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Appendix 4: Final Reports
PRACTICUM SUPERVISORS FINAL REPORT 
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks towards HE qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.




This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	Lionie engaged very well in her supervisions overall. Lionie approaches supervision sessions by being prepared where she would pre-organise her notes that she wished to discuss, or questions and reflections that she had from her role and practice. An example of this is when she found a certain project for Post 16’s challenging but wanted to reflect on how to improve the project rather than making it a failed project. Lionie has been open and honest within her supervision where she has shown willingness to discuss difficulties, uncertainties, or mistakes. Her participation within supervision is active where she contributes to discussions rather than waiting for myself as a supervisor to lead. 
Lionie responds to feedback well where she would consider constructive feedback and apply to it in practice. Her receptiveness includes listening without defensiveness and where she shows understanding of the feedback. An example is when she found the post 16 project challenging, she would apply my feedback to the next session and will observe the difference accordingly. She would include implementation where she would be putting feedback into action in subsequent sessions.
Lionie’s supervision has contributed to her development including increased confidence where she has become more assured in planning and leading activities. In addition, Lionie has developed on her reflection which she shows that she has a deeper insight into her role and the needs of young people. 

	To what extent did the student seek challenging situations, and how were these worked with?

	Lionie worked on her initiative and the types of challenges she pursued. She worked with those challenges through supervision and practice. 
Lionie would focus on opportunities that widened her skills or stepped outside of her comfort zone. She has been proactive in volunteering to lead parts of a session, taking responsibility for a new activities and offering to support a young person with more complex needs. She has shown that she has curiosity and ambition where she would come forward to ask to observe or participate in areas of practice that she had less experience in, such as preventions delivery within the youth service where she would be willing to staff prevention projects with various groups of young people. 
Lionie would overcome different challenges such as practical and professional challenges including adapting to activity when circumstances have changed or when applying safeguarding procedures. She has used her supervision to reflect on these by asking for guidance and exploring alternative approaches. She also uses supervision to identify what went well, what felt difficult, and what she would do differently next time.

	To what extent did the student show enthusiasm and commitment?

	Lionie consistently arrived with ideas for activities and showed clear enjoyment when interacting with young people, which contributed to a positive atmosphere. Lionie shows positive energy in her youth work delivery showing genuine interest in young people’s ideas, encouraging participation, and maintaining a warm, approachable presence even during quieter or more challenging sessions. She has motivation to learn  through asking questions, seeking clarification, and showing excitement about trying new approaches or tools.
Lionie demonstrated sustained enthusiasm and a strong commitment to her development, which had a positive impact on both the team and the young people. Lionie’s motivation has been consistent through her placement where her behaviour reflected genuine interest in youth work rather than simply meeting course requirements. 

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	It is evident that Lionie is able to apply theory into day to day practice. Lionie used youth work values in her practice where she would apply principles such as empowerment, voluntary participation, anti‑oppressive practice, and informal education.
Lionie encouraged young people to co‑design part of a session, demonstrating an understanding of participatory practice. By delivering some activities, Lionie also recognised behavioural theory to interactions through recognising why a young person might behave in a certain way and adjusting her approach accordingly.
Lionie consistently engaged with her reflection in practice, where she would acknowledge strengths and areas for improvement without defensiveness. An example of this is after a challenging group activity, Lionie would recognise that she had given unclear instructions and explored how to improve. She would connect reflection to action where she would use insights to change her approach in later sessions.
Lionie would integrate learning into her own style where she would take inspiration from others while developing her own professional identity. 

	How did the student articulate their own beliefs and values and relate them to the work?

	Lionie is able to understand her own beliefs and values. She would be able to speak about what matters to her and why, especially in relation to working with young people.
She has a good awareness of core values such as fairness, respect, empowerment, inclusion and the importance of giving young people a voice. She has the ability to articulate values confidently by discussing them in supervision, team meetings, or reflective logs. 
Lionie would also consider alternative perspectives such as reflecting on how colleagues approaches situations differently and what this revealed about professional values. An example of this is where she observed a colleague using restorative language and reflected on how this aligned with her own belief in relationship‑based practice.

	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour?

	Lionie has been able to show how strongly she can hold anti‑oppressive beliefs through the way she speaks about young people, their rights, and their experiences. Within group work, she has a clear belief in fairness, respect, and inclusion, and consistently linked these values to youth‑work principles such as empowerment and equality.
She has demonstrated awareness of how structural inequalities (e.g., racism, class, gender, disability, LGBTQ+ issues) can shape young people’s experiences and used this understanding to guide her interactions. These have been observed within Post 16 groups where a mix of young people attend the sessions. 



	In your professional opinion has the student achieved the necessary standards to progress to Level 6?

	Across the placement, Lionie has demonstrated the level of maturity, responsibility, and professional awareness expected for progression. She has showed consistent reliability, maintained appropriate professional boundaries, and engaged positively with both young people and colleagues. Her willingness to take on challenges, seek guidance, and act on feedback indicates a strong foundation for more advanced study and practice.
Lionie has the ability to apply youth‑work theory to real situations including participatory practice, relationship‑based approaches, and anti‑oppressive principles which shows that she is beginning to think and act like a reflective Youth Worker. She demonstrated insight into her own values and how these shape her work, and she has shown openness to alternative perspectives by learning from colleagues’ approaches.
Lionie has more than the necessary standards to progress to Level 6.  

	Student’s Provisional Grade – please give a numerical grade out of 100
(Please refer to the grading criteria above)
	___90______%


	Signed Supervisor 
	[image: ]

	Date
	10/03/2026
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