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Executive Summary

This report sheds light on employability as well as academic skills for graduate students to get proper employment chances in contemporary organizations. Educations and corporate sectors have been globalised due to improved communication and flexible working procedures. Hence, professional employers are looking for new employees with appropriate professional skills and knowledge. In this report, 2 online and 2 journal articles have been taken to analyse different areas of academic and professional skills. Conceptual range for employability skills has widened in last few years due to inclusion of technical skills in the modern era of digitalization. Requirements of corporate employers in this globalised era have been also discussed here.
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[bookmark: _Toc49797642]Introduction
Employability skills are significant in higher education as modern workplaces always demand innovative and creative initiatives outside subject area of students. Workplace scenario cannot just revolve around theoretical guidelines of education. Students need to show proper determination for practical implementation of professional skills and attributes. Generic and soft employability skills are very important in contemporary labour due to intense competition between potential candidates. This report discusses significance of various employability skills including soft and hard skills for modern employees. At the end of this report, personal employability skills have been discussed as well. In order to evaluate personal employability skills, personal strengths and weaknesses are also discussed. In this context, SWOT analysis has been conducted.
[bookmark: _Toc47027249][bookmark: _Toc49797643]Work-integrated employability skill acquisition for graduate students
Different curriculum designs for modern universities and colleges promote employability ideas among graduate students. This section has also provided comprehensive conception about employability in workplace and different employment options. Employability defines different range of skill sets for individuals to get diverse range of opportunities in labour markets (Rowe and Zegwaard, 2017). However, employability also indicates readiness of people to accept professional challenges to complete a given task with various flexible approaches. Individuals mostly develop their employability skills under challenges of professional workplace conditions (Rowe and Zegwaard, 2017). However, increase competitiveness among professional workers demand moderate professional skills from graduate students as well. Employers constantly search for new professional candidates with flexible soft and hard employability skills.
[bookmark: _Hlk47025012]Conceptual range for employability skills has widened in last few years due to inclusion of technical skills in the modern era of digitalization. However, non-technical areas have been main focus of employers in most industrial sectors (Rowe and Zegwaard, 2017). Hence, higher educational institution has been increasing awareness about various employability skills to help student for better employment options. Thus, these educational institutions have increasingly focused on work-integrated educational approach for students to acquire ideas and concepts of employment (Rowe and Zegwaard, 2017). WIL programs are one of the most indicative areas of this section to develop employability skills and abilities. WIL programs offer various employment options for higher education students in terms of various internship initiatives. These types of programs are also called work-based learning, cooperative education, and service-learning as well. Currently, universities create volunteering, business simulations, practicum along with internship field works for students (Rowe and Zegwaard, 2017). Most educational assignments of universities are also related to professional challenges and implications. Thus, professional skills of graduate students can help them to get better job placement in professional landscape.
[bookmark: _Toc47027250][bookmark: _Toc49797644]Perspective of employability skills and professional knowledge
This section has explained perception of employability skills and knowledge among graduate students. This section has highlighted difference between professional perception among graduate students and demand of contemporary business firms for their professional work process. Gap between graduate-level skills and employability skills has been main topic of concern and debate in professional field. Candidates with high remarks and scores in graduate-level may not be suited for corporate works without having idea of employability skills and knowledge (Collet et al. 2015). 
Now, economic and competitive professional climate has forced employers to look for wider skill sets from different applicants including intrapersonal and interpersonal behaviour. These behaviours will also define whether a candidate has professional mindset or not. As higher educational institutions mostly focus on educational part, and graduate students are able to develop knowledge in only theoretical segments (Collet et al. 2015). Their ideas about practical business segments get very limited due to lack of professional initiatives from higher educational institutions. In this section, various domestic employers have been surveyed to know their perspective on employability skills of graduate students. It has been found that most professional employers are mainly interested in soft skills of freshers rather than their educational scores and degrees (Collet et al. 2015).
[bookmark: _Toc47027252][bookmark: _Toc49797645]Explaining different transferable skills at professional works
Most individuals always look for new opportunities to show their potential skills and capabilities under new working environment. Hence, changing jobs and corporate sectors is very common among professional workers. Some people also prefer part-time works to search for newly available opportunities in contemporary labour market (Cheary, 2020). Whenever individuals change their jobs, corporate sectors, or professional profiles, they always carry their previously learned skills and professional capabilities in new professional life. Transferable skills are different range of capabilities that can be applied to different types of professional works within various industries or corporate sectors (Cheary, 2020). Transferable skills are helpful for professional workers to show professional experience and knowledge in new working environments. Most candidates mention transferable skills in their CV to find new job opportunities within professional sectors. [Refer to appendix1]
Main transferable skills used in contemporary corporate sectors are communication, leadership, research, analytical thinking, time management, prioritization, and delegation. As corporate sectors mainly work in teams, communication becomes most important consideration and employability skills in professional applications. Time management is an important skill for corporate employees and this skill will determine capabilities of individuals to work in given deadline or not (Cheary, 2020). Prioritizing tasks also directs employees to avoid critical errors and complete jobs within given deadline. Besides, employees can also have good leadership and listening skills to direct subordinates and also follow instructions of superiors.
[bookmark: _Toc47027253][bookmark: _Toc49797646]Different ways to improve employability skills in higher education
This section will explain various ways for students to improve their employability skills while they are still studying in colleges or universities. For example, higher education students can join clubs or society to gain some personal knowledge outside educational area (Hart, 2020).  Students can also recognize new areas of personal interest to apply positively to corporate works (Hart, 2020). 
Employers are currently focusing on online processes to hire new candidates and social media platforms are developing new professional dimensions for people who are interested in corporate job offers. Thus, online presence is very significant for development and improvement of professional skills. Some individual also tends to focus on improving professional experience level by joining some part-time works. Although part-time workers are not under the full employment options, part-time jobs come with significant level of corporate experience for workers (Hart, 2020). In this way, corporate workers may develop some ideas and knowledge about required employability skills in contemporary workplaces.  Students can also select volunteering works to show dedication and motivation for acquiring diverse employability skills (Hart, 2020).



