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                      Reflective Essay on Professional Career Development
According to the Pylväs and Nokelainen (2022), Professional development does not happen just once but takes place throughout a person’s professional career. Going to the PCD lectures has helped me properly evaluate my abilities, find areas that need improvement, and create a way forward in my career. With reference to Rolfe’s Reflective Cycle, this essay discusses my learning, its importance, and how I will apply it further. I will describe and analyse the three important models that were presented in the course: Johari Window, Myers-Briggs Type Indicator (MBTI), and Holland’s Career Theory. Having looked at these models, I now understand my personality, actions, and what led me to choose my career direction. I will use this information to better understand my food truck business and how it will influence what I do next.
[bookmark: _Toc200491955][bookmark: _Toc200491956][bookmark: _Toc200491957]Johari Window: Increasing Self-Awareness and Openness. The Johari Window model, a psychological tool, was clearly highlighted during the PCD lectures for the sake of self-awareness and better relations with others (Pylväs and Nokelainen 2022). The four areas in it are called Open, Blind, Hidden, and Unknown. In this way, I realised that most of my hidden knowledge and personal thoughts fall under the “Hidden” area. Discussions and reflection taught me why it is important to make my “Open” area bigger, where I reveal myself to both me and others. Even though getting feedback may be helpful, I tend to hide my own thoughts and feelings during my job. According to the model, trust and better collaboration can only be built if we share and listen to what others have to say (Mukherjee et al., 2023).                Myers-Briggs Type Indicator (MBTI): Understanding My Personality. As part of the course, I answered questions in the MBTI and my profile was designated as Campaigner (ENFP). Such people are recognised by how enthusiastic, creative, sociable, and passionate about making meaningful connections they are. I really related to what the author wrote about. Things I really like are discovering fresh ideas, setting plans, and interacting with others from various backgrounds. I enjoy talking and am prepared to take risks in different situations. As I reminded in my previous question, my experience running a food truck was captured perfectly by the Campaigner personality. It was great for me to meet customers, invent different foods, and try new ideas for advertising. MBTI helped me explain the traits and proved that they are great benefits for business and entrepreneurs (Mentari and Eliasa 2025).
Holland’s Career Theory: Confirming My Career Fit. Holland’s Career Typology was introduced too, as it links certain personality traits to occupations that people are likely to enjoy. The Enterprising Persuader means I take pleasure in being in charge, affecting others, and convincing them. This concept supported my knowledge as I worked with my family in Mauritius and also with my own food company. The theory claims that people who like to be entrepreneurs do well in lively, target-focused environments (Hartmann et al., 2021). This idea seemed sensible to me since I have always looked forward to taking on leadership in finding solutions and making use of opportunities on my own. It made it clear to me that entrepreneurship, sales, and management match my style and personality when it comes to work.


[bookmark: _Toc200491959]Impact of the Johari Window: The Value of Being Open and Receptive.
I discovered how important it is to talk about myself and listen to others’ opinions when growing in my career. I found out that putting things in the “Hidden” section might stop us from having productive conversations, causing us to miss out on useful chances. It made a difference for me when I remembered moments in my career where I doubted asking or telling someone about a problem I was dealing with.If I open up about my ambitions, problems, and ideas, I will get encouragement, earn trust, and benefit from the helpful comments I receive. This change in behaviour helps to appear better to others, and it gives me the chance to see things from different viewpoints, which is necessary for teamwork these days (Osmanoğlu 2019). When I am open and resilient, I will develop on both a personal and work level.
[bookmark: _Toc200491960]Significance of the MBTI (Campaigner Type): Leveraging My Strengths
[bookmark: _Toc200491961]Noticing on the MBTI that I was a Campaigner confirmed to me and gave me more understanding of myself. This meant that my style of communicating, interest in new ideas, and my idealism form a basic part of me. My positive characteristics have allowed me to make and keep good relationships while facing difficulties at work. Nonetheless, the MBTI pointed out that some types may have problems staying concentrated or performing everyday tasks (Yehezkel 2024). I noticed that even though new projects excite me, structures and professional plans provide me with the order to stay committed. As a result, I will work on separate smaller stages to make my objectives manageable. When starting my food truck again, I plan to use SMART goals by saying “Increase my income by 10% within the next three months,” and “Launch a new marketing effort within the next four weeks.” Using this process will allow me to maintain my beliefs as well as my business objectives.
Insight from Holland’s Theory: Validating My Entrepreneurial Path
This kind of personality from Holland’s Career Theory made it clear to me that I am prepared for business and leadership. The information I received affirmed things that happened in my life previously. Earning my income at an early age selling for my family’s business made me understand how to communicate with customers, handle negotiations, and follow the market. What I learned from my job applied to my food truck because I managed everything, promoted it, and met customers regularly. Understanding what this personality type means helped me understand that I do my best work when I can shape things and lead using my views. This discovery has affected the way I look at different career choices. I have chosen to concentrate on jobs that let me use my entrepreneurial skills, such as founding a business, becoming a manager, or cooperating on community food projects (Adlya and Zola 2022).
[bookmark: _Toc200491963]Expanding My Open Area Using the Johari Window
[bookmark: _Toc200491964]Going forward, I am going to use the Johari Window by seeking input from the people I work with. I want to regularly learn how my actions and decisions are seen by others, either in official meetings or by just talking with people. The outcome of the feedback will help me notice what I don’t know about myself and improve how I relate to others. When working in business, I will involve customers, employees, and mentors by creating feedback loops with them. Anonymous forms, meeting with groups, and private sessions with individual team members might be part of this (Spennemann, 2023). I also want to tell my network about the things I wish to achieve and the obstacles I encounter, so they can help and advise me. I want to create an atmosphere of trust because it is key to success.
Implementing MBTI Insights with Structured Planning
I am aware that my passion and creative nature help me, yet they need to be mixed with more planned work. It is essential to use PDPs and SMART goals as part of my daily activities (Jones and Edmondson, 2023). I will check my achievements each month and determine if I am achieving my goals on time. Once I start my food truck business again, I will define exact marketing aims, financial objectives, and personal achievements I want to reach. Sometimes, I visit networking events after every two months, consider a business development course, or put effort into branding. My actions will have times scheduled and be checked regularly to match my personal development and the company’s vision.
[bookmark: _Toc200491965]Building a Career around Enterprising Strengths
Holland’s theory gives me the confidence to create a lasting future that shows my inner drive. I am going to search for new entrepreneurial possibilities and rethink my Mauritian food business using fresh approaches. Another plan is to grow the focus of the business by adding catering, organising random events, or promoting the concept online. In the next few months, I plan to obtain more knowledge in sales or marketing positions to develop my business skills and meet more people. My career goal is to advance to leadership in food ventures by using what I have learned and my cultural interest.
In conclusion, the course has helped me improve how I see myself, pick up new skills, and know what direction to go in my career. Using Rolfe’s Reflective Cycle, I have discovered how the Johari Window, MBTI, and Holland’s Career Theory are used in helping me improve myself. I have started being more open, planning my objectives, and feeling sure about being an entrepreneur. These insights aren’t only theories; they will help me in my every day and professional activities. Having stopped to reflect and come up with a good plan, I now have a clear direction for my decision: to restart my food business or pursue different ones.
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