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	STUDENT ID No.: 2319874

	DRAFT RESEARCH TITLE QUESTION:

The impact of Frontline Policing on Mental Health and Interpersonal Relationships. 

INTRODUCTION:

Frontline policing will commonly expose frontline officers to a number of occupational stressors, with these being traumatic incidents, violence, administrative pressure and shift work. These stressors can lead to profound effects on officers mental health both in the workplace and on the relationships with officers family, colleagues and friends.  

There is a substantial amount of research and literature on post-traumatic stress disorder and the occupational stress within the role of policing, including research by Valazquez and Hernandez (2019) who claim that first responders have identified the main individuals likely to be exposed to repeated occupational stressors, however, much less is known about the link between the exposure of frontline policing and the officers relationships. 

According to Gachter, Savage & Torgler (2011) social capital, which they define as the “strength of social networks and support” has been found to ease or in some cases, mitigate the negative effects of psychological strain felt by frontline officers. Previous studies have found that a higher social capital and strong social networks can aid in limiting the impacts of occupational stressors

Understanding the link is essential to build effective mental health interventions and policies that can support both frontline officers and as a result their social networks. 



	SUMMARY OF RESEARCH OBJECTIVES: 

This study aims to investigate how frontline policing can have a profound effect on both an officers mental health and the personal relationships of those officers and their friends and family and thus look to identify any possible means of mitigating or limiting those effects.

This research looks to ask the following questions –

1. What is the association between frontline exposures and mental health outcomes?

Investigating the link between occupational stressors is essential to this research as the current culture of policing will often normalise the exposure to trauma within the frontline role, this can at times, lead to sufferers attempting to mask any mental health issues. Further research into this will help to provide evidence on the topic of research and advise organisations on the best way to identify, prioritise and ultimately help those who may be suffering in silence.

2. How do changes in mental health effect the relationship outcomes of officers?
 
Mental health within policing does not only effect or exist within the officer alone, but it will also almost always have spillover that will directly impact those closest to that officer, families friends and partners. High job stress will often cause decreased communication and emotional availability. Further research on this can offer to identify interventions to combat the spillover rather than combat the symptoms alone. 

3. Which individual and organisational factors can moderate these relationships?

There is a clear need for the identification of both the individual and organisational factors that can strengthen and weaken relationships of frontline officers. The individual factors seek to help officers personally process the stress in a way that limits the effects on their interpersonal relationships. On the other hand, improved organisational factors such as a supportive leadership and access to supportive services can make the personal process far easier with the support behind them.


	LITERATURE REVIEW:

The effects of frontline policing on interpersonal relationships and family outcomes often receives attention within existing research and literature, however the topic is not fully tested. There are many studies whereby the link between officers personal relationships with fellow officers and stressors of the job have been researched, including but not limited to Schantz, Coxe & Bruk-Lee (2021), Sherwood et. al (2019) and Gachter & Torgler (2011). The above, among other tend to lean it to link between occupational stress and relationships with fellow officers rather than social capital from outside factors for example, the officers family’s. 

Often mentioned within existing research is the JD-R model (Job Demands – Resources model), this model can be described as a theoretical framework that allows aspects of a job to characterised. According to Bakker and Demerouti (2007), job demands are aspects of a job described as needing continued effort and often result in substantial psychological and physical costs, whereas job resources are aspects that can result in the reduction of job demands and ultimately help to accomplish job goals and allow development. 

When linked to frontline policing, the JD-R model offers to highlight the role of social capital as a resource and protective component from emotional and psychological strain. Santa Maria et. al. claim that within a study conducted with German police officers, resources including social support and shared values of colleagues and positive leadership relationships acted to buffer the negative strains on officers such as workload, shift patterns and high stress environments. 

Current research conducted on this topic shows that officers with positive personal relationships within their organisation have a greater chance of mitigating the negative demands placed upon them. This research will look to expand that theory based on officers personal relationships outside of the organisation and how these relationships, combined with those outside of the work environment can offer to enhance that mitigating effect.              


	SUMMARY OF RESEARCH –SURVEY METHOD: 

This research will look to offer a questionnaire to a number of serving police officers as a way of gathering an insight into the effects of mental health outcomes, and interpersonal relationship dynamics, however, these topics can be both complex and unique to each officer. 

Therefore, as well as a questionnaire, the survey sent to those officers will also include a space for free writing in which the officers can provide they’re thoughts and feelings in their own words. The quantitative method alone can show links between the topics however alone, will struggle to really show how deeply it effects each officer. This researcher feels that giving each participant the opportunity to provide their experience in their own words will likely enrich the research as a whole.     



	SUMMARY OF SAMPLING FRAMEWORK:

The objectives of the questions mentioned above enable this researcher to quantify the associations between frontline exposures and mental health via data collection from serving police officers, which will be collected through force communications. Data and opinions from a sample of 20 frontline police officers with varying length of service and rank will be sought for this research with the inclusion criteria being those with at least 6 months service. 

This research will also seek to gain data from 20 officers that are currently on desk based roles, the reason for this would be to gain valuable insight into the current difference in mental health between officers who are desk based and those on the frontline. 

There will then be the opportunity to assess the role of mental health on relationship outcomes for the officers involved and from that data this research will be able to identify any factors that can strengthen or weaken the effects.

From the collected data, evidence based recommendations can be made for changes or implantation of both policies and interventions to protect the mental health and strengthen the interpersonal relationships of officers currently serving on the frontline and those that will serve in the future


	ETHICAL ISSUES: 

This research has the potential to expose the participants to a number of distressing topics that could bring back memories of negative situations. 

As a result, this researcher will attempt to employ a number of safeguards which would include ethical approval sought from the university itself by way of an ethics form. 

This researcher will require informed consent prior to participation offer the right to withdraw from participation at any point during the research. 

Upon conclusion of the research and upon request this researcher will signpost participants to mental health support for both the participants and their families.

As well as complete anonymity throughout the research and after.   


	TIME SCALE: 

Months 1 - 2 - Ethics form & Proposal 
Months 3 - 4 - Literature review
Months 5 - 7 - Methodology & Result analysis
Months 8 - 9 - Findings and conclusion
Months 10 - Final Dissertation project 
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