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Contributing to Resourcing and Talent Planning

Be able to review and evaluate an organisation’s approach to talent planning.

Assess how and to what extent the organisation undertakes workforce and 	talent planning

Workforce planning is a process undertaken by Senior Management in conjunction with HR considering the current skill set of the workforce, identifying skills gaps in order to meet future workforce requirements and implementing solutions enabling an organisation to meet its overall objectives and strategic plan for the future, CIPD (2021).

Within Swansea Council, Resourcing and Talent Management is incorporated within the Organisational Development Strategy (EV1).  One of the four aims identified within the Strategy is ‘developing future people’, with all four aims supporting a whole system approach in conjunction with other strategies and implementation plans within the Authority.

Whilst the OD Strategy outlines a formal approach to such activities, is was clear following a discussion with the Project Officer (EV2), that this may not be reflected in practice.  It seems that due to the different personalities within the Corporate Management Team, there have been barriers in achieving a corporate approach.

The HR Department are required to engage Departments in undertaking workforce/succession planning activities however, due to the Pandemic, the priorities within Swansea Council have changed and therefore staff resources have been utilised in order to ensure continued support to the people of Swansea.  An example of which being an increase in resourcing requirements with the creation of a Track, Trace and Protect (TTP) Contact Centre which the Council were tasked with setting up within a tight timescale.  Communications were issued by the Deputy Chief Executive (EV3) requesting for HR to engage with Managers to consider redeployment of staff as a priority with the challenge of no additional budget.

Unfortunately, due to the challenges each Department was facing, the ability to redeploy staff was limited which resulted in a recruitment campaign being conducted by HR in order to meet the requirements as set out by the Corporate Management Team.  Due to the limited resources within HR, we were instructed to prioritise the interview process and as such created interview scripts to ensure consistency across the team, an example can be seen within (EV4).  This process was proven successful and the efforts of the HR Team was acknowledged through the Principal HR & OD Business Partner (EV5).

During recent weeks, the Education Department has engaged in discussions with HR regarding Workforce Planning activities (EV7).  From the outset, we ensured to utilise the expertise of the Project Officer and involved her within discussions.  Workforce Planning Data has been analysed by the Project Officer for consideration in readiness to form the discussions for future workshops (EV6).

It has been acknowledged that there are individuals undertake crucial roles within the Service and due to budget savings over previous years, there has been a lack of succession planning in ensuring required skills of the future workforce (EV7).  This evidences that the Education Department are in a position whereby they can reflect on the impact of the Pandemic and consider future requirements in order to meeting individual, service and organisational objectives.


Analyse internal and external information relating to the organisation’s future people and skills needs and the availability of talent.

Internal Considerations
On consideration of the internal information within Swansea Council relating to the future workforce requirements, it was confirmed by the Project Officer (EV8) that Swansea do not hold such specific data however, there are a number of resources available to support the Organisation in undertaking effective Resources and Talent Management activities (EV10).

Due to the diverse nature of Swansea Council and the impact as a result of the pandemic, many departments face challenges in considering longer term requirements of the workforce as their priority continues to focus on the current needs of the workforce and services delivered to the people of Swansea.

However, in light of the Pandemic, the Deputy Chief Executive has communicated a 5 year Recovery Plan (EV9), detailing 8 priorities, one of which being ‘Workforce Skills for the Future’.  This incorporating workforce planning, staff wellbeing as a result of the pandemic and identifying learning and development opportunities.

The Recovery Plan focuses on both the short and longer term planning, having a strategic approach to succession planning ensuring the future workforce meets Organisational Objectives, (EV9).  This planning approach is in line with (CIPD, 2020) stating workforce planning can be linked to both short and longer term planning processes.  Short term planning ensures the correct number of people with the relevant skill set are undertaking roles effectively to meet day to day operational requirements.  Whereas longer term planning links to talent planning/succession planning providing a clear understanding of the future workforce.

With regard to the workforce planning data available to Senior Managers, whilst there is no central database to capture such data, a strategic overview is available (EV6) to assist Management in undertaking effective resource and talent planning activities.  The data will enable the Department to undertake succession planning in identifying and developing aspiring managers and individuals to fill business critical roles following the departure of substantive post holders, (CIPD, 2020).  This is currently being utilised within Education enabling them to identify skills gaps within the current workforce and future needs in order for them to consider longer term planning (EV7).

External Considerations
With regard to external information, in order to consider the appropriate methods of attracting the future workforce, it is important to understand how labour markets are continuously evolving, resulting in a competitive market for organisations to be recognised as an ‘attractive’ employer, (Woodhams, 2016).

Swansea Council published their Economic Profile (EV11) dated November 2020 providing a statistical overview of the local labour market.  The data suggests that employment rates in Swansea are lower that the Wales average however, a large proportion of Swansea population is students which has an impact on the employment rates.  Therefore, when consider the availability of future talent, the Council need to consider the most effective method of reaching prospective and current employers.  The current recruitment methods are detailed within (EV12) however, there are specific roles which may require an alternative method e.g. Headteacher and Deputy Headteacher vacancies must be advertised nationally.

Swansea Council also consider unemployment rates (EV11) with the commitment of tackling economic inactivity in Swansea therefore, are committed to support applicants who are registered with specific projects including Workways Plus, and meet the essential criteria of the role will be guaranteed an interview (EV13).

When considering the skills required for the future, Swansea Council can consider the qualification data available within (EV11).  During the last 5 years, there has been a rise in the proportion of working age people in Swansea being qualified to a degree level or equivalent with the number of residents with no qualification reduced.  This data could be utilised when determining the appropriate levels of qualification for roles and the most effective recruitment method in order to attract the right calibre of candidates i.e. do they need to change strategy in order to attract people outside of Swansea.

In order for Organisations to meet business objections regarding the future workforce, it is important to consider both internal and external information in order to effectively attract, recruit, develop and retain talent, (HR Daily Advisor, 2018).

Assess the extent to which the current organisational planning activities are addressing potential needs.

Effectively, Workforce Planning is about having the right people, in the right place, at the right time with the right skills at the right cost, CIPD (2021).

Whilst the importance of developing future people is recognised (EV1), unfortunately due to the reasons outlined above there have been challenges in bringing effective planning processes into fruition.  However, in light of the Recovery Plan (EV9) hopefully the Strategic ‘buy in’ will influence the implementation of effective resources and talent planning activities.

As acknowledged previously, the Pandemic has impacted Departments across the Council however, as reflected during discussions with the Education Department (EV7), at the appropriate time, Senior Managers will have an opportunity to reflect on the challenges during the Pandemic and consider the skills required for the future.

The approach with Education is to conduct a workshop with the Senior Leadership Board, providing an overview of Workforce Planning and engaging a thought process to achieve the required outcome (EV15).  This in addition to the workforce data (EV6) and guidance (EV10) will allow Senior Managers to reflect on their current workforce, identify the skills gaps and consider learning and develop opportunities both within the short and longer term planning.

As outlined above, the Authority were tasked with setting up a TTP Contact Centre which initially didn’t achieve the necessary outcomes via the redeployment of staff however, by utilising the HR Team who were recognised as having the necessary knowledge and skills in accordance with the Recruitment and Selection Policy (EV14) to undertake an effective, prompt recruitment campaign, the Teams were established and subsequently addressed the requirements of the Service, the success of which was acknowledged within, (EV5).

One of the main aims within the OD Strategy (EV1) is ‘Develop Future People’, this linked with ‘Workforce Skills for the Future’ within the Recovery Plan (EV9) evidences that Swansea Council recognise people as an important asset to the Council and are crucial to the success of the Future Council vision.  This now being a priority for the future with Strategic Management involvement from the outset, this being in line with best practice (CIPD, 2020) stating the importance of Senior Managers engaging in the whole process and consider it as a top priority.



Be able to recommend ways to improve an organisation’s approach to talent planning

(CIPD, 2020) identifies 6 main areas of Talent Management being attraction, identification, development, engagement, retention and deployment, all of which I believe are incorporated within Swansea Council Strategies.  However, in order for these to become into fruition I would advise Departments to engage with Strategic Management and HR in undertaking effective Resources and Talent Planning activities which will meet the requirements of the workforce in line with Organisational objectives.

It is clear that Swansea Council have various resources available to guide and support managers in undertaken planning activities (EV10) however, it would seem that these are currently not utilised effectively. Therefore, going forward it is recommended for Managers to utilise the expertise within HR, signposted to the guidance and toolkits available.  This would be reflective of the current practice being undertaken within the Education Department.

The workforce data, if used effectively, is vital information in enabling Managers to undertake a strategic analysis in order to conduct talent planning activities.  Within Education, there are a number of statutory posts and as such the data available (EV6) will enable the development of individuals in order to fulfil crucial roles in the future.  This approach being line with (CIPD, 2020) who detail the effectiveness of utilising workforce data within undertaking succession planning.

Based on the current unemployment rates within Swansea (EV11), it would seem that future employment opportunities would be attracted to these groups and as such, it is recommended that the current Recruitment and Selection policy (EV14) may need to be reviewed in order to reach the required audience and attract both current and prospective employees.

In order to identify an appropriate recruitment method in advertising a job, Organisations should consider the nature of the role and the methods to attract the right calibre of candidates both internal and within the external labour market along with potential cost implications (Woodhams, 2016).

The recommendations detailed above will incorporate the whole workforce providing opportunities to develop employees and identify critical roles throughout the organisation, not limited to managerial roles which is detailed as by (CIPD, 2020).



Be able to contribute to people resourcing activities

The role of HR is ever evolving and as such the HR & OD Team continuously seek to review and improve processes in order to advise and support the Organisation, one of which being the Redeployment Process.

The Redeployment Policy (EV17) within Swansea Council, provides opportunities to employees should they find themselves ‘at risk’ or redundancy.  The process has always proven successful with HR being heavily involved in providing documentation to employees and managers throughout the process.  Following a restructure within HR, the resources to support such process were limited and as such we had to consider options in relation to streamlining the process, detail of which are include within (EV18).

Initial discussion were instigated by the Principal HR Business Partner confirming myself and the Lead Officer with the requirement to provide updates to the Team and undertake testing and implementation of the system (EV19).

The roles of each member of the Project Team are confirmed within (EV20) along with a communication log which evidences the types of action points following such meeting.  A number of meetings took place over a pro longed period of time to ensure the effectiveness of the process.

Part of my role was to ensure effective communication to the relevant Stakeholders, undertake testing, produce guidance documents and provide training to staff who would be required to input data onto the new system.

Details of the testing process can be seen within (EV21, EV22) which evidences that the system complied with the procedures as set out within the Redeployment Policy.  This was vital in ensuring redeployees continued to be provided with the opportunities as part of the process.  In addition, it was also important for Managers to understand the automatic notifications they would receive should a redeployee apply for a vacancy within their Department and the requirement to justify reasons as to why they may not be considered for the post.

I provided communication documents and requested for the HR Team to issue to both staff and managers advising them of the changes in relation to the Vacancy/Redeployment process (EV23).

The Redeployment process seeks to avoid a redundancy and as such, if any redeployment process is unsuccessful, it may result in an employee being in a redundancy situation.  Therefore, it was vital for me to ensure that the system was directly aligned to the procedures as set out within the Redeployment ensuring every opportunity is provided.

According to (Personnel Today, 2005) the most important factor in any redundancy process is to ensure a fair and reasonable process therefore, if the redundancy was deemed unfair as a result of the redeployment process, evidence would be required from the system which had to be a considering factor.

The role of HR is ever evolving and as such the HR & OD Team continuously seek to review and improve processes in order to advise and support the Organisation, one of which being the Redeployment Process.

The Redeployment Policy (EV17), provides opportunities to employees should they be in a potential redundancy situation.  Redeployment has always proven successful with HR providing advice and support to both Managers and Employees throughout the process.  Historically, the documentation provided to employees e.g. Job Descriptions/Vacancies have been via the HR Team however, following a restructure within HR, the resources to support such process were limited and as such options were considered in relation to streamlining the process, detail of which are include within (EV18).

Initial discussions were instigated by the Principal HR Business Partner confirming myself as the Lead Business Partner in planning, preparing and implementing the new system.  I was required to undertake testing, provide guidance documents and update the Team as necessary (EV19).

The roles of each member of the Project Team are confirmed within (EV20) along with a communication log which evidences the types of action points following such meeting.  A number of meetings took place over a pro longed period of time to ensure the system incorporated the required data and was effective in providing the required information to both managers and employees.

In addition to the HR Team, it was vital for me to engage Digital Services in order to ensure the system was fit for purpose.  I was allocated two Officer for support to which I built a good working relationship with continuous correspondence via email or meetings to discuss any queries that arose and work to find solutions (EV24).  This approach was proven successful and the support was invaluable in implementing the new system.

Details of the testing process can be seen within (EV21, EV22) which evidences that the system complied with the procedures as set out within the Redeployment Policy.  This was vital in ensuring redeployees continued to be provided with the opportunities as part of the process.  The Redeployment process seeks to avoid a redundancy and as such, if any redeployment process is unsuccessful, it may result in an employee being in a redundancy situation.  Therefore, it was vital for me to ensure that the system was directly aligned to the procedures as set out within the Redeployment Policy (EV17).

According to (Personnel Today, 2005) the most important factor in any redundancy process is to ensure a fair and reasonable process therefore, if the redundancy was deemed unfair as a result of the redeployment process, evidence would be required from the system which had to be a considering factor.

Part of my role was to ensure effective communication to the relevant Stakeholders including:
· Employees
· Managers
· Employee Services
· Trade Unions
All of which I ensured engagement at the appropriate time during the process.  I produced guidance (EV25) and provide training to staff who would be required to input data onto the new system.  I provided communication documents and requested for the HR Team to issue to both staff and managers advising them of the changes in relation to the Vacancy/Redeployment process (EV23).  I also attended a Trade Union meeting to explain the new process and issued subsequent communications to ensure they had a thorough understanding of how employees would continue to be supported (EV26).

My role from the outset was to consider ways to streamline the redeployment process with a more efficient way of providing employees and managers with the relevant information.  Due to the various factors for consideration as outlined above, it was somewhat challenging however, I feel through the efforts and dedication from all involved the portal was implemented in March 2019 and is now fully embedded into the Redeployment process.  This has been confirmed by the Principle HR & OD Business Partner (EV27), who initially tasked me with the change process.

On reflection, due to the requirement of implementing the new system in addition to undertaking my day to day role as HR Business Partner, I believe it would have been beneficial to utilise my time more effectively in order to achieve the required objectives within a timely manner.  There were a number of barriers I was faced with however, due to commitments of other, the people resources available were limited and as such, I could have recommended for a specific day to be committed to working on the new system.

I continued to provide progress updates to the Principle HR Business Partners and confirmed the ‘go live’ date.  An acknowledgement email was received (EV28) which evidences the efforts of myself and the Training Officer.

I believe I engaged with the appropriate Stakeholders and ensured they were communicated with effectively (EV23, EV25, EV26), this enabled a smooth transition into the new process.

The witness statement provided (EV28) confirms my role in leading the implementation of the project, liaising with relevant Stakeholders in ensuring the Portal was fit for purpose and the requirement of quality assurance following successful implementation.
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Notes on candidate evidence matrices

Candidates should be encouraged to develop a matrix indicating how their evidence relates to each unit/module and learning outcomes/assessment criteria. This helps advisors and assessors to support candidates to draw links between units and encourage cross-referencing and the possible multi-use of evidence.

Evidence matrices can be developed using the unit/module and learning outcomes/assessment criteria, giving candidates an opportunity to link their evidence to each outcome. 

Another approach is to have a more generic form where candidates list evidence and tick relevant boxes to show coverage.

Whatever approach is employed candidates should be encouraged to complete these forms themselves and not expect assessors to do this for them.
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Organisational Development (OD) 



Strategy Aspirations 2017-22




1.0 Strategic Context


1.1 The Council’s workforce is one of the most important elements in service delivery. Welsh Councils employ 140,000 people, which means 1 in 9 of the total Welsh workforce is directly employed in delivering services that communities need. A Welsh Local Government Association (WLGA) workforce spokesman said recently:


“The sustainability of public services is identified by the sustainability of the workforce delivering them”


This concept of a sustainable workforce is the keystone of this OD strategy. Only a sustainable workforce approach can deliver the aspirations and well-being objectives in the Swansea Council Corporate Plan. This strategy delivers particularly on the Transformation & Future Council priority within the Corporate Plan.


1.2 The external environment continues to be volatile and uncertain, exerting both positive and negative influences, with the potential to affect the Council’s organisational development. Key areas include:

· Continuous or perma-austerity, meaning staff and managers have to continually innovate to meet rising demand for services, thinking commercially and digitally about how to deliver, commission and fund services

· The importance of sustainable local communities, which has seen a significant increase in community ownership and the need to develop services in partnership with residents. Staff, managers and councillors are using a holistic approach now more than ever

· Workforce integration and movement across sectors as the Social Services and Well-being Act (SSWBA) brings community health services staff together and as staff move between public / third sectors and higher education organisations in Swansea

· Agile working practices are growing and an agile culture is developing which has an impact on leadership and management styles

· Local government reform (LGR) and the drive towards regional and shared services with partners’ means different ways of working and delivering services, in some cases new governance models such as joint ventures or arm’s length companies. This is leading to a rise in generic cross-sector skills not just techno-professional competence and greater matrix working across teams

· The need for transformational leadership skills to embrace change and deliver on the Council’s priorities at pace

· Emerging new technologies and the drive towards digital, embracing and interpreting these changes into innovative new ways of working and delivering projects. This includes growing business intelligence capability to inform decision-making. This also has brought a heightened emphasis on data management and security

· The success of the City Deal which is driving new ways of thinking, governance models, new relationships and networks, and driving innovative solutions for the City.


1.3 Current Capabilities and the Gap


1.3.1 The Council’s current OD function is small and focused primarily on generic business support training and learning courses. Training and learning activity and budgets are mainly dispersed across Directorates, with little corporate co-ordination or visibility. Training and learning for Social Services has recently moved into the corporate OD function and significant change is taking place to ensure the future model for Social Services training is sustainable and effective. 



1.3.2 Incremental progress is being made around OD however, this strategy aims to significantly accelerate the pace and scale of OD projects and transform the way of working. 

Examples of existing projects include:

· The Innovation Community, which comprises staff from across the Council. Projects have already delivered positive results for both staff and the organisation. Further work is needed to engage more staff from across all services and grow the community. A review is underway with recommendations due in November 2017

· Talent management capability is growing as new digital solutions are released, including business intelligence and toolkits to support managers. Corporate information needs improving. A rewards and recognition project is underway.

· Workforce planning is now embedded as part of the service planning process however, despite some good practice examples it lacks maturity and consistency Council wide

· The Sustainable Swansea – Fit for the Future (SSFFF) programme is well established. It has delivered significant change and contributed to £48m of savings across the organisation. The programme is reviewed and updated annually. The programme currently has three areas of focus: Transformation, Digital, and Future Council. This strategy forms part of the Future Council programme of work

· A role description for the Swansea Manager has been developed and agreed with a greater emphasis on generic leadership and management skills. However this needs further work to fully embed across the Council and further into other roles, not only management

· The Change Plan was developed and agreed in 2015 and has been partially delivered. This needs to be reviewed on an annual basis alongside SSFFF and updated accordingly

· The agile working programme has been very successful and will continue to roll out further. The programme is driving new behaviours, management and leadership styles and pushing out new digital skills to staff and Councillors

· The Apprenticeship and Traineeship Scheme has been very successful and will continue to roll out further across Directorates

· The Councillor Induction programme is being expanded and developed with Members seeing a significant increase in training and learning over the past twelve months, especially with regards to digital skills and the handling of data.


