



Task 1: Applying for a job
Everdina Cera
10 Yarrow Drive
Birmingham
Email: everdina_cera@yahoo.co.uk
Phone: 07805187909
Date: November 21, 2025

The Hiring Committee
University of Wales Trinity Saint David
United Kingdom

Dear Members of the Hiring Committee,
I am writing to express my sincere interest in the position as a Lecturer in Health and Social Care  at the University of Wales Trinity Saint David. With thirty-seven years of professional experience in the surgical theatre environment, I bring a wealth of practical expertise, leadership, and a deep commitment to advancing healthcare education and professional practice.
Throughout my career, I have worked extensively across various surgical specialties gaining comprehensive knowledge in perioperative care, patient safety, infection control, and multidisciplinary collaboration. My long-standing experience has allowed me to mentor junior staff, support students on clinical placement, and contribute to the professional development of my colleagues. These experiences have inspired me to pursue a teaching role where I can share my knowledge and contribute to the education and growth of future healthcare professionals. Although I do not hold a formal teaching qualification, I believe my decades of clinical experience, mentoring skills, and dedication to lifelong learning would allow me to make a meaningful contribution to your academic team. I am enthusiastic about developing my teaching abilities further and I’m willing to undertake relevant training or qualifications to enhance my pedagogical practice.
I would be honored to bring my clinical insight, professional integrity, and passion for healthcare education to the University of Wales Trinity Saint David. I have attached my curriculum vitae for your review and would welcome the opportunity to discuss how my experience can support your department’s goals.
Thank you very much for considering my application. I look forward to the possibility of contributing to your esteemed institution.

Yours sincerely,
Everdina Cera
Professional Profile
A registered nurse with 37 years of surgical theatre experience, committed to shaping the next generation of nurses through evidence-based, compassionate, and practical teaching. Dedicated to fostering clinical excellence, ethical practice, and lifelong learning among nursing students.
Possible Interview Questions and How to Respond
Question 1. Tell us about yourself and why you want to be lecturer?
Answer: I have 37 years of clinical experience in the surgical theater, where I developed strong skills leadership, teaching, and mentoring. Throughout my career I have consistently supported junior staff, student nurses, and multidisciplinary colleagues. I realized teaching is part of my role I value most. Moving into lecturing allows me to use my extensive clinical experience to help develop the next generation of nurses. I am committed to contributing to high-quality, evidenced-based education and supporting students
Question 2. ‘How will your clinical experience benefit students in the classroom.’
Answer: My extensive experience allows me to bring real -life context to theory, helping students understand how concepts apply in practice. Surgical theatre environments require precision, teamwork, critical thinking and excellent communication-all of which I can integrate into my teaching. Students often learn best when they hear practical examples, so I can offer scenarios that highlight patient safety, infection control, leadership, and decision- making. This helps prepare students for clinical roles.
Question 3. Why should we hire you?
Answer: You should hire me because I have 37 years of clinical experience, extensive knowledge of surgical practice and a genuine passion for teaching. I have mentored countless learners, and I am committed to delivering high- quality, students-centered education. I bring real world insight, professionalism, and dedication, and I am ready to contribute to the university, support students, and continue growing as an educator.
My Professional Development Plan (PDP) 
Name: Everdina Cera
Specialization: Surgical Nursing and Clinical Education
Role Applied For: Lecturer in nursing (Focused on Teaching)
Institution: University of Wales Trinity of St. David
Time Frame: 1-2 Years
Professional Vision: To become a highly competent and reflective nurse educator who integrates surgical nursing expertise into innovative, evidenced-based teaching practices that enhance student learning and prepare graduates for safe, high quality clinical care.
Current Position - Strengths 
· Strong clinical expertise in surgical and peri-operative nursing
· Experienced in mentoring students and junior staff in clinical environment
· Excellent communication and teamwork skills
· Commitment to patient safety and infection control, and evidence-based care
Development Goals and Action
	Goal
	Action plan
	Resources
	Timeline

	Enhance teaching skills
	To complete Postgraduate Program
	University of Wales Trinity of St David
(UWTSD)
	12 months

	Integrate surgical expertise
	Designed and deliver simulation-based sessions on surgical assessment and procedures, wound care, and peri operative safety
	Collaboration with simulation team and clinical partners, Hospitals,
Clinics, GP
	Ongoing


	Mentoring skills
	Training and student mentoring programs 
	Opportunities, workplace. clinic
	Yearly update

	 Maintaining clinical skills

	NMC Revalidation activities, attend surgical care updates
	CPD courses, NHS trust collaboration, hospital, clinic
	Annually 

	Strengthening curriculum and assessment skills
	Participate in curriculum review panels and assessment moderation 
	Academic mentorship
	12 months



