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For the purpose of this essay the writer will discuss the writer’s understanding and approach to managing boundaries as a trainee youth worker within youth work practice. The writer will explore professional, personal and emotional boundaries and furthermore how a trainee youth worker can adapt to maintain these boundaries within the youth work field.
Lastly the writer will discuss an overview of their understanding and knowledge of working with young people to promote all elements of safeguarding within their practice.

As we navigate through our lives, we will come across a variety of different boundaries at different points in our lives; time management, professional, personal, emotional and relationship boundaries to name a few. The same applies to the role of a trainee youth worker (Sapin, 2013). As a trainee youth worker, it is paramount to be aware of not only professional boundaries but your own personal boundaries (Young, 2006).  

The youth worker’s role is to guide and support a young person’s growth through adolescence into adulthood (Ingram and Harris, 2001). Youth workers in general will find themselves working in a ‘grey’ area as youth work is never just black and white. All young people are unique and will access youth work from many different starting points, also no two youth workers are the same and are unlikely to work in the same way. For this reason, boundaries are a fundamental part of youth work (Nicholls, 2012). According to Ingram and Harris (2001) ‘Youth and community work may appear to be more difficult than other jobs to ‘tie down,’ but it is essential for your effectiveness and well-being that you do so’ (Ingram & Harris 2001, p. 58).

Hart (2014) defines professional boundaries in youth work as; ‘Professional boundaries set limits on appropriate behaviours in the relationship between the service users and practitioners’
(Hart, 2014, p. 876). 

As a trainee youth worker working with countless young people, it is vital to follow up to date on  guidance on boundaries that are mapped out and governed by policies and guidelines on a national and local level, for example, lone working policies and social media policies (Young, 2006).

The youth worker is responsible for keeping up to date with changes in these policies and guidelines. The Code of Occupational Ethics for the Youth Service in Wales (2012) cements this by stating ‘They (youth worker) should at all times be aware of the policies, procedures, and guidance available to them to support work with young people in a safe, legal and effective learning environment’ (Education Training Standards, 2012, p 4).
These policies and guidelines are in place for the safety and well-being of the young person, the youth worker and the community. Additionally, the youth worker is also responsible for setting out and maintaining appropriate boundary limits with young people they are working with; this is never the young person’s responsibility (Sapin, 2014).
A trainee youth worker should aim to be a role model to the young people they work with; this in-turn will educate the young person as to what a healthy relationship with an adult is. A youth worker should be friendly but never a friend to the young person; it is the youth worker’s responsibility to be clear with the young person and not to confuse them between the both (Nicholls, 2012).

An example of the consequences of not following the fundamental boundaries on which youth work relies on is Camila Batmanghelidjh who was the founder of the ‘Kids Company’. The ‘Kids Company’ worked with thousands of marginalised young people and their families in London and received millions of pounds in donations and grants over a twenty-year period. Batmanghelijh often worked to her own rules rather than within a youth worker’s boundary, working for young people not with them, making young people feel like they had to rely on her to survive. Due to financial mismanagement and the scandals that surrounded Batmanghelijh, she was asked to stand down as chief executive, leading to the closure of the ‘Kids Company’ in 2015. Due to Batmanghehelijh inability to work within her professional boundaries, thousands of young people’s lives got affected (Williams, 2015).

As a trainee youth worker, a keyway to adapt to maintain professional boundaries is through reflecting on our practice with an experienced supervisor. Supervision can help to guide, support and educate the trainee youth worker helping with issues, for example, the use of personal social media accounts, preferential treatment or making sure your own well-being is not dependent on a young person’s well-being (Ingram and Harris, 2001).

The Ethical Conduct in Youth Work (2004) states ‘youth workers have a commitment to recognise the boundaries between personal and professional lives’ (The National youth Agency, 2004, p.6). Richmond (2018) describes personal boundaries as; 
			
			Guidelines, rules or limits that a person creates
			to identify reasonable, safe and permissible ways 
			for other people to behave towards them.
			(Richmond, 2018, p.134).

As a trainee youth worker, being aware of your personal boundaries and how to work with them is central to our training. Being able to maintain and manage these boundaries will enable the trainee youth worker to work with all young people without negativity or judgements (Sapin, 2013).   The National Youth Strategy for Wales (2019) states youth work should;
Promote opportunities and access for all young people whatever their race, gender, sexual identity, language, religion, disability, age, background or personal circumstances. A key role for youth work is to challenge oppression and inequality, while supporting and enabling young people to keep themselves safe (Welsh Assembly Government, 2019, p.5). 
As a trainee youth worker, it is paramount when working with young people to try to avoid making judgements and assumptions based on personal beliefs and past experience. Young people do not need to share personal beliefs with the youth worker. Sapin (2013) suggests maintaining personal boundaries will become easier over time through increased knowledge and experience working within the youth work field.   
A trainee youth worker needs to adapt to control reactions from their own personal triggers. For example; a youth worker having an over the top angry reaction to a young person who has been bullying another young person as they were bullied themselves in childhood.  Eisler (2018) recommends taking a step back from a situation and using the pause model which is; pause, label your reaction, ask yourself why, choose you response and empower yourself (Eisler, 2018).
As a trainee youth worker if you should find yourself unable to maintain personal boundaries, speak to a colleague, supervisor or tutor.  A colleague could take over and work with the young person or give you support along with your supervisor and tutor (Banks, 1999). 
Intertwined within personal boundaries are the trainee youth worker’s emotional boundaries. As a trainee youth worker emotional boundaries are vital (Ingram and Harris,2001). Wilding (2018) defines emotional boundaries as ‘distinguishing your emotions from someone else’s ‘ (Wilding, 2018, p.1).