1.3.3 This strategy has a five year focus, however, there are gaps and risks emerging for Swansea Council which this strategy seeks to align:


1. The age profile of the current workforce. 40% of the organisation (excluding schools) is aged over 50, whilst over 60% are over 45

2. Leadership and management development for middle managers. Following a significant number of early retirement / voluntary redundancies and subsequent restructurings, a skills gap has occurred and a loss of identity resulting in a potential lack of engagement. Managers may not have been through a corporate programme for some time, or are finding the need for new additional leadership and management styles because of the changing environment. Evidence has also pointed that there is lack of identity in this tier of managers and as a result the view is that engagement opportunities are limited 

3. The Council needs to improve its ability to regularly horizon scan both corporately and within Directorates, so that OD plans ensure the Council has the workforce for the future

4. Staff perception around the lack of development, rewards and recognition, and career opportunities within the Council. This theme emerged from both the staff survey and staff event last year

5. Generalist skills and knowledge moving towards a modern multi-skilled approach are needed to complement the current technical / specialist and management skills. By way of example, there is an urgent need to develop commercial and digital knowledge across everyone

6. Council Culture (the way we do things around here). There is not a consistent culture meaning that the degree and pace of transformation depends on the Service, as opposed to it being a whole organisation approach

7. Local government is traditionally configured around the standardisation of work processes and skills compared to entrepreneurial or innovative organisations in other sectors that would have flatter structures and more multi-skilling / generic management skills. Despite de-layering initiatives between 2015-2017 there are still the same number of posts at grade 10 and above, some of which is due to successful Job Evaluation appeals

8. Decision-making skills and accountability are needed in order to ensure quick and effective decision-making at the appropriate levels, but to also ensure true organisational agility and increase speed of reactions. Whilst it is essential to log risks and escalate where necessary in a universal way

9. Digital support systems need improving so the organisation has access to the tools, data and business intelligence to get involved in the OD projects within this strategy

10. Delivering in partnership. Swansea Council is not the only organisation facing these challenges and a joint approach shares learning and provides opportunities for efficiency. Taking the concept a step further, partnership working could enable job rotation across sectors - particularly at management level - increasing the talent pool regionally.


1.4 This strategy has been developed alongside the OD Review, informed by:

· Workshops with staff and managers

· 1 to 1 conversations with Directors and Heads of Service so the strategy reflects ‘global and local’ needs

· Good practice research nationally and internationally

· Research in England into 21st century public servant and 21st century councillor and the work of the LGA-SOLACE-PPMA 21st century public servant steering group

· Work of Academi Wales particularly leadership and management

· Workforce development plans within Health in Wales including through the NHS Wales Informatics Service (NWIS) 

· Work of ARCH (A Regional Collaboration for Health) developing the health and care workforce, leaders and innovators of the future

· Work of the all-Wales Continuous Improvement Community. 


1.4.1 This is the first iteration of the strategy and it will require further input from staff, councillors and relevant partners. As the implementation plan delivers, the approach and direction will be reviewed and updated on an annual basis.
All tasks and objectives will be co-designed and co-produced with staff.



1.5 Definition of OD

There is no unilateral single definition of OD. For the purposes of this strategy, Swansea Council is defining OD as encompassing:


1. Talent management: Managing talent through effective recruitment, retention, rewards and recognition 

2. Development at all levels: Individual, team, and organisation through Training, learning and development for the whole workforce and Councillors

3. Management and Leadership capability in the organisation

4. Workforce planning and succession planning

5. Developing an agile workforce and 21st century public servant / councillor

6. Developing organisational agility 

7. Specific technical skills issues emerging within specialist services / Directorates

8. Organisational culture (the way we do things around here)

9. Innovation capability in the organisation (including transformation and improvement of processes)

10. Transformational leadership capability.



2.0 The Vision for Organisational Development



“OD will be a real tool of organisational success at Swansea Council by 2022”



3.0 Organisational Development Strategic Approach and Implementation



The vision for OD will be delivered through 4 main aims:



· Develop Future People



· Develop Future Information Governance, Systems, and Processes around OD



· Create Engagement Within and Outside the Council



· Become an Agile Organisation



Each of the aims will be supported by a number of objectives and tasks. The 4 main aims support a ‘whole system’ approach, supporting other strategies and implementation plans already in flight across the Council. The proposals within this strategy will give due regard to the existing Job Evaluation scheme. This OD strategic approach and implementation will directly support and influence the areas identified below and will be underpinned by the change plan being developed by the Future Council strand of the SSFFF programme:
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3.1 Develop Future People 



People are the most important assets to the Council and are crucial to the success of the Future Council vision. To achieve this, there is a need to develop a multitude of 21st Century skills and behaviours in all people, and ensure they are led and managed in an effective way, to work together to meet the vision and aspirations of the Council. 



The objectives to achieve this aim include:



1. To enable and build capacity in the people through the development of the Future Academy Framework by 2022

2. To collaborate and increase the co-ordinated use of apprenticeships by 2019



To meet the objective of enabling and building capacity in the people through the development of the Future Academy Framework by 2022 we will: 



· Develop future development programmes for every level of the Council

· Implement the leadership café concept to create an informal forum for people at every level of the Council to discuss and develop leadership. 

· Create a coaching buddies & mentors support framework 

· Develop a graduate programme in collaboration with Academi Wales

· Further develop and refine the manager toolkit to enable easy access to information for managers

· Adopt a senior leadership behaviour programme



The Components of the Future Academy Framework:











To meet the objective of collaborating to increase the co-ordinated and use of apprenticeships by 2019, we will: 



· Align OD to existing processes and procedures for all job adverts, redeployments, and secondments to embed apprenticeship consideration
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Diagram representing the Future Skills model across the organisation
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3.2 	Develop Future Information Governance, Systems, and Processes around OD



In order to increase effective evidence based decision making, there is a need to ensure that the relevant information is available to managers and leaders so that they are able to make effective decisions confidently. In a time of austerity, there is a need for greater governance and visibility of development opportunities to take advantage of economies of scale and external funding opportunities. In order to ensure a cost effective and high quality delivery, there is also a need for new innovative and digital methods of delivery. 



The objectives to meet this aim are to:

1. Further develop digital talent management and succession planning systems and processes by 2021

2. Further develop information governance around OD by mid-2018

3. Review 100% of courses we need to deliver by 2019 and develop the alternative methods of delivery



To meet the objective of further development of digital talent management and succession planning systems and processes by 2021, we will:



· Further develop IT systems to enable the recording and analysis of learning, training and development requirements and link in with performance management dashboards. 

· Review and develop an integrated recruitment, retention and induction framework

· Review the appraisal process with key stakeholders

· Build on existing apprenticeship registers to create a central reporting system for both higher and lower apprenticeships



To meet the objective of further developing information governance around OD by mid-2018, we will: 



· Develop a communication network through the design and development of reporting and consultative forums/hubs.



To meet the objective of reviewing 100% of courses that we need to deliver and develop the alternative methods of delivery by 2019, we will: 



· Train local SME's to deliver their expertise through courses, whilst also making greater use of webinars and videos to increase efficiency and effectiveness for all applicable courses.





3.3 Create Engagement Within and External of the Council



To enable organisational success, there is a need to ensure that all the people of the Council understand and are working towards the Councils vision, aims and priorities. To achieve this, the Council must work in a collaborative and inclusive manner where all people understand how they contribute and how they feed into the bigger picture. 

The WBFG Act, SSWB Act and the recent LGR paper means that the Council must begin to work in a more collaborative way with partners to co-design, co-deliver and co-own issues and initiatives. 



The objectives to meet this aim are:



1. Extend the culture where all staff feel empowered, motivated, engaged and valued by 2022 and beyond. 

2. Extend the culture of collaboration internally and externally and increase matrix working by 2022 and beyond.



To meet the objective of further developing a culture where all staff feel empowered, motivated, engaged and valued by 2022 and beyond, we will: 



· Review & co-produce an employee charter where managers and employees agree expectations 

· Build on engagement initiatives to enhance peoples understanding of how they fit into the bigger picture

· Define and create an identity and community for 3rd and 4th tier managers

· Develop staff 'idea' and ‘knowledge’ hubs to co-develop and test potential ideas and share knowledge and experience 

· Review gaps in the innovation community and direction of focus 



To meet the objective of extending the culture of collaboration internally and externally and increase matrix working by 2022 and beyond.



· Create a strategy to develop behaviours and capacity for co-creation & co-production by building upon existing relationships with other Local Authorities, Agencies and the WG 



3.4	Become An Agile Organisation



In today’s world of austerity and ever-changing circumstances, flexibility and speed are considered key components to adapt, survive and thrive. Therefore, there is a need for effective and decisive decision making at the right level, whilst relevant risks and issues are highlighted and reported. There is also a need to ensure that the Council has the right skills and experiences within teams, so they can react quickly and effectively to any given situation and work across boundaries.



The objective to meet this aim is: 



1. To enable individuals and teams to work across departmental, directorate and organisational boundaries by 2021



To meet this objective we will:

· Review policies and practices in ways which increase secondments and job sharing across the Council and actively support progression opportunities

· Review how to empower decision making at the appropriate levels and assess and log the risks 

· Review ways to increase matrix working

· Review the change plan, update actions, responsibilities, and communicate



4.0 Potential Risks around Implementation


Key risks and suggested mitigations identified as part of compiling this strategy include:

· If developments are not delivered quick enough, then some of the risks identified at 1.3.2 may become issues for the organisation. This risk will be mitigated by embedding OD into service planning priorities.

· If the organisation is unable to devote sufficient time to the changes, then developments will not be achieved. This risk will be mitigated by embedding OD into service planning priorities.

· If further investment is not made into OD, then the some of the risks identified at 1.3.2 may become issues for the organisation. This does not necessarily have to be internal investment. This risk will be mitigated by seeking out grants and funding, or existing networks / partnerships to build capacity.

· If services do not have the capacity to focus on OD then workforce and service sustainability issues may escalate further.



5.0 High Level Implementation Plan



The high level plan in the diagram attached identifies proposed implementation across years with the priority areas started in year one (2018).
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EV2 - Discussion Notes with Project Officer.docx
EV2

Talk to your line manager or other relevant person to thoroughly understand how your organisation’s approach to succession planning has changed.  If possible, be part of discussions on succession planning.



During a discussion with the Project Officer who is the lead officer within the Authority with regard to succession planning and having completed the Resourcing and Talent Planning assignment, I now have a thorough understanding of the approach within Swansea Council.



Due to the historic culture within the Council and different personalities within the Corporate Management Team, it has been difficult to have a corporate approach and as such, in practice the Authority has a tactical approach rather than a strategic approach.



The priorities for the Council has been and continues to be servicing the people of Swansea, Social Care and Educational settings which maximises resources resulting in limited capacity to invest in corporate improvement.



Whilst a number of resources and tools are available via (Swansea StaffNet, 2018), to guide managers through both workforce planning and succession planning, it was the view of the Project Manager that the Authority do not utilise the knowledge and expertise within HR to undertake effective succession planning for the future of the organisation.



However, the Council is committed in developing staff in offering high quality services to the residents of Swansea and as such offer modern apprenticeships and traineeships schemes, to promote ‘on the job’ education and development.  Further details can be found at (Swansea StaffNet, 2019).



Another Scheme that would support succession planning would be to engage with graduate schemes however, approximately 5 years ago, discussions were taking place other Local Authority’s in relation to joint up way of working and unfortunately, the decision at the time was that Swansea could not support the Regional programme and neither could they afford to roll out a specific programme.  However, due to the increased support from Welsh Government on modern apprenticeships, the Council are reviewing their stance in relation to graduate programmes, this will be dependent on whether Swansea can support a Regional approach to make it viable.  This is being considered as part of the Organisational Development Strategy which is currently being developed.



Neath Port Talbot Council has been piloting a graduate scheme with Academy Wales and Swansea will be reviewing their report after the first 12 months.



Historically, Swansea have deleted critical senior roles as a result of annual budget savings without having the opportunity to undertake succession planning in line with further objectives of the organisation.  Therefore, to date the approach to succession planning hasn’t changed however, in line with the Recovery Plan and the way in which the Deputy Chief Executive envisages the future workforce, there will be significant requirements to undertake workforce planning which may lead to a more strategically targeted succession plan for the future requirements.  Full details are available for staff to access via (Staffnet, 2021).
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FW: Message from Adam Hill Deputy Chief Executive / Director of Resources

		From

		Wyn Mathews

		To

		Alison Summers; Price, Anne; Mathew Fisher; Jill Page; Charlotte Morris; Karen Fulcher

		Cc

		Stephanie Rayner; Angela Edwards; Leanne Evans; Nicola Reid; Carolyn Thorne; Carryl Evans; Adrian Chard

		Recipients

		Alison.Summers@swansea.gov.uk; Anne.Price@swansea.gov.uk; Mathew.Fisher@swansea.gov.uk; Jill.Page@swansea.gov.uk; Charlotte.Morris@swansea.gov.uk; Karen.Fulcher@swansea.gov.uk; Stephanie.Rayner@swansea.gov.uk; Angela.Edwards@swansea.gov.uk; Leanne.Evans@swansea.gov.uk; Nicola.Reid@swansea.gov.uk; Carolyn.Thorne@swansea.gov.uk; Carryl.Evans@swansea.gov.uk; Adrian.Chard@swansea.gov.uk



Hi all


 


Please see below. The message has now been sent to all 3rd and 4th tier Managers in the Authority. CMT and Heads of Service received the message late yesterday.


 


You can now begin contacting the Managers .


 


If you need to clarify anything just let me know.


 


Thanks


 


Wyn


 


Regards


Wyn Matthews


[image: ]Wyn Matthews


Prif Bartner Busnes AD a DS


Principal HR&OD Business Partner


 


( 07471145357


* wyn.mathews@abertawe.gov.uk


* wyn.mathews@swansea.gov.uk


 


Croesewir gohebiaeth yn y Gymraeg a byddwn yn ymdrin â gohebiaeth Gymraeg a Saesneg i'r un safonau ac amserlenni.


We welcome correspondence in Welsh and will deal with Welsh and English correspondence to the same standards and timescales


 



 


From: Patrick Fletcher <Patrick.Fletcher@swansea.gov.uk> 
Sent: 21 May 2020 08:30
To: Senior Managers 3rd Tier <TESTSM3@swansea.gov.uk>; Senior Managers 4th Tier <TESTSM4@swansea.gov.uk>
Subject: FW: Message from Adam Hill Deputy Chief Executive / Director of Resources




 


 


Message from Adam Hill Deputy Chief Executive / Director of Resources


 


As you are aware, the Council along with all Councils across the UK is being tasked with setting up a team that will undertake the next phase of the fight against Covid-19. This is now a priority as the new team must be established and ready to start tracing on 1st June. 


 


I would like to thank you for providing detail of staff within your team who are available for work in the Test Trace and Protect (TTP) Contact centre. From the availability list provided, across a number of areas of the Council, the majority are “bits and pieces” of individual staff availability e.g. available for 3 hours on a Weds and Thurs.


 


In terms of trying to form effective teams to undertake work within the new Contact Centre, this is proving to be extremely challenging.


 


The purpose of this email is, taking into account all of your current workforce, are you able to re-distribute work amongst your staff to enable some full time resource to be released to the TTP Contact Centre? For example one area has 10 Clerical Officers all of whom are not currently working at 100% capacity. Therefore they have re-distributed the work to enable some of those Clerical Officers to be re-deployed to the TPP Contact Centre on a full time basis. 


 


Please note that at the moment we can only engage staff within their existing contracted hours as there is no identified budget for additional resource. 


 


A member of the HR &OD team will make contact with you to discuss this in more detail.


 


This is a priority and I would be grateful if you can now review your current teams and deployment of staff to make available as many staff as possible on a full time basis. 


    


 


Adam Hill 
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EV4 - Contact Advisor - Interview Script.docx
Contact Advisor Role TTP Questions



Applicant Name: 



Date: 



Interview Panel: 



Hi, (Confirm applicants name)  

Panel introduce themselves and their roles. 

Today we will be looking to ask some competency style interview questions relating to the role of Contact Advisor to gather your skills and experience for the role of within the Welsh Contact Tracing Service. 

The interview should not take more than 20 mins. 



Background on the Welsh Contact Tracing Service. Over the last 5 months, we’ve been involved in setting up and delivering the Contact Tracing service, working closely with clinical specialists, Public Health Wales and internal council staff to create processes using national systems. We currently have over 50 staff delivering Contact Tracing in Swansea, but now need to recruit to expand the service as the number of cases rises.



Key points about the role: Contact Adviser Role contracts are initially for 3 months from the start of September.

Scale point 11, Grade 6, Salary is £21,166 per annum

Some opportunity for part time working

Hours 8 to 8, 7 days a week, 365 days a year

Annual leave 24 days per annum 

Laptops/Training provided

Training and working remotely

Using teams and MS Dynamics



Back to the interview. The interview will consist of 4 competency style questions. If you do not fully understand the question then please ask me to repeat it. We will then record your answers to each of these questions without offering any guidance or comment.

At the end of the interview we will ask you if you want to go back to any question to add anything and we will also give you the chance to ask any questions of us. Are you happy to start with the questions? 

		Question

		Answer

		Score out of 7



		1. Can you please summarise your personal skills and qualities that you would bring to the role of a Contact Adviser.?









































		

· Good communication skills and ability to question and probe

· Ability to listen and gather information using interview skills

· IT competency

· Ability to document a conversation

· Experience of working with the public

· Ability to work as part of a team in a flexible way

· Ability to work to deadlines and under pressure.

· Knows when to hand off and escalate.

· Non clinical patient/service user support

· Methodical approach to case management through identifying contacts

· Experience of dealing with confidential and sensitive data

· Experience of managing and dealing with complaints.

· Understanding client confidentiality

· Equality and diversity.

· Empathetic.



















		· 



		

2. Please provide an example of something that you have done in the workplace, which demonstrates that you are a good team player

















		

· Ability/willingness to share knowledge.

· Communicate with colleagues such as updates in team meetings

· Willingness to help colleagues and share experience

· Actively listen to colleagues

· Respect others ideas and opinions 



		

  



		3. You have been asked to telephone a person who has been in Contact with another person who has tested positive for Covid-19. They are shocked and upset to hear this news. Please explain how you will adapt your communication style to deal with this and what advice will you give the person.  

















		· Empathise

· Reassure may not develop symptoms.

· 

· Understanding

· Explain the purpose of the call

· Advise to self- isolate for 14 days

· Basic hygiene around the house

· Distance from other family members.

· Advise will be sent letter for them to give to employer.



· Check they understand

· Escalate to Supervisor if you can’t answer questions or they refuse to self- isolate.

		



		

4. During telephone a conversation with a Contact, you are asked questions which you don’t need the answer to. What actions will you take to respond to this?



		

· Apologise and explain that you don’t know the answer, but will get back to them



· Escalate to supervisor



· Speak to other team members for advice



· Check training notes and Data Bases



· Don’t guess at an answer.



· When info received then call them back.

		



		5. This role involves working on a Rota basis 8am to 8pm 7 days a week. What is your ability to work and commit to such working patterns.?



		· Experience of previous working shifts



· Willingness to cover when needed



· Willingness to work flexibly



· Must be able to work Weekends (Fri-Mon)



· Must be able to work Bank Holidays



· Willingness to work additional hours



		



		6. If you weren’t successful for this role, would you be interested if we were to share your application with regional organisations such as Neath Port Talbot Council and/or Swansea Bay University Health Board for future roles to stop the spread of COVID19 (e.g. Vaccination support etc)



(GDPR formality – would have to say yes to allow permission to share application and details)

		· Yes or No

		













Total Score – /28



17 for Pass

















		Requirements 

		Y/N



		Full Time / Part Time

		



		Welsh Speaker

		



		Planned Holidays

		



		Available 8am-8pm Weekends (Fri- Mon)

		



		Available for bank holidays including Christmas Day, New Years Day etc. 

		



		References x 2 (stress the importance of chasing these as employment cannot start till these are received and approved by Swansea Council and pre-employment checks. 

		



		Get back to candidate within 2 weeks if not sooner on outcome of interview. With Christmas, this might be first week of Jan. 
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TTP Interviews

		From

		Wyn Mathews

		To

		Carryl Evans; Carolyn Thorne; Nicola Reid; Karen Fulcher; Mathew Fisher; Jill Page; Charlotte Morris; Price, Anne; Alison Summers; Stephanie Rayner; Leanne Evans; Rhys Curtis; Rachel Healion; Aliesha Lynch

		Recipients

		Carryl.Evans@swansea.gov.uk; Carolyn.Thorne@swansea.gov.uk; Nicola.Reid@swansea.gov.uk; Karen.Fulcher@swansea.gov.uk; Mathew.Fisher@swansea.gov.uk; Jill.Page@swansea.gov.uk; Charlotte.Morris@swansea.gov.uk; Anne.Price@swansea.gov.uk; Alison.Summers@swansea.gov.uk; Stephanie.Rayner@swansea.gov.uk; Leanne.Evans@swansea.gov.uk; Rhys.Curtis@swansea.gov.uk; Rachel.Healion@swansea.gov.uk; Aliesha.Lynch@swansea.gov.uk



Hi all


 


Just a quick email, to thank you for undertaking interviews for the TTP teams over the last few days. I know we could all have done without it given the workload we currently have, however it was / is vital that we recruit as many people as possible into the TTP teams asap.


