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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During the initial 6 months of learning and since being attested as a Police Constable, I have used a couple of different coping strategies to help me develop resilience and minimise stress. I have managed to do this by exercising regularly and talking to family, friends or colleagues. I will now discuss these in more detail.

Exercise

From a young age, I have always been active. I have played football since the age of six, I often go for a run and since starting my initial training, I have bought a treadmill for use in my house. I have used this as often as I can which has helped me stay physically fit for my role and to help relieve stress. There have been many studies which show exercise can reduce stress.
“As well as releasing endorphins in the brain, physical activity helps to relax the muscles and relieve tension in the body. Since the body and mind are so closely linked, when your body feels better so, too, will your mind.” (Robinson, 2021).
This shows exercising is a great way to relieve stress. When I exercise, I forget all what is happening in my life and all I focus on is that form of exercise I am doing there and then. Due to corona virus, all forms of group exercise stopped several months prior to me starting my initial training. This has led me to use my treadmill more often. Because of corona virus, I have gone on regular walks in my local area with my family, which was something we never used to do. This has not only relieved stress for us all but it has also brought us closer as a family. This is where many of our talks regarding my initial training took place.


Talking

By talking to family, friends or colleagues, I have managed to develop resilience. My father was a serving Police Constable in South Wales Police for 30 years before retiring. I have been able to talk through any concerns I have had and he has been able to relate to how I have been feeling. He has then been able to help me by either just listening to me or by suggesting something that he did, which helped him when he was in my situation. This is similar to when I have talked with my colleagues. Sometimes it has been better to talk with them as they on occasions have had the same issues. We would discuss the issues we had and tried to resolve it together. We have done this sometimes as a small group in the class and sometimes as a whole. We managed to work well together to solve an issue, which is a very important part of policing. 

Reflecting back on how I managed to deal with the stress and developed resilience I think I have done that well. I hope in the future I will be able to play football again and if not I would continue to use the methods that I used. The one thing that I would change looking back is do more walks with my family as we were able to talk about our worries at the same time.

Word count: 536
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

This essay explores a significant role I played at a policing incident and describe the process for determining whether the use of force was necessary in a conflict situation.

Whilst I was on shift in my role as a response officer, the Public Service Centre received a call from a member of the public reporting that someone had broken into their property and had removed items that they were looking after for another person. No other items had been removed from the address but damage had been caused to the front door of the property. This made the residents believe the person who was guilty of this was the person who owned the property that had been removed. 

Upon arrival, my colleague and I spoke with the residents of the address. Two students were living at the address and one identified themselves as calling the Public Service Centre. Whilst speaking with the occupants of the address there was a knock on the rear door to the property. I walked towards the back door where upon opening, a male asked what I was doing there. One of the occupants identified this male as who they believed had broken in and taken the property. 

The property that had been removed was in a rear alley way of the property which this male showed us and admitted it was inside the property earlier that day. I then arrested this person on suspicion of causing criminal damage. Handcuffs were placed on the male to the front. At first, this person was talking to us in a calm manner, but after escorting this male to the van, he became more aggressive towards my colleague and myself. He was told to wait at the back of the van so that he could be searched. As I was placing gloves on my hands, the male stepped into the back of the van. I asked the male to step out of the van as he had to be searched but he was refusing. This was frustrating however; I knew I had to get the male out of the van to search him. 

At the forefront of my mind, I had Betari’s Box, which is also known as the cycle of conflict. This is where my attitude affects my behaviour, which can in turn affect the male’s attitude and then can affect the male’s behaviour. This can be a vicious circle and can escalate any situation. “The model is not an absolute rule and it is possible to break the cycle in various ways. The best way is not to “break” the cycle, but not to become involved in it, not to allow negative attitudes to impact on the attitude of the officers.” (&rarr;, 2021).

