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INTRODUCTION

According to ( Scottish Government and the Scottish centre for health wor-
king lives,2012) employability is the association of elements and tasks,which
Allow persons to improve in order to obtain a job position, to keep the job and
to progress inside the company.
Today, businesses are looking for the perfect profil, someone who are able to adapt 
in different situations.
First for all, the futur employee have to be qualify with work experience and
 references.
The employer can use a job description which reveal the essential obligations,
responsabilities, job duties and skills need to peform a specific role.
In adding a person specificatIon.
Which describ the applicant experience,skills, qualifications and differents 
knowledge the employee must have to accomplish the job duties.







THE PURPOSE OF A jOB DESCRIPTION
According to ( Cepleaski,2013) the purpose of a job description is to guarantee
That you recruit the right candidate for the right job.
The purpose of a job desciption is used by the employers in objective to get the 
Right person for the position required.
This document contains different data relating au job, job title, job location,
Functions, job duties, responsabilities and other.
Say ( Wolfe,2017) it is important to have a writting job description, before an
Interview because all written informations will preserve your company and 
Your staff.


A PERSON SPECIFICATION
Company name: Makari de suisse London
Job title: Beauty Consultant

	Critaria
	Essential
	Desirable

	Qualifications
	Level 3 Beauty therapist
	 An experience in retail,
Sales or customer services 


	Skills and competencies



	Excellent People sKills
Good at selling
Handle transactions
Excellent communication
Skills


	Advertising

	Knowledge
	Sale and marketing skills



	Dermatology

	Previous experience
	Minimum 2 years experie
nces in sale and beauty sect 


	


	Experience required





	Able to stay on feet long 
Hours
Ability to maintain the shop
Clean


	
Ability to work under pressure




	Personal qualities



	Polite, sociable


	Friendly





















A BEAUTY CONSULTANT CV 
Professional Summary
Experienced and enthusiastic Beauty Consultant with 7 years of experience and a natu
ral passion for beauty therapy.Spcialised in skin care, cosmetology, dermatology and 
Marketing.I have a background customers service, my priority is alwayse to understand
The neeeds of customers.

Core Qualifications
· Level 3 in Beauty Therapy
· Level 4 in Commerce

Key Skills
· Experiences in beauty treatment, body treatment,acneic treatment
· A wide knowledge in beauty products
· Some knowledge in advertising

Experience
· Beauty therapist and makeup artist 
· Beauty therapist mobile

July 2017- present
· Working for Makari company as Beauty Consultant
· Advertising the business
· Selling products
· Building relationship with customers

June 2016- July 2017
· Beauty therapist mobile
· Skin treatment
· Waxing,manicure,pedicure
· Sales

May 2015-June 2016
· Beauty Advisor
· Promote products online
· Advising customers by phone
· Selling products

Education
Diploma in Beauty Therapy-Pigier college 2008 to 2011, level 3 
Nail Technician certification - Alexandro
Diploma of Commerce-2004 to 2008, level 3
References
References are available on request.
TEAM WORKING AND PROBLEM SOLVING

Situation:
We are working in makari beauty centre,
The problem is we dont have enough staff , we are only 2 Consultants.

Task:
My workcoellegue would like to change her day off which is actually Monday.
She want to change for Friday

Action:
We know Friday is normally a busy day, but we know as well the shop start to
Be busy 2pm until 7pm.
The manager have decided to allow her to have Friday morning off.

Result:
My workcoellegue will be off Friday morning will start at 1pm
All staff have agreed with the decision.

Conclusion
Employability is the ability to respond to differents tasks which allow 
[bookmark: _GoBack]The employees to have access to a job which feet them.
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