 


For those of you who may be interested, between the 1st and 16th December there were 3,798 confirmed positive cases of Covid-19 in Swansea alone and the cases continue to rise. The current staff within the TTP  teams have not been able to deal with the volume of work these cases continue to generate which makes the need to recruit more staff so important.


 


Julie Nicholas-Humphreys is extremely grateful for your support with this and has expressed so at the Regional TTP meeting we attend every Thursday morning.


 


Once again thanks for your help, enjoy what will no doubt be a very strange Christmas break and above all keep safe.


 


Wyn


 


[image: ]
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EV6 - Meeting Notes Workforce Planning.docx
Discussion re: Workforce Planning Education



Date	8th March 2021



Present	Nicola Reid – Principal HR BP

		Stephanie Rayner - BP

		Linda Phillips – Project Officer

		HMR – Director

		BR – HOS

		KP - HOS



Identified the requirement of ‘buy in’ from Senior Management, attended SLB, arrange workshops to understand current workforce, skills gap, learning and development interventions.



GROW Model, what have you got, what do you need to and how are you going to get there?



Consider a cross thinking approach, networking across the Authority.



Giving people the time to develop within their roles, employee’s need to be willing to engage in the programme.  Consideration of internal options for staff development i.e. Coaching and Mentoring, identified the benefits and potential barriers due to lack of resources within the Department.



Undertake a skills analysis and ensure support is provided to individuals who are identified as potential Coaches/Mentors.  Offer opportunities to undertake the Management Development Programme in order to develop skills, knowledge and behaviours.



Conduct workshops with Senior Team within Education in order to undertake and analysis of the current workforce and succession planning for the future.



Consider support/development for aspiring managers/officers in order for them to meet individual objectives, organisational objectives in ‘developing future people’, whilst also embedding a learning within the organisation.



Providing guidance to SLT as to how they can reach their objectives.



Analyse workforce data for discussion during a workshop, what does it tell us?



Consider posts, what do we need them to do to deliver the service, what are the gaps and what is no longer needed?



HR perspective, what can be done legally, what do they want to do and how can they get there in the parameters of what they are allowed to do?



What you must have from a statutory perspective?



Explanation as to what support can be provided from HR&OD.



Going forward – what is needed going forward in relation to roles and responsibilities, shift in thinking for Managers.



Restructures have been progressed previously with considering the ‘here and now’ rather than longer term due to budget pressures.  Need to consider longer term in order to meet individual, service and organisational objectives.



Recognise the difficult decisions that are needed, decisions based on evidence when analysing the workforce data available.



Workforce planning can help to understand were the skills gaps are and options in relation to how you can best fill the gaps.



Identify barriers from a budget perspective but also limited resources not just with Education but across the Authority.



Collective approach across Senior Leadership Teams within the Authority in identifying individuals to become Mentors/Mentees.
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EV7 - Snapshot Workforce Data.docx
Education – Achievement and Partnership Service end FY Workforce Snapshot

Data downloaded 30 March 2021



[Note: there may be some differences to actual current data]



Summary of the Achievement and Partnership Workforce including Working Pattern (FT/PT posts) 

Headcount:
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Permanent = 98 = 49%

Temporary = 81 = 42%



Full time workforce = 68 = 35%

Part time workforce = 127 = 65%



Relief (all part time) = 16 = 8% (of whole service, 13% of the part time workforce).



Headcount Without relief:



[image: ]



The above table shows actual establishment for the end year 30 March 2020.



Main establishment workforce = 86% female, 14% male;

38% of the workforce are full time, 62% part time

55% are employed on a permanent basis, 45% are temporary.



Post count is more accurate to demonstrate actual establishment. In this service, there is only a slight difference in the numbers, and the relief segment of the workforce is also relatively low. The table below shows the detail for all employees including where employees have more than one post:



Post count (including Employees with additional posts):
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Starters and Leavers end year 19/20 (headcount)



a) Starters by service area and grade
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New starters are only represented in the lower grades, there have been no new appointments at management level for the past year.



The majority of new starters are female and positioned in in lower grades.  1 relief recruited.

3 temporary staff were recruited, with the remained being offered permanent roles.



Only 2 employees employed on a full time basis.



b) Reasons for Leaving 2020/21 headcount (attrition):



Leavers are resignations, redundancies and retirements.  The majority of redundancies were voluntary (due to service restructuring).



There was an overall headcount reduction of 203, or 11% of current headcount.  This is relatively high, but as the service restructured and most redundancies were voluntary this is not of concern this year.



The 2 senior specialist leavers do not show the reason for leaving, so this should be checked with the line manager and data updated if possible.



[image: ]





Grade by Gender (Post count)
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As the service is predominantly female, there is good female representation in senior and specialist senior roles. Although in lower grade roles, there are a significant number of administration and business support roles for the size of the service.  As there has been a recent review, this is not of concern but could be monitored.



Senior posts are occupied at minimal level after service restructure.



Most of the roles are under Grade 7 across the whole service, therefore although seemingly straightforward, after the COVID-19 crisis, it seems prudent to mention that some succession planning should be considered, as front line roles have demonstrated how crucial they can be in certain circumstances.  



Age Profile (excluding relief)
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Age groups data (headcount):



19-24 = 4 = 2%

25-39 = 60 = 34%

40-49 = 58 = 32%

50-54 = 25 = 14%

55-59 = 18 = 10%

60-64 = 12 = 7%

65-70 = 2 = 1%



68% of the workforce is under 50, and 32% is over the age of 50.  A third of the workforce should therefore be considered for succession planning activities, and consideration given to identifying ALL critical posts. 



18% of post-holders are of ‘retirement age’ under current regulations, and therefore, where possible, indications of if or when these employees are thinking of retirement should be sought.  As there are 14% who will be moving into the retirement age bracket over the next 4 years, retirement planning discussions should be undertaken with these employees also, particularly if they occupy critical roles.



Note: the majority of workers in these service areas are female and work part time.








Equalities Data and Brexit Preparation
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The above table shows the available nationality data on the service employees.  The information highlights that there are some colleagues from Europe and other parts of the world working for us, and support to ensure that our employees can continue to work legally for us should be under way and concluded according to government timescales.



Also, we have a legislative obligation to report on our Equalities data for the workforce and in many cases the data is missing for employees in this service, as shown below:



Most equalities data is available for this service, but there are some gaps therefore some remedial work required to encourage employees to update their Oracle Employee record.





Recommendations



Action:  Due to the number of employees who are female and working part time in this service, the following activities are suggested for this service:



Recommendation 1: Due to the gender pay gap work being undertaken by the Council, it is recommended that there is a review of those employees with more than one post in the service and across all services, and to ensure there is no breach of WTD legislation, while we are still bound by it.



Recommendation 2: Additional posts - this type of working pattern should be reviewed in the context of the contractual arrangements, and if there are employees with multiples posts that may add up to full time hours, they be employed on a full time contract be flexible in where they are located.  



Action: The over 55s group is a significant proportion of the workforce and should be reviewed in detail to identify whether there is potentially imminent retirement with key employees that have not already been identified.  

Recommendation 3: Ensure succession planning and retirement planning are scheduled on return from COVID-19 lockdown.



Action: During recent weeks it has become apparent that flexibility within and across roles has arisen as an issue.  



Recommendation 4: It is essential that the way roles are configured in future is reviewed as a matter of urgency to ensure that future service delivery is robust and resilient and can cope with changing needs.  It is also important to now highlight where the critical posts lie that are outside the higher end of the grade structure to ensure effective contingency planning for the future.



Action: Review of utilisation of flexi-time and homeworking arrangements.  The way we work may have changed forever as a result of the impact of Covid-19.  



Recommendation 5: Working more flexibly and more home based working will potentially become the norm in future, and some staff who would usually not have thought to work from home will have adapted to this way of working, therefore this should be considered during future service planning.



Action:  It is anticipated that with the current recruitment drive and new employees joining us during an unprecedented crisis that employees recruited to some roles they may not have considered before this crisis may choose to return to alternatives outside the Council. 



Recommendation 6: A risk assessment on posts and a retention plan may be necessary to ensure that the benefits of remaining a Council employee are shared and communicated on a regular basis for the foreseeable future.



Action: Ensure all employees are aware of the regulations required to continue to work legally in the UK, and have all documentation required.



Recommendation 7: managers work with the 6 employees in the service to ensure they are supported to continue their employment with us.



Recommendation 8: there is some equalities data missing in Oracle, therefore managers should encourage employees to update their Oracle record.
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Count of Employee Number Gender


Org Level 3 Grade Name Female Male Grand Total


Achievement and Partnership Services


GRADE_01|01| 1 1


GRADE_02|03| 3 2 5


GRADE_03|04| 10 2 12


GRADE_04|05-06| 29 2 31


GRADE_05|07-09| 54 5 59


GRADE_06|11-17| 25 5 30


GRADE_07|19-24| 18 1 19


GRADE_08|25-29| 14 6 20


GRADE_09|30-34| 10 1 11


GRADE_10|35-39| 1 1


GRADE_11|40-44| 1 1


GRADE_12|45-49| 1 1


Soulbury Advisor Inspectors|007-012| 1 1


Soulbury Ed Psychologist|001-009| 4 4


Soulbury Ed Psychologist|001-013| 2 2


Soulbury Ed Psychologist|001-015| 2 1 3


Soulbury Ed Psychologist|002-010| 1 1


Soulbury SNR Ed Psychologist|001-007| 2 2


Unqualified Teacher|001-006| 1 1


Achievement and Partnership Services Total 177 28 205


Grand Total 177 28 205
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Count of Employee Number


Nationality Total


American 1


British 102


Dutch 1


Irish. 1


Pakistani 1


Polish 2


Scottish 1


Welsh 33


Grand Total 142
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Count of Employee Number Gender


Org Level 3 Employment Category Female Male Grand Total


Achievement and Partnership Services


Permanent - Full Time 32 10 42


Permanent - Job Share 1 1


Permanent - Part Time 49 6 55


Relief/Casual - Part time 16 16


Temporary - Full Time 20 6 26


Temporary - Job Share 1 1


Temporary - Part Time 51 3 54


Achievement and Partnership Services Total 170 25 195


Grand Total 170 25 195
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Count of Employee Number Gender


Org Level 3 Employment Category Female Male Grand Total


Achievement and Partnership Services


Permanent - Full Time 32 10 42


Permanent - Job Share 1 1


Permanent - Part Time 49 6 55


Temporary - Full Time 20 6 26


Temporary - Job Share 1 1


Temporary - Part Time 51 3 54


Achievement and Partnership Services Total 154 25 179


Grand Total 154 25 179
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Count of Employee Number Gender


Org Level 3 Employment Category Female Male Grand Total


Achievement and Partnership Services


Permanent - Full Time 32 10 42


Permanent - Job Share 1 1


Permanent - Part Time 49 6 55


Relief/Casual - Part time 21 2 23


Relief/Casual - Seasonal 1 1


Temporary - Full Time 20 6 26


Temporary - Job Share 1 1


Temporary - Part Time 53 4 57


Achievement and Partnership Services Total 178 28 206


Grand Total 178 28 206
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Count of Employee Number Gender


Org Level 4 Employment Category Grade Name Female Male Grand Total


Behaviour Support and PRU Temporary - Full Time


GRADE_06|11-17| 1 1


Primary Team Relief/Casual - Part time


GRADE_04|05-06| 1 1


Temporary - Full Time


GRADE_05|07-09| 1 1


Temporary - Part Time


GRADE_02|03| 1 1


GRADE_05|07-09| 1 1


Grand Total 4 1 5
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Count of Employee Number


Org Level 4 Grade Name Termination Reason Total


Additional Learning Needs Team GRADE_03|04|


Resigned 1


Behaviour Support and PRU GRADE_05|07-09|


End of Temporary Contract 1


Resigned 1


GRADE_08|25-29|


Voluntary Redundancy 1


Soulbury Advisor Inspectors|007-010|


Other 1


Threshold Teacher|001-003|P00


Other 1


Retirement - Ill Health 1


Primary Team GRADE_03|04|


Resigned 1


GRADE_06|11-17|


Resigned 2


GRADE_07|19-24|


Resigned 1


NULL


Resigned 1


Threshold Teacher|001-003|P00


ERVR - Early Retirement/Voluntary Redundancy 2


Voluntary Redundancy 1


School Support Team GRADE_07|19-24|


Redundancy - Compulsory 2


GRADE_08|25-29|


Resigned 1


Voluntary Redundancy 1


GRADE_10|35-39|


Voluntary Redundancy 1


Grand Total 20
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EV8 - Email Confirmation from Project Officer.docx
EV8



From: Linda Phillips <Linda.Phillips@swansea.gov.uk> 
Sent: 26 April 2021 09:13
To: Stephanie Rayner <Stephanie.Rayner@swansea.gov.uk>
Subject: RE: Assignment Query



Search - Data Cymru



Try here first – not sure we collect what you are asking for.  You could look at a few Council websites for their Workforce / OD / HR strategies.  Try Cardiff, Newport, Monmouth, RCT first they are likely to have the best ones



Linda



		Linda Phillips Chartered FCIPD, MLitt. Proffesiynol Ardystiedig HSD

Swyddog Prosiect Datblygu Sefydliadol

Adnoddau Dynol a Datblygu Sefydliadol 

Ystafell 212, Neuadd y Ddinas

Abertawe

SA1 3PE

Rhif ffôn:  07471 145355

Gwefan: www.abertawe.gov.uk

Twitter: www.twitter.com/cyngorabertawe

Facebook: www.facebook.com/swanseacitycouncil 

		Linda Phillips, Chartered FCIPD, MLitt. HSD Certified Professional

OD Project Officer

Human Resources and Organisation Development

Room 212, The Guildhall

Swansea

SA1 3PE

Tel. No. 07471 145355

Website: www.swansea.gov.uk

Twitter: www.twitter.com/swanseacouncil

Facebook: www.facebook.com/swanseacitycouncil 

 









From: Stephanie Rayner <Stephanie.Rayner@swansea.gov.uk> 
Sent: 26 April 2021 08:27
To: Linda Phillips <Linda.Phillips@swansea.gov.uk>
Subject: Assignment Query



Morning Linda



How are you?



Are you able to advise me regarding where I could obtain information/evidence regarding the below please?



The module is contributing to Resources & Talent Planning



Would it be ok if I arrange half hour for us to discuss?



Thank you as always, Steph



1.2 Analyse internal and external information relating to the organisation’s future people and skills needs and the availability of talent. 



Analyse internal and external information relating to the             organisation’s future people and skills needs and the     availability of talent.

· A written analysis of the internal and external information and records reviewed.

· Copies or extracts from the records you have analysed. 

· Transcripts of conversations or witness testimonies from managers etc.





[image: ]

Stephanie Rayner

Partner Busnes AD a DS

HR and OD Business Partner



 01792 636098

 stephanie.rayner@swansea.gov.uk
 stephanie.rayner@abertawe.gov.uk





image1.jpeg

Cyngor Abertawe
Swansea Council








image10.emf
EV9 - Recovery  Plan.docx


EV9 - Recovery Plan.docx
EV9



[image: ]

[image: ]

[image: ]

[image: ]

image1.png

SculiblyCl  External council site
Coronavirus (Covid-19) | Selfserve | Departments | Staffinformation | Meetings + buildings |

Training ‘ More...

You are here: Staff home > Staffinformation > News +updates > Recovery Plan

Staff home Recovery Plan

Sy el Swansea Council Deputy Chief Executive, Adam Hill, talks about the Council's recovery plan -

Achieving better together.

News + updates

Phil's blog Tt looks at how the council will remobilise, refocus and reshape the authority in the wake of the coronavirus

Staff news. pandemic.

ST DU e Tt also explains the 8 priorities for the council that have been identified: Digital, Regionalisation, Workforce skills

Brexit information for staff for the future, Commercialism and General Power of Competence, Transforming Council Services, Capital

S TS Delivery, Modern Council and Budget Strategy.
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Managing the present and shaping the future (PDF, 706KB) &
lan - Achieving better together (PDF_1MB) &7

The coronavirus pandemic has dramatically changed the way we all live, work and spend our time - with measures
implemented by Government continuously changing to contain the spread of this deadly virus.

Since March 2020, the Council's focus has been to preserve life, minimise the spread of the virus and support all
our communities. Since the start of the crisis, Council staff and partners have demonstrated their willingness,
flexibility, commitment and dedication to deliver front line services to the city's communities, volunteering to
support priority areas while also adapting to new ways of working.

We're operating the majority of our services in a different form and many staff continue to work from home. This
model is not sustainable in its current format and we now need to manage the present as well as plan for the
future. To do this we've set out a recovery plan.

One that will RE-MOBILISE the authority.

REFOCUS the authority to be able to be efficient and effective in delivering the corporate plan and its priorities
taking account of the changes to the economy, health protections, ongoing Covid-19 restrictions

And finally RESHAPE, looking beyond the next 2 years and setting out a new corporate plan building upon
Sustainable Swansea - it for the future.

We were already on a journey of transformation, and while much has changed in a small space of time, the
Council's objectives remain relevant. However the pandemic has created an opportunity to rethink the way in
which the Council operates, in ways that previously would not have been possible.

Through consultation with Cabinet, CMT and Leadership Team, we have identified 8 priorities for the council.

These are: Digital, Regionalisation, Workforce skills for the future, Commercialism and General Power of
Competence, Transforming Council Services, Capital Delivery, Modern Council and Budget Strategy.

Each of these priorities will be overseen a member of CMT and Cabinet as part of our member led, officer driven
approach.

Our Digital approach includes projects that ensure a digital first service to our customers, the delivery of our
smart city programme including 5G, CCTV and WIFI infrastructure. Digital technology to support services and
partners, and a'Cloud First' approach to improve disaster recovery and business continuity.
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Our regionalisation agenda looks at new joint committees, the city deal, a revised regional partnership board and
regional working around education. A transformation programme for the West Glamorgan Integrated Health &
Social Care, as well a regional approach for transport, land use and planning.

Workforce Skills for the Future includes workforce planning and a review of our employment policies. Agile and
flexible working linked to the Accommodation Strategy and post covid new ways of working. Staff Well-Being in
light of covid and management of attendance to focus on reducing long-term sickness, along with workforce
training & development.

Commercialism and General Power of Competence includes a review of our commercial strategy in light of covid,
alook at our third party spend review. Ethical employment and local supply chain management, income fees and
charges in light of covid and an integrated commissioning of people oriented services.

Capital Delivery includes our City Centre Regeneration, Band B schools programme, delivery of Welsh Housing
Quality Standard (WHQS) and more homes. The delivery of a new Civic Centre, health, social care, housing and
accommodation strategy, as well as a wider capital programme review.

In transforming council services we will look at implementing the optimum model for adult services, and a child
and family services improvement programme including a safe 'Looked After Children’ reduction strategy. This also
includes the implementation of integrated early help, early years and family support arrangements as well as a
cross cutting commissioning review in Social Services.

We will also look at the future additional learning needs provisions, the long term sustainable waste management
strategy, and a community development strategy that maintains and develops the local networks which emerged
during Covid. We'll also look at future sustainable transport provision through our Integrated Transport Unit, as
well as local and regional solutions.

There will also be work on cost avoidance as well as community engagement & coproduction of the new forward
transformation programme.

As amodern council we need to keep in mind our commitment to the climate emergency.

Twill work with Ben Smith, our Chief Finance officer on our medium term financial planning as well as leading a
new commissioning review programme.
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So what does this mean for you?
We will continue to consult with you about the changes proposed.

We will work in partnership with local, regional and national organisations to coordinate, implement and adapt
our plans to the changing circumstances.

In the meantime, if you have any thoughts or ideas about our plans I will be pleased to hear from you. You can
either feed back to your line manager, to your trade union or to me directly.

We'll keep you up to date with progress.
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Staff home O Workforce planning
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Self serve Guidance and templates to help managers undertake workforce planning and succession planning

for their team/service/directorate.

