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This online portfolio includes cover letter for a job application as a midwife and health and social care CV. Finally, it also includes personal pitch that will further explain postnatal depression as my professional area of interest within health and social care and on the basis of which I want to create my personal brand.
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Tea Shchepanovich
16 Catling Close, Forest Hill, SE23 2NU
Email: tea.miletic666@gmail.com Tel: +447526147888
Personal summary:   				    
A Health and Social Care undergraduate student, with knowledge and experience of supporting people with different backgrounds. Very energetic, positive person with responsible approach to different tasks with strong self-discipline and ability to meet deadlines. Ambitious, constantly setting new goals.
Work Experience:				  
Student Experience Intern                                                                                 
Sep 2022 – present
· Teamwork.
· Occasional trips to other campuses in Birmingham, Cardiff, Lampeter, Carmarthen, and Swansea.
· Designing leaflets and posters for students.
· Public speaking.
· Preparing and delivering presentations.
· Taking minutes from meetings.

Student Voice Assistant, University of Wales TSD, London campus        
April 2022 –July 2022
· Communicating with students, University and Student Union staff.
· Preparing and delivering presentations.
· Doing training for Course Rep role both in person and online.
· Providing support and meeting their needs.
· Public speaking.
· Teamwork.
· Preparing different pop-ups.
· Occasional trips to Birmingham.

NUS Conference Delegate, University of Wales TSD, London campus        
March 2022
· Active participation in voting.
· Workshop policy – Fight for Funds and New Vision for Education.
· Teamwork.
· Communicating with students from different backgrounds.

Host, Park Plaza Westminster, London                                                       
Nov 2021 – present 
· Communicating with guests and staff.
· Teamwork.
· Providing services that meet guests’ needs.
· Providing training for new employees.

Student Course Rep, University of Wales TSD, London campus   
June 2020 – Oct 2022
· Attended Course Rep training.
· Reminding students of active workshops.
· Helping students with issues – redirecting.
· Motivating students.
· Attending meetings - Staff/Student Committees, Annual General Meeting.

Gynaecology and obstetrics nurse, Novakov and sar Policlinic, Novi Sad  
 Sep 2018 – Sep 2021
· Assisting doctors during interventions and examinations including laser treatments in various departments such as obstetrics, gynecology, dermatology, and urology.
· Preparing patients for laser treatments in gynaecology, dermatology, and urology departments
· Performing procedures such as blood sampling; application of intravenous, intramuscular, and subcutaneous therapy, setting and recording ECG and CTG. 
· Preparation of materials and accessories for work as well as washing, packing and sterilizing instruments.
· Answering calls, scheduling client appointments based on need, taking messages
· Managing patient databases
· Responsible for admission of patients, preparation and filing of medical documentation. 
· Taking payments, processing bills and expenses

Gynaecology and obstetrics nurse, Clinical Centre of Voivodina, Novi Sad   
July 2014 – Dec 2014
· Extensive internship program including training in general practices, admission of patients and observation of interventions and deliveries.
· Performing CTG, measuring the patient's body weight, pulse, blood pressure and temperature.
· Taking care of newborns and their mothers. 
	
Education:				  
Bachelor of Science, Health and Social Care                                                                                        June 2022 – present 
Certificate in Higher Education, Skills for the Workplace – Health and Social Care                             June 2022
· Obtained a Certificate in Higher Education with distinction.

Chamber of Nurses and Healthcare Technicians of Serbia, Belgrade, Serbia	                Oct 2018
· Obtained a license for the members of the Chamber of Nurses and Healthcare Technicians of Serbia and thus acquired the rights and responsibilities laid down by the Statute and the Code of Ethics of the above. 

Ministry of Health, Belgrade, Serbia			                       March 2015
· Passed the licensing examination for Gynaecology and Obstetrics nurse.


Secondary Medical School ‘7. April’, Novi Sad, Serbia                                           
Sept 2010 – June 2014
· Obtained a diploma of secondary education, specializing as gynaecology and obstetrics nurse.

Primary school ‘Ivan Gundulic’, Novi Sad, Serbia                                                   
Sept 2002 – June 2010

Trainings:				  
· Building Your Personal Brand                                                                      
November 2022
· Patient Manual Handling                                                                                                               
26/08/2022
· Cardiopulmonary Resuscitation                                                         
26/08/2022
· Learning To Lead                                                                                                        
July 2022
· Equality, Diversity, and Inclusion: Skills and Awareness Training              
July 2022
· The Importance of Networking                                                                                 
July 2022

References are available on request.
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In this written assessment, I presented a cover letter for applying for a job, a CV, as well as a personal pitch that represents my research subject closely related to my future job.
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A :?Mde that happens within the first year following a child's birth is kndWn as postnatal depression
(PND), and it's a severe health problem for both mother and child (Hadfield et al., 2019). Additional caring obligations,
disruptions in the mother-infant bond, and negative effects on the infant's cognitive and emotional development
compound the impact of depression in PND (Hadfield et al., 2019). The effects of a mother's postpartum depression on
the child can last throughout childhood, into toddlerhood, preschool, and even adulthood (Canadian Paediatric Society,
2004). Children's exposure to prolonged postnatal depression is a significant public health concern (Stein et al., 2018).
If you are still reading my personal pitch, it means that | have your attention and that you are interested. | would like to
make good use of your attention and present to you some research done on that topic.

