Event Risk Assessment:

Title: Hydrotherapy session 
Date: 19th March 2019

	Event Description
	Hydrotherapy session/ sensory pool 

	Department:
	Social services

	Event Location:
	Abbey View Day Center 

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	Tania Davies

	Student Treasurer
	Student number: 1805556
 Name: Eva Williams

	Numbers of students attending
	3

	Students with additional needs (please describe)
	Service user with learning disabilities and challenging behaviour 

	Numbers of staff attending
	3

	Number of first aiders attending
	1

	Start Date:
	19th March 2019

	Return Date:
	19th March 2019


	Event Details:
	Weekly hydrotherapy session







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	
Riddor Reporting of injuries, diseases and dangerous occurrences Regulation 2013
The Health and Safety Executive, (2019a) explains RIDDOR is the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 2013 under which specific workplace incidents must be reported by those in control of premises. Even when other regulators (such as the Care Quality Commission) lead an investigation, RIDDOR still applies. The Health and Safety Executive will pass on reported information about patient or service user incidents to other regulators where required.
Citation, (2019) records that of all reports to RIDDOR in health and social care, it is estimated that around one third of dangerous occurrences are not recorded correctly. In Schedule 2 of RIDDOR, the list of dangerous occurrences is mainly designed to gain information about those incidents which although rare have a high potential to result in serious injury or death. 
Under RIDDOR, only employers, the self-employed and people in control of work premises, so-called ‘responsible people’, should submit reports. They do this by completing the appropriate online form. This is then submitted directly to the RIDDOR database and a copy is received for the reporter’s own record. Employees (or representatives) or members of the public wishing to report an incident about which they have a concern should first ask the ‘responsible person’ if a report has been submitted. If not satisfied with the response they have the capacity to contact the HSE directly via an online form or telephone number. 

Manual Handling Operations Regulations 1992 (as amended) (MHOR)

The Health and Safety Executive, (2019b) and Independent Living, (2019) agree that over a third of all workplace injuries are caused by manual handling. These include work-related musculoskeletal disorders (MSDs) and repetitive strain injuries (RSIs) of different kinds.
Gallagher, (2017) states that manual handling as a term covers many activities such as lifting, lowering, pushing, pulling and carrying, each with its attendant risk of injury if not carried out correctly. These injuries can have serious consequences for both the injured person and the employer. They can happen anywhere and at any time. Heavy manual labour, awkward postures, repetitive movements and previous or existing injury can all increase the risk. 

Health and Safety in Care Homes, (2008) advise that to help prevent manual handling injuries such activities and conditions should be kept to a minimum. When avoidance of load handling is not possible, employers must look at the risks involved   and introduce appropriate health and safety measures to avoid injury. 
For any lifting activity always consider: the capability of an individual, the nature of the load, environmental conditions, training and work organisation. When something has to be lifted manually reduce how much twisting, stooping and reaching is required. Avoid lifting from a low level or above shoulder height. Adjust storage areas to minimise the need to carry out such movements. Consider how you can shorten carrying distances. Assess the weight to be carried and whether the worker can move the load safely or needs any assistance; breaking down to smaller, lighter loads if necessary. 



Control of Substances Hazardous to Health (COSHH)
The Health and Safety Executive (2019d) define COSHH as the law that controls how substances that are hazardous to health are stored and used. Workers exposure to hazardous substances can be prevented or reduced by: identifying the health hazards and deciding how to prevent harm to health (risk assessment); putting control measures in place and making sure they are used and kept in good working order; training employees in the use of, and providing information about all chemicals they may use; monitoring and health surveillance in appropriate cases; planning for emergencies. 
Interfocus, (2019) reminds us that some substances are only harmful when exposure exceeds a certain level. Most business use chemicals of some kind at one time or another. Some manufacturing processes actually create chemicals. Some of these have the potential to cause harm to employees, contractors and other people. Some of these substances are known to be harmful. These include such things as paint and bleach. Dust from natural materials may also be harmful. An individual may be exposed a number of different ways — via breathing, skin contact, injection and swallowing. Substances which can be inhaled are the most difficult to measure and monitor. It is for this reason that it is very important to understand the exposure limits of any substance that can be breathed in.
Allen, (2015) warns that without proper training, COSHH measures are completely ineffective. All employees must understand the hazards and the risks, including the consequences of not following training and safety procedures. When necessary contractors and visitors to the workplace should also be provided with adequate training and knowledge in order to be safe on site. Training can be obtained from various sources including colleges, trade associations, suppliers and consultants.  Continuous training updates and monitoring should be in place and full paperwork should be kept at all times. This should reduce the possibility of lapses or poor practices becoming commonplace. 
The Health and Safety Executive (First-Aid) Regulations 1981
The Health and Safety Executive, (2019c) requires employers to have in place ‘adequate and appropriate’ equipment, facilities and personnel so that their employees receive immediate attention when injured or taken ill at work. These Regulations apply to all workplaces. Le and Bhushan, (2019) explain that what constitutes ‘adequate and appropriate’ will depend on circumstances. This includes if there needs to be trained first-aiders, what a first-aid box should include and if a first-aid room is required. Employers must carry out an assessment involving consideration of workplace hazards and risks and the size of the organisation to determine what level of first-aid facilities is appropriate. 
The British Red Cross, (2019) informs us that the Health and Safety Regulations do not place employers under a legal duty to provide first-aid facilities for non-employees such as the general public. However, The HSE strongly recommends that non-employees are included in an assessment of first-aid needs and that provision is made for them.
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Hydro pool
Water of reasonable depth and presence of non-swimmers and service users with no awareness of danger and possible difficult behaviours. 
	Service user/ Staff

	· Staff to have good thorough knowledge of the individuals and the task.
· All service users to be closely supervised at all the times.
· Staff to adhere to guidelines in place for any individual and must ensure that any aids used/worn (such as handling belt and slings) are taken on sessions.
· Staffing levels to reflect the need of the individuals in the group.