Managers' toolkit

PaiareSelis e e Workforce planning helps to estimate future workforce requirements and calculate the numbers, nature and

Management of attendanceand | sources of potential employees who might meet that demand.
absence

« &) workforce planning - service review template 2017-2020 (Word, 377KB) &7
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EV11 - Analysis of Leaver Statistics.docx
EV11

Review the statistics for recent leavers within your organisation to see if there are any trends such as reasons for leaving, business areas, demographic of leavers.  Use this information to suggest retention initiatives to your organisation.



I have undertaken a review of the statistics in relation to leavers over the past 12 months, with a total of 963 employee’s leaving the Council, 575 of which were within Schools.



Due to the lack of information provided by Schools, it is difficult to undertake an analysis of the information and as such, I considered the data excluding Schools.



On considering the reasons for leaving, resignation (223) was the main reason for leaving however, this may not a true reflection of the reason due to exit interviews not being carried out effectively.  The Council is considering ways of improving this process allowing individuals to submit exit interviews electronically and confidentially to the Service Centre.



Approximately 100 employees over the age of 60 resigned which is a third of the leavers.  This may be as they are able to access their pension and as a result of Covid, they have had an opportunity to reflect on their personal circumstances or they find it difficult to adapt to the new ways of working.



The second main reason was end of temporary contract (64) which evidences the increased use of temporary contracts as a result of the pandemic.



Having discussed the report with the Project Officer, it is her view that the number of leavers has reduced during the last 12 months which could be due to the commitment required from the Council to provide services and also the uncertain labour market and as such individuals are more likely to remain in their current employment.



There have only been three compulsory redundancies due to the commitment from Swansea Council in that employees would not be at a detriment as a result of Covid and as such, Services have been advised not to proceed with such processes.



With regard to the intention initiates for consideration, it is difficult for the Council to consider changing terms and conditions as they are nationally agreed however, historically such package has been relied upon to both retain and attract employees.  The Council are currently reviewing the Accommodation Strategy which incorporate agile working and flexible working arrangements which will improve attractive benefits being offered. 
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EV12- Leavers Report.xlsx
Sheet1

		Org Level 2		(All)

		Org Level 3		(Multiple Items)

		Count of Employee Number

		Termination Reason		Age		Total

		Apprenticeship Terminated		34		1

		Deceased		38		1

				45		1

				51		1

				56		1

				58		1

				59		1

				61		1

				66		1

				67		1

				69		1

		Dismissed - Gross Misconduct		36		1

				41		1

				48		1

		Dismissed - Health Capability		26		1

				37		1

				41		1

				44		1

				45		1

				46		2

				47		1

				51		1

				52		1

				56		1

				57		1

				60		1

				62		2

				63		2

				64		1

				66		2

		Dismissed - Probation		21		1

				30		1

				43		1

				48		1

				51		1

				57		1

				58		1

		End of Apprenticeship		24		1

		End of Fixed-Term Contract		20		1

				21		2

				25		1

				26		1

				29		1

				30		1

				32		1

				35		1

				39		1

				52		1

		End of Service Level Agreement		41		1

		End of Temporary Contract		20		2

				23		3

				25		2

				26		1

				27		1

				29		6

				31		3

				32		3

				34		4

				36		1

				38		1

				40		3

				41		1

				42		1

				44		2

				45		1

				46		2

				47		1

				49		1

				51		1

				52		2

				54		2

				57		1

				59		2

				60		1

				61		1

				62		1

				63		1

				70		1

				75		1

		ERVR - Early Retirement/Voluntary Redundancy		54		1

				55		1

				57		3

				59		1

				61		1

				66		1

				67		1

		NULL		29		1

				30		1

				40		1

				59		1

				62		1

				68		1

		Other		27		1

				28		1

				30		1

				38		1

				56		2

		Redundancy - Compulsory		39		1

				41		1

				55		1

		Resigned		17		1

				20		2

				21		2

				22		2

				23		4

				24		3

				25		6

				26		6

				27		2

				28		3

				29		4

				30		6

				31		4

				32		4

				33		3

				34		8

				35		2

				36		6

				37		4

				38		7

				39		2

				40		4

				41		7

				42		3

				43		3

				44		3

				45		5

				46		6

				47		2

				48		2

				49		3

				50		2

				51		2

				53		7

				54		3

				55		5

				56		3

				57		1

				58		5

				59		1

				60		3

				64		1

				65		2

				66		2

				67		2

				73		2

				74		1

		Resigned 55+		55		1

				56		2

				57		1

				58		3

				59		1

				60		8

				61		2

				62		2

				63		4

				64		6

				65		5

				66		13

				67		1

				68		1

				70		1

				72		2

				73		2

				74		1

				75		1

		Resigned 60+		61		1

				66		1

				67		2

				71		1

		Retirement		61		1

		Retirement - Ill Health		45		2

				49		1

				52		1

				53		2

				54		1

				55		3

				57		1

				58		2

				59		1

				60		2

				61		2

				62		2

				63		2

				64		3

				65		2

		Retirement 65+		66		2

				70		1

		Voluntary Redundancy		46		1

				58		1

				66		1

		(blank)		(blank)

		Grand Total				388





Leavers

		Org Level 2		Org Level 3		Org Level 4		Organization		Employee Number		Last Name		First Name		Age		Position Name		Employment Category		Employee Status		Grade Name		Job Name		Hire Date		Original Date Of Hire		Termination Date		Termination Reason		Date Of Birth		Gender		Primary Flag

		Directorate - Place		Corporate Building Services		Business Support Services (Building Services)		Central Services (Building Services)		001612		Stewart		Stephen		56		PL.66955.Labourer/driver.BS.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		Labour Driver		01-Apr-1996		29-Jun-1981		17-May-2020		Resigned 55+		03-Oct-1964		Male		Yes

		Directorate - Place		Corporate Building Services		Business Support Services (Building Services)		Central Services (Building Services)		859726		Davies		Paul		61		PL.61181.Yard Foreperson.BS.PFTN.Yes		Permanent - Full Time		Permanent		GRADE_06|11-17|		Foreperson		01-Apr-1996		18-Apr-1983		31-May-2020		Resigned 55+		30-Aug-1959		Male		Yes

		Directorate - Place		Corporate Building Services		Business Support Services (Building Services)		Fabrication Shop (Building Services)		002155		Slee		Carl		60		PL.67873.Workshop Manager.CB.PFTN.Yes		Permanent - Full Time		Permanent		GRADE_08|25-29|		Supervisor		01-Apr-1996		23-Oct-1989		28-Mar-2021		Resigned 55+		26-Mar-1961		Male		Yes

		Directorate - Place		Corporate Building Services		Business Support Services (Building Services)		Joiner Shop (Building Services)		000637		Lewis		David		64		PL.3063.Carpenter.BS.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Carpenter		01-Apr-1996		29-Sep-1972		29-Sep-2020		Resigned 55+		29-Sep-1956		Male		Yes

		Directorate - Place		Corporate Building Services		Capital (Corporate Building)		Capital (Corporate Building)		899657		John		Leon		21		PL.66081.Apprentice Plasterer.CB.TFTN.No.		Temporary - Full Time		Temporary		NULL		Apprentice		05-Sep-2016		05-Sep-2016		09-Jul-2020		Resigned		07-Aug-1999		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		000572		Mathias		John		63		PL.3074-V1.Carpenter.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Carpenter		01-Apr-1996		04-Jun-1979		28-Feb-2021		Resigned 55+		21-Apr-1957		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		000608		Wells		Keith		60		PL.3166-V1.Carpenter.BS.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Carpenter		01-Apr-1996		21-Apr-1980		14-Jun-2020		Resigned		07-Jun-1960		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		000997		Jones		Peter		66		PL.3015-V1.Electrician.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Electrician		01-Apr-1996		05-Jun-1978		28-Feb-2021		Resigned 55+		25-Feb-1955		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		001010		Kift		Leighton		68		PL.3273-V1.Glazier.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Glazier		01-Apr-1996		26-Nov-1984		05-Jul-2020		Resigned 55+		23-Jan-1953		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		001152		Harris		Edwin		66		PL.3279-V1.Glazier.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Glazier		01-Apr-1996		27-Feb-1978		01-Nov-2020		Resigned 55+		27-Oct-1954		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		001358		Davies		Alun		66		PL.3571-V3.Semi-Skilled Labourer.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		Labourer		07-Jul-2003		07-Jul-2003		13-Sep-2020		Resigned 55+		30-Sep-1954		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		001367		Passmore		Nigel		63		PL.5077-V5.Carpenter.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Carpenter		15-Jul-1996		15-Jul-1996		30-Nov-2020		Dismissed - Health Capability		16-Sep-1957		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		001387		Grey		Alan		61		PL.5219-V1.Labourer.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		Labourer		01-Apr-1996		03-May-1976		10-Mar-2021		Retirement - Ill Health		05-Jan-1960		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		001402		Price		David		64		PL.5200-V2.Driver - Labourer.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		Labourer		01-Apr-1996		18-Sep-1978		14-Dec-2020		Retirement - Ill Health		12-Sep-1956		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		002127		Halfpenny		Darren		36		PL.4625-V5.Plumber/Gas Fitter.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Plumber		06-Feb-2006		06-Feb-2006		16-Mar-2021		Dismissed - Gross Misconduct		15-Nov-1984		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		002189		Rees		Stephen		60		PL.3413-V2.Gas Fitter.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Gas Fitter		20-Feb-2006		20-Feb-2006		31-Mar-2021		Resigned 55+		26-Sep-1960		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		800741		Hartson		Michael		20		PL.67290.Apprentice Plumber.CB.TFTN.No		Temporary - Full Time		Temporary		Minimum Wage|016-022|		Apprentice		02-Sep-2019		02-Sep-2019		28-Feb-2021		Resigned		04-Sep-2000		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		803741		Richards		Luke		17		PL.67785-V1.Apprentice Bricklayer.CB.TFTN.No		Temporary - Full Time		Temporary		MInimum Wage APP|APP|		Apprentice		07-Sep-2020		07-Sep-2020		08-Jan-2021		Resigned		04-Sep-2003		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		886567		Hurlow		Alexander		34		PL.66079.Apprentice Bricklayer.CB.TFTN.No.		Temporary - Full Time		Temporary		NULL		Apprentice		05-Sep-2016		05-Sep-2016		31-Aug-2020		Apprenticeship Terminated		08-Jul-1986		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		891078		Firth-Matthews		Kristian		30		PL.66112.Carpenter.CB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Carpenter		20-Mar-2017		20-Mar-2017		04-Dec-2020		Resigned		27-Jan-1991		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		893397		Grant		Steve		27		PL.5073-V2.Labourer.BS.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		Labourer		01-Sep-2020		01-Sep-2020		27-Jan-2021		Resigned		12-May-1993		Male		Yes

		Directorate - Place		Corporate Building Services		Maintenance (Corporate Building)		Maintenance (Corporate Building)		896336		Richards		Aaron		24		PL.66083.Apprentice Electrician.CB.TFTN.No.		Temporary - Full Time		Temporary		NULL		Apprentice		05-Sep-2016		05-Sep-2016		04-Sep-2020		End of Apprenticeship		22-Sep-1996		Male		Yes

		Directorate - Place		Cultural Services		Archive Service		Archives		883075		Crook		Lorna		38		PL.3008-V1.Family History Centre Supervisor.CT.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		21-May-2012		21-May-2012		06-Dec-2020		Resigned		26-Jan-1983		Female		Yes

		Directorate - Place		Cultural Services		Arts,Culture and Creative Economy		Box Office		887025		Padley		Ceri		34		PL.71171-V1.Box Office Cashier..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		CCS Non School		27-Aug-2018		27-Aug-2018		31-Aug-2020		End of Temporary Contract		09-Jan-1987		Female		Yes

		Directorate - Place		Cultural Services		Arts,Culture and Creative Economy		Front Of House		860846		Corcoran		Caroline		60		PL.61091-V1.Customer Service Attendant..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		CCS Non School		01-Nov-2013		01-Nov-2013		30-Jun-2020		End of Temporary Contract		16-Oct-1960		Female		Yes

		Directorate - Place		Cultural Services		Arts,Culture and Creative Economy		Glynn Vivian Art Gallery		889783		Thomas		Charlotte		31		PL.0561.Exhibitions Assistant..PFTN.No		Temporary - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		16-Sep-2013		16-Sep-2013		31-Jul-2020		Resigned		18-Sep-1989		Female		Yes

		Directorate - Place		Cultural Services		Arts,Culture and Creative Economy		Maintenance		886533		Jones		Daniel		34		PL.0346-V2.Maintenance Officer..PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		04-Nov-2013		04-Nov-2013		11-Jan-2021		Resigned		25-Jun-1986		Male		Yes

		Directorate - Place		Cultural Services		Arts,Culture and Creative Economy		Technical		031026		Coleman		Robert		64		PL.6411-V1.Stage Technician..PPTN.No		Relief/Casual - Part time		Temporary		GRADE_05|07-09|		CCS Non School		01-Nov-2017		01-Nov-2017		26-Dec-2020		Resigned 55+		26-Dec-1956		Male		Yes

		Directorate - Place		Cultural Services		Leisure, Partnership, Health and Wellbeing		Community, Partnerships and Destination		894499		Bevan-John		Arron		26		PL.5603-V3.CPD Development Officer.CT.PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		03-Sep-2012		03-Sep-2012		26-Jul-2020		Resigned		15-Jun-1994		Male		Yes

		Directorate - Place		Cultural Services		Leisure, Partnership, Health and Wellbeing		LC2 Car Park		031102		Evans		Christopher		66		PL.6021-V1.Car Park Attendant.CT.PFTN.No		Permanent - Full Time		Permanent		GRADE_02|03|		CCS Non School		16-May-2005		16-May-2005		25-Dec-2020		Deceased		04-Jul-1954		Male		Yes

		Directorate - Place		Cultural Services		Leisure, Partnership, Health and Wellbeing		Sport and Health		891265		Negele		Ania		30		PL.64647-V1.Active Young People Officer..PPTN.Yes		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		30-Oct-2017		30-Oct-2017		19-Aug-2020		Resigned		29-Mar-1991		Female		Yes

		Directorate - Place		Cultural Services		Libraries and Culture		Clydach Library		889771		Nagle		Maria		31		PL.2066.Library Manager..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		14-May-2018		14-May-2018		29-Nov-2020		Resigned		14-Sep-1989		Female		Yes

		Directorate - Place		Cultural Services		Libraries and Culture		Gorseinon Library		849823		Robinson		Maura		71		PL.62980.Library and Information Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		CCS Non School		23-Mar-2010		23-Mar-2010		12-Apr-2020		Resigned 60+		04-Oct-1949		Female		Yes

		Directorate - Place		Cultural Services		Libraries and Culture		Gowerton Library		865546		Pritchard		Helen		55		PL.2168.Library and Information Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		CCS Non School		31-Jul-2003		31-Jul-2003		12-Jan-2021		Retirement - Ill Health		30-Jun-1965		Female		Yes

		Directorate - Place		Cultural Services		Libraries and Culture		Morriston Library		869002		Nicholas		Jane		52		PL.2056.Library and Information Assistant..PPTN.Yes		Permanent - Part Time		Permanent		GRADE_04|05-06|		CCS Non School		17-Sep-2009		17-Sep-2009		07-Jul-2020		Retirement - Ill Health		01-Jan-1969		Female		Yes

		Directorate - Place		Cultural Services		Libraries and Culture		Pennard Library		879922		Harding		James		41		PL.2232.Library and Information Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		CCS Non School		16-Sep-2019		16-Sep-2019		12-Aug-2020		Resigned		21-Nov-1979		Male		Yes

		Directorate - Place		Cultural Services		NULL		Cultural Services		861840		Absalom		David		59		PL.66521.Attendant.CT.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		CCS Non School		11-Apr-2018		11-Apr-2018		30-Jun-2020		End of Temporary Contract		13-Oct-1961		Male		Yes

		Directorate - Place		Cultural Services		Tourism Marketing Events and Support		Special Events		858744		Dempster		William		62		PL.70844.Events Assistant.CT.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		01-Nov-2012		01-Nov-2012		31-Jul-2020		End of Temporary Contract		05-Sep-1958		Male		Yes

		Directorate - Place		Cultural Services		Tourism Marketing Events and Support		Special Events		889868		Jones		Anthony		31		PL.70844.Events Assistant.CT.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		01-Feb-2013		01-Feb-2013		31-Dec-2020		End of Temporary Contract		27-Oct-1989		Male		Yes

		Directorate - Place		Cultural Services		Tourism Marketing Events and Support		Special Events		892198		Scowcroft		Melanie		29		PL.70844.Events Assistant.CT.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		01-Dec-2010		01-Dec-2010		31-Dec-2020		End of Temporary Contract		07-Mar-1992		Female		Yes

		Directorate - Place		Cultural Services		Tourism Marketing Events and Support		Special Events		894475		Cooke		Rhonwen		26		PL.65298.Elf (Impersonator).CT.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		CCS Non School		15-Nov-2015		15-Nov-2015		31-Dec-2020		End of Fixed-Term Contract		07-Jun-1994		Female		Yes

		Directorate - Place		Cultural Services		Tourism Marketing Events and Support		Special Events		899860		Griffin		Cameron		21		PL.65298.Elf (Impersonator).CT.RPTN.No		Relief/Casual - Full time		Relief/Casual		GRADE_03|04|		CCS Non School		25-Nov-2016		25-Nov-2016		31-Dec-2020		End of Fixed-Term Contract		23-Oct-1999		Male		Yes

		Directorate - Place		Highways and Transportation		Construction		Construction Works		202143		Edwards		Dean		63		PL.1306-V1.Mason..PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Roadworker		01-Apr-1996		22-Feb-1993		01-Mar-2021		Retirement - Ill Health		22-Dec-1957		Male		Yes

		Directorate - Place		Highways and Transportation		Construction		Construction Works		203685		Parcell		Paul		60		PL.1363-V1.Bricklayer..PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Mason		01-Apr-1996		26-Sep-1977		06-Apr-2020		Resigned 55+		07-Apr-1960		Male		Yes

		Directorate - Place		Highways and Transportation		Construction		Construction Works		859201		Gronow		Anthony		62		PL.1318-V1.Roadworker..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		Roadworker		03-Dec-2012		03-Dec-2012		05-Jul-2020		Retirement - Ill Health		08-Mar-1959		Male		Yes

		Directorate - Place		Highways and Transportation		Construction		Lighting Maintenance		003193		Bowen		Michael		56		PL.1385-V1.Electrician..PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		Electrician		14-Apr-2003		14-Apr-2003		01-Jun-2020		Resigned		13-Oct-1964		Male		Yes

		Directorate - Place		Highways and Transportation		Finance Purchasing and Stores		Finance (Highways Group)		887174		Gumms		Bethan		34		PL.67981.Costing Officer..PPTN.Yes		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		15-Aug-2011		15-Aug-2011		04-Oct-2020		Resigned		28-Feb-1987		Female		Yes

		Directorate - Place		Highways and Transportation		Fleet Management		Depot/Yard		202045		Howells		Steven		55		PL.4410-V1.Yardperson.HT.PFTN.No		Permanent - Full Time		Permanent		GRADE_02|03|		Yard Person/Driver		01-Apr-1996		19-Nov-1990		28-Feb-2021		ERVR - Early Retirement/Voluntary Redundancy		30-Dec-1965		Male		Yes

		Directorate - Place		Highways and Transportation		Fleet Management		Workshop		894420		Pridmore		James		26		PL.63740-V1.Fitter.HT.PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		05-Sep-2011		05-Sep-2011		25-Jan-2021		Dismissed - Health Capability		20-May-1994		Male		Yes

		Directorate - Place		Highways and Transportation		Highway Maintenance (Highways)		Planned Maintenance Drainage and Coastal Management		860156		Picton		Emyr		61		PL.0892-V1.Measurement Officer..PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		01-Apr-1996		08-Sep-1986		22-Jan-2021		Deceased		22-Feb-1960		Male		Yes

		Directorate - Place		Highways and Transportation		Highway Maintenance (Highways)		Routine Maintenance		003079		Cutliffe		David		66		PL.3868-V4.Street Scene Worker Level 4..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-1996		12-Sep-1994		31-May-2020		Voluntary Redundancy		11-Feb-1955		Male		Yes

		Directorate - Place		Highways and Transportation		Highway Maintenance (Highways)		Routine Maintenance		003384		Morgan		Phillip		59		PL.1357-V4.Street Scene Worker Level 4..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		Specialist Driver		01-Apr-1996		12-Nov-1985		15-Jul-2020		Retirement - Ill Health		12-Mar-1962		Male		Yes