To prevent this from happening I tried using my verbal and non-verbal communication skills to try to build a rapport with the male. He stated to me that he needed to be out of custody by 11:00 hours the next day, because he was moving into a new property. This male was still refusing to get out of the van so I decided to try negotiating with him by telling him that I would put in a request to the custody sergeant to try getting him out before then, to enable him to move properties.
The male was still refusing to get out of the so I began to use the National Decision Model (NDM) to come up with a plan. I decided that if this male would continue to refuse to exit the van to be searched then I would have to use force to make him get out of the van. Prior to doing this, I decided to try one more way to try reason with the male. The process I used was the five-step appeal.

“This model provides officers and staff with a way of dealing with resistance, and involves them giving the person every chance to comply with their requests. 

1. Simple appeal – ask the person to comply with your request.
2. Reasoned appeal – explain why the request has been made, what law (if any) has been broken, and what has caused the request. 
3. Personal appeal – remind the person that they may be jeopardising things that are high priorities to them (eg, loss of free time if arrested, loss of money, loss of income, possibility of a criminal record, loss of respect of their partner and family). 
4. Final appeal – tell the person what is required and use a phrase that means the same as the following: 'Is there anything I can reasonably do to make you cooperate with me/us?' 
5. Action – reasonable force may be the only option left in the case of continued resistance.” (Conflict management skills | College of Policing, 2021).

The male was still refusing after me trying this process. After I made the final appeal with him my colleague and myself grabbed hold of the male’s arms and pulled him out of the van. This riled the male even more. He became verbally resistant at first, shouting and swearing at both my colleague and myself. We both ignored the male shouting at us and began to search the male under section 32 of PACE. He then became passive resistant where he was moving in ways to stop us completing a search. Because he was behaving in this manner, I made the decision to move the handcuffs from the front and to place them on his wrists to the rear. This was explained to him. I removed one cuff so my colleague and I could move the male’s hands to behind his back. He began to lock both his arms preventing us placing the handcuffs on. My colleague and I both forced the male’s arms behind his back and placed handcuffs on his wrists. I then completed the search, placed the male into the back of the police van, and closed the doors. We then conveyed the male to the custody suite. On route I was talking to him and building a rapport with him again which managed to calm him down. Once at custody he was compliant.

Looking back at the incident there were a number of challenges that I faced. The first being the male refusing to get out of the van. This is where I had to use my training from Officer Safety Training, which was in my initial six months of training. My trainers taught me the five-step approach and offender profiles e.g. compliant, verbal resistance, passive resistance, active resistance, aggressive resistance and seriously aggravated resistance. This gave me an advantage as to knowing how to try to get to the end result without having to use force. In this outcome, force was required due to the male’s behaviour. By remembering Betari’s Box, I managed to keep calm and by having a good attitude, it eventually persuaded the male to become compliant with my colleague and myself. 
By arresting them male and using handcuffs on him I needed to ensure I understood the Human Rights Act 1998. Article 5 refers to the Right to Liberty and Security. Some points are shown below.

“Everyone has the right to liberty and security of person. No one shall be deprived of his liberty save in the following cases and in accordance with a procedure prescribed by law:

The lawful arrest or detention of a person effected for the purpose of bringing him before the competent legal authority on reasonable suspicion of having committed an offence or when it is reasonably considered necessary to prevent his committing an offence or fleeing after having done so

Everyone who is arrested shall be informed promptly, in a language which he understands, of the reasons for his arrest and of any charge against him.” (Human Rights Act 1998, 2021).

I had to ensure I made a lawful arrest of the male and due to the information that had been passed to myself from the residents; I had reasonable suspicion that the male had committed the offence. I ensured that I explained to the why he had been arrested. Whilst talking to the male he informed me he was English. Because of this, I spoke to him in English and not in Welsh to ensure he understood the reason for his arrest. 

I think that overall the incident went well. I could improve on my negotiation skills where I could have engaged more with the male to try to persuade him to get out of the van. I also think that after the male was removed by force out of the police van to be searched my colleague and I ignored him, was not the right thing to do on reflection. I think if we took time, to explain what we did and why, this could have helped to de-escalate the situation and bring the male down to being compliant with us.


