Reflective Journal – Poster Presentation
Introduction:
This reflective journal will focus on my thoughts and feelings experienced during our poster presentation group research. Throughout this reflective journal I will refer to the other two members of the group as person A and person B to provide anonymity. 
When I was first told that person A would be in my group I was concerned about the travel distance regarding meeting for group studies. However, I was pleased to hear that person B was also in my group, as we live near each other I thought we may be able to meet more often than with person A
The task of our group was to focus on a decade of choice and create a poster presentation to present in front of our lecturers. Our group had agreed upon the 1980’s era, where we decided to discuss political, financial and cultural aspects for youth in the 80’s. As agreed by all members of our work group person A would be in charge of design and references. Person B would provide cultural and historical evidence including references. Finally, I would be in charge of resources and image resourcing. 
[bookmark: _Hlk501096476]According to Tuckman’s stages of team formation (no date, cited in MindTools, 2017), this stage would be known as the forming stage. Where individuals get to know each other, and appear to have an optimistic approach.
This however turned out differently than previously expected. From day one person B was hard to reach, often due to the individual not needing to attend all the lectures, in addition to having the tendency to not respond to messages
According to Tuckman (no date, cited in MindTools, 2017), this is the second stage, also known as the storming stage. This is the stage where conflicts can occur among team members.
Person A had to travel 1 ½ hours by public transport and fund the travel expenses themselves in order to be able to meet, despite this person A still managed to meet with me multiple times to discuss our research and plan our posters structure. I thought the dedication of person A was inspirational, and I felt happy knowing that I had someone in my group who would be supportive. However, person B did not provide much input at all. Person B was the one who initially purposed the theme of our poster due to their knowledge of that subject. 

Person A and I were both happy with this, and set-up a group chat for communication, which person B to my annoyance mostly ignored. I could not understand why person B would not respond to messages sent to them in our group presentation chat. Often person A and I would message person B and see on our screens respectively that person B had received and viewed the message. Additionally, person B lives within a ten-minute walking distance from my home and despite the short travel distance, would not arrange or attend many meetings. The only time person B actually met with our group, we had all arranged to meet back at my house to prepare the poster. Person A arrived at the previously agreed time, whereas person B however decided to turn up four hours late. Person B’s poor timekeeping caused person A and myself great worries throughout our research, it made me more irritable and distracted from my studies.
Upon person B’s arrival it was evident that they were easily distracted as they started to drift from focusing on the poster to looking at irrelevant images on the internet. This confused me even more and infuriated me, especially due to person B not having any other assignments to do this term, hence their lack of input made me very angry and demotivated. Furthermore, I felt demotivated due to my knowledge that this is person B’s second attempt at this module, I remember thinking how person B may be feeling, and tried to make sense as to why they are behaving like this. I later found out that person B was more concerned with their social life at the time as well as dealing with other stressors. I then felt sympathetic and Angry at the same time. However, I found that this could be linked to the influence of peer groups (Steinberg, 2014, pp.151-184) 
According to Tuckman (no date, cited in MindTools, 2017), the third stage is known as the norming stage. Where people have got to know one an other and friendships have been formed.
Not only would I say that this has affected my bond with person B but also, undoubtedly, the rest of the peer group setting as well. Person B had always came across as strong, reliable, knowledgeable and focused during lectures. Fortunately, person A and I managed to support each other and respected all options and opinions along the way. This had further strengthened the group and the bond established between person A and me. Our workloads had increased with very little notice near the submission date. This infuriated both person A and I and caused a great deal of panic between the two of us. However, we remained resilient and continued our research without person B. Unfortunately, this meant that we were missing key points in our presentation. Which angered me, but I remained focused. Since I knew that the well-founded friendship, formed between person A and I, would serve well in forming a more confident me when presenting our poster.
Having reached our assignments goal, our group progressed into the stage of performing (Tuckman, no date, cited in MindTools, 2017). This is the stage where the group has achieved completion of their set tasks and learnt to work together to better support the team’s effort. 
I am however glad to have experienced this stress, regardless of how difficult it was at the time. It is through mistakes that we learn in life, and these mistakes made me reflect and understand how all of our actions have a direct consequence. This made me reflect upon my own downfalls, such as timekeeping and organisation, and emphasized the importance of improving my skills to become a better youth worker. If ever another situation like this arises, I can refer to this experience and remember the knowledge gained.
[bookmark: _GoBack]In conclusion, this reflective journal illustrates my thoughts, feelings and emotions experienced throughout my poster presentation study. Tuckman’s stages of team development theory (MindTools, 2017) was used to track my groups development as well as my personal development. 
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