		Directorate - Place		Highways and Transportation		Integrated Transport Unit		Transport Unit (Adult Services)		203199		Morgan		Anthony		67		PL.9999-V1.Driver Passenger Assistant/handyperson..TPTN.No		Permanent - Full Time		Permanent		GRADE_04|05-06|		CCS Non School		20-Sep-2006		20-Sep-2006		03-May-2020		Resigned 60+		17-May-1953		Male		Yes

		Directorate - Place		Highways and Transportation		Integrated Transport Unit		Transport Unit (Adult Services)		873912		Wallis		Paul		47		PL.4992-V1.Driver Passenger Assistant/handyperson..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		CCS Non School		05-Jun-2013		05-Jun-2013		26-Feb-2021		Dismissed - Health Capability		17-Nov-1973		Male		Yes

		Directorate - Place		Highways and Transportation		Traffic and Highway Network Management Group		Road Safety		226626		Murphy		Shean		74		PL.66844.School Crossing Patrol - Newton Primary..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		23-Jan-2009		23-Jan-2009		19-Jul-2020		Resigned 55+		07-Jul-1946		Male		Yes

		Directorate - Place		Highways and Transportation		Traffic and Highway Network Management Group		Road Safety		392180		Howells		Fleur		51		PL.66860.School Crossing Patrol - Pontarddulais Comprehensive.HT.PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		02-Jun-2003		02-Jun-2003		28-Jan-2021		Dismissed - Health Capability		12-Aug-1969		Female		Yes

		Directorate - Place		Highways and Transportation		Traffic and Highway Network Management Group		Road Safety		865053		Davies		Lynne		56		PL.66863.School Crossing Patrol - School Crossing Patrol Support.HT.PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		11-Nov-2019		11-Nov-2019		13-Jun-2020		Deceased		18-Jan-1965		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Building Control Registration and Trading Standards		Trading Standards Team		154036		McCaffery		Ian		67		PL.0102-V1.Enforcement Officer..PFTN.Yes		Permanent - Part Time		Permanent		GRADE_07|19-24|		CCS Non School		24-Jun-1996		24-Jun-1996		30-Apr-2020		Resigned 60+		13-Jan-1954		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Assessment (Comm Housing)		876021		Burchell		Tammy		45		PL.0313-V1.Assessment Assistant.HO.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		06-Jan-2020		06-Jan-2020		01-Nov-2020		Resigned		08-Jan-1976		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Casework (Comm Housing)		157988		Lewis		Janet		63		PL.0279-V1.Caseworker.HO.PFTN.No		Permanent - Part Time		Permanent		GRADE_07|19-24|		CCS Non School		12-Sep-1996		12-Sep-1996		29-Sep-2020		Resigned 55+		26-Dec-1957		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		CCTV		854240		Meredith		Peter		67		PL.61519.CCTV Operator..PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		03-Jan-1997		03-Jan-1997		31-Jul-2020		Resigned		21-Mar-1954		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		CCTV		859363		Regola		Paul		61		PL.3280.CCTV Operator..PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		19-May-2004		19-May-2004		28-Apr-2020		Retirement - Ill Health		05-May-1959		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Furnished Tenancies		857270		Evans		Bryan		64		PL.0880-V1.Clerical Assistant.HO.PFTN.Yes		Permanent - Full Time		Permanent		GRADE_04|05-06|		CCS Non School		01-Apr-1996		05-Jun-1989		31-Mar-2021		Resigned 55+		31-Mar-1957		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Homes Preparation Unit (HPU)		048354		James		William		72		PL.0258.Technical Officer.HO.PFTN.No		Permanent - Job Share		Permanent		GRADE_07|19-24|		CCS Non School		01-Apr-1996		18-Apr-1974		31-Jan-2021		Resigned 55+		28-Apr-1948		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Morriston DHO		070576		Williams		Claire		50		PL.0196.Clerical Officer.HO.PFTN.No		Permanent - Job Share		Permanent		GRADE_05|07-09|		CCS Non School		05-Feb-2003		05-Feb-2003		22-Nov-2020		Resigned		11-Jul-1970		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Neighbourhood Support (NSU)		869447		Thomas		Richard		51		PL.0531.Neighbourhood Support Worker.HO.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		14-Aug-2006		14-Aug-2006		25-Oct-2020		Deceased		29-May-1969		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Rents Team		060612		O'Brien		Rosalie		60		PL.0174.Rents Officer.HO.PFTN.No		Permanent - Part Time		Permanent		GRADE_07|19-24|		CCS Non School		01-Apr-1996		26-May-1993		18-May-2020		Retirement - Ill Health		23-Jul-1960		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Sheltered Housing		009072		Frohwein		Elizabeth		57		PL.1629.Cleaner - Tirdeunaw.HO.PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		01-Apr-1996		01-Mar-1996		31-May-2020		Resigned 55+		27-Jul-1963		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Sheltered Housing		059900		Thomas		Diane		61		PL.9133.Sheltered Housing Manager.HO.PJSN.Yes		Permanent - Full Time		Permanent		GRADE_10|35-39|		CCS Non School		01-Apr-1996		27-May-1981		31-Oct-2020		ERVR - Early Retirement/Voluntary Redundancy		12-Nov-1959		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Sheltered Housing		866869		Parkhouse		Andrew		54		PL.1677.Cleaner - Llys-Y-Coed.HO.PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		21-Nov-2011		21-Nov-2011		24-Jun-2020		Resigned		27-Oct-1966		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Sheltered Housing		880459		Jones		Sian		40		PL.0184-V2.Sheltered Housing Warden - Gelli Gardens (Non-Residential).HP.PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		06-Aug-2018		06-Aug-2018		21-Feb-2021		Resigned		02-Jun-1980		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		Townhill DHO		056126		O'Connor		Stephen		65		PL.0017.Neighbourhood Officer.HO.PFTN.Yes		Permanent - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		01-Apr-1996		21-Aug-1989		19-Oct-2020		Retirement - Ill Health		12-Feb-1956		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Landlord and Community Services		West Cross DHO		055150		Mainwaring		Marie		66		PL.61252.Clerical Officer.HO.PFTN.Yes		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		01-Apr-1996		29-Nov-1982		21-Feb-2021		Resigned 55+		20-Feb-1955		Female		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Pollution Control and Private Sector Housing		Pest Control and Animal Wardens		864857		Morgan		Clive		56		PL.0060.Pest Control Supervisor.HP.PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		05-Oct-1998		05-Oct-1998		19-Nov-2020		Dismissed - Health Capability		21-Oct-1964		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Strategic Housing		Agency Team (Housing)		873348		Ellacott		Kevin		47		PL.67951.Grant Agency Officer.HO.PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		01-Jul-1998		01-Jul-1998		14-Mar-2021		Resigned		26-Apr-1973		Male		Yes

		Directorate - Place		Housing and Public Health(PLACE)		Strategic Housing		Housing Improvement Team		061297		Mellor		Alan		59		PL.68113.Surveyor..TFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		01-Apr-1996		01-Oct-1990		30-Sep-2020		ERVR - Early Retirement/Voluntary Redundancy		09-Apr-1961		Male		Yes

		Directorate - Place		Planning and City Regeneration		Development Management		Development Management Team		890320		Thomas		Megan		30		PL.65313-V2.Enforcement Officer..TFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		07-Jul-2014		07-Jul-2014		04-Oct-2020		Resigned		16-Apr-1990		Female		Yes

		Directorate - Place		Planning and City Regeneration		Economic Development & External Funding		Economic Development & External Funding		874444		Grey		Helen		46		PL.65814-V2.External Funding Programme Officer.ER.TFTF.No		Temporary - Full Time		Temporary		GRADE_09|30-34|		CCS Non School		05-Jan-2012		05-Jan-2012		31-May-2020		Resigned		28-May-1974		Female		Yes

		Directorate - Place		Planning and City Regeneration		Placemaking and Strategic Planning		Planning Policy Team		883379		Jenkins		Iestyn		37		PL.65577-V2.Design and Conservation Officer.ER.PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		03-Jan-2013		03-Jan-2013		25-Nov-2020		Resigned		06-May-1983		Male		Yes

		Directorate - Place		Property Services		Strategic Estates (Corporate Property)		Cleaning (Strategic Estates)		382033		Bidder		Susan		64		PL.58667-V1.Cwmbwrla Day Centre - Cleaning Supervisor..PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		01-Apr-1996		13-Jan-1993		07-Oct-2020		Dismissed - Health Capability		20-May-1956		Female		Yes

		Directorate - Place		Property Services		Strategic Estates (Corporate Property)		Cleaning (Strategic Estates)		395144		Lagwa		Maria		61		PL.67398.Civic Centre - Cleaner.CB.PPTN.No		Temporary - Part Time		Permanent		GRADE_02|03|		CCS Non School		12-Sep-2007		12-Sep-2007		31-Jan-2021		Resigned 60+		17-Mar-1960		Female		Yes

		Directorate - Place		Property Services		Strategic Estates (Corporate Property)		Cleaning (Strategic Estates)		874308		Elsey		Sally		46		PL.67375.St Johns Day Centre - Relief Cleaner..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		22-Aug-2016		22-Aug-2016		31-Dec-2020		End of Temporary Contract		12-Apr-1974		Female		Yes

		Directorate - Place		Property Services		Strategic Estates (Corporate Property)		Cleaning (Strategic Estates)		879540		Nightingale		Gareth		41		PL.59071-V1.Action Resource Centre - Cleaner..TPTN.No		Temporary - Part Time		Permanent		GRADE_02|03|		CCS Non School		18-Nov-2013		18-Nov-2013		17-Jul-2020		Resigned		29-Jun-1979		Male		Yes

		Directorate - Place		Property Services		Strategic Estates (Corporate Property)		Cleaning (Strategic Estates)		888564		Thomas		Laura		32		PL.67369.Norton Lodge D C - Relief Cleaner..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		19-Aug-2013		19-Aug-2013		30-Nov-2020		End of Temporary Contract		07-Jul-1988		Female		Yes

		Directorate - Place		Property Services		Strategic Estates (Corporate Property)		Security/Caretakers/Drivers		856846		Probert		Kenneth		64		PL.67958.Security Guard-Caretaker.CP.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		31-Mar-2003		31-Mar-2003		31-Mar-2021		Resigned 55+		16-Oct-1956		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Cleansing (Parks)		003860		Shannon		Steven		60		PL.61431-V2.Street Scene Worker - Level 1..PFTN.No		Permanent - Full Time		Permanent		GRADE_03|04|		CCS Non School		22-Dec-1997		22-Dec-1997		01-Oct-2020		Dismissed - Health Capability		30-Dec-1960		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Cleansing Area 2		884120		Hopkins		Gavin		37		PL.66023-V1.Leading Cleansing Operative.WM.TFTN.No		Temporary - Full Time		Temporary		GRADE_04|05-06|		CCS Non School		28-Nov-2016		28-Nov-2016		25-Mar-2021		Resigned		10-Feb-1984		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Landscape Maintenance Contract Area 1		061213		Stares		David		60		PL.5551-V6.Parks Operational Area Manager Fleet & Grounds Maintenance.WM.PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		01-Apr-1996		24-May-1982		31-Mar-2021		Resigned 55+		12-Mar-1961		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Landscape Maintenance Contract Area 2		007857		Jones		Phillip		62		PL.5503.Gardener..PFTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		Gardener		01-Apr-1996		27-Feb-1978		12-Nov-2020		Dismissed - Health Capability		14-Mar-1959		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Landscape Maintenance Contract Area 2		008388		Evans		Martin		57		PL.5521-V1.Gardener - Gravedigger..PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		Grave Digger		01-Apr-1996		21-May-1990		16-Dec-2020		Dismissed - Health Capability		19-May-1963		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Landscape Maintenance Contract Area 2		030359		Smith		Robert		66		PL.61184.Gardener..PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		Gardener		25-Jun-2001		25-Jun-2001		14-Sep-2020		Dismissed - Health Capability		18-Sep-1954		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Landscape Maintenance Contract Area 2		031400		Bidder		Paul		41		PL.5506-V1.Working Supervisor Grounds Maintenance..PFTN.Yes		Permanent - Full Time		Permanent		GRADE_06|11-17|		Foreperson		07-Apr-2008		07-Apr-2008		17-Jan-2021		Resigned		12-Jul-1979		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Parks and Cleansing		Tree Services		886701		Owen		Rhys		34		PL.5413.Arborist..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		Arborist		11-Jul-2012		11-Jul-2012		30-Aug-2020		Resigned		20-Aug-1986		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Waste Management		Baling Plant		863774		Jones		Alan		57		PL.64466.Meet and Greet Assistant.WM.PFTN.No		Permanent - Full Time		Permanent		GRADE_03|04|		CCS Non School		01-Aug-2013		20-Aug-2005		31-Mar-2021		ERVR - Early Retirement/Voluntary Redundancy		01-Sep-1963		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Waste Management		Household Waste Recycling		854889		Badger		David		66		PL.65200-V1.HWRC Operational Chargehand.WM.PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Aug-2013		01-Feb-2007		31-Mar-2021		ERVR - Early Retirement/Voluntary Redundancy		06-Nov-1954		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Waste Management		Recycling (Planning)		854123		Whitter-Jones		Robert		67		PL.64136.Enforcement Officer..PFTN.No		Permanent - Part Time		Permanent		GRADE_07|19-24|		CCS Non School		01-Jul-2012		01-Jul-2012		14-Jun-2020		Deceased		11-Feb-1954		Male		Yes

		Directorate - Place		Waste Parks and Cleansing		Waste Management		Recycling (Planning)		882833		Bradley		Claire		38		PL.647015.Reuse and Waste Minimisation Officer.WM.PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		03-Jan-2007		03-Jan-2007		31-Oct-2020		Resigned		09-Oct-1982		Female		Yes

		Directorate - Place		Waste Parks and Cleansing		Waste Management		Trade		003376		Bishop		Keith		45		PL.4753-V1.Commercial Waste Operative..PFTN.No		Permanent - Full Time		Permanent		GRADE_04|05-06|		CCS Non School		01-Apr-1996		14-Sep-1995		29-Jul-2020		Retirement - Ill Health		08-Nov-1975		Male		Yes

		Directorate - Resources		Communications and Marketing		Communications		Communications		145995		Davies		Margaret		75		RE.6001.Casual Waitress.CM.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		19-Oct-2005		19-Oct-2005		31-Dec-2020		End of Temporary Contract		29-Dec-1945		Female		Yes

		Directorate - Resources		Communications and Marketing		Communications		Communications		889309		Harris		Hannah		31		RE.6001.Casual Waitress.CM.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		20-Sep-2017		20-Sep-2017		31-Dec-2020		End of Temporary Contract		13-Apr-1989		Female		Yes

		Directorate - Resources		Communications and Marketing		Communications		Communications		891977		Ulchianu		Stefan-Andrei		29		RE.6001.Casual Waitress.CM.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		19-Apr-2018		19-Apr-2018		31-Dec-2020		End of Temporary Contract		20-Dec-1991		Male		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Corporate Health, Safety, Emergency Management and Wellbeing		863711		Benson		Robin		57		RE.67452.Community Cohesion Officer.CM.TPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		02-Sep-2019		02-Sep-2019		15-Jul-2020		Dismissed - Probation		25-Aug-1963		Male		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Emergency Management Team		891261		Day		Shona		30		RE.92459-V2.Emergency Management Officer.CM.PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		22-Jun-2020		22-Jun-2020		13-Oct-2020		Dismissed - Probation		28-Mar-1991		Female		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Emergency Management Team		891753		Evans		Sherena		29		RE.68121.Emergency Management Officer..TFTN.No		Temporary - Full Time		Temporary		GRADE_09|30-34|		CCS Non School		06-Jul-2020		06-Jul-2020		22-Nov-2020		End of Fixed-Term Contract		08-Sep-1991		Female		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Health and Safety		856850		Norris		Norman		64		RE.1008.Health And Safety Training Officer.HR.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		04-Nov-2019		04-Nov-2019		02-Jun-2020		Resigned 55+		18-Oct-1956		Male		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Health and Safety		865330		Ashman		Andrew		55		RE.68067.Health And Safety Officer.CM.TFTN.No		Temporary - Full Time		Temporary		GRADE_08|25-29|		CCS Non School		06-Apr-2020		06-Apr-2020		20-Sep-2020		Resigned 55+		19-Apr-1965		Male		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Health and Safety		884749		Lorey		Daniel		36		RE.1011.Health And Safety Officer.CM.PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		04-May-2020		04-May-2020		25-Oct-2020		Resigned		06-Sep-1984		Male		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Occupational Health and Well Being Unit		875897		Brain		Sinead		45		RE.65848.Health and Safety Administration Assistant.CM.PFTN.No		Temporary - Part Time		Permanent		GRADE_03|04|		CCS Non School		06-Feb-2013		06-Feb-2013		19-Feb-2021		Retirement - Ill Health		10-Nov-1975		Female		Yes

		Directorate - Resources		Communications and Marketing		Corporate Health, Safety, Emergency Management and Wellbeing		Stress Management and Counselling		874752		Williams		Carl		46		RE.65929.Stress Management Advisor and Counsellor.CM.TFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		23-Aug-2018		23-Aug-2018		23-Nov-2020		Resigned		06-Sep-1974		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		Customer Services - Telephony		872353		Pattin		Steven		48		RE.0699-V1.Customer Contact Advisor (Telephony).BS.PFTN.No		Temporary - Full Time		Temporary		GRADE_05|07-09|		CCS Non School		07-Nov-2019		07-Nov-2019		20-Aug-2020		Dismissed - Probation		26-Apr-1972		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		Sustainable Swansea		891856		Evans		Hannah		29		RE.66021-V2.Business Support Officer..RPTN.No		Relief/Casual - Part time		Temporary		GRADE_05|07-09|		CCS Non School		17-Oct-2017		17-Oct-2017		31-Jan-2021		End of Temporary Contract		13-Oct-1991		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		Track Trace Protect		891616		White		Sophie		29		RE.68540.TTP Local Data Co-ordinator..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		25-Jan-2021		25-Jan-2021		03-Feb-2021		Resigned		24-Jul-1991		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		851300		Spowart		Duncan		69		RE.68225.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		05-Oct-2020		05-Oct-2020		11-Jan-2021		Deceased		10-Apr-1951		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		854427		Richards		Lynda		66		RE.68227.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		05-Oct-2020		05-Oct-2020		10-Jan-2021		Resigned		22-May-1954		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		861171		Halfpenny		Stephen		60		RE.68229.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		01-Feb-2021		01-Feb-2021		13-Mar-2021		Resigned		25-Feb-1961		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		862947		Barratt		Tracy		58		RE.68229.TTP Advisor..TFTN.No		Temporary - Full Time		NULL		GRADE_06|11-17|		CCS Non School		05-Oct-2020		05-Oct-2020		11-Oct-2020		Resigned		29-Nov-1962		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		863730		Bidder		Ian		57		RE.68552.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		18-Jan-2021		18-Jan-2021		01-Mar-2021		Resigned		30-Aug-1963		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		870252		Johnson		Tina		51		RE.68393-V1.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		09-Nov-2020		09-Nov-2020		12-Mar-2021		Dismissed - Probation		25-Mar-1970		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		882286		Cunningham		Charlotte		38		RE.68551.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		25-Jan-2021		25-Jan-2021		08-Feb-2021		Resigned		05-Apr-1982		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		886411		Player		Alun		34		RE.68381.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		09-Nov-2020		09-Nov-2020		26-Nov-2020		Resigned		17-May-1986		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		887980		Bevan		Charlotte		33		RE.68245.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		18-Jan-2021		18-Jan-2021		21-Feb-2021		Resigned		19-Dec-1987		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		891768		Evans		Katy		29		RE.68376.TTP Advisor..TFTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		09-Nov-2020		09-Nov-2020		31-Jan-2021		Resigned		13-Sep-1991		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		895499		Webb		Chloe		25		RE.68394-V1.TTP Advisor..TFTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		15-Feb-2021		15-Feb-2021		26-Feb-2021		Resigned		15-Jun-1995		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		898856		Gange		Carwyn		22		RE.68512.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		11-Jan-2021		11-Jan-2021		21-Mar-2021		Resigned		19-Oct-1998		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Advisors		899564		Evans		Ieuan		21		RE.68389-V1.TTP Advisor..TFTN.No		Temporary - Full Time		Temporary		GRADE_06|11-17|		CCS Non School		30-Nov-2020		30-Nov-2020		14-Feb-2021		Dismissed - Probation		02-Jul-1999		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		855280		Hill		Nigel		65		RE.68344.TTP Tracer..TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		14-Dec-2020		14-Dec-2020		18-Dec-2020		Resigned		02-Apr-1955		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		861183		Jones		Keith		60		RE.68213.TTP Tracer..TFTN.No		Temporary - Part Time		Temporary		GRADE_07|19-24|		CCS Non School		24-Aug-2020		24-Aug-2020		25-Aug-2020		Resigned		02-Mar-1961		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		861469		Morris		Gwenda		59		RE.68481.TTP Tracer..TPTN.No		Temporary - Part Time		Temporary		GRADE_07|19-24|		CCS Non School		14-Dec-2020		14-Dec-2020		04-Apr-2021		Resigned		03-Jun-1961		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		866064		Robinson		Donna		55		RE.68521.TTP Tracer..TFTN.No		Temporary - Part Time		Temporary		GRADE_07|19-24|		CCS Non School		18-Jan-2021		18-Jan-2021		26-Jan-2021		Resigned		22-Jan-1966		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		866118		Spencer		Peter		55		RE.68490.TTP Tracer..TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		04-Jan-2021		04-Jan-2021		04-Mar-2021		Resigned		09-Feb-1966		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		867964		Rees		David		53		RE.68210.TTP Tracer..TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		24-Aug-2020		24-Aug-2020		24-Dec-2020		Resigned		14-Dec-1967		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		868104		Brown		Kathryn		53		RE.68489.TTP Tracer..TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		04-Jan-2021		04-Jan-2021		31-Jan-2021		Resigned		04-Feb-1968		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		872510		Dock		Catherine		48		RE.68520.TTP Tracer..TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		18-Jan-2021		18-Jan-2021		08-Mar-2021		Resigned		19-Jun-1972		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		876882		Watkins		Eve		44		RE.68214.TTP Tracer..TFTN.No		Temporary - Part Time		Temporary		GRADE_07|19-24|		CCS Non School		24-Aug-2020		24-Aug-2020		11-Mar-2021		Resigned		01-Nov-1976		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		885565		Spencer		Edward		35		RE.68211.TTP Tracer..TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		24-Aug-2020		24-Aug-2020		08-Nov-2020		Resigned		07-Jul-1985		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		890772		O'Sullivan		Hannah		30		RE.68495.TTP Tracer..TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		04-Jan-2021		04-Jan-2021		28-Feb-2021		Resigned		14-Sep-1990		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Customer Services and Complaints		TTP Tracers		895806		Beer		Jessica		25		RE.68210.TTP Tracer..TFTN.No		Temporary - Part Time		Temporary		GRADE_07|19-24|		CCS Non School		11-Jan-2021		11-Jan-2021		02-Mar-2021		Resigned		26-Sep-1995		Female		Yes

