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ECYW4002 –
The purpose of this essay is to discuss and demonstrate knowledge of youth work. This includes a discussion around the contexts and settings of where youth work takes place, principles of youth work and finally values and characteristics of youth work. Throughout this essay how these factors influence youth work and how they are linked to the Youth Work National Occupational Standards will also be discussed. 
Youth Work settings and context
The key purpose of youth work has been set out as to…
“Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential” (National Occupational Standards, 2019)
To work towards this purpose and have meaningful, positive outcomes youth work is required to take place in many different settings. These settings can be informal or formal, planned and unplanned. 
Some of the more formal and planned contexts where youth work takes place are schools, youth centres or clubs and residential facilities for young people (Youth Work in Wales Review Group, 2022). Often in these settings plans are created with young people in order to achieve goals. This is helpful for young people and promotes their autonomy (Batsleer & Davies, 2010). 
Having a person or persons that an individual can have voluntary engagement with within more formal structures such as school or a Youth Justice setting can, for example, help the young person feel that they are able to express themselves more freely without the possible immediate repercussions as it would having the same conversation with a teacher or probation officer (Jeffs & Smith, 2010). A youth worker will have a negotiator or mediator role rather than an authoritarian role in these settings (Batsleer & Davies, 2010). These formal settings link with the Youth Work National Occupational Standards (NOS). Youth work in school in particular relates to the NOS YW02 which is to “Assist young people to learn and engage with the youth work process” (CLD Standards Council Scotland, 2019). By supporting young people in schools and other formal settings youth workers help the young person to continue education and learning. 
More informal contexts where youth work takes place are in community and outreach settings. These can involve youth workers being visible in communities and young people approaching them on an ad hoc basis. Youth club’s and centre’s are often places where more informal youth work takes place. These settings tend to be more social spaces and spaces to develop confidence by having fun and learning new skills (Sapin, 2013). This type of community youth work links with NOS YW09 “Support young people to become responsible citizens through active involvement with youth work” (CLD Standards Council Scotland, 2019). If youth work and youth workers are active parts of a community this will also foster a sense of community and citizenship in the young people that are participating. 

Youth Work Principles
As stated above on of the main principles of youth work is that engagement is voluntary. This sets youth work apart from other interactions young people may have which are likely to statutory such as school and formal education settings. The fact that young people are able to choose whether they engage with the youth worker can empower the young person (Youth Work in Wales Review Group, 2022). Respecting a young person’s autonomy and actively supporting them to address their individual responsibilities will help them develop as they move into adulthood (Sapin, 2013). 
Youth work is very much young person led and is a partnership between the youth worker and young people (Youth Work in Wales Review Group, 2022). Whether it be a young person co-producing their own intervention plan or helping to plan activities young people should be at the centre of youth work. NOS YW11 states that young people should be involved in the planning, preparing and facilitating of activities (National Occupational Standards, 2019). Article 12 of the United Nations Convention on the Rights of the Child (UNCRC) states that children have the right to say what they think should happen and have those opinions taken into account (United Nations Convention on the Rights of the Child, 1989).
Other main youth work principles are equality and inclusion. Youth work often aims to engage with young people who might otherwise be distanced from support and therefore at a disadvantage to their peers (Curran, Harrison, & MacKinnon, 2013). Youth work can bridge this gap by providing opportunities and support to young people that would otherwise not be available to them. NOS Key Area C, Functional Area C3 states that Youth work should “Promote inclusion, equity and the valuing of diversity” (National Occupational Standards, 2019). 
Another key principle of youth work is creating safe environments where all young people feel welcome and valued. Having somewhere or someone where young people feel that that can come to for help and advice is a core principle of youth work (Youth Work in Wales Review Group, 2022). Youth workers who are compassionate and able to listen to young people are key. Youth workers must also be knowledgeable of safeguarding procedures as disclosures are more likely to be made in places where the young person feels able to open up (Sercombe, 2010). Youth workers need to be familiar with the Wales Safeguarding procedures and how to deal with safeguarding concerns raised in their organisation (Social Care Wales, 2023). NOS YW03 states youth workers must comply with legal and regulatory frameworks when working with young people (National Occupational Standards, 2019). Functional Area C2 of the NOS also highlights the need to safeguard young people (National Occupational Standards, 2019).
Values and Characteristics in Youth Work
In the document Youth Work In Wales: Principles and Purposes, which was published by the Youth Work in Wales Review Group, five pillars or underpinning values of youth work were set out. These are that youth work should be educative, expressive, participative, inclusive and empowering (Youth Work in Wales Review Group, 2022). The educative nature of youth work is an important core value. This value, alongside the inclusivity of youth work, means that youth workers should meet young people at whatever stage they are at and support them to build on existing strengths in order to progress and meet their full potential (Banks, 2010). The five pillars of youth work are not just values that should underpin youth work but also they should be models of values for young people also. For example, as youth workers help young people understand their rights and have them respected, this also implies that the young people must respect each other’s rights (Youth Work in Wales Review Group, 2022). Having such values and practicing in accordance with them can sometimes mean that youth workers may at times have to challenge the young people they work with (Sapin, 2013). This could be in relation to behaviour or attitude. 
All youth workers who are registered with the Education Workforce Council (EWC) agree to abide by the Code of Professional Conduct and Practice. Part of the code states that those registered must maintain their professional knowledge and learning (Education Workforce Council, 2019). Maintaining knowledge and continuing to develop professionally is a vital characteristic and value of youth work practice. Keeping up to date with current training and learning is important as this will help youth workers deliver interventions to the best of their ability. This will mean that the young people they are working with will get the safest and most effective possible service. Continuing to develop themselves professionally also ties in with NOS key area E which states that youth workers must strive to develop their knowledge, skills and competence (National Occupational Standards, 2019).
To conclude some key points from this essay have been discussion and exploration of where youth work takes place both informally in places such as youth clubs and outreach groups and formal settings such as schools and youth justice settings. This essay has explored how these different settings serve different purposes in youth work. Some principles of youth work were also discussed including voluntary engagement, partnership working, equality and inclusion and creating safe environments. Youth work values and characteristics were also discussed. The importance of these values and the policies they underpin were examined. How the contexts of youth work, youth work’s principles, values and characteristics link to the Youth Work National Occupational Standards was explored. 
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