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[bookmark: _Toc77257637]Introduction
In the report I will use different methods learnt during courses in order to describe myself regarding the chosen career path as well as developing some ideas of what I would like to improve or acquire in the future such as different skills. This personal evaluation of my career helps me to discover better my strengths and also. To be aware of the weaknesses I have s well as transforming the opportunities in strengths. While there are some skills I still do not have, I will describe how I think I can achieve them and what kind of tools will I need in order to accomplish it. 
[bookmark: _Toc77257638]Recruitment and Selection
The interview was sustained by a team formed by me and one of my classmates which had to simulate a real interview for the Human Resource Manager position. In the first place, we signed up on Microsoft Team and joined a room composed by me, my classmate and the professor who assisted to the interview and observed if we have the proper attitude, the right academic vocabulary and if we are well prepared with questions but also, we needed to be aware of the fact that we should wear formal clothes. I felt a little insecure about myself at the beginning of the interview because of the fact that we were assessed. After the beginning I started to answer the manager’s questions and I felt more relaxed. There were 5 questions I was asked by the manager which was actually my team mate and after that as an interviewee, I had to prepare 3 questions to ask the manager in order to find out more information about the role and the way the company is managing their employees, or if there are benefits working in the company such as trainings, workshops, so on and so forth. After being an interviewee, I was the manager and so I needed to ask my team mate, the interviewee, some questions about the role he is seeking. Moreover, at the end, I had to answer to some questions my team mate had about the role she applied for and I was so excited to find out more about other roles and companies. As an outcome I would say that this interview made me have a better perspective about the future role I am seeking and on which skills should I work on or I do not have at all and I should acquire. 
[bookmark: _Toc77257639]Gibbs Model of Reflection
Description: The interview was a scheduled one in order to be part of our exam and our assessor was the teacher which observed if me and my classmate have been preparing the roper questions in order to be simultaneous a human resource agent and an interviewee. 
Feelings: As a state of mind, I was very clear and concise because I treated this simulation of an interview like it was a real one and my career would depend on it. Moreover, the main disrupting feelings were because of the fact that we were supervised so some of emotions appeared quickly. 
Analysis:
Conclusion: In conclusion, I would say that we did a great job at the interview as we were prepared with proper questions to ask while having both roles and I would say that as a reflection, the interview kept me aware of the things I should improve on myself and skills I need t acquire or develop. 
[bookmark: _Toc77257640]Personal Review
[bookmark: _Toc77257641]VAK
The VAK Styles of learning have the advantage of finding out what type o learner each person is, moreover, it is helping out in adapting the learning process to the suitable learning style. It has been developed by Walter Burke Barbe and further developed by Neil Fleming in order t have a wider perspective about how many learning processes can be applied in order to get the expected outcome from a course, information, so on and so forth. (Atkinson, 2017). When it comes about the visual learners, we can say that they better remember information through images such as maps, graphs or pictures and they better analyze them in order to keep the information in mind. (Mulder, 2019). I am a totally visual learner as I find easier to remember and stock information if I see it and also, I enjoy learning by written language, I mean reading before understanding the information and process it. Moreover, I am always taking notes in order to design my own strategy of learning and also, it helps me learn and remember faster the information. On the other hand, the auditory and kinesthetic learners are better processing the information while listening to it or touching and feeling it. For example, an auditory learner will faster adapt to learn at an online course which just implies listening to an information than the kinesthetic or visual learner. (Fleming & Baume, 2006).
[bookmark: _Toc77257642]Self-Motivation
Self-motivation is the most important aspect of mine as I always try to keep focused on the goal by self-motivating myself and never forgetting, which is the reason for, I started and where I want to get. In other form, I would say that intrinsic motivators are helping me in this process because of the fact that I always search for developing myself in order to improve my efficiency and quality of work. (Robbins, 2021)
[bookmark: _Toc77257643]Development Planning
[bookmark: _Toc77257644]SWOT Analysis
STRENGTHS: I am a very competitive person which loves to do things right and achieve as many goals as I can in order to advance in my career and leave significant notes while being an employee in any company. Because of the fact that I am very ambitious, I also have the potential to motivate others to succeed and this can help me in my future plan of becoming a Human Resource manager. Moreover, the main fact of being very careful at any details, makes me organize things better and not make big mistakes, so achieve my goals easier and have the certainty that I will succeed when I start doing something or being delegated with a certain task. (Parsons, 2021)
WEAKNESSES: Being too shy sometimes to express my ideas made me loose a lot of projects and moreover, rewards because in many cases I choose better to be quiet than stepping forward sand share my opinion about projects, so on and so forth. I have always troubles saying no when it comes to work and for this reason, I find sometimes myself too busy and with so many tasks at the same time so, in many cases I fail because I take too many tasks in my responsibility. (Indeed, 2021)
OPPRTUNITIES: While being an active and involved person, I would say that the specialty trainings will help me develop my skills and acquire new ones in order to improve the quality of my work and get the dream job as a Human Resource Manager. Taking the opportunity to be responsible of a team in the company I am currently working would be a great opportunity to see how things go when I need to delegate tasks and also, to see if I succeed. (Indeed, 2021)
THREATS: The main threat in my career is not being able to create a bond with the team and my subordinates which will lead t a decrease in the productivity and efficiency of the group. Moreover, not learning the new styles of management and not being able to keep up with the trends will make possible that others which will be better prepared than be to take my position. (Parsons, 2021)
[bookmark: _Toc77257645]SMART Analysis
Specific: I am very convinced that I need to achieve goals such as delegating skills, interpersonal skills, organizing skills, forward-planning and strategic planning so I decided to attend online courses for every of these skills due to the fact that the COVID-19 Pandemic is not allowing institutions to sustain in person trainings at the moment. (CFI, 2020)
Measurable: These certain trainings will take place online and so, I will dedicate more of my free time in order to finish acquiring these skills in a shorter period of time but at the same time, I will implement them at my workplace. (Eby, 2019)
Achievable: In order to achieve these skills, I will make the trainings and for being able to achieve the role of Human Resource Manager I will work n my resume in order to be eligible while applying for the role. (Kupersmith et al., 1995)
Realistic: It is an important always to set realistic goals and have realistic expectations. However, I will update and upload my resume to job related websites in order to see a feedback from the companies which are seeking Human Resource managers. Being called for interviews will be the best thing and it will mean that my efforts will be paid off as companies would like to have me part of their team. (Eby, 2019)
Timely: I am considering to start my training sessions at the end of the month and plan to finish all the process in a time of 6 months until I will be prepared to get the responsibilities of a department manager. (Kupersmitsh et al., 1995)
 