Word Count: 1483 words





Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


In this essay, I will explain my role and responsibility when I dealt with a policing incident and how I was able to support a victim and witness through the criminal justice system. 

Working as a response officer for South Wales Police means you could attend any kind of incident from a small neighbour issue to a murder. One day whilst on shift the Public Service Centre allocated me to an emergency response call. They had received a call from a polish male who stated his friend who had a knife had just assaulted him. 


The victim, who made the call to the Public Service Centre, had walked away from the address to get to a place of safety. My colleague and I attended to this location to speak with the victim. Due to the mention of a knife firearm trained officers attended at the incident address to secure the suspect. 

My colleague and I located the victim on a side street away from the address and could visibly see he was upset. He has red marks on his neck and arms, ripped clothes and bruises on his arm. He stated he could speak English however; things might need to be explained in simple terms to help him understand. I explained to him that we could get an interpreter on the telephone who could help which he declined. 

The male stated that he had been punched and kicked by his friend where he had sustained injuries such as bruising and reddening to the skin. The suspect had thrown the victim’s mobile phone out of a first floor window causing damage to the screen. The victim managed to escape out the front door to retrieve his phone and then called the police. From what the victim had explained to me, I concluded that we had an element of two crimes. The first being Actual Bodily Harm (ABH) that is defined as the following: 
“The offence is committed when a person intentionally or recklessly assaults another, thereby causing Actual Bodily Harm. It must be proved that the assault (which includes “battery”) “occasioned” or caused the bodily harm.” (Offences against the Person, incorporating the Charging Standard | The Crown Prosecution Service, 2021). 

The second crime we had an element of was criminal damage regarding the damage caused to the victim’s mobile phone. Criminal damage is defined as the following:
“A person who without lawful excuse destroys or damages any property belonging to another intending to destroy or damage any such property or being reckless as to whether any such property would be destroyed or damaged shall be guilty of an offence.” (Criminal Damage Act 1971, 2021). 

The firearm trained officers who were by this time already at the location and had secured the suspect. I informed them of this information and they immediately arrested the suspect. The officers disclosed to me that the suspect was claiming to be in a sexual relationship with the victim. I put this to the victim, which he denied. He told me that the suspect wanted to be in a relationship however, he had refused for several months because they were friends. 

The victim was then conveyed back to the police station and a statement was taken from him regarding what had happened. At the time of taking a statement, I offered the victim a chance to make a Victim Personal Statement (VPS).
“The Victim Personal Statement gives victims an opportunity to explain how the crime has affected them, physically, emotionally, psychologically, financially or in any other way.” (Victim Personal Statement, 2021).
A VPS is offered to the victim at the time of taking a statement in relation to the incident. Some police officers would argue that a VPS is best to be taken at a later date, as the effects of the crime may not have taken effect on the victim. The VPS can be read out at sentencing either by the victim or by the prosecution. 
“Today, the Crime Survey of England and Wales (CSEW) is currently the principal source of information about victims’ experiences and responses.
· All respondents to the CSEW who reported a crime to the police are asked whether the police gave them an opportunity to submit a VPS. Across the most recent administrations of the Crime Survey of England and Wales only 13% recalled receiving an offer. The percentage of respondents recalling a VPS offer has changed little over the past six administrations of the CSEW. It is unclear whether victims were offered a VPS, but then failed to recall the offer or whether they never received an offer.” (Victim Personal Statements and Sentencing: A review of policy, operation and research – Sentencing Academy, 2021).

As you can see from the statistics, VPS are not used enough. If the victim does give a VPS then this can have an effect on the sentence given out by the judge. This makes it extremely important to ensure that it victims are given the opportunity to make a VPS.

