Methodology 
Research 
This study adopts mixed-methods research to explore misogyny within policing and the effects it has on the mental health of female police officers and staff. A mixed-methods approach combines both quantitative and qualitative research methods, allowing the researcher to examine patterns of behaviour as well as personal experiences. This approach is widely used in social research as it enables a more comprehensive understanding of complex social issues (Creswell and Creswell, 2018).
The study utilises questionnaires and interviews as the primary data collection methods. Interviews, provide a more detailed insight into people’s experiences which provides further detail in order for the researcher to analyse. However, questionnaires provide the researcher to identify data within misogyny in policing and the effects of mental health as there are a larger number of participants.
As the analysis through methodology continues, the focus point is misogyny within policing. This is due to existing research which highlights policing as a traditionally male-dominated profession with strong occupational cultures that may reinforce gender inequality (Loftus, 2009; Silvestri, 2017). Due to also analysing if misogyny in policing effects mental health, further research shows that workplace discrimination and harassment can have significant implications for employees’ psychological wellbeing, including stress, anxiety, and burnout (McDonald, 2012; Cortina et al., 2013). 
Research Participants
The participants within this study consists of female police officers and female police staff working within the Gwent Police force.  The focus on women is essential because misogyny specifically refers to hostility or prejudice against women and therefore disproportionately affects female employees within organisations (Manne, 2018).
The questionnaire is aimed to recruit approximately 20 - 50 women within the policing industry which will provide a sufficient sample size for identifying trends within responses. Therefore, remaining manageable within the scope of an undergraduate dissertation. From this group, approximately 5-10 participants will be invited to take part in an interview. 
Participants will be recruited through a Gwent Police database where all members of the force are able to access the questionnaire and able to complete the questionnaire on a voluntary basis. In relation to completing interview this will also be broadcasted onto the database where members of staff can come forward on their own accord. 
Data Collection Methods
Questionnaires
The first stage of data collection will be through an online questionnaire. Online surveys are commonly used in social research as they allow participants to complete the questionnaire anonymously and at a time convenient for them (Dillman, Smyth and Christian, 2014). This is important when researching sensitive topics as anonymity may encourage those to be more honest in their answer.
The questionnaire will consist of three main sections including, demographic information which will include, age, job role, rank and years of service. Also, questions relating to the experiences of misogyny in the workplace, including exposure to sexist comments, discriminatory behaviour and organisational attitudes towards gender. The last main section being mental health challenges when those have experience misogyny, including, stress, anxiety, emotional exhaustion and job satisfaction. 
Participants will be asked to respond to statements using the five-point Likert scale, ranging from strongly disagree to strongly agree. Likert scales are widely used in social research as they allow attitudes and experiences to be quantified and analysed statistically (Field, 2018).
In addition to this, open-ended questions will also be included to allow participants to elaborate on their experiences if they wished to do so.
Interviews
The second stage of data collection includes interviews with a smaller group of participants. Semi-structured interviews are particularly useful when exploring personal experiences and sensitive topics, as they allow participants to describe their perspectives in detail (Kvale and Brinkmann, 2009).
An interview plan will be created to ensure consistency between each participant and will assist in being able to analyse each answer. Key topics for the interview include experiences of misogyny or gendered discrimination in policing, perceptions of workplace culture, organisational responses to misogynistic behaviour, impacts it has had on their mental health and wellbeing.
Each interview will last approximately 20-30 minutes and will be conducted in person in a room where it can be private. With the consent of participants, some interviews will be recorded to allow for a detailed analysis. 
According to Braun and Clarke, interviews help researchers learn things that questionnaires can’t, because they show how people understand and react to their experiences at work.
Data Analysis
Quantitative data from the questionnaires will be analysed using statistics, including, percentages. The research also looked at how different factors were connected—for example, whether people who showed more misogynistic attitudes also felt more stressed or burned out.
Qualitative data from the interviews will be analysed using thematic analysis, following the framework developed by Braun and Clarke (2006). This method involves finding patterns or themes in qualitative data and is commonly used in psychological and social research. It will help the researcher identify shared experiences among participants while still recognising their individual differences.

Ethical Considerations
Due to the sensitive nature of this topic, several ethical considerations were taken into account. Ethical approval was obtained from the relevant university ethics committee prior to the commencement of the study. 
During the process confidentiality and anonymity will be maintained throughout the process. Therefore, people who complete the questionnaire or interview are able to discuss their personal experiences with fear of potential backlash. Also, data will be stored securely so that there are no implications and data cannot be tracked or found by persons not involved. 
Due to the nature of the topic discussing these experiences may cause emotional discomfort for some participants. Therefore, the interview will be led by the participant where they can skip questions or end the interview. If the participants were struggling with their mental health, support services were provided. 
Weaknesses of Methodology
While the mixed-methods design provides valuable insight into misogyny within policing, several weaknesses must be acknowledged. 
Firstly, the sample size is relatively small, meaning the findings will be from Gwent Police officers and staff rather than generalised to all UK police forces. Second, the study relies on self-reported data, which may be influenced by personal perceptions (Bryman, 2016). Additionally, given the hierarchical nature of the policing organisation, some participants may feel hesitant to disclose negative experiences despite assurances of anonymity.
Conclusion
The methodology details the application of a mixed‑methods approach, integrating questionnaires and semi‑structured interviews to investigate misogyny within policing and its effects on mental health. By incorporating quantitative and qualitative data, the study aims to provide personal understanding of how workplace misogyny affects females’ officers and staff.
The findings from this research may contribute to broader discussions surrounding gender equality, organisational culture, and mental wellbeing within policing. Therefore, this could assist with future policies and support mechanisms.
References
Braun, V. and Clarke, V. (2006) ‘Using thematic analysis in psychology’, Qualitative Research in Psychology, 3(2), pp. 77–101.
Bryman, A. (2016) Social Research Methods. 5th edn. Oxford: Oxford University Press.
Cortina, L.M., Kabat-Farr, D., Leskinen, E.A., Huerta, M. and Magley, V.J. (2013) ‘Selective incivility as modern discrimination in organizations’, Journal of Management, 39(6), pp. 1579–1605.
Creswell, J.W. and Creswell, J.D. (2018) Research Design: Qualitative, Quantitative, and Mixed Methods Approaches. 5th edn. London: Sage.
Dillman, D., Smyth, J. and Christian, L. (2014) Internet, Phone, Mail and Mixed-Mode Surveys: The Tailored Design Method. 4th edn. Hoboken: Wiley.
Field, A. (2018) Discovering Statistics Using IBM SPSS Statistics. 5th edn. London: Sage.
Kvale, S. and Brinkmann, S. (2009) Interviews: Learning the Craft of Qualitative Research Interviewing. 2nd edn. London: Sage.
Loftus, B. (2009) Police Culture in a Changing World. Oxford: Oxford University Press.
Manne, K. (2018) Down Girl: The Logic of Misogyny. Oxford: Oxford University Press.
McDonald, P. (2012) ‘Workplace sexual harassment 30 years on’, International Journal of Management Reviews, 14(1), pp. 1–17.
Silvestri, M. (2017) ‘Police culture and gender: Revisiting the “cult of masculinity”’, Policing: A Journal of Policy and Practice, 11(3), pp. 289–300.