Areas for Development
· To have a formal recognition as a Higher Education teacher (Higher or Advance education) Limited formal academic teaching experience.
· Developing confidence in digital and simulation-based and assessment. Technological gaps such as software simulation may require training.
· Strengthening knowledge of curriculum design and assessment. Adjustment to academic writing and research methods, transition from clinical documentation to educational framework can be a challenge.
Monitoring and Reflection
· Maintain a reflective teaching portfolio including student feedback, peer reviews, and teaching evaluations.
· Use feedback to adjust teaching methods and identify further development needs
· Documents are progress for NMC revalidation (Myatt, R, 2015)
My Long-Term Aspiration
· Lead curriculum modules coordinator related to perioperative nursing and patient safety
· Supervise undergraduate nursing for clinical placement.
· As a senior lecturer contributing to curriculum development and mentoring future educators while advancing in surgical nursing education.
Summary
As a surgical nurse transitioning into higher education, my professional development will focus on combining clinical expertise with contemporary teaching practices. Through structured training, reflective practice, and scholarly engagement, I aim to contribute to the preparation of competent, confident, and compassionate nursing graduates who excel in surgical and acute care environments.










Task 2: Teamwork as a key skill in Health and Social Care
Teamwork in healthcare setting is essential for delivering safe, efficient, and patient-centered care. Because healthcare involves complex tasks, diverse specialties and involves critical thinking decisions. No single professional can manage everything alone. A major reason teamwork remains a central to healthcare is its impact on patient safety and communication. Effective teamwork reduces errors by ensuring that information is accurately exchanged among professionals (Milton et-al., 2022).
These are the key components of Teamwork skills in Health and social care.
· Collaborative practice-works effectively with multidisciplinary team members to   deliver safe coordinated care. Share information openly and appropriately to support team goals. Utilize the expertise of different healthcare professionals (Baek et-al., 2023).
· Communication within the team- communicates clearly and respectfully with colleagues, listens and seeks clarification to avoid misunderstanding and errors (O’Daniel and Rosenstein, 2008).
· Use structured communication tools – SBAR (Situation, Background, Action, Recommendation),(Tumova, P. et-al 2023)
· Leadership within teamwork – Provide guidance and support to colleagues. Delegates appropriately within scope and skill level and promote shared decision-making. Healthcare staff who feel supported by their team are more satisfied, resilient, and motivated in their roles (Valentine, Nembhard, and Edmondson, 2015).

· 

Task 3: Using ERA model to reflect on LCHS4009 Component 1 presentation
E – Experience
I conducted a 5-minute presentation on my personal SWOT analysis for my professional development. Applying it to my development as a lecturer at the University of Wales Trinity of St. David. My professor was my audience, who assessed both the content and my presentation skills. I felt confident and well prepared in explaining the SWOT framework analysis and its relevance to my professional growth. My professor noted that the presentation was well structured and I demonstrated confidence. However, I was advised to speak louder to improve clarity and engagement. I was also encouraged to expand on how the threats that affect me which identified in my SWOT analysis could impact my academic development.
R – Reflection
Reflecting on this experience, I recognize that although my content and structure were strong, my soft and quite vocal delivery reduced the overall impact. Effective verbal communication is essential in higher education, as clear projection supports engagement and comprehension. (Brookfield, 2015). I may have spoken more quietly due to the formal academic environment and presentation anxiety, which is common among developing educators. I also realized that my SWOT analysis did not sufficiently explore the threats affecting my role. SWOT analysis is most effective when threats are examined critically, as they help identify potential barriers and inform and strategic planning (Gurel & Tat, 2017). By not elaborating on this area, I missed an opportunity to demonstrate deeper reflective and analytical skills.
Despite these challenges, I value positive feedback about my confidence and organization. This aligns with the purpose of reflective models like ERA, which emphasize identifying both strengths and areas for growth to support continuous professional development (Jasper, 2013).
A – ACTION
To develop my presentation skills, I will practice voice projection techniques, such as diaphragmatic breathing and pacing, which are known to enhance clarity and authority in teaching (Farrell, 2013). I will rehearse in larger spaces and seek feedback from peers to monitor my progress. To my academic analysis, I will critically explore all areas of framework like SWOT, including threats, and link them to professional development strategies. This will help me demonstrate a more comprehensive and reflective approach to my growth as a lecturer.



Conclusion
My previous presentation was a valuable learning experience that highlighted both my strengths and area for development. Although I delivered a confident and well-organized presentation and structure, the feedback on my vocal projection and deeper analysis of threats showed me where I can continue to improve. By actively working on communication skills and engaging more critically with reflective models while identifying key areas for development, particularly voice projection and deeper critical discussion of threats. Applying reflective practice and taking action to address these areas, I can continue to enhance my skills and develop as an effective future lecturer. This reflection reinforces the importance of continual learning, responsiveness to feedback, and professional growth in higher education practice.
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