With all victims of crime, South Wales Police policy is to refer them to Victim Support. Victim support are a free independent charity who will offer support and guidance to any person who is a victim of crime. Not only will they help the victim, they will also offer support to the victim’s friends and family. Victim support available to victims 24 hours a day every day of the year. This can be a relief on some victims who know they can contact them at any time and get the support they need. Victim support will support all victims of crime from any crime that is deemed as low-level e.g. Anti-social behaviour and low value theft, to the high level of crimes e.g. murder or terrorist attacks.

Whilst I took the statement, the victim stated he felt intimidated and scared of the suspect. As a result of this, I explained what special measures are to him. The police can apply, on behalf of the victim for special Measures. Ultimately, the court then decide if the victim qualifies for these measures. 
“Special measures are a series of provisions that help vulnerable and intimidated witnesses give their best evidence in court and help to relieve some of the stress associated with giving evidence. Special measures apply to prosecution and defence witnesses, but not to the defendant and are subject to the discretion of the court.” (Special Measures | The Crown Prosecution Service, 2021).

The victim’s mobile phone was damaged during the incident which enabled me to fill out a form claiming for compensation for the damage caused. I explained to the victim that if the suspect were to be sentenced then the compensation would be returned. 

As a police officer, I have a duty of care to safeguard all victims. To help safeguard any victim of domestic abuse, stalking, harassment (DASH) it is mandatory for officers to complete a form call a Public Protection Notice (PPN). Officers must complete a PPN for several types of incidents. The titles include DASH, Adult at risk, Child at risk or Honour Based Violence. Depending on which title you pick will load a different set of questions. All of these questions must be asked to the victim and all their answers must be recorded. This is then sent to South Wales Police’s Public Protection Unit (PPU) where they evaluate the information and risk assess the victim and suspect. Measures are then put in place to protect the victim and to help prevent the suspect committing an offence if this nature again. Even though the victim of this incident stated that his relation to the suspect was friendship, I still completed a PPN because the suspect stated they were in a relationship. 

After completing all the required documentation, I reviewed the incident to ensure I had completed everything. To help me do this I viewed the Victims Code. 

· “Right 1 : to be able to understand and to be understood
· Right 2 : to have the details of the crime recorded without unjustified delay
· Right 3 : to be provided with information when reporting the crime
· Right 4 : to be referred to services that support victims and have services and support tailored to your needs
· Right 5 : to be provided with information about compensation
· Right 6 : to be provided with information about the investigation and prosecution 
· Right 7 : to make a Victim Personal Statement
· Right 8 : to be given information about the trial, trial process and your role as a witness.” (The Code of Practice for Victims of Crime in England and Wales and supporting public information materials, 2021).

I checked that each point complied with so that I would not fail the victim. The Public Service Centre completed rights 2 and 3. I completed all rights 1 and 4 to 8 so I knew I had not failed the victim’s code. There are more points to the victim’s code, however, these all related the court trial and what happens after court. Throughout the incident, I feel I acted professionally with integrity to enable me to support the victim and to have the best outcome for the case. I took ownership of the incident and kept an open mind. I analysed all of the information and gave support to the victim by offering my advice, referring to victim support and completing all the relevant forms.

Word count :1566









Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay, I will discuss the role I played during a policing incident with an offender and a victim. The incident I will be referring to was a shoplifter who was detained by a security guard. I will be discussing the process of my decision making referring to the National Decision Model (NDM) and my responsibilities under the Criminal Procedure and Investigations Act 1996 and the Data Protection Act 2018.

On the day in question, I was working in my role as a uniformed response officer. The Public Service Centre received a call from a supermarket after a male had attempted to remove a bottle of wine concealed inside his jumper, without making any attempt to pay for the item. This male had become aggressive towards the security guard and he had to be taken to the ground. My colleague and I were both allocated to this call as an emergency response. 