		Directorate - Resources		Digital and Transformation Services		Digital Services		Applications Development		885240		Tarat		Mahdi		36		RE.65936-V1.Application Developer.IT.PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		05-Jul-2016		05-Jul-2016		26-Jul-2020		Resigned		21-Mar-1985		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Digital Services		Network Services		876803		Pritchard		Alan		45		RE.65632.Voice Engineer..PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		01-Aug-2015		01-Aug-2015		03-Dec-2020		Deceased		28-Jan-1976		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Digital Services		Oracle Support Team		891572		Sanna		James		29		RE.65666.Oracle Techno Functional Officer.IT.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		12-Sep-2016		12-Sep-2016		06-Dec-2020		Resigned		09-Jul-1991		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Digital Services		Web Team		855075		Jenkins		Stephen		66		RE.64380-V1.Digital Inclusion Project Co-ordinator..TPTN.No		Permanent - Part Time		Permanent		GRADE_08|25-29|		CCS Non School		07-Oct-2013		07-Oct-2013		19-Apr-2020		Resigned 55+		26-Jan-1955		Male		Yes

		Directorate - Resources		Digital and Transformation Services		Strategic HR and OD		HR and OD		860581		Davies		Janet		60		RE.66984.Administration and Business Support Officer.HR.PFTN.Yes		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		27-Jul-2010		27-Jul-2010		30-Jun-2020		Resigned 55+		12-Jul-1960		Female		Yes

		Directorate - Resources		Financial Services and Service Centre		Revenues and Benefits		Council Tax Team 1		063213		Cosslett		Jane		58		RE.0353-V2.Revenues Officer.FN.PJSN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-1996		09-Apr-1980		13-May-2020		Resigned 55+		12-Mar-1963		Female		Yes

		Directorate - Resources		Financial Services and Service Centre		Revenues and Benefits		Council Tax Team 1		065783		Hughes		Linda		55		RE.0347-V5.Revenues Officer.FN.PFTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-1996		20-Nov-1989		24-Apr-2020		Retirement - Ill Health		18-Sep-1965		Female		Yes

		Directorate - Resources		Financial Services and Service Centre		Revenues and Benefits		NNDR Team		062525		Lewis		Vyvyan		58		RE.0157-V1.Senior Rating Officer.FN.PFTN.No		Permanent - Full Time		Permanent		GRADE_10|35-39|		CCS Non School		01-Apr-1996		27-Jul-1987		17-Dec-2020		Retirement - Ill Health		24-Jun-1962		Male		Yes

		Directorate - Resources		Financial Services and Service Centre		Service Centre		Cash Management		896380		Packham		Matthew		24		RE.65566-V1.Cash Management Officer.FN.PFTN.Yes		Temporary - Full Time		Temporary		GRADE_05|07-09|		CCS Non School		03-Feb-2020		03-Feb-2020		04-Oct-2020		Resigned		06-May-1996		Male		Yes

		Directorate - Resources		Financial Services and Service Centre		Service Centre		Workforce - Analytics Recruitment and Change		884597		Richards		Chantelle		36		RE.63842-V2.Workforce - ARC Officer..PJSN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		01-Dec-2008		01-Dec-2008		08-Mar-2021		Resigned		17-Jul-1984		Female		Yes

		Directorate - Resources		Legal Democratic Services and Business Intelligence		Legal Services		Legal Services		864654		Thomas		Lyndsay		56		RE.0204-V1.Lead Lawyer Litigation.LC.PFTN.No		Permanent - Full Time		Permanent		GRADE_11|40-44|		CCS Non School		01-May-2002		01-May-2002		21-Feb-2021		Resigned		06-Aug-1964		Female		Yes

		Directorate - Resources		Legal Democratic Services and Business Intelligence		Legal Services		Legal Services		895874		Thomas		Ffion		25		RE.68111.Paralegal..PFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		09-Nov-2020		09-Nov-2020		13-Dec-2020		Resigned		30-Oct-1995		Female		Yes

		Education		Achievement and Partnership Services		Additional Learning Needs and Inclusion Team		Business Support (Vulnerable Learners)		874783		Morris		Nicola		46		ED.57303-V1.Clerical Assistant.EI.PPTN.No		Permanent - Part Time		Permanent		GRADE_01|01|		CCS Non School		16-Dec-2002		16-Dec-2002		29-Jan-2021		Voluntary Redundancy		18-Sep-1974		Female		Yes

		Education		Achievement and Partnership Services		Additional Learning Needs and Inclusion Team		Education Psychologists		850956		Forbes		Stuart		70		ED.0683-V2.Educational Psychologist.EI.PFTN.No		Permanent - Part Time		Permanent		Soulbury Ed Psychologist|001-013|		CCS Non School		01-Apr-1996		03-Mar-1986		31-Dec-2020		Resigned 55+		19-Dec-1950		Male		Yes

		Education		Achievement and Partnership Services		Additional Learning Needs and Inclusion Team		Ethnic Minority Achievement Team		865550		Jasem		Yasmin		55		ED.9095-V2.Bilingual Teaching Assistant-Interpreter.EI.PPTN.No		Temporary - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		20-Sep-2004		20-Sep-2004		18-Oct-2020		Redundancy - Compulsory		02-Jul-1965		Female		Yes

		Education		Achievement and Partnership Services		Additional Learning Needs and Inclusion Team		Sensory		543272		Garland		Patricia		61		ED.51082-V2.Specialist Support Teacher.EI.PFTC.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		17-May-2007		17-May-2007		31-Aug-2020		Retirement		03-Mar-1960		Female		Yes

		Education		Achievement and Partnership Services		Additional Learning Needs and Inclusion Team		Speech Language and Learning Support		530235		Hollowood		Clare		58		ED.0514-V2.Specialist Teacher - Learning.EI.PPTC.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		17-Sep-2001		17-Sep-2001		04-Jan-2021		Retirement - Ill Health		11-May-1962		Female		Yes

		Education		Achievement and Partnership Services		Additional Learning Needs and Inclusion Team		Statutory Assessment Team		881956		Turnbull		Charlie		39		ED.0402-V2.Database Assistant.EI.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		02-Jan-2007		02-Jan-2007		30-Nov-2020		Redundancy - Compulsory		10-Dec-1981		Female		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Home Tuition Team		543574		Davies		Susan		65		ED.57967.Home Tutor.EC.PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		24-Oct-2008		01-Apr-2000		31-Aug-2020		Resigned 55+		05-Oct-1955		Female		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Home Tuition Team		553875		Griffiths		Christina		56		ED.71088-V2.Home Tutor..S.No		Supply Teacher		Relief/Casual		Threshold Teacher|001-003|P00		School - Teacher		13-Feb-2017		13-Feb-2017		31-May-2020		Other		01-Jul-1964		Female		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Home Tuition Team		553905		Glover		Cheryl		56		ED.57299-V1.Home Tutor..TPTC.Yes		Supply Teacher		Relief/Casual		Threshold Teacher|001-003|P00		School - Teacher		26-May-2017		26-May-2017		31-May-2020		Other		14-Dec-1964		Female		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Key Stage 3 Education		878972		Lewis		Paula		42		ED.58165.Teaching Assistant Level 3 BGS - PRU.EI.PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		16-Oct-2006		16-Oct-2006		15-Sep-2020		Resigned		18-Dec-1978		Female		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Key Stage 4 Education		394585		James		Margaret		48		ED.57095.Teaching Assistant.EI.TPTC.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		10-Nov-2008		10-Nov-2008		23-Sep-2020		Resigned		16-Oct-1972		Female		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Swansea PRU		553020		Evans		Simon		53		ED.59516-V1.Deputy Head of Swansea PRU..TFTN.Yes		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		CCS Non School		20-Mar-2009		20-Mar-2009		31-Aug-2020		Resigned		29-Dec-1967		Male		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Swansea PRU		555522		Evans		Simon		53		ED.59516-V1.Deputy Head of Swansea PRU..TFTN.Yes		Temporary - Part Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		CCS Non School		01-Sep-2020		01-Sep-2020		31-Dec-2020		Resigned		29-Dec-1967		Male		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Swansea PRU		873984		Seage		Yvonne		47		ED.66448.Teaching Assistant L3.EI.TFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		04-Sep-2017		04-Sep-2017		04-Oct-2020		Resigned		20-Dec-1973		Female		Yes

		Education		Achievement and Partnership Services		Behaviour Support and PRU		Wellbeing and KS3 Team		898244		McGuinness		Sean		23		ED.68585.Teaching Assistant Level 3 BGS - PRU..PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		01-Feb-2019		01-Feb-2019		14-Feb-2021		Resigned		22-Mar-1998		Male		Yes

		Education		Achievement and Partnership Services		Secondary Team		Music Service Team		544397		Bramley		Susan		62		ED.50696-V3.Peripatetic Teacher.EI.TPTC.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Oct-2014		01-Oct-2014		31-Aug-2020		Resigned 55+		09-Jan-1959		Female		Yes

		Education		Achievement and Partnership Services		Secondary Team		Music Service Team		553778		Rees-Jones		Sarah		70		ED.9014-V3.Peripatetic Teacher..PPTC.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2016		01-Sep-2016		30-Apr-2020		Retirement 65+		20-Sep-1950		Female		Yes

		Education		Achievement and Partnership Services		Secondary Team		Music Service Team		861912		Bennett		William		29		ED.57717-V3.Peripatetic Teacher.EI.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		CCS Non School		01-Nov-2014		01-Nov-2014		30-Sep-2020		NULL		17-Nov-1991		Male		Yes

		Education		Achievement and Partnership Services		Secondary Team		Music Service Team		894237		Braddock		Thomas		27		ED.57717-V3.Peripatetic Teacher.EI.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		CCS Non School		01-May-2014		01-May-2014		31-May-2020		Other		20-Mar-1994		Male		Yes

		Education		Achievement and Partnership Services		Secondary Team		Secondary Phase Team		858762		Mainwaring		Delyth		62		ED.59653.Challenge Advisors.EI.RPTN.No		Relief/Casual - Part time		Relief/Casual		Soulbury Advisor Inspectors|047-047|		CCS Non School		01-Sep-2018		01-Sep-2018		30-Sep-2020		NULL		11-Sep-1958		Female		Yes

		Education		Education Planning and Resources		Capital Team (Educ)		QEd 2020 Programme and Capital Strategy		875980		Holdsworth		Joanne		45		ED.66533.School Project Planning Support Officer..TFTN.Yes		Temporary - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		19-Mar-2012		19-Mar-2012		24-Jan-2021		Resigned		22-Dec-1975		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		372522		Gear		Beryl		72		ED.58587.Blaenymaes Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		01-Apr-1996		15-Sep-1986		31-Aug-2020		Resigned 55+		28-Mar-1949		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		381532		Barnes		Maria		62		ED.58502.Birchgrove Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		01-Apr-1996		03-Sep-1992		25-Feb-2021		Dismissed - Health Capability		08-Oct-1958		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		382168		Morris		Belinda		59		ED.58418.Glyncollen Primary - Cook in Charge..PFTN.No		Permanent - Part Time		Permanent		GRADE_04A|05A-06A|		CCS Non School		01-Apr-1996		26-Jan-1993		05-Jun-2020		Resigned 55+		15-Jul-1961		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		382860		Hill		Gaynor		64		ED.58577.YGG Lon-las Kitchen Asistant..PPTN.No		Temporary - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		01-Apr-1996		13-Sep-1993		06-Jun-2020		Resigned		01-Jul-1956		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		383785		Power		Catherine		54		ED.58627.Civic Centre - Assistant Cook..PPTN.No		Permanent - Part Time		Permanent		GRADE_03A|04A|		CCS Non School		01-Apr-1996		18-Jun-1994		10-Mar-2021		ERVR - Early Retirement/Voluntary Redundancy		17-Jul-1966		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		383789		Williams		Dianne		67		ED.58625.Civic Centre - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		01-Apr-1996		18-Jun-1994		10-Mar-2021		ERVR - Early Retirement/Voluntary Redundancy		26-Aug-1953		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		391643		Simons		Christine		59		ED.58516.Dunvant Primary -  Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		16-Sep-2002		16-Sep-2002		26-Jun-2020		Deceased		01-Nov-1961		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		391942		Robinson		Sarah		55		ED.58424.Penyrheol Primary - Cook in Charge..PPTN.Yes		Permanent - Part Time		Permanent		GRADE_04A|05A-06A|		CCS Non School		29-Jan-2003		29-Jan-2003		12-Jan-2021		Retirement - Ill Health		24-Jun-1965		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		855534		Morton		Carole		65		ED.58516.Dunvant Primary -  Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		05-Feb-2020		05-Feb-2020		16-Oct-2020		Resigned		27-Jun-1955		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		861615		Ramsell		Angela		59		ED.58915.Burlais Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		02-Nov-2015		02-Nov-2015		31-Aug-2020		End of Temporary Contract		24-Jul-1961		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		871592		Allen		Lynn		49		ED.58512.Cwmglas Primary - Kitchen Assistant..PPTN.No		Temporary - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		14-Jan-2013		14-Jan-2013		31-Dec-2020		Resigned		16-Jul-1971		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		874373		Timofejeva		Kristine		46		ED.58520.Gors Community Primary  - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		12-Feb-2018		12-Feb-2018		14-Sep-2020		Resigned		04-May-1974		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		874634		Williams		Emma		46		ED.58512.Cwmglas Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		03-Sep-2015		03-Sep-2015		25-Feb-2021		Dismissed - Health Capability		29-Jul-1974		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		875453		Sedgewick		Lucille		45		ED.58584.Ysgol Gyfun Gwyr - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		06-Sep-2012		06-Sep-2012		17-Nov-2020		Dismissed - Health Capability		31-May-1975		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		877055		Shanks		Michelle		44		ED.58551.Pontardulais Comp - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		17-Apr-2015		17-Apr-2015		25-Feb-2021		Dismissed - Health Capability		19-Jan-1977		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		877413		Charles		Donna		43		ED.67429.Catering Assistant - Bishop Vaughan..PPTC.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		28-Apr-2019		28-Apr-2019		10-Mar-2021		Resigned		17-May-1977		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		879444		Lord		Eliah		41		ED.58551.Pontardulais Comp - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		28-Jan-2020		28-Jan-2020		25-Oct-2020		End of Service Level Agreement		28-May-1979		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		879991		Whitby		Donna		41		ED.58524.Gowerton School - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		02-Dec-2014		02-Dec-2014		17-Nov-2020		Dismissed - Health Capability		26-Dec-1979		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		890559		Quinn		Marie		30		ED.58923.Gorseinon Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		30-Sep-2019		30-Sep-2019		28-Aug-2020		Resigned		05-Jul-1990		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		891113		Owen		Joanna		30		ED.58555.Sea View Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		30-Jan-2017		30-Jan-2017		31-Aug-2020		End of Fixed-Term Contract		07-Feb-1991		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		891857		Sanders		Leah		29		ED.58533.Mayals Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		01-Sep-2018		01-Sep-2018		31-Aug-2020		Resigned		12-Oct-1991		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		892756		Lewis		Danielle		28		ED.67423.Catering Assistant - Bishop Vaughan..PPTC.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		28-Apr-2019		28-Apr-2019		31-Aug-2020		Resigned		09-Sep-1992		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		894374		Morris		Jodie		26		ED.58513.Cwmrhydyceirw Primary - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		14-Jan-2019		14-Jan-2019		23-Oct-2020		Resigned		04-May-1994		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Catering		895867		Hutchings		Scott		25		ED.58572.YGG Bryntawe - Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		CCS Non School		16-Jan-2018		16-Jan-2018		18-Nov-2020		Resigned		26-Oct-1995		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		374703		Hyde		Arlene		68		ED.58392.YGG Pontybrenin - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		01-Apr-1996		28-Sep-1987		30-Oct-2020		NULL		13-Jul-1952		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		376901		Keast		Margaret		66		ED.58338.Gwyrosydd Primary - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		01-Apr-1996		10-Jul-1989		05-Feb-2021		Retirement 65+		06-Feb-1955		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		378780		Davey		Gaynor		66		ED.58641.Arfryn Education Centre - Cleaning Supervisor.EP.PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		01-Apr-1996		10-Oct-1990		04-Mar-2021		Resigned 60+		09-Aug-1954		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		386762		Williams		Gaynor		67		ED.58924.Gorseinon Primary - Cleaning Supervisor..PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		24-Mar-1997		24-Mar-1997		26-Jun-2020		Resigned		16-Feb-1954		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		393461		Smith		Julie		58		ED.58325.Daniel James School - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		25-Oct-2004		25-Oct-2004		23-Aug-2020		Deceased		23-Jun-1962		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		395708		Jones		David		67		ED.58327.Dunvant Primary - Cleaner..PPTN.No		Temporary - Part Time		Permanent		GRADE_02|03|		CCS Non School		02-Mar-2009		02-Mar-2009		31-Dec-2020		Resigned 55+		23-Mar-1954		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		800321		Sprake		Cerys		20		ED.58397.Ysgol Crug Glas - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		29-Jun-2020		29-Jun-2020		31-Aug-2020		End of Temporary Contract		17-Apr-2000		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		800762		Dennis		Jaquitta		20		ED.58338.Gwyrosydd Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		28-Feb-2020		28-Feb-2020		06-Oct-2020		Resigned		01-Sep-2000		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		854958		Ash		Christine		66		ED.58391.YGG Lon-las - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		03-Jan-2017		03-Jan-2017		26-Feb-2021		Resigned 55+		11-Dec-1954		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		855016		Witheridge		Paul		66		ED.59605.Mobile Cleaner..PPTN.No		Permanent - Part Time		Temporary		GRADE_03|04|		CCS Non School		03-Jun-2019		03-Jun-2019		06-Jan-2021		Retirement 65+		06-Jan-1955		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		862822		Adams		Michael		58		ED.58353.Penllergaer Primary  - Cleaner..PPTN.No		Temporary - Part Time		Relief/Casual		GRADE_02|03|		CCS Non School		29-Jun-2020		29-Jun-2020		30-Sep-2020		Resigned		04-Oct-1962		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		863619		Bond		Dianne		57		ED.58353.Penllergaer Primary  - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		29-Jun-2020		29-Jun-2020		17-Jul-2020		End of Temporary Contract		25-Jul-1963		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		864840		Fordham		Angela		56		ED.58382.Waun Wen Primary - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		21-Mar-2016		21-Mar-2016		10-Sep-2020		Resigned		13-Oct-1964		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		865855		Tait		Gillian		55		ED.58913.St Josephs Cathedral Primary - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		25-Mar-2019		25-Mar-2019		31-Aug-2020		Resigned		16-Oct-1965		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		866550		Dark		Meryl		54		ED.58381.Tre Uchaf Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		06-Jul-2020		06-Jul-2020		28-Aug-2020		End of Temporary Contract		01-Jul-1966		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		867702		Jones		Anita		53		ED.58353.Penllergaer Primary  - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		02-Jul-2018		02-Jul-2018		30-Oct-2020		Resigned		22-Aug-1967		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		868194		Hughes		Russell		53		ED.58378.Terrace Road Primary - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		08-Oct-2020		08-Oct-2020		22-Jan-2021		Resigned		05-Mar-1968		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		868568		Reed		Tina		52		ED.58377.Talycopa Primary  - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		16-Sep-2013		16-Sep-2013		25-Feb-2021		Dismissed - Health Capability		08-Jul-1968		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		874478		Dimmock		Debbie		46		ED.58377.Talycopa Primary  - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		03-Sep-2020		03-Sep-2020		30-Nov-2020		Resigned		16-Nov-1974		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		874908		Dimmock		Debbie		46		ED.58377.Talycopa Primary  - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		30-Jan-2020		30-Jan-2020		28-Aug-2020		Resigned		16-Nov-1974		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		875553		Wheel		Sara		45		ED.58383.Waunarlwydd Primary - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		08-Feb-2019		08-Feb-2019		09-Apr-2020		Resigned		03-Jul-1975		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		876318		Davies		Lisa		44		ED.68069-V1.Pentrehafod School - Cleaner..RPTF.No		Relief/Casual - Part time		Temporary		GRADE_02|03|		CCS Non School		21-Nov-2019		21-Nov-2019		31-Aug-2020		End of Temporary Contract		15-Apr-1976		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		876961		Thomas		Heather		44		ED.58310.Cadle Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		05-Mar-2019		05-Mar-2019		31-Jul-2020		End of Temporary Contract		13-Dec-1976		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		877014		Reed		Neil		44		ED.58400.YGG Cwm - Cleaning Supervisor..PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		15-Oct-2018		15-Oct-2018		31-Aug-2020		Resigned		05-Jan-1977		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		878295		Kazimierska		Agnieszka		42		ED.58353.Penllergaer Primary  - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		03-Feb-2020		03-Feb-2020		26-Feb-2021		Resigned		08-Apr-1978		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		878886		Probert		Donna		42		ED.58304.Bishopston Comp - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		14-Jun-2016		14-Jun-2016		19-Mar-2021		Resigned		05-Nov-1978		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		880032		Thyer		Caroline		41		ED.58396.Ynystawe Primary  - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		26-May-2016		26-May-2016		25-Jan-2021		Dismissed - Gross Misconduct		11-Jan-1980		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		880287		Redman		Lucy		40		ED.58366.Pontybrenin Primary  - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		20-Jan-2020		20-Jan-2020		20-May-2020		End of Temporary Contract		04-Apr-1980		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		884984		Dean		Laura		36		ED.58383.Waunarlwydd Primary - Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		22-Oct-2019		22-Oct-2019		16-Sep-2020		Resigned		24-Dec-1984		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		885313		Cole		Samantha		36		ED.58316.Clwyd Community Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		14-Oct-2019		14-Oct-2019		31-Aug-2020		End of Temporary Contract		21-Feb-1985		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		888989		Jones		Leigh		32		ED.58372.St Illtyd's R C Primary - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		07-Oct-2020		07-Oct-2020		11-Apr-2021		End of Fixed-Term Contract		26-Dec-1988		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		889770		Parry		Rebecca		31		ED.58382.Waun Wen Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		29-Jun-2020		29-Jun-2020		17-Jul-2020		End of Temporary Contract		13-Sep-1989		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		891125		Edafimoni		Francis		30		ED.59605.Mobile Cleaner..PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		12-Jan-2018		12-Jan-2018		20-Nov-2020		Other		11-Feb-1991		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		895208		Purchase		Ffion		26		ED.58349.Oystermouth Primary  - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		23-Sep-2020		23-Sep-2020		13-Nov-2020		Resigned		10-Mar-1995		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		895530		Davies		Jordan		25		ED.58399.Ysgol Pen y Bryn - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		07-Feb-2020		07-Feb-2020		14-Aug-2020		Resigned		24-Jun-1995		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		897091		Scott		Luke		24		ED.58339.Hafod Primary - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		03-Apr-2017		03-Apr-2017		05-Mar-2021		Resigned		31-Jan-1997		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		897621		Pugh		Glesni		23		ED.58304.Bishopston Comp - Cleaner..PPTN.No		Temporary - Part Time		Relief/Casual		GRADE_02|03|		CCS Non School		14-Sep-2020		14-Sep-2020		13-Nov-2020		Resigned		26-Jul-1997		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		897884		Archer		Jake		23		ED.58355.Pennard Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		29-Jun-2020		29-Jun-2020		17-Jul-2020		End of Temporary Contract		04-Nov-1997		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		897885		Archer		Jake		23		ED.58355.Pennard Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		26-Aug-2020		26-Aug-2020		29-Jan-2021		End of Temporary Contract		04-Nov-1997		Male		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		897951		Morris		Jessica		23		ED.58363.Pontarddulais Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Temporary		GRADE_02|03|		CCS Non School		24-Jun-2019		24-Jun-2019		31-Jul-2020		End of Temporary Contract		06-Dec-1997		Female		Yes