· Staff must read, and follow, any specific behaviour guidelines in place for individuals.


· All employees are to ensure that Personal Protective Equipment (PPE) is worn when carrying out the task.
· Staff to have a regard to the mix of service users when planning this activity in relation to individual behaviours.
	· It is very important to have a suitable First aid box. Always kept in a cool and dry room and locked 
· Should behaviour of any service user pose a risk to themselves or others at any time, cut the activity short and return to base or continue with an alternative. 
· Report any incident to senior staff on return and complete any recordings, accident/ incident reports if appropriate.
· Newly appointed staff to be supported by experienced staff.
	Physiotherapist / Staff attending session 
Hydro- pool Staff in charge
Must be presence of professional, qualified life-saving staff at the poolside
	Prior to attendance 
Weekly

	
2
	Hard, slippery surfaces increasing risk of slips, trips and falls.
	Service user/ Staff

	· Staff to exercise extra caution in relation to the wet, slippery surfaces and report any undue slipperiness to pool attendants immediately and warn others of increased danger such us spilt cleaning products, shampoo, soaps.
	· Check patients/ Staff for foot infections and provide protective footwear. 
	Staff attending session
	Every time the session is carried out

	
3
	Transferee Manual handling tasks.
Hydro chair to hydro bed/ bed to chair
Service users with physical disabilities sensory impairment with poor balance and coordination.
	Service user/ Staff
	· All equipment is to be portable appliances tested.
· Visual checks to be carried out before each use.
· Any defects need to be reported and equipment taken out of use. 
· Care taken when using equipment.
· Service user to wear buoyancy aids or handling belts where individual guidelines indicate this.


	· All staff to be trained to Manual Handling Passport standard.
· Always switch off equipment after use.
· All service users to be closely supervised at all times and are not to leave the changing area without supervision. 
	Staff attending session
	Every time the session carried out

	
4
	Hot, humid environment increasing tiredness levels.
	Service user/ Staff
	· Staff to be aware of wide differences in temperature from dressing area to the outside environment in winter and should ensure that people are dressed appropriately. 
· Staff to ensure that service user and themselves have the opportunity to have a drink if necessary.

	· Presence of professional, qualified life-saving staff 
· Staff to be aware that service users may be tired after swimming and require a period of recovery 
	Lifeguard/ Staff attending session 
	Every time when the session is carried out 

	 
5
	Service users with medical problems such as epilepsy. 

Service users who have continence problems and have an accident in the swimming pool- Risk of cross infection. 
	Service user/ staff
	· If staff are aware that a service user has had any medical condition or tummy upset prior to the session, an alternative activity must be arranged.
· Staff to have disposable gloves and aprons available for their use if necessary.
· Rescue Medication 
· Where necessary PRN medication to be carried as well as a copy of their PRN guidelines. Staff to be trained in the administration of medication and MIDAZOLAM. 
	· Where any individual service user is known to have had a continence problem in the pool, their continued inclusion should be reassessed. This assessment may include the wearing of water proof underwear beneath their swimming costume.

· Seek for assistance if needed. 
	Staff attending session
 Staff to be familiar with individual guidelines. 
	Daily basic
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Review of Risk Assessment Process (250 words)
	Review Date:
	15th March 2019 

	Hydrotherapy sessions have a variety of control measures that take into consideration: the health of service user, personal care, mental issues and mobility; the equipment to transfer in and out the pool, water levels and water temperature, and surfaces. It is a legal requirement for every employee to protect both the servicer user and themselves during any activities that are carried out under the auspices of Neath Social Services.
It is very important to identify any hazards in order to prevent or reduce the risks. Cambridge dictionary, (2019) describe that a hazard is anything with the potential to cause harm.  Every time that activities are risk assessed, factors that need to consider are: physical, environment, chemical and mental state. Because this task involves vulnerable individuals with learning disabilities and challenging behaviour, account needs to be taken of the conduct of the service user. Hydrotherapy is an activity that requires that all staff have a manual handling passport, medication training and positive behaviour management training. Cowley, (2013) define Positive Behaviour Management (PBM) as training to manage challenging behaviour in adults with intellectual disabilities.  
The purpose of a risk assessment is to enable any employer to identify hazards and take the measures necessary to lower the risk for the well-being of the workers. This record provides proof that the assessment was undertaken and is used as the basis for any later reviews of working practices. The risk assessment is a working document and should be available to be read and not be locked away in a cupboard (Hart, 2014).
Reference list 
Cambridge dictionary, (2019) Hazard. Available at:
https://dictionary.cambridge.org/dictionary/english/hazard (Accessed 2nd April 2019). 
Cowley, S. (2013) The Seven C’s of Positive Behaviour Management. Bristol: Sue Cowley books Ltd.
Hart, C. (2014) A pocket Guide to Risk Assessment: Different approaches to risk assessment. New York: Routledge 





FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.


image1.png
v‘h..ndod DewiSant

Saint David





image2.png
PRIFYSGOL Crhy——————
Y Drindod Dewi Sant

unveRSITY OF WALES
Trinity Saint David