[bookmark: _Toc77257646]PCD--World of Employment
	
 NAME

	Emilia Ana
	Target Job/career
Example: Human Resource Manager 
	Human Resource Agent 


	
TIME PERIOD
	
From: 1st of July 2021
	
To: Unlimited


What Skills do I need to achieve my goal?
	
       SKILLS
	
How Will I get them
	
What resources or support will I need?
	What can prevent me from achieving my goals: (unemployment, illness
	
How long should it take 

	1. Delegating Skills

	Having a personal team to be responsible of 
	Practice at the workplace

	Not being able to bond

	6 months

	2. Interpersonal Skills
	Motivating and sustaining the subordinates
	Being the leader of a team
	Not being taken into account
	4 months

	3. Organizing skills

	Paying more attention to details
	Being delegated to organize an event 


	Failure
	1 months

	4. Forward Planning

	Being the head of a team or project 
	Planning a project
	Unemployment
	7 months

	1. Strategic Thinking

	Organizing a workshop
	Delegating the right people to come in front and speak

	Fear of failure
	1 month



[bookmark: _Toc77257647]Conclusion
I am aware of the fact that always there are more and more things to learn but at the same time I can related that I am very ambitious and pursuing my dreams is something that I love to do no matter how hard it is the path chosen by me and how any hours should I spend working and learning. I am very target-driven and this skill which I consider a very important asset is the one that boosted me to my current position. (Indeed, 2021). Being confident in myself was another brick in my career because the same as I was convinced that I can get in this point of being a human resource specialist, I am also convinced that I will get to the top level and become a successful Human Resource Manager. (Marg, 2016)
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	[bookmark: _Toc77257652]References (Current or most recent employer)
	

	Name of Referee
	Gerard Pattinson

	Job Title
	Manager

	Employers Name
	Amazon

	
Address

	62 The Street, Ashtead

	Postcode
	TT66 YU7

	Telephone Number
	+44775656778
	Ext. Number
	

	E-Mail Address 
	pattinsongerard@yahoo.com

	Are you willing for this referee to be approached prior to interview?
	x

Yes              No
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	Name of Referee
	Allison Johnes

	Job Title
	Manager

	Employers Name
	Tesla

	
Address

	Manchester, England

	Postcode
	EY3 7IO

	Telephone Number
	+445656778878
	Ext. Number
	

	E-Mail Address 
	allisonjohnes@gmail.com

	Are you willing for this referee to be approached prior to interview?
	x

Yes           No





	6. Reason for applying

	

	[bookmark: _Toc77257654]Please detail below reasons for applying for the position including your skills, experience and attributes.

	I very excited by the fact that the company is continuously adopting new strategies which makes me confident in my own personal growth and also, the management style is very challenging and professional as well as the schedule which allows me to study and work at the same time. 


	Please specify how you meet the criteria for this role.

	I want to make a difference by implementing new strategies in order to improve the efficiency of the company and also the production. 






	7. Declaration

	
Please complete the following declaration and sign it in the appropriate place below. 
I certify that:
· All the information given to me on this form is correct to the best of my knowledge
· All questions relating to me have been accurately and fully answered
· I possess all the qualifications which I claim to hold
Signed:         Emilia Ana                                                              Date: 12/07/2021

Print Name: Emilia Ana.
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