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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project: X


	NAME: Charlotte Rees 

	STUDENT ID No. 2245964

	DRAFT RESEARCH TITLE QUESTION:

Trauma and Occupational stress in Policing: Impacts on professional conduct and decision-making. 

INTRODUCTION:
Why this topic?  Why is it worthy of consideration for an undergraduate dissertation? 
Give background information around your subject
Justification for your research
Show you have done some reading

Police officers frequently face traumatic situations – violence, fatalities, high risk decision making and community tensions. These repeated exposures, combined with shift work organisational pressures and public scrutiny can result in occupational stress, burnout, PTSD and even compromised professional behaviour. 

Understanding how psychological stress affects officers’ conduct, ethics and decision making is critical for improving policing outcomes, public trust and officer well-being. 

This study could inform mental health policy in police organisations, providing guide training and appropriate support for individuals in need. Additionally, this study aims to contribute to the broader conversation on ethical policing and public accountability. 



	SUMMARY OF RESEARCH OBJECTIVES: 
Clarify the information you want to collect on your research topic in the form of two, three or four key objectives. 
· The steps you are going to take to answer your research aim or question

This proposals aims to explore the relationship between trauma exposure, occupational stress and professional conduct in policing through the following key objectives:

· Identify the common sources of stress and trauma amongst police officers. 

· Explore how occupational stress can affect an officer’s ability to maintain professional standards such as judgement, ethics and emotional control. 

· Compare support systems/intervention processes and their effectiveness amongst officers. 

· Understand how officers perceive the link between mental health and their job performance. 

In order to establish this research aim, there will be a number of varied methods used, both qualitative and quantitative.

Serving police officers from a number of departments to be utilised to provide anonymous results in regards to their own personal experience through methods such as surveys or interviews. 

Review of internal Professional Standards records if this information is able to be accessed for academic purposes. 

Various academic literature will be reviewed in order to provide insight on this study, including various textbooks, papers, articles and other online resources. 
 

	LITERATURE REVIEW:
Please clarify some of the key literature to be utilised as part of your research. Consider textbooks, journals, articles, government reports, organisational strategic plans.
Understand the current state of existing research
You can demonstrate the gap and the need for the research
Gives credits to those who have laid the groundwork for your research
Demonstrates your knowledge of the research problem

Existing literature highlights that police officers are at greater risk of mental health issues due to the nature of the profession. Studies have linked high levels of stress and trauma to increased absenteeism, substance use, emotional detachment and misconduct. Theories such as Cooper and Marshall’s Occupational Stress model and the concept of moral injury provide frameworks to understand these psychological burdens. 


Literature explored in this study demonstrates that police officers face an exceptionally high rate of trauma exposure compared to the general population. Whilst civilians may witness one or two traumatic events in a lifetime, officers routinely experience them throughout their careers. A landmark study by Violanti et al. (2016) found that the average police officer is exposed to approximately 188 critical incidents over the course of their career. These include graphic crime scenes, child fatalities, fatal road traffic collisions, suicides and other life-threatening confrontations. 
Anderson et al (2014) further emphasises that this repeated exposure can occur on a weekly or even daily basis, depending on an officer’s role and their geographical location. The cumulative nature of these events increases the likelihood of developing conditions such as PTSD, depression and emotional detachment – all of which can significantly impair professional judgement and conduct of officers.  

Despite growing awareness, many forces still underinvest in metal health support and stigma often prevents officers from seeking help. Furthermore, there is a lack of empirical research directly connecting psychological well being with professional conduct, creating a gap that this study aims to address. 



To consider:
Occupational Stress Theory (Cooper&Marshall)
Moral injury and Trauma theory
Cognitive load theory 
Police culture and coping mechanisms 


	SUMMARY OF RESEARCH –SURVEY METHOD: 


What research methods are you going to do and why?
Why are they best suited to your research 
 
A mix-methods approach will be utilised in this study. 

Quantitative phase:
Distributing surveys to serving police officers to measure perceived stress, trauma exposure and professional impact. 
This will utilise standardised instruments such as the Perceived Stress Scale and PTSD checklist and include statistical analysis of research such as correlation and regression patterns, 

Qualitative phase:
This will include thematic analysis of research. 


	SUMMARY OF SAMPLING FRAMEWORK: 
Provide details of target sample. For example, who are you intending to ask to participate in your research, will you be seeking perspectives from experts who work in a given field, or will you be using a general questionnaire to gauge perspectives from members of the public? Why is this sample the best for your research?
The sample in consideration for this study would be approximately 50-100 serving police officers from a variety of departments and sectors within South Wales Police. This will allow for a variety of officers to provide their personal experiences within policing and identify if there are specific trends occurring within departments or as a result of an officers rank. This will take into consideration the length of service of an officer, where they have been stationed and the role they carry out. 


	ETHICAL ISSUES:
Opportunity to discuss any ethical problems that you might see or might need to discuss prior to your research. 

Limitations may occur due to being unable to access officers’ sensitive data via PSD etc. 

To ensure no ethical problems should occur, this research must ensure confidentiality of all participants with them providing informed consent. However, should concerns for an individual arise regarding their mental health or psychological wellbeing, this will need to be addressed for their own safety. 

Referral options to be provided to participants experiencing topic and themes discussed. 

	TIME SCALE:
Standard practice to consider each stage of your research work that you will undertake. 
.
Proposal stage – 19th May 2025
Literature review – 28th July 2025 
Survey design and research methodology – 8th September 2025 
Data collection – 8th September – 27th October 2025 
Data analysis and review – 27th October 2025 
Drafting Chapters finding and conclusion – 1st December 2025 
Final Edits and submission – 29th December 2025 
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Please follow the Harvard referencing system

Cooper CL & Marshall, J (1976) – Occupational sources of stress: A review of the literature relating to coronary heart disease and mental ill health. 

Violanti, J.M (2014)- - Police organisational stress: The impact on officer mental health and performance. 

Papazoglou, K & Tuttle, B.M (2018) – Fighting Police trauma: Practical approaches to address psychological injuries. 
 
Violanti, J.M., Owens, S.L., McCanlies, E., Fekedulegn, D., Ma, C.C., Mnatsakanova, A. and Andrew, M.E., 2016. Law enforcement suicide: A review. Policing: An International Journal, 39(3), p602-616

Papazoglou, K. and Andersen, J.P., 2014. A guide to utilizing police training as a tool to promote resilience and improve health outcomes among police officers. Traumatology, 20(2), pp.103–111.

Anderson, G.S., Litzenberger, R. and Plecas, D., 2002. Physical evidence of police officer stress. Policing: An International Journal of Police Strategies & Management, 25(2), pp.399–420.

Anshel, M.H., 2000. A conceptual model and implications for coping with stressful events in police work. Criminal Justice and Behavior, 27(3), pp.375–400.

Westmarland, L., 2005. Police ethics and integrity: Breaking the blue code of silence. Policing and Society, 15(2), pp.145–165.

Bullock, K. and Garland, J., 2018. Police officers, mental (ill) health and spoiled identity. Criminology & Criminal Justice, 18(2), pp.173–189.

Rees, G. and Smith, J., 2008. Breaking the silence: The role of emotional intelligence in police leadership. Policing: A Journal of Policy and Practice, 2(2), pp.283–291.

Carleton, R.N., Afifi, T.O., Taillieu, T., Turner, S., Mason, J.E., Ricciardelli, R., McCreary, D.R., Nazarov, A., Anderson, G.S. and MacPhee, R.S., 2020. Assessing the relative impact of diverse stressors among public safety personnel. International Journal of Environmental Research and Public Health, 17(4)


Further references to be provided on further research. 
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