there will always appear to be a trigger or reason for people suffering from low mood. In the UK there is a charity called MIND whose aim is to provide help and support to those suffering without judgment (Mind | Blue Light Scoping Survey, 2015).
Mind was provided with £4 million in funding which has allowed them to develop a program to support emergency services and provide much-needed support. Between December 2014 and January 2015 an online survey was conducted, aimed at members of the emergency services. The aim of this study was to better understand the triggers of the officer’s mental health as well as understand the support that is in place currently for officers suffering from any mental health illness (Mind | Blue Light Scoping Survey, 2015).
During the survey, 1.194 police officers responded to the survey to which a staggering 91% had experienced stress, low mood, or poor mental health whilst working for the police service. Research has shown those police officers are twice as likely to develop mental health illnesses than any other industry (Mind | Blue Light Scoping Survey, 2015). Due to the nature of a police officer’s role, it is often assumed that the trigger for mental health illness would be exposure to traumatic incidents but during this research other triggers were identified such as organizational upheaval, excessive workload, and pressure from management (Mind | Blue Light Scoping Survey, 2015).
57% of the police officers had said that organizational upheaval was the trigger for mental health illness, 52% said that excessive workload was the trigger, 47% reported that pressure from management was the trigger for mental health and 33% reported that exposure to one or more traumatic events had triggered their mental health illness (Mind | Blue Light Scoping Survey, 2015). The figures show that organizational upheaval was one of the most common answers and part of this was the uncertainty of the job with the growing financial cuts to emergency services. Out of all three emergency services the police were more likely to report poor mental health resulting in it affecting their performance at work. 

Stigma.

Stigma has proven to be a big issue within the police force with a lot of officers concerned if they seek help for mental health conditions they could be deemed not fit for duty and looked on as weak by fellow officers (Mind | Blue Light Scoping Survey, 2015).
Mind asked a group of officers if their organization encourages staff to talk about their mental health 75% responded either no, not at all, or not very much. When asked how their organization supports them after reporting mental illness 67.57% replied not at all well (Mind | Blue Light Scoping Survey, 2015).
The research undertaken during this study has shown that police are the most affected out of the three emergency services this includes how open about their mental health they are. Police officers were the ones to be most likely to not feel comfortable even speaking with their fellow officers finding it easier to talk about physical health rather than mental health due to the fear of being treated and seen differently (Mind | Blue Light Scoping Survey, 2015).

Help and support in place.

One of the main tools used in police forces is known as TRIM (Trauma risk management). It is used in the force by any officer or police staff that may have dealt with a traumatic incident and the individual is usually referred by their shift Sargent. TRIM is designed to help anyone who has experienced trauma at work and can help teams discuss what has happened and what they have gone through, help them understand the impact it has had on them, and explore the next steps in a safe, non-judgmental environment (Blue Light Together | Trauma risk management in the police, 2022).
TRIM is a process that is confidential with only a few exceptions, if the individual may cause harm to themselves, the individual may cause harm to others, the individual is or has been involved in criminal activity, and if the individual is or had been involved in a disciplinary matter (Kent Police| Human resources – Trauma Risk Incident Management protocol, 2022).
The process of TRIM takes place over a three-month period from when the traumatic incident happens and consists of three meets with a trained TRIM advisor. The first session is recommended to take place within 72 hours of the incident happening this will be the first risk assessment for early intervention. Another meeting is to take place 28 days later and again 3 months later (Kent Police| Human resources – Trauma Risk Incident Management protocol, 2022).
Most police forces utilize the TRIM process and there is little research and evidence to say whether this has helped officers and whether the process is always fully completed with staff. From personal experience, I have only ever received the first sessions with the second and third being forgotten. This is something I will look to evidence in my own survey with officers to establish whether TRIM is being utilized properly within Gwent police but also if officers feel they are getting a positive experience (Kent Police| Human resources – Trauma Risk Incident Management protocol, 2022).

Conclusion.
It is apparent that there is a huge issue with mental health in the police force with higher rates of mental health illness than any other emergency service with a rate of 91% in one study suffering from some form of mental ill health. 
Police officers find it hard to talk about their mental health with others with 75% admitting they would not be open about their mental health or traumatic incidents due to the stigma associated with police officers suffering from mental health illnesses.
With these outcomes, it is clear there is a huge problem within the police service and their response to mental health which requires more research and development. 
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