[bookmark: _Toc49797647]Analysis of my own employability skills 
Being an employee, it is evident that most employers now require particular skills and experience suitable for the job. Central to these requirements are academic skills and the ability for candidates to adapt to the changes in the business world. 
When I first came in England, I was given the chance to work in Health and Social Care sector; although I had no experience in this professional field the employer was able to recognise that my work ethics would suit the requirements of the job role. My personal skill set and my commitment to adapt to this new environment and job specifications convinced my employer to give me a chance. One of my strong areas in past and present employments has been to adapt and learn new things. I am also very good in communication skills and team working.
From the beginning I was a proactive person, I always used my initiative and not waiting for someone to tell me to do things, and soon after I was promoted to a more senior role in my workplace which gave me the chance again to improve myself. Due to having more responsibilities now, I deal with to a lot of problems and solve them. I have to manage a team and deal with daily operational issues which in some cases involve staff conflict.
Since I start studying “ Health and Social Care”, I could say that I am more confident with my strength and weakness, because I made my own SWOT analysis and I know which are the areas that I have to improve, and the knowledge which I learned from University, I use it in my workplace and even in everyday life.
However, I have also prioritized some of the employability skills which may be helpful for me to develop my professional career.
[bookmark: _Toc47027255]As per my own opinion, communication is the most important employability skills in workplaces, and I always look forward to working as team member rather than separate individual. I am however also a proactive person and working as a lone worker would not prove to be hard as I can work to my own initiative. I am still to gain more confidence in dealing with my lack of self-confidence as well as problem solving and my team can be helpful within these areas. I always felt huge pressure whenever I was given new tasks and deadlines. I can improve the level of my self-confidence by improving problem-solving and critical thinking skills. [Refer to appendix2]

[bookmark: _Toc49797648]Conclusion
Thus, it can be concluded that employability skills indicate adaptability and readiness of professional workers to accept of challenges of various workplace conditions. Modern universities area changing their educational procedure to guide students for professional lifestyle and develop adaptability as well. However, the gap between employers demand and employability skill sets of graduate students still remains. Most important employability skills are communication, problem-solving, collaboration, active listening, and use of technologies. 
Communication does not depend on educational skills and professional designation of employees because everyone needs to communicate to maintain a suitable corporate environment (Morgan, 2016). Besides, communication may come in different types such as written, oral, and visual communication. 
Employability skills are also transferable that is employees can carry forward these skills in case of changing jobs. Transferable skills are helpful for professional workers to show professional experience and knowledge in new working environments. Gap between graduate-level skills and employability skills has been main topic of concern and debate in professional field. Developing employability skills at graduate levels helps both employers and new employee to create mutual understanding about professionalism without facing any issue.
As a result of digital era, the employers have widened their expectations of the new employee, and they are looking for people who are more open to  new technology, people who can easily adapt to the changes hence it is better for any prospective employee to have good employability skills .
[bookmark: _GoBack]
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[bookmark: _Toc49797651]Appendix 2: Personal SWOT analysis

	Strength
	Weakness

	· Good communication skills
· Adaptability
· Ability to work in a team
· Adaptability
· Proactive approach
· Commitment to tasks
· Meeting deadlines
· Time management 
· Approachable

	· Lack confidence to tackle new challenges
· Limited access to professional knowledge
· Low self-confidence
· Low self esteem
· Working under pressure can be stressful


	Opportunities
	Threats

	· Improving listening skills
· Training 
· Use of digital literature
· Good work life balance 
· Volunteering to do more challenging tasks and gain experience 




	· Language barrier 
· Budget constraints for undertaking training
· Staff shortages may result in poor work life balance
· Time constrains can limit opportunity for training new tasks






Communication


Good communication is an extremely versatile skill that is an important part of every role – which contributes to the smooth running of any workplace.


Listening


The ability to listen carefully allows workers to better understand assignments they are given


Time management


Good time management allows employees to accomplish more in a shorter period of time


Collaboration


Well-organized teams can achieve much more than any of its members could if they went solo















2

image1.emf
University of Wales Trinity Saint David

Program : Certificate of Higher Education in Skills for the work place

Health and Social Care- group 3

Module: Academic and Employability Skills

BMSW4001_LON

Assignment Term 1: Academic and Employability Skills

Lecturer: Adesewa Ajayi

Student: Aurora Copae

Id: 1919900


Microsoft_Office_PowerPoint_Slide1.sldx
University of Wales Trinity Saint David









Program : Certificate of Higher Education in Skills for the work place

		Health and Social Care- group 3











Module: Academic and Employability Skills

		BMSW4001_LON







Assignment Term 1: Academic and Employability Skills



 



	

	Lecturer: Adesewa Ajayi

	

						







				Student: Aurora Copae

  				 Id: 1919900




















