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Introduction
Equality and diversity are a holistic approach that denotes equal opportunity, protection of individual rights and security against discrimination. The main purpose of this study is to highlight the area of laws and guidelines that ensures equality and diversity in the workplace. Some important laws and landmark cases will be discussed in the following essay in order to reveal the significance of equality and diversity within the field of legal practice. Diversity and equality imply the sovereign and democratic nature of a country whereas inequality denotes an autocratic and imperious model. Any civilised and developed country prefers the betterment of its citizens and thereby has made laws which guaranteed equal opportunity and protection against racism, age, gender, cast, crew, language and culture. This essay will define those approaches in the light of suitable literature review, laws and landmark cases, namely the equality act of 2010, the SRA Code of Conduct, and the Human Rights Act of 1998. In the landmark cases Eweida and Chaplin vs UK, BNP Paribas mee to movement, Discrimination plagues NHS England, Sex discrimination case against Devon vs Cornwell police, straw-bucks employee dyslexia discrimination case, the employment appeal tribunal case, gender pay gap case and Michelle cox’s racial discrimination case.



Discussion
The learning intention of landmark cases and laws regarding equality and diversity is to identify and recognise the protected characteristics which are set out in the equality act of 2010. The equality act of the UK which came into force on October 2010, is intended to provide protection against all kinds of direct and indirect discrimination, victimisation and harassment in public service, work, education, association, transportation, health, and social care which denotes equality before law. There are nine facts that cover under the equality act of 2010, namely marriage, civil partnership, age, gender, disability, pregnancy, maternity, sex, sexual orientation, race and religion. The equality laws opined equal opportunity, respect, dignity and scope of growth. Moore and Coates vs Secretary of State for Community and local government is a landmark case which highlighted the state of indirect discrimination. The high court find that discrimination was conducted against Romany gypsies and Irish travellers and the court gave the verdict that the secretary of state had failed to provide equality in the public sector and the judgement went in the favour of gypsy and Irish travellers (Cottle, 2015). This is how the court restored the basic principles of the equality act. Under-representation of girls in the design and technology sectors of the UK is another example of discrimination that the UK government is trying to mitigate through the PISA Act. racial discrimination based on ethnicity in the playground between Asian and white people showcases direct discrimination and violation of not only the equality act but also the rights of people protected under human rights and the commission of the UK. As per data from 2016, the number of female MPs was only 195 respects of 494 male MPs. On the board of FTSE100 companies, only 1.5% of directors are from a minority background while 14% of the UK population belong to Asian, black and minority ethnic (parliament.uk, 2023). In 2016 there were no Asian football managers in the football premier league. Schools sometimes refuse to give admission to Roman children, a qualified nurse from Eastern Europe was fired from the job due to language barriers. Hereby understanding the loopholes, mitigation and implementation of those laws aimed to remove equality from society is important. Till now some restaurants refuse to employ men who are gay, though under the Protection of equality act sexual orientation is a protected characteristic (parliament.uk, 2023). When career advisers suggest a girl not choose the course of engineering because of sexual harassment and insecurity that implies both indirect and direct discrimination. Though act guaranteed the equal opportunity to physically disabled people, companies do not provide or platform for disability access. The SRA code of conducts specifies standard professionalism that every solicitor, registered European lawyer and registered foreign lawyers need to convey in the field of public duty. Honesty, integrity, and honesty is the primary approach that public officials and lawyers need to offer in the best interest of each client. The main aim and objectives are to encourage equality, diversity and inclusion (sra.org.uk, 2023). All individuals who are authorised to provide legal services need to follow SRA principles which talk about the fundamental tenants of ethical behaviour. Legal protection of human rights is preserved by the Human Rights Act which also talks about equality and diversity. Right to life (Ar 2) freedom from torture ( Ar 3) Freedom of thought, belief, and religion (Ar 9), Right to Education (Ar 2), and Right to marry and start a family (Ar 12) are some ardent evidence that the human right laws also sought for equality and opportunity.
Eweida and Chaplain vs UK is a landmark case where the plaintiff stated that there was religious discrimination in the workplace. Using religious symbols in the workplace, clashes between free concise, expression, belief, and anti-discriminatory norms somehow violate the rights protected under Ar 9 and Ar 14. In the clashes between religion and belief, the judgement of the European Court of human rights stated that wearing a cross in the workplace is a manifestation of religious belief which is guaranteed under articles 9 and 14, and formulate some workplace guidelines in order to remove such clashes in future (humanrights.com, 2023). The court also stated that the verdict can be changed for a different scenario as situations and cases vary from time to time. In the Witch hat case banker wins £2 million in compensation for sexual discrimination. Stacey Macken told the tribunal that she often receives discrimination, bonuses are dished out to male colleagues by the oversight of her contribution and male colleagues often used to send her bad indications which reveals humiliation and a sexist approach (Grierson, 2022). Court ruled against the bank BNP Paribas and stood for gender equality. When a nurse named Michelle Cox complained about racial discrimination and derogatory treatment received from her employer, in the NHS England hospital, the tribunal unanimously found in her favour and the chief executive of NHSE committed and ensures that NHSE will learn and acts on the failings (rcn.org.u, 2023). The case reveals unfortunately that racism and discrimination are still prevailing in the workplace, despite all efforts to make the workplace more inclusive for people of all races and backgrounds. Because there is a huge gap between exposed value and underlying assumptions of culture. Pen paper approach and their implementation in the real-life scenario are different. A pregnant policewoman won the sex discrimination case against Devon and Cornwell police. When PC Natalie Town remove a pregnant lady officer from the front-line desk of the crime management hub in the orient of safety and security of a pregnant woman, without asking her once and taking her suggestion, the lady officer gradually developed anxiety, depression and psychological disturbance, caused by the lengthy absence from the work, and enforced transform from operation to non-operation role. The clash that a lady is fit to carry a child but not carry out her job clearly forecasts gender discrimination in the public job and opportunity. Forced transfer through she was equally capable to carry the job as a male officer could. The employment tribunal gave the verdict that the PC town was the victim of indirect sex discrimination and the rule went in the favour of equal opportunity in public employment. Similarly, a Starbucks employee wins the dyslexia discrimination case against her employers when she was accused of falsifying documents (bbc, 2016). Zelda de Groen launched a case against the Orthodox Jewish nursery when she was fired from the job just because she used to live with her boyfriend. The reason for dismissal was so incorrect and discriminatory which has curtailed the human rights protocols such as the right to dignity, life, privacy and way of living (Baska, 2019). When the employment tribunal was told by the complainant that she was victimised in the context of religious and sexual discrimination, the tribunal concluded that only sexual discrimination can be appealed and the nursery was absolute from the charge of religious discrimination according to the court rule that employers are allowed to act to the damage on an employee based on the employer's belief.



Conclusion
The essay has reflected on the significance of equality and diversity in the workplace, and government, laws and tribunals are trying to protect those human rights by implementing relevant acts and regulations. Different landmark cases are explained with the indispensable guidance and protocols of the equality act, the SRA code of conduct and the norms of human rights. How landmark verdicts are given in light of those acts is also well discussed in this report. The basic objective of writing this essay was to understand the well-established principles of law and legal practice in the subject area of equality and diversity. Thus, the selected landmark cases are deciphered here which are exactly relatable to the topic and protocols of equality.
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