On route to the scene, I had to be aware of unconscious bias to ensure it did not affect my decision-making or my professionalism during the incident. I also had the NDM in the forefront of my mind.” The NDM has six key elements. Each component provides the user with an area for focus and consideration. The element that binds the model together is the Code of Ethics at the centre.” (National Decision Model, 2021). To help me remember each element of the NDM I used the mnemonic CIAPOAR. 


C- Code of Ethics
I – Gather Information and intelligence
A – Assess threat and risk and develop a working strategy
P – Consider Powers and Policy
O- Identify options and contingencies
A – Take action
R – Review what happened

The Code of Ethics consists of ten Standards of Professional Behaviour and nine Policing Principles. These principles are set out as an expectation of how all police officers should behave. Some of these include Honesty, Integrity, Fairness, Confidentiality, Conduct and Equality and Diversity. If police officers stick to these principles, it will encourage the public to get behind the police and increase their confidence that the police are doing the best job possible. 

On arrival, I remained professional and kept my honesty and integrity to allow fairness to the victim and the suspect. The male had calmed down and had been taken to an office at the rear of the store. My colleague and I were taken to the office where the suspect, the security guard and the store manager all were. 

By talking to all parties involved, I had now moved into the next element of the NDM, gather information and intelligence. It was explained to me by the security guard, that the suspect had entered the store alone. He had selected a box of beers and carried this under his arm. He walked to the exit and saw the security guard so turned around and placed the item back on the shelf. The male was then seen to exit the store with no items in his arms but appeared to have something inside his jumper. The security guard stopped this male and lifted the jumper where a bottle of wine fell onto the fall. The suspect became aggressive and was forced to the floor by security until he calmed down. 

I then spoke to the suspect who confirmed that this was true. He was very apologetic and felt terrible by what he had done. As previously talked about in task 2, I had to be aware of the offender behaviours. This could change at any time and would affect my decision-making. Upon police arrival, the suspect was calm and compliant. This meant I had moved onto the third element of the NDM, Assess threat and risk and develop a working strategy.


I took the males details to do checks on our intelligence systems to find out if he was wanted for an offence or a missing person. This is where I moved into the next element of the NDM, Powers and Policies. I had to bear in mind the Criminal Procedure Investigation Act 1996 (CPIA) and the Data Protection Act 2018 (DPA). Firstly, I will look at the CPIA. 


“For the first time, this legislation placed strict duties on investigators to record, retain and then reveal all relevant material gathered during an investigation. Specifically, the rules stated that this included “material that pointed both towards or away from the suspect under investigation.” This change was made to prevent the police from suppressing evidence that did not support their case. It also meant the police had to follow up on inquiries that might exonerate a suspect before trial.” (Record, Retain & Reveal: How Discovery Works in the U.K. System, 2021).

The legislation brought into place the three R’s. Record, Retain and Reveal. This would mean that police officers will have to record all information they gather from any investigation even if it hinders the investigation. This information will then be retained on the police systems for as long as is necessary. All information gathered will then have to be revealed to any defence.

I will now look at the DPA. The DPA and the General Data Protection Regulation (GDPR) replaced the old DPA legislation in 2018. Both of these legislations required all companies and police forces who hold personal information to follow strict rules in managing this information. 

“Whenever a police force processes personal data the law requires that the principles must be complied with, though there are some exemptions which mean in some circumstances parts of the principles do not apply.
A failure to comply with the principles is a breach of the DPA and/or GDPR and may lead to enforcement action by the Information Commissioner.
In simplified form, the principles require:
1. lawfulness, fairness (and transparency in the case of general processing)
2. purpose limitation
3. data minimisation
4. accuracy
5. storage limitation
6. integrity and confidentiality (security).
In addition, police forces must ensure they demonstrate compliance with the six principles.”

