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Every organization has a set of ethical principles that direct its actions and decision-making in order to maximize production and uphold its good name. By abiding by laws and standards, ethical behavior makes sure that employees do their task honestly, morally, and in line with organizational objectives.
In order to develop the inner powers and abilities of the group and the person for any purpose, work ethic is the dedication of the intellectual, emotional, and physical energies of the person or group to a collective concept (Kate Moss et al. 2020).
Everything from employee ethics to business morale and service will be determined by the guiding ideas a manager uses to run his organization. The legal position of a business organization controlled by well-known billionaires like Steve Wynn and Harvey Weinstein, who have struggled with severe legal and PR issues due to sexual misbehavior scandals, can also be greatly impacted by professional ethics (Kate Moss et al. 2020). Similarly, it is important to maintain professional standards within police service and for this the standardization is discussed below:
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The Professional Standards Department (PSDS) constantly plays a crucial role in upholding trust and confidence as well as handling misbehavior and complaints, conducting investigations, and carrying out anti-corruption initiatives in a prompt and efficient manner (College of Policing, 2014). 
· Counter –corruption.
· Vetting.
· Complaints and misconduct.
· Governance.

To assist in risk identification, assessment, and management, the police force needs to do this.
People who work for the police service such as advisors, include freelancers, partner agencies, and volunteer, as well as individuals who seek to join the police force, are always required to go through this screening process.
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In order to oversee and manage other police services and provide professional, unbiased, and efficient policing services, the police officer is governed by the principles of professional behavior. By exercising strong leadership and dealing with behavior that has fallen short of these standards in an appropriate manner, such as management action and disciplinary procedure, they have a responsibility to uphold norms of professional behavior.
For police officers to uphold the highest professional standards, they need access to increased training opportunities, a better status, pay and benefits, equipment, and managerial support. Police personnel are entitled to full assistance from the police department (MacVean et al, 2013).
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Any police officer or member of the staff who makes a false, deceptive, or incorrect oral or written declaration or entry in a record or document related to a police action does not do so knowingly. The impartiality of police personnel has never been compromised.
Police officers are honest and behave with integrity. They do not falsify information or misuse their authority.
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For anyone who works in police in England and Wales, the Code of Ethics represents a first. It lays forth the values and expectations for conduct that we have of police officers. It applies to everyone involved in law enforcement, including warranted officers, staff members, volunteers, and others hired by a police department.
As a profession, we the police is ought to support everyone. The members of other well-established professions are kept up-to-date on the skills and information required to carry out their duties. A defined structure of ongoing professional development, accreditation for certain jobs, and a code of conduct or proper behavior are commonplace in these professions (Westmarland et al, 2018).
However, police work has not always adhered to all characteristics of a profession. Therefore, the code of ethics defines the rules and guidelines for maintaining professional standards within the police service
The code of ethics that the college of police published in 2014 demonstrates its function as a professional policing organization. It demonstrates the highest possible ethical standards for anyone who works in the police department. We can see the ideals and norms that the police are proud of as well as the supporting, constructive, everyday decision-making framework in this ethical code of conduct. Together with the police, we must assume responsibility, apply professional judgement, and provide everyone in policing the authority they need to make the best decisions and act morally (MacVean et al, 2013).
However, the Rule of Ethics' application goes beyond its formal status as a code of conduct. Every person employed in police is expected by the public and the professional organization to adhere to the Code of Ethics. This comprises all persons employed on a comprehensive, part-time, temporary, contractual, regular, interim, or volunteer basis. It also covers any other police groups that fall beyond the purview of the Code as a code of practice as well as those forces that are not financed by the Home Office (College of Policing, 2014).
In the light of code of ethics, it is important that as a police officer, member of the police staff or other person working for the police service you must keep in your mind at all the time that the police expect you to maintain the highest standards of behavior. You must, therefore always think about now a member of the public may regard your behavior whether on or off duty.
A police officer is bound to ask himself whether a particular decision, action or omission might result in member of the public losing trust and confidence in the policing profession. This is overall good for the police and public in general and that is why it is important (Westmarland et al, 2018).
A little deed may have deeper significance. The code states that activities as a police officer working with a collaborative team will probably be perceived on three different levels; First, as a police officer in general, and second, as the police agency you represent, individually (MacVean et al, 2013).
Keeping in mind that your most basic actions or lack thereof speak to your standards of credibility at each of these 3 levels is crucial right now. Police personnel and police commanders who can build community trust via their moral courage are vital assets as our country battles with the present tense condition of police-community relationships. Those incapable of doing so are a liability (Westmarland et al, 2018).
In the end, it comes down to whether or not we choose to live our own lives and how we see others' lives.
Leaders must be prepared to think about how they define integrity and how they want to be judged on it. Living with integrity is difficult, but it is a crucial quality of a noble, successful leader (College of Policing, 2014). 
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As per the standard of Professional Behavior in Policing a police officer must act such a manner as to preserve the confidence and consideration that his duties require. Here are some responsibilities to show the professional behavior the police and they shows and try their best to do well are:
• A law enforcement officer must state that it is against the law to use abusive, profane, or indecent language.
• Failing or refusing to present valid identity.
• Act or speak in a way that is offensive because of someone's race, color, sex, gender, political affiliation, language, age, socioeconomic position, pregnancy, ethics, or country of origin.
• Approach everyone with confidence, politeness, and respect.
• In his interactions with the public, a police officer must abstain from any form of abuse of power.
• A police officer must carry out his or her duties honorably.
• A police officer must use caution and good judgement while deploying a firearm or other equipment, and they must respect the rights of anybody in their care.
The law enforcement officer is a representation of the state's involvement in civil society (MacVean et al, 2013).
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Ethical and moral decisions are a big part of the job a police officer has, Fortunately, over the past several years the job of policing has become more professionalized and the requirements to hold the job as a police officer has been increased but these steps have served to make the officers on the streets more aware of the issue of morals and ethics. This training as shown to be very valuable to the officer, the department and the community the police have sworn to protect.
As a police officer the first fundamental is to serve the community, to protect the innocent against the deception, the weak against oppression or intimidation and the peaceful against violence or disorder and as a police officer we always respect the constitutional rights of all the liberty, equality and justice. The standards of policing and codes of ethics is a vital document that governs such activities and becomes a guide for police officers from time to time.
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