		Education		Education Planning and Resources		Catering and Cleaning Services		Cleaning		899504		Thomas		Nicholas		21		ED.58921.Clydach Primary - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		CCS Non School		29-Jun-2020		29-Jun-2020		29-Jan-2021		End of Fixed-Term Contract		17-Jun-1999		Male		Yes

		Education		Education Planning and Resources		Performance Team		Management Systems Team		864856		Richards		Jane		56		ED.66024.Systems Analysis Support and Development Officer.EP.PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		01-Apr-1996		11-Oct-1982		30-Nov-2020		Resigned 55+		21-Oct-1964		Female		Yes

		Education		NULL		NULL		Education		863566		Williams		Nicholas		57		ED.67182.Director - Education..PFTN.Yes		Permanent - Full Time		Permanent		Director|001-007|		CCS Non School		15-Feb-2016		15-Feb-2016		18-Nov-2020		Retirement - Ill Health		07-Jul-1963		Male		Yes

		Education		Schools		NULL		Schools		542762		Simons-Ebden		Christine		72		ED.70000.Supply Teacher..S.No		Supply Teacher		Permanent		Threshold Teacher|001-003|P00		School - Teacher		06-Sep-2004		06-Sep-2004		30-Sep-2020		Other		11-Oct-1948		Female		Yes

		Education		Schools		NULL		Schools		543032		Evans		Rhian		45		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Threshold Teacher|001-003|P00		School - Teacher		28-Feb-2006		28-Feb-2006		01-Jun-2020		Other		13-May-1975		Female		Yes

		Education		Schools		NULL		Schools		543713		Humphreys		Bethan		38		ED.70000.Supply Teacher..S.No		Supply Teacher		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2009		01-Sep-2009		31-May-2020		Other		09-Apr-1982		Female		Yes

		Education		Schools		NULL		Schools		544028		Holland		Margaret		65		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		09-Jan-2012		01-Sep-1995		31-May-2020		Other		03-Aug-1955		Female		Yes

		Education		Schools		NULL		Schools		544356		Dyer		Rebecca		40		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2014		01-Sep-2014		31-May-2020		Other		19-Apr-1980		Female		Yes

		Education		Schools		NULL		Schools		544380		Jones		Frederick		62		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		23-Sep-2014		23-Sep-2014		31-May-2020		Other		19-May-1958		Male		Yes

		Education		Schools		NULL		Schools		544504		Scourfield		Llinos		63		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Threshold Teacher|001-003|P00		School - Teacher		08-Oct-2015		08-Oct-2015		01-Jun-2020		Other		12-Dec-1957		Female		Yes

		Education		Schools		NULL		Schools		554979		Jamal		Farhat		34		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2017		01-Sep-2017		31-May-2020		Other		02-Feb-1987		Female		Yes

		Education		Schools		NULL		Schools		555008		Griffiths		Rebecca		25		ED.70001.Supply Teacher SEN..S.No		Supply Teacher		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2017		01-Sep-2017		31-May-2020		Other		10-Jul-1995		Female		Yes

		Education		Schools		NULL		Schools		555043		Willment		Olivia		27		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Teacher|001-006|W00		School - Teacher		11-Sep-2017		11-Sep-2017		31-May-2020		Other		19-Dec-1993		Female		Yes

		Education		Schools		NULL		Schools		555060		Stallard		Chloe		24		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Teacher|001-006|W00		School - Teacher		13-Nov-2017		13-Nov-2017		30-Jun-2020		End of Temporary Contract		20-Jun-1996		Female		Yes

		Education		Schools		NULL		Schools		555064		Smith		Paul		61		ED.70000.Supply Teacher..S.No		Supply Teacher		Relief/Casual		Unqualified Teacher|001-006|		School - Teacher		01-Oct-2017		01-Oct-2017		30-Jun-2020		End of Temporary Contract		08-Dec-1959		Male		Yes

		Education		Schools		NULL		Schools		555077		Williams		Lorna		55		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		10-Jan-2018		10-Jan-2018		30-Jun-2020		End of Temporary Contract		02-Apr-1965		Female		Yes

		Education		Schools		NULL		Schools		555097		Davies		Rhian		40		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		26-Feb-2018		26-Feb-2018		30-Sep-2020		Other		11-Nov-1980		Female		Yes

		Education		Schools		NULL		Schools		555100		Churchill-Davies		Sharon		55		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		12-Feb-2018		12-Feb-2018		31-Aug-2020		End of Temporary Contract		12-Aug-1965		Female		Yes

		Education		Schools		NULL		Schools		555101		Roblin		Louise		50		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Unqualified Teacher|001-006|		School - Teacher		15-Jan-2018		15-Jan-2018		30-Sep-2020		Other		10-Jun-1970		Female		Yes

		Education		Schools		NULL		Schools		555103		Woodhouse		Megan		31		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Unqualified Teacher|001-006|		School - Teacher		01-Feb-2018		01-Feb-2018		31-Oct-2020		Other		12-May-1989		Female		Yes

		Education		Schools		NULL		Schools		555121		Richards		Emma		41		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-2018		01-Apr-2018		31-Oct-2020		Other		01-Mar-1980		Female		Yes

		Education		Schools		NULL		Schools		555125		Evans		Christine		34		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Teacher|001-006|W00		School - Teacher		25-May-2018		25-May-2018		31-Oct-2020		Other		29-Apr-1986		Female		Yes

		Education		Schools		NULL		Schools		555173		Copplestone		Stephanie		30		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Teacher|001-006|W00		School - Teacher		03-Jul-2018		03-Jul-2018		31-Oct-2020		Other		01-May-1990		Female		Yes

		Education		Schools		NULL		Schools		555192		Roberts		Sharan		58		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		01-Jul-2018		01-Jul-2018		31-Oct-2020		Other		06-Aug-1962		Female		Yes

		Education		Schools		NULL		Schools		555245		Jones		Louise		42		ED.70001.Supply Teacher SEN..S.No		Supply Teacher		Temporary		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2018		01-Sep-2018		31-Oct-2020		Other		07-Jun-1978		Female		Yes

		Education		Schools		NULL		Schools		555261		Jones		Stephen		46		ED.70000.Supply Teacher..S.No		Supply Teacher		Relief/Casual		Unqualified Teacher|001-006|		School - Teacher		18-Sep-2018		18-Sep-2018		31-Oct-2020		Other		03-Dec-1974		Male		Yes

		Education		Schools		NULL		Schools		555262		Hadley-Jehu		Fiona		38		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Teacher|001-006|W00		School - Teacher		01-Nov-2018		01-Nov-2018		31-Oct-2020		Other		29-Aug-1982		Female		Yes

		Education		Schools		NULL		Schools		555263		Neale		Megan		26		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Teacher|001-006|W00		School - Teacher		05-Nov-2018		05-Nov-2018		31-Oct-2020		Other		26-May-1994		Female		Yes

		Education		Schools		NULL		Schools		555293		Phillips		Bethan		44		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		31-Jan-2019		31-Jan-2019		31-Oct-2020		Other		23-Nov-1976		Female		Yes

		Education		Schools		NULL		Schools		555303		Steadman		Sally		47		ED.70000.Supply Teacher..S.No		Supply Teacher		Temporary		Threshold Teacher|001-003|P00		School - Teacher		08-Feb-2019		08-Feb-2019		31-May-2020		Other		26-Jan-1974		Female		Yes

		Education		Schools		NULL		Schools		555310		Wyatt		Karen		48		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		15-Apr-2019		15-Apr-2019		31-May-2020		Other		08-May-1972		Female		Yes

		Education		Schools		NULL		Schools		555318		McHugh		Bethan		44		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		29-Apr-2019		29-Apr-2019		31-May-2020		Other		06-Aug-1976		Female		Yes

		Education		Schools		NULL		Schools		555322		Jones		Moira		63		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		22-May-2019		22-May-2019		31-May-2020		Other		19-Dec-1957		Female		Yes

		Education		Schools		NULL		Schools		555379		Ford		Richard		45		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2019		01-Sep-2019		31-May-2020		Other		22-Feb-1976		Male		Yes

		Education		Schools		NULL		Schools		555442		Sneade		Magan		23		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Teacher|001-006|W00		School - Teacher		24-Sep-2019		24-Sep-2019		31-May-2020		Other		28-Apr-1997		Female		Yes

		Education		Schools		NULL		Schools		555451		Morris		Gwenda		59		ED.70000.Supply Teacher..S.No		Supply Teacher		Supply		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2019		01-Sep-2019		30-Apr-2020		Retirement		03-Jun-1961		Female		Yes

		Education		Schools		NULL		Schools		859433		Humphreys		Karen		61		ED.70000.Supply Teacher..S.No		Supply Teacher		Relief/Casual		Threshold Teacher|001-003|P00		School - Teacher		01-May-2018		01-May-2018		31-May-2020		Other		24-May-1959		Female		Yes

		Education		Schools		NULL		Schools		895966		Tucker		Katie		25		ED.70000.Supply Teacher..S.No		Supply Teacher		Relief/Casual		Teacher|001-006|W00		School - Teacher		26-Jun-2017		26-Jun-2017		31-May-2020		Other		13-Dec-1995		Female		Yes

		Education		Schools		Primary Schools		Birchgrove Primary		801722		Hanney		Steffan		19		ED.60220-V1.IT Apprentice..PFTN.No		Temporary - Part Time		Temporary		Minimum Wage|016-022|		Apprentice		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		28-Aug-2001		Male		Yes

		Education		Schools		Primary Schools		Birchgrove Primary		892005		Cowsill		Sophie		30		ED.71933.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Nov-2019		04-Nov-2019		19-Apr-2020		End of Temporary Contract		20-Feb-1991		Female		Yes

		Education		Schools		Primary Schools		Birchgrove Primary		893654		Webster		Laurie		27		ED.71933.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Nov-2019		04-Nov-2019		19-Apr-2020		End of Temporary Contract		06-Aug-1993		Female		Yes

		Education		Schools		Primary Schools		Birchgrove Primary		895362		Hawyes		Rhian		25		ED.71933.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		11-Nov-2019		11-Nov-2019		19-Apr-2020		End of Temporary Contract		24-Apr-1995		Female		Yes

		Education		Schools		Primary Schools		Birchgrove Primary		895828		Williams		Courtney		25		ED.71182.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		07-May-2019		07-May-2019		01-Apr-2020		End of Temporary Contract		07-Oct-1995		Female		Yes

		Education		Schools		Primary Schools		Birchgrove Primary		896895		Rees		Bethan		24		ED.71933.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		31-Oct-2016		31-Oct-2016		19-Apr-2020		End of Temporary Contract		09-Nov-1996		Female		Yes

		Education		Schools		Primary Schools		Birchgrove Primary		897016		Bevan		Hannah		24		ED.71933.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		18-Nov-2019		18-Nov-2019		19-Apr-2020		End of Temporary Contract		03-Jan-1997		Female		Yes

		Education		Schools		Primary Schools		Bishopston Primary		555592		Coleman		Gareth		40		ED.71198.Teacher..TFTN.No		Temporary - Full Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		09-Dec-2020		09-Dec-2020		21-Feb-2021		Resigned		22-Nov-1980		Male		Yes

		Education		Schools		Primary Schools		Bishopston Primary		849188		Dunce		Susan		72		ED.70919.Lunchtime Supervisor..TPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		20-May-1996		20-May-1996		31-Oct-2020		Retirement 65+		03-Mar-1949		Female		Yes

		Education		Schools		Primary Schools		Bishopston Primary		856998		Jenkins		Judith		64		ED.71955.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		06-Nov-2017		06-Nov-2017		03-Apr-2020		End of Temporary Contract		31-Dec-1956		Female		Yes

		Education		Schools		Primary Schools		Bishopston Primary		877942		Whittaker		Sian		44		ED.71955.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		07-Jan-2020		07-Jan-2020		22-May-2020		End of Temporary Contract		19-Mar-1977		Female		Yes

		Education		Schools		Primary Schools		Bishopston Primary		878845		Thomas		Gareth		42		ED.50384.Caretaker Level 2..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		23-Mar-2018		23-Mar-2018		18-Dec-2020		Resigned		04-Oct-1978		Male		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		314469		Rees		Hilary		70		ED.57261-V1.Senior Lunchtime Supervisor..PFTN.No		Permanent - Part Time		Permanent		GRADE_04A|05A-06A|		School - Associated Staff		01-Apr-1996		29-Sep-1982		03-Apr-2020		Retirement 65+		27-Sep-1950		Female		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		540022		Richards		Kathryn		60		ED.50490-V1.Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Apr-1996		01-Jan-1986		31-Dec-2020		Retirement - Early		05-Dec-1960		Female		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		883970		Williams		Natalie		37		ED.71928-V1.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Sep-2014		01-Sep-2014		21-Jan-2021		Resigned		17-Dec-1983		Female		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		887889		Pain		Vicky		33		ED.71926-V1.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		06-Jan-2020		06-Jan-2020		31-Aug-2020		End of Fixed-Term Contract		05-Nov-1987		Female		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		890440		Kesans-Parkin		Astra		30		ED.71926-V1.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_04|05-06|		School - Associated Staff		29-Apr-2019		29-Apr-2019		31-Aug-2020		End of Temporary Contract		25-Sep-1990		Female		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		893424		Bevan		Rhys		27		ED.54953-V1.Lunchtime Supervisor..PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02A|03A|		School - Associated Staff		01-Sep-2020		01-Sep-2020		28-Feb-2021		End of Temporary Contract		21-Jul-1993		Male		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		898166		Hughes		Natalie		23		ED.71928-V1.Teaching Assistant Level 2..TPTC.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		13-Jun-2017		13-Jun-2017		31-May-2020		Other		25-Feb-1998		Female		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		899270		Thomas		Rory		22		ED.71928-V1.Teaching Assistant Level 2..TPTC.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		03-Jun-2019		03-Jun-2019		31-May-2020		Other		31-Mar-1999		Male		Yes

		Education		Schools		Primary Schools		Brynhyfryd Primary		899404		Gleaves		Georgia		21		ED.71926-V1.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_04|05-06|		School - Associated Staff		08-Jan-2019		08-Jan-2019		31-May-2020		Other		14-May-1999		Female		Yes