Due to the DPA, GDPR and CPIA I had to ensure I followed the rules carefully. When I spoke with all parties involved, I recorded their personal details and their accounts of the incident. I explained the process of taking all their details and how they would be retained for the purpose of this investigation. Whilst conducting checks on the suspect I ensured I stood away from any persons so that they would be unable to see my phone and read any personal details from the screen. All of this ensured I kept in the laws of the DPA, GDPR and CPIA. There are many other powers and policies I needed to follow some include the Human Rights Act 1998 (HRA) and Police and Criminal Evidence Act 1984 (PACE).

Now that I had gathered all the information required, assessed the threat and considered any powers and policies I would now have to Identify options and contingencies. I had three options on how to deal with the suspect. The first would be to use discretion and give a warning to the male. The second option would be to arrest the male. The third option was to deal with the theft by means of Restorative Justice (RJ). 

“Restorative justice (RJ) has been defined as a process through which parties with a stake in a specific offence collectively resolve how to deal with the aftermath of the offence and its implications for the future. RJ can take the form of victim-offender mediation either through direct contact between the offender and victim or indirect communication involving third parties. It can also involve restitution or reparation where this is agreed between offenders and their victims.” (Restorative Justice | The Crown Prosecution Service, 2021).


After considering the options, I took action. Due to the suspect having no recent convictions for any like offences of theft, this was the option I decided would be the best way to deal with the incident. This was discussed with both the store manager and the suspect. Both agreed and signed my electronic pocket notebook (EPNB) to this effect. The suspect apologised again for his behaviour and stated that it would not happen again. The store manager explained to me that he due to this incident the suspect would now be banned from the store and surrounding areas. I explained this to the suspect and he accepted this decision and signed the stores paper work. My colleague and I escorted the male out of the store and told him to leave the area. 

After leaving the store, I reviewed the incident on what went well and how could I improve. I felt the process of the RJ went really well. This I believe was the best option as the store had retrieved the items and made no loss. The suspect was apologetic and remorseful for what he had done. The store were not willing to attend court regarding this incident. Due to this RJ was the best approach. I feel the one area I could have improved on during this incident was to try communicating the options a bit more clear to the store manager; however, it appeared he had already made his mind up on what he wanted to do prior to my colleague and me arriving at the store. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

Conflict management







	This will be achieved by attending more calls and practicing it in real life situations. With the likes of pubs and clubs now starting to reopen this is likely to happen when I have to work on Swansea after dark on Wind Street, Swansea. 
	My colleagues will be able to provide support. I know if I am ever stuck and feel I require a bit of extra training I could speak with my sergeant and see about placing my on a training course.
	I would give myself 2-3 months. Some pubs have reopened but due to government guidelines they are only allowed to have customers outside. On 17th May pubs, clubs and restaurants are allowed customers inside. This will most likely create a larger amount of alcohol related offences in and around the city centre. 

	

Suspect Interviewing









	This again is something that will come with practice. So far I have managed to complete two suspect interviews. This has given me some grounding however there is a lot of improvement I could learn. This will be achieved by completing more interviews myself and if a colleague is conducting an interview, I may be able to sit in and watch to see how they conduct their interviews to give me ideas. 
	This again will be colleagues and my sergeant. It is potential that my colleagues could set up a fake interview between ourselves to give me practice. I would also be able to get feedback from them in areas I could improve on. I could also speak with officers in the HUB. I could book my HUB attachment to try helping me improve.
	I would give myself a timescale of 4 months. This is because it is not often that we will interview a suspect. 4 months will give me time to deal with several incidents and the potential to interview several suspects.

	

Handcuffing










	This will be achieved by practicing. I can practice in real life scenarios where I have to arrest someone. I can also practice on colleagues and family.
	Again, colleagues and my sergeant can give me support. If I need any further help, I know I will be able to contact one of the trainers who deliver Officer Safety Training (OST). They were happy to provide extra help to anyone who struggled and 
	I will give myself a timeline of 1-2 months. This is because it is a major part of policing. Not only to protect colleagues and myself but to protect the person arrested and any members of the public. 
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ L.PITSON _ _ (Learner - Electronic signature or type name)

Date: _ 16/05/2021 _
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