According to the findings of a systematic review conducted for the journal Women's Health (Slomian et al., 2019),
postpartum depression produces an environment that is not good for mothers' personal growth or a child's optimal
development. In order to prevent negative effects, it seems crucial to identify and treat depression during the postnatal
period as soon as possible (Slomian et al., 2019). The BBC (2020) published a story about a woman who was diagnosed
with postnatal depression 14 days after giving birth, had no mental problems until then, and who, because of her
condition, tried to kill her newborn child and her husband. Infanticide rates are more similar to suicide rates than
murder rates. During the first year of life, there is the greatest chance of becoming a homicide victim (Hatters,
Friedman, and Resnick, 2007). According to Barr and Beck's qualitative study (2018), women who suffered from
nonpsychotic depression opted not to tell trustworthy general practitioners or psychiatrists about their thoughts of
infanticide. These women were more inclined to speak about suicidal than infanticidal thoughts (Barr and Beck, 2008).
Can we all see the connection?

And what about the lockdown period? According to a recent study headed by UCL researchers (2021), nearly half
(47.5%) of mothers with infants aged six months or less matched the criteria for postnatal depression during the first
COVID-19 lockdown, which is more than double the average rates for Europe prior to the pandemic (23%). Aren't those
numbers devastating and alarming?

With the TV series, | want to raise awareness about this problem that is taking more and more lives. | want women to
know that they are not alone and to encourage them to call if they have any symptoms, as well as their families if they
notice any changes. | want to influence the authorities in this country to ensure that screening continues to save lives.

udly say that now | also
tnatal depression. | would




image1.png
University of Wales
Trinity Saint David
LONDON




image2.png
Tea Shchepanovich

A Health and Social Care undergraduate student +447526147888
tea.miletic666@gmail.com

Chelsea and Westminster Hospital NHS Foundation Trust
369 Fulham Road
London SW10 9NH

Dear Mr/Mrs,

| am a second-year Health and Social Care undergraduate student with four years of experience working as a
midwife in my native country. | am looking for the possibility of advancement in England in the same field. As
soon as | read the announcement for an open position, | saw it as an opportunity that | must not miss and
one that would allow my business dreams to start coming true. | have closely reviewed the needs and
requirements for this role, and | believe that my professional experience, academic background, area of
research, and skills have prepared me to contribute immediate value to your organisation.

Throughout my life, | have always enjoyed helping people and being there for them. | consider the role of a
midwife to be very serious and demanding, but on the other hand, a role that gives hope and a priceless
feeling at the arrival of a new life. During my schooling in my native country, during practical classes, |
witnessed my first birth, and the feeling was priceless. It brought tears of joy to my eyes, and then | asked
the head nurse if | could help with the first bath of the baby and the postnatal care of the mother. That's
when | realised that | wasn't wrong in choosing my profession, and | promised that | would push my limits
and progress in that field. | came to England with the intention of starting a university in order to become
more familiar with the healthcare system of this country and to be equipped with knowledge.

During my research on possible hospitals with professionals who can provide the knowledge and experience
I need, | chose your hospital. In addition to the fact that | support your strategic plan, | can add that hospitals’
PROUD values match my professional values.

My schooling in Serbia taught me to react in a timely manner, to be responsible, to ask questions if
something is not clear enough, to be supportive, and how important teamwork is, especially in the health
system. The university and this course contribute to my development in communication and active listening
as part of communication; what are the best ways to achieve success through teamwork; how to behave and
engage in large groups; how to prioritize; and how to manage my time. | am very interested and passionate
about women's maternal health and wellbeing. My academic studies gave me the opportunity to develop
theoretical knowledge and understanding of a women-centred approach to maternity care. As part of my
dissertation, | am researching women's experiences of postnatal depression and bonding difficulties because
| strongly believe in the importance of providing not only a physical but also a holistic approach. In addition
to full-time studies, | have a full-time and a part-time job, which proves that | have extremely good
organisational skills.

| am motivated, enterprising, and keen to learn. | know the Chelsea and Westminster Hospital environment
would be the perfect place for me to continue to develop. | have attached my CV for your consideration, and |
very much hope to join your team in the coming weeks.

Yours faithfully,

Tea Shchepanovich




