Bitabrata Chowdhury 
Speaker notes on my personal value and how it aligns to that of Admiral (our chosen company) 
Values are important part of our system, they highlight our culture, personal unique essence. Research shows business coach Scott Jeffery believe we get highest level of fulfilment when we honour our personal core value. (Jefferey,2019).
My core values of my life are Honestly, loyalty and commitment, among them I believe honesty is the key to achieve any measure of success in life. Even though its hard to be honest but at least I try to be honest whenever possible, example when my colleague / friends ask me for some opinion, I try to give an honest opinion even though it may be quite painful. Admiral values seems to be somewhat related to that honest which reflect in their annual report of 2018, where they have come out openly about the gap in gender pay, equality, diversity and in their whistle blowing policy. I feel they are transparent about those matters. Although they are trying to narrow those gaps out by proper training and development (Admiral,2018). About 82% of staff is responding to the training programme which show the eagerness of the employee to get professionally trained up and commitment to stick around, I also believe this transparency could attract more job seekers interested in Admiral in future.
While researching the values of Admiral I tried to follow the pattern of Barret’s values module “where he helps to create a framework for the leadership that helps to fulfil individual needs and development” (Intelligence, Awareness and Consciousness, 2019),while exploring the 5th level of consciousness, I do find it to be quite in line with Admiral value of honesty , here he speaks about individual passion ,vison for future success which clearly reflect among some of the remarks  and comments  of the staff  in the  various job portal where they put their views about  the company ,which can be treated as a win win situation according to Stephen coveys management theory “people will have abundance of  opportunity, considering we not me they tends to build trusting relationship”(covey,2003 ).
Some of their remarks are – “the staff where treated in a homely atmosphere and the working culture is quite helpful and quite soothing for working longer period of time, nice flexy hours, childcare, other benefits etc.” (Glassdoor.co.uk, 2019)
While parsing Admiral for their transparency and also for the good staff retention somewhere research shows  they are still losing experience staff ,who have worked for quite a longer period of time in the company due to the favouritism gap through out the company, according to the research over the review of the company made by the staff as they narrates “while meeting the team the managers sometime  try to take out personal grievance on someone in front of the whole group which is not expected and specially nobody is clear about the bonus structure” .(indeed ,2019).
To conclude my short presentation, I must appreciate the values, culture, attitude and the most important thing is the way the people works there to make it a success story, perhaps the staff make 
the difference to take it to the position where it is today. 
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