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Introduction
The significance of diversity in the judiciary system will help to make fairly and effectively enforced laws reflecting a diversity of legal backgrounds. It can be stated that the approach of diversity is considered a significant aspect which helps in public legitimacy along with provoking equal opportunity for every individual (ucl.ac.uk, 2022). The approach to diversity helps in making a difference in the judicial decision-making process. The study incorporates the role of the supreme court along with the impact of ethnicity and gender on the process of decision-making by the supreme court. Moreover, with an evaluation of the statutes and regulations, the study presents an effective solution to tackle problems faced by the supreme. 
[bookmark: _Toc106112281]Main body
[bookmark: _Toc106112282]Role of supreme court justice
The concept of the supreme court is defined as the final court of appeal in the UK. The role of the supreme court incorporates the aspect of hearing appeals based on arguable points of law obtained from the public information in the entire UK. The civil cases handled by the supreme court in the UK consist of the criminal cases from England and Wales along with Northern Ireland. The role of the supreme court is defined as the process where the court hears the appeals made by the public in a context which are arguable to the content of the law. Moreover, the court concentrates on the matter of the cases which consist of great public and constitutional significance (Supreme court.uk, 2022). The supreme court is further assigned to maintain and develop the roles and regulations of the highest court of the United Kingdom as the significant leader in the common law world. The significant role of the supreme court in this context involves the role and responsibility to hear an appeal made from the high court along with other courts and the tribunal. The court is assigned to resolve the conflicts arising among the governmental agencies and state governments or the inclusion of any other type of government. Lastly, the court aims to hear the matters which are referred to them by the president focusing on the advisory capacity.
[bookmark: _Toc106112283]Powers conferred by the supreme court
[bookmark: _GoBack]The power conferred by the supreme court involves the interpretation along with the meaning of the law and the approach to deciding the judgement of the law. This is done to determine the accordance of the judgement with the law which is in turn relevant to a particular set of artefacts and to rule on how the law should be implemented in a case. The three main powers conferred by the supreme court involve the aspect of judicial power along with jurisdiction and the trial by the jury members. Moreover, the court aims to delineate the federal judicial power to implement power in execution by conferring the original judgement made. The supreme court of the UK thus possesses the approach of separation of power (Judiciary.uk, 2022). It is explained as the different rules and regulations which are present in a written constitution which further prevents the concentration of power in any specific branch. This provides the branch to serve an evaluation over the other branches of the supreme court.  
[bookmark: _Toc106112284]Impact of ethnicity and gender on decisions made by the supreme court
The approach of personal values is considered to facilitate a role to play in the wider context of the cases which consist of human rights claims and constitutional principles (Malleson, 2022). It can be stated that the experience of ethnicity along with racism present in any sector of the society tends to impact the perception of the administration of justice as a whole. In this context, the approach to determine the particular need for the judges to present fairness and equality in analysing their roles and responsibilities is considered the significant aspect (Judiciary.uk, 2022). Moreover, the supreme court in the UK presents the commitment to diversity and inclusion of the core values which will be exemplified in work along with activities and judicial diversity and inclusion strategy of the supreme court. The court explains the recognition of diversity which helps in the inclusion of richness in the judiciary system and helps the court to effectively understand and serve the population. 
The approach of differences in the supreme court due to the gender difference appears to be a significant aspect of the criminal justice cases. In such situations, the woman is observed to have a liberal decision as compared to that of her male counterparts. To ensure the aspect of effectiveness and quality of service offered by the judicial system, the aspect of diversity must be considered the primary concern of the legal system. This will further help to provide legitimacy and fairness along with effective judgement made by the court. Without the inclusion of their respective factors the judgement made by the court can be considered as one-dimensional and outdated aspects.                  
[bookmark: _Toc106112285]Analysis of the selection process for new supreme court appointments
The selection process for the new supreme court appointments is explained as the approach where the candidates are shortlisted and interviewed by the board of the panel (Muñoz, 2019). During the selection process, the president nominates the candidates which are shortlisted according to the vacancy in the court and the Senate votes to confirm the nominee. With the help of the simple nominee process, the aspect of the selection process is implemented for new appointments in the supreme court. In this aspect of the selection process both the executive and the legislative branches of the federal government present their opinion on the composition of the supreme court (Doerfler and Moyn, 2021). With the help of the interview conducted by the supreme court, the candidates are shortlisted and interviewed by the panel. Moreover, due to the changes implemented by the crime and the Courts Act 2013, the selection of two candidates based on equal merit is appointed where the commission provides the preferences to only one candidate with the significant purpose to increase the diversity within the supreme court.
[bookmark: _Toc106112286]Evaluation of the statutes and regulations required for governing the process
The approach of statutory law is defined as the law proposed by the state or the central government to regulate peace and harmony with the state (Neo, 2020). The regulatory requirement is referred to as the rule which must be issued by the regulatory board appointed by the state or central government. The aspect of statutory requirement which is required for the process includes the legal requirement aligned with the law passed by the state and the federal government. The requirement of a regulatory aspect includes the aspect of EPA requirements along with regulations provided by various other factors (Bannenberg et at., 2020). The significance of the statutory requirement helps in the application of virtue of the law which is further enacted by the government. The enactment of the law is performed by passing the law in the legislative assembly. The aspect of the regulatory requirement helps in the administrative legislation which constitutes the constraint of the rights and helps in the allocation of responsibilities.  
[bookmark: _Toc106112287]Demographics of the current compositions of supreme court justice
The demographics of the current composition of the supreme court justice includes nine justices where one comprises the chief justice and the other eight compromises of associate justice. The demographics of the court are presented as the president along with the deputy president and the ten other justices of the supreme court. According to the role of the members the president and the deputy president are further appointed to the court. The diverse cultural background of the UK supreme court is explained as 25% of court judges in England and Wales were observed to be women and now that percentage has been raised to 32% (Kaur, 2020). The current position of the supreme court of the UK is observed to be about 12 positions where the position of one president is reserved and the other positions include the roles and the responsibilities of the 10 justices. The other position belongs to the deputy president which helps in the effective functioning of the supreme court.   
[bookmark: _Toc106112288]Solutions to tackle the problems related to the supreme court
The effective solution which helps to tackle the problems faced by the supreme court involves the aspect of knowledge and information which helps the judge to ensure the justice is done in a fair and effective approach. Furthermore, managing the issue related to diversity can be enhanced with the implementation of the theory proposed by Austin which is significantly known as Austin's theory of law. In this theory, the author proposed that the law helps in providing command by focusing on the course of command in an individual (Forslund et at., 2020). The theory is further supported with the help of the political sovereign and enforced with the help of the sanctions. With the help of this theory the approach to include the aspect of effective diversity in the supreme court to ensure the efficient management of the issues in the court can be done.  
[bookmark: _Toc106112289]Conclusion 
The study summarises the key concepts of the UK supreme court along with the analysis of the role and the power conferred by the court. With the help of the impacts imposed on the judgement, making decisions by the judges due to the factors of ethnicity and gender helps to evaluate the selection process required for the new court appointments. Lastly, the study also presents the analysis and the evaluation of the statutes and regulations made to enhance the governing process. The aspect of demographics imposed due to the current composition of the supreme court is presented in the study.    
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