As a trainee youth worker, we need to learn to control and adapt our emotional reactions. Emotional reactions to a situation will usually be more about the trainee youth worker’s feelings within themselves than the young person. The trainee youth worker may become dependent on a young person’s happiness or sadness to determine their own well-being if boundaries are not kept. This is not what youth work is about: youth work is young person led and is for the young person (Ingram and Harris, 2001).

Issues and Ethics in the Helping Professions (1993) suggests a reflective process a trainee youth worker can use to help maintain emotional boundaries. The eight-step reflective mode suggests, for example; identify the potential issues involved (Corey, Corey , Callanan, 1993).


The definition of safeguarding of children and young people according to the NSPCA (2019) is: ‘Safeguarding is the action that is taken to promote the welfare of children or young person and protect them from harm’. (NSPCA, 2019). 
The lack of structure and organisation in safeguarding protocol within children and youth person’s organisations had a devastating outcome in 2000 with the death of eight-year-old Victoria Climbie. The death of Victoria started the overhaul to child protection and how service workers communicate with each other, with the introduction of the Children Act of 2004 (NSPCA, 2019).
To a trainee youth worker safeguarding is: Protecting young people from maltreatment, preventing impairment to the young person’s health or development, taking action to enable all young people have the best outcomes and ensuring all young people grow up with the provision of effective and safe care (Walker and Thurston, 2006). A trainee youth worker has a duty to safeguard all young people they work with. 
As a trainee youth worker, it is paramount to have safeguarding training and to keep it up to date to be aware of the wide range of safeguarding situations. As a trainee youth worker on placement or at a place of work, we should be aware of safeguarding procedures, guidelines and policies within the organisation, locally and nationally (Walker and Thurston, 2006). 
Child protection: as a trainee youth worker it is vital to know who the designated safeguarding officer (DSO) is at your organisation. The DSO is someone who takes the lead on child protection and safeguarding (NSPCA, 2019). It is fundamental to report any concern you have to the DSO as soon as possible. Working Together to Safeguard Children (2018) states that;
Practitioners should be proactive in sharing information as early 
as possible to help identify, assess and respond to risks or 
concerns about the safety and welfare of children, whether
 this is when problems are first emerging, or where a child is
 already known to local authority children’s social care.
(HM Government, 2018, p. 32). 

As a trainee youth worker, it is important to keep clear records of any child protection issues for example; what the young person said in their own words not your own, times or dates or names given by the young person (Walker and Thurston, 2006).
A trainee youth worker working with young people needs to be clear although many issues they discuss are confidential for example; A fourteen year old girl told you on the weekend they tried smoking, although as a trainee youth work we would educate them on the harm of smoking we would not contact their parents. It is important that young people are aware that as trainee youth worker we cannot keep secrets and have an obligation to break confidentiality and  report any safeguarding issue to the DSO if the young person is at risk of harm or putting  other people at risk of harm (Walker and Thurston, 2006).
However, although a key part of safeguarding is broader than child protection.  Safeguarding is part of the everyday role of a youth worker.  For example,  risk assessments which ensure young people are safe in our care to data protection to workshop on alcohol harm reduction and reporting accidents (Megele, 2018). 

In conclusion, The National Occupational Standards  (NOS) describes the relationship with young people as ‘ Purposeful’ and at the heart of good youth work’ (Learning and Skills Improvement Services, 2012). Although the youth worker’s role is not always straightforward or easy to define due to the variety of young people and setting they work within , being aware and maintaining boundaries are key to the trainee youth worker progression. Boundaries within the youth work field can be divided into three broad themes; professional , personal and emotional. A trainee youth worker is responsible for making the young person aware of boundaries and maintaining them. As a trainee worker , Sapin (2013) suggests supervision is key to being successful in this.
As a trainee youth worker, it is vital for them to remember they are in charge of their personal boundaries. The trainee youth worker should never alone others to mould or change them without their prior consent (Ingram and Harris, 2001) . However , a trainee youth worker should never try to pass on their own personal beliefs to a young person there are working with or alone personal beliefs affected their work with a young person (Sapin, 2013).
A trainee youth worker can adapt by responding not reacting to complex situations thought the use of the ‘Pause’ model recommended by Eisler (2018).
Safeguarding is paramount to all services working with young people , children and vulnerable adults, keeping up to date  with current guideline and policies is key to achieving this (Walker and Thurston, 2006).  Safeguarding young people comes in many different forms from writing risk assessment to recognising when a young person is at risk  (Walker and Thurston, 2006).  
Reflection on practice is paramount to maintaining boundaries and safeguarding , having supervision when available and/or discussing your fear, concerns with a colleague or a tutor.
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