		Education		Schools		Primary Schools		Brynmill Primary		875973		Edey		Rebecca		45		ED.71938.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Apr-2014		01-Apr-2014		01-May-2020		Resigned		15-Dec-1975		Female		Yes

		Education		Schools		Primary Schools		Brynmill Primary		886390		Rahman		Farhana		34		ED.71938.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		25-Jun-2019		25-Jun-2019		25-Jan-2021		End of Temporary Contract		08-May-1986		Female		Yes

		Education		Schools		Primary Schools		Brynmill Primary		897215		Diamond		Emily		24		ED.71940.Teaching Assistant Level 4 S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		School - Associated Staff		17-Sep-2019		17-Sep-2019		31-Aug-2020		End of Fixed-Term Contract		11-Mar-1997		Female		Yes

		Education		Schools		Primary Schools		Burlais Primary		540259		Charlton		Katherine		55		ED.72477.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		01-Sep-1987		31-Aug-2020		Resigned		17-May-1965		Female		Yes

		Education		Schools		Primary Schools		Burlais Primary		540620		Bastian		Alison		59		ED.58825.Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Apr-1996		27-Oct-1986		25-Mar-2021		Retirement - AAB (Teachers)		09-Apr-1961		Female		Yes

		Education		Schools		Primary Schools		Burlais Primary		800124		Davies		Mia		21		ED.72497.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		20-May-2019		20-May-2019		12-Mar-2021		Other		11-Feb-2000		Female		Yes

		Education		Schools		Primary Schools		Burlais Primary		879376		Richards		Kathryn		41		ED.72496.Lunchtime Supervisor..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02A|03A|		School - Associated Staff		10-Feb-2020		10-Feb-2020		20-Jan-2021		End of Temporary Contract		18-Sep-1979		Female		Yes

		Education		Schools		Primary Schools		Burlais Primary		879737		Todd		Michelle		41		ED.72497.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		18-Nov-2019		18-Nov-2019		16-Dec-2020		Resigned		30-Aug-1979		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		540062		Williams		Beverley		60		ED.56954.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		20-Oct-1994		15-Nov-2020		Voluntary Redundancy		28-Oct-1960		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		542719		Richards		Karen		55		ED.71216.Teacher..PFTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2004		01-Sep-2004		15-Nov-2020		Voluntary Redundancy		25-Nov-1965		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		802741		Larmond		Emma		21		ED.71958.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Sep-2017		04-Sep-2017		31-Mar-2021		Resigned		05-Jan-2000		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		856733		Hunkin		Julie		64		ED.72586.Teaching Assistant Level 4 S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		School - Associated Staff		01-Jun-2018		01-Jun-2018		31-Aug-2020		Resigned		01-Sep-1956		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		863821		King		Sian		57		ED.71957.Teaching Assistant Level 3 - S and D..TPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		21-Apr-1999		21-Apr-1999		31-Oct-2020		ERVR - Early Retirement/Voluntary Redundancy		03-Oct-1963		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		881388		Rees		Karen		39		ED.71957.Teaching Assistant Level 3 - S and D..TPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		17-Mar-2005		17-Mar-2005		08-Jan-2021		Resigned		09-May-1981		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		894265		Lewis		Jessica		27		ED.71959.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		21-Nov-2016		21-Nov-2016		31-Aug-2020		Resigned		29-Mar-1994		Female		Yes

		Education		Schools		Primary Schools		Cadle Primary		894764		Stediford		Aled		26		ED.71958.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Jun-2018		01-Jun-2018		31-Aug-2020		Resigned		10-Sep-1994		Male		Yes

		Education		Schools		Primary Schools		Casllwchwr Primary		878285		Garforth		Samantha		42		ED.70925.Lunchtime Supervisor..TPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		22-Oct-2015		22-Oct-2015		31-Aug-2020		Resigned		05-Apr-1978		Female		Yes

		Education		Schools		Primary Schools		Casllwchwr Primary		892080		Milner		Emily		29		ED.59281.Teaching Assistant Level 3 - S and D..TPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		01-Jan-2019		01-Jan-2019		24-May-2020		Resigned		27-Jan-1992		Female		Yes

		Education		Schools		Primary Schools		Cila Primary		541183		Hoksbergen		Caroline		61		ED.71235.Teacher..TPTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		05-Feb-1996		31-Aug-2020		Resigned 55+		23-Jun-1959		Female		Yes

		Education		Schools		Primary Schools		Clase Primary		889531		Hills		Emily		31		ED.71976.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		02-Apr-2019		02-Apr-2019		31-May-2020		Other		26-Jun-1989		Female		Yes

		Education		Schools		Primary Schools		Clwyd Community Primary		553821		Sharrock		Julia		65		ED.71241.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		12-Sep-2016		12-Sep-2016		31-May-2020		Resigned 60+		12-Nov-1955		Female		Yes

		Education		Schools		Primary Schools		Clwyd Community Primary		555404		Eynon		Katie		29		ED.71242.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		07-Jun-2020		End of Fixed-Term Contract		05-Mar-1992		Female		Yes

		Education		Schools		Primary Schools		Clwyd Community Primary		883622		Davies		Louise		37		ED.71970.Teaching Assistant Level 2..PPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		11-Nov-2019		11-Nov-2019		31-Dec-2020		Resigned		26-Jul-1983		Female		Yes

		Education		Schools		Primary Schools		Clwyd Community Primary		895800		Humphreys		Lois		25		ED.59447.Flying Start Additional Support Worker - 1-2-1..RPTN.No		Relief/Casual - Seasonal		Relief/Casual		GRADE_02|03|		School - Associated Staff		17-Jan-2020		17-Jan-2020		31-Dec-2020		Resigned		22-Oct-1995		Female		Yes

		Education		Schools		Primary Schools		Clydach Primary		874772		Jones		Donna		46		ED.72507.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		11-May-2018		11-May-2018		15-Nov-2020		Resigned		14-Sep-1974		Female		Yes

		Education		Schools		Primary Schools		Clydach Primary		875394		Ware		Susie		45		ED.72507.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		25-Feb-2008		25-Feb-2008		12-Nov-2020		Resigned		11-May-1975		Female		Yes

		Education		Schools		Primary Schools		Clydach Primary		877747		Graham		Amanda		43		ED.60061.Teaching Assistant Lvl 4 - Supporting & Delivering Learning..TFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		School - Associated Staff		14-Jan-2020		14-Jan-2020		01-Sep-2020		Resigned		06-Sep-1977		Female		Yes

		Education		Schools		Primary Schools		Clydach Primary		879861		Miller		Gemma		41		ED.72507.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		02-May-2018		02-May-2018		01-Apr-2020		Resigned		22-Oct-1979		Female		Yes

		Education		Schools		Primary Schools		Craigfelen Primary		394913		Eves-Williams		Rebecca		32		ED.72414.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		11-Sep-2008		09-Mar-2007		31-May-2020		Resigned		17-Feb-1989		Female		Yes

		Education		Schools		Primary Schools		Craigfelen Primary		555452		Marshall		Natalie		33		ED.71258.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		18-Nov-2019		18-Nov-2019		31-Oct-2020		NULL		29-Feb-1988		Female		Yes

		Education		Schools		Primary Schools		Cwmglas Primary		847699		Hyndman		Marion		73		ED.70938.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		14-Jun-2012		14-Jun-2012		07-Sep-2020		Resigned 55+		21-Aug-1947		Female		Yes

		Education		Schools		Primary Schools		Cwmglas Primary		859090		Thomas		Marion		62		ED.70938.Lunchtime Supervisor..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02A|03A|		School - Associated Staff		05-Feb-2019		05-Feb-2019		31-May-2020		Other		30-Jan-1959		Female		Yes

		Education		Schools		Primary Schools		Cwmrhydyceirw Primary		862880		Long		Mandy		58		ED.71992.Teaching Assistant Level 2..TPTC.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		14-Jan-2019		14-Jan-2019		31-May-2020		Other		02-Nov-1962		Female		Yes

		Education		Schools		Primary Schools		Cwmrhydyceirw Primary		885946		Coghlin		Joanna		35		ED.71992.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		09-Dec-2019		09-Dec-2019		31-Aug-2020		End of Fixed-Term Contract		03-Dec-1985		Female		Yes

		Education		Schools		Primary Schools		Danygraig Primary		392963		Woods		Gillian		64		ED.51101.Lunchtime Supervisor..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		29-Mar-2004		29-Mar-2004		21-Mar-2021		Resigned 60+		14-Sep-1956		Female		Yes

		Education		Schools		Primary Schools		Danygraig Primary		862698		Harris		Vanessa		58		ED.59526.Teaching Assistant Level 4 S and D..PFTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Apr-1996		15-Apr-1985		31-Dec-2020		ERVR - Early Retirement/Voluntary Redundancy		21-Aug-1962		Female		Yes

		Education		Schools		Primary Schools		Dunvant Primary		802984		Golley		Eden		18		ED.70693.After School Club Assistant..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_02|03|		School - Associated Staff		13-Jan-2020		13-Jan-2020		17-Mar-2021		Resigned		24-Dec-2002		Female		Yes

		Education		Schools		Primary Schools		Glais Primary		544011		Long		Dorothy		60		ED.51584.Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Jan-2012		01-Jan-2012		31-Aug-2020		Resigned 55+		27-Jul-1960		Female		Yes

		Education		Schools		Primary Schools		Glais Primary		855973		Jervis		Mary		65		ED.72005.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		21-May-2018		21-May-2018		01-Feb-2021		End of Temporary Contract		18-Dec-1955		Female		Yes

		Education		Schools		Primary Schools		Glyncollen Primary		555461		Bowen		Sarah		49		ED.71306.Teacher..TFTN.No		Temporary - Full Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		01-Jan-2020		01-Jan-2020		31-Aug-2020		End of Fixed-Term Contract		15-Dec-1971		Female		Yes

		Education		Schools		Primary Schools		Glyncollen Primary		897818		Hill		Bronwen		23		ED.72046.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		05-Nov-2018		05-Nov-2018		22-Dec-2020		Resigned		02-Oct-1997		Female		Yes

		Education		Schools		Primary Schools		Gors Community Primary		558864		Raisbeck		Ceri		52		ED.51560.Deputy Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Jan-2017		01-Jan-2017		31-Aug-2020		Resigned		03-Dec-1968		Female		Yes

		Education		Schools		Primary Schools		Gors Community Primary		855543		Davies		Lillian		65		ED.68151.Administration and Organisation Asst L4+ S Role.ED.PPTN.Yes		Permanent - Part Time		Permanent		GRADE_08|25-29|		School - Associated Staff		01-Oct-2007		01-Oct-2007		31-Dec-2020		Retirement 65+		30-Jun-1955		Female		Yes

		Education		Schools		Primary Schools		Gors Community Primary		876402		Roberts		Stephen		44		ED.71310.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		18-Jan-2016		18-Jan-2016		31-Oct-2020		Redundancy - Compulsory		14-May-1976		Male		Yes

		Education		Schools		Primary Schools		Gors Community Primary		893806		James		Kirstie		27		ED.72661.Flying Start Childcare Worker..PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		03-Feb-2014		03-Feb-2014		31-Jan-2021		Resigned		26-Sep-1993		Female		Yes

		Education		Schools		Primary Schools		Gorseinon Primary		393142		Jones		Susan		56		ED.72512.Lunchtime Supervisor..TPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		12-Jul-2004		12-Jul-2004		09-Apr-2020		Deceased		20-Nov-1964		Female		Yes

		Education		Schools		Primary Schools		Gorseinon Primary		882373		Cole		Emma		38		ED.72512.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		21-Oct-2014		21-Oct-2014		30-Sep-2020		Resigned		03-May-1982		Female		Yes

		Education		Schools		Primary Schools		Gorseinon Primary		885890		Jenkins		Kelly		35		ED.72512.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02A|03A|		School - Associated Staff		07-Nov-2017		07-Nov-2017		14-Feb-2021		Resigned		05-Nov-1985		Female		Yes

		Education		Schools		Primary Schools		Gorseinon Primary		886321		Callaway		Samantha		34		ED.72514.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		05-Sep-2005		05-Sep-2005		31-Dec-2020		Resigned		17-Apr-1986		Female		Yes

		Education		Schools		Primary Schools		Gorseinon Primary		897085		Campbell		Ellis		24		ED.72514.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		06-Jan-2020		06-Jan-2020		31-Aug-2020		End of Temporary Contract		29-Jan-1997		Female		Yes

		Education		Schools		Primary Schools		Gowerton Primary		860628		Blundell		Susan		60		ED.72014.Teaching Assistant Level 3 - S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		01-Sep-2019		01-Sep-2019		01-Oct-2020		Resigned		28-Jul-1960		Female		Yes

		Education		Schools		Primary Schools		Gowerton Primary		883303		Allen		Claire		37		ED.71774.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		30-Apr-2019		30-Apr-2019		31-Aug-2020		End of Fixed-Term Contract		11-Apr-1983		Female		Yes

		Education		Schools		Primary Schools		Gowerton Primary		886684		Dunstan		Jennifer		34		ED.72015.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		05-Nov-2019		05-Nov-2019		31-Aug-2020		End of Temporary Contract		16-Aug-1986		Female		Yes

		Education		Schools		Primary Schools		Gowerton Primary		893235		Roberts		Joe		28		ED.72015.Teaching Assistant Level 2..TPTN.No		Temporary - Job Share		Temporary		GRADE_04|05-06|		School - Associated Staff		14-Jan-2019		14-Jan-2019		18-Sep-2020		Resigned		19-Mar-1993		Male		Yes

		Education		Schools		Primary Schools		Grange Primary		890224		Jones		Jennifer		31		ED.72009.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		15-Oct-2019		15-Oct-2019		31-May-2020		End of Temporary Contract		15-Mar-1990		Female		Yes

		Education		Schools		Primary Schools		Grange Primary		896402		King		Duncan		24		ED.72009.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		22-Jan-2021		22-Jan-2021		11-Apr-2021		Resigned		11-Dec-1996		Male		Yes

		Education		Schools		Primary Schools		Gwyrosydd Primary		873975		Thomas		Judy		48		ED.59481.Teaching Assistant Level 4 S and D..PPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		School - Associated Staff		01-Sep-2020		01-Sep-2020		24-Feb-2021		NULL		26-Jan-1973		Female		Yes

		Education		Schools		Primary Schools		Gwyrosydd Primary		877403		McCreadie		Lisa		43		ED.72023.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2020		01-Sep-2020		11-Apr-2021		Resigned		14-May-1977		Female		Yes

		Education		Schools		Primary Schools		Gwyrosydd Primary		877404		McCreadie		Lisa		43		ED.72023.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_04|05-06|		School - Associated Staff		14-Jan-2019		14-Jan-2019		30-Jun-2020		End of Temporary Contract		14-May-1977		Female		Yes

		Education		Schools		Primary Schools		Gwyrosydd Primary		886123		Barker		Emma		34		ED.72023.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		12-Nov-2019		12-Nov-2019		30-Jun-2020		End of Temporary Contract		02-Sep-1986		Female		Yes

		Education		Schools		Primary Schools		Hafod Primary		542943		Whiffin		Stuart		38		ED.71336.Teacher..PFTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		20-Sep-2005		20-Sep-2005		31-Aug-2020		Resigned		29-Oct-1982		Male		Yes

		Education		Schools		Primary Schools		Hafod Primary		840309		Brooks		Dorothy		80		ED.72037.Teaching Assistant Level 1..TPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		01-May-2015		01-May-2015		31-Aug-2020		Retirement 65+		12-Apr-1940		Female		Yes

		Education		Schools		Primary Schools		Hafod Primary		861812		Owens		Tracey		59		ED.72038.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		06-Oct-2005		06-Oct-2005		31-Aug-2020		Retirement - Early		28-Sep-1961		Female		Yes

		Education		Schools		Primary Schools		Hafod Primary		867867		Ferguson		Cathryn		53		ED.72038.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		05-Oct-2020		05-Oct-2020		31-Dec-2020		End of Temporary Contract		18-Aug-1967		Female		Yes

		Education		Schools		Primary Schools		Hafod Primary		872269		Roberts		Adele		49		ED.72039-V1.Flying Start Childcare Worker..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		01-Jan-2018		01-Jan-2018		24-Apr-2020		Resigned		30-Mar-1972		Female		Yes

		Education		Schools		Primary Schools		Hafod Primary		894167		Kitchin		Naomi		27		ED.72039-V1.Flying Start Childcare Worker..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		02-Oct-2017		02-Oct-2017		31-Aug-2020		Resigned		24-Feb-1994		Female		Yes

		Education		Schools		Primary Schools		Hendrefoilan Primary		388257		Stabler		Jacqueline		66		ED.60076.Key Holder..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		12-Apr-1999		12-Apr-1999		01-Mar-2021		Dismissed - Health Capability		02-Jul-1954		Female		Yes

		Education		Schools		Primary Schools		Hendrefoilan Primary		393338		Boorman		Maribeth		48		ED.70709.Breakfast Club Assistant..TPTF.No		Permanent - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		20-Sep-2004		20-Sep-2004		12-Feb-2021		Resigned		19-Sep-1972		Female		Yes

		Education		Schools		Primary Schools		Hendrefoilan Primary		544478		Mills		Abby		37		ED.59513.Teaching Assistant Level 4 S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		School - Associated Staff		01-Sep-2015		01-Sep-2015		05-Apr-2020		Resigned		18-Mar-1984		Female		Yes

		Education		Schools		Primary Schools		Hendrefoilan Primary		887928		Cleverley		Emma		33		ED.70954.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		26-Nov-2019		26-Nov-2019		08-Mar-2021		Resigned		02-Dec-1987		Female		Yes

		Education		Schools		Primary Schools		Llangyfelach Primary		555495		Berry		John		28		ED.71350.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2020		01-Sep-2020		31-Dec-2020		End of Temporary Contract		04-Feb-1993		Male		Yes

		Education		Schools		Primary Schools		Llangyfelach Primary		894850		Griffiths		Melissa		26		ED.59461.Wraparound Assistant Level 1..TFTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		18-Jul-2016		18-Jul-2016		12-Jun-2020		Resigned		18-Oct-1994		Female		Yes

		Education		Schools		Primary Schools		Llanrhidian Primary		878155		Gill		Emma		43		ED.72044.Teaching Assistant Level 1..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		25-Jun-2019		25-Jun-2019		01-Nov-2020		Other		03-Feb-1978		Female		Yes

		Education		Schools		Primary Schools		Oystermouth Primary		853760		Penn		Susan		67		ED.72693.Teaching Assistant Level 4 S and D - non S role..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		School - Associated Staff		06-Nov-2017		06-Nov-2017		01-Sep-2020		Resigned		10-Sep-1953		Female		Yes

		Education		Schools		Primary Schools		Oystermouth Primary		863483		Walton		Tracey		57		ED.52855-V1.Teaching Assistant Level 4 S and D..PFTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Apr-1996		25-Aug-1985		03-Apr-2020		Retirement		10-Jun-1963		Female		Yes

		Education		Schools		Primary Schools		Oystermouth Primary		870963		Key		Angela		50		ED.59421.Clerk to the Governing Body Role 2..PPTN.No		Relief/Casual - Seasonal		Relief/Casual		GRADE_03|04|		School - Associated Staff		01-Sep-2014		01-Sep-2014		01-Sep-2020		Resigned		15-Aug-1970		Female		Yes

		Education		Schools		Primary Schools		Oystermouth Primary		887219		Lawley		Rachel		49		ED.72072.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		NULL		GRADE_04|05-06|		School - Associated Staff		24-Feb-2020		24-Feb-2020		03-Apr-2020		Resigned		13-Mar-1972		Female		Yes

		Education		Schools		Primary Schools		Oystermouth Primary		893190		Wright		Tyrone		28		ED.72072.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		NULL		GRADE_04|05-06|		School - Associated Staff		23-Feb-2020		23-Feb-2020		03-Apr-2020		End of Fixed-Term Contract		27-Jan-1993		Male		Yes

		Education		Schools		Primary Schools		Parkland Primary		544467		Jefferies		Robert		47		ED.71388.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2015		01-Sep-2015		31-Aug-2020		Resigned		15-Feb-1974		Male		Yes

		Education		Schools		Primary Schools		Parkland Primary		801335		Thomas		Rianna		19		ED.71921.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		24-Feb-2020		24-Feb-2020		13-Oct-2020		Resigned		22-Apr-2001		Female		Yes

		Education		Schools		Primary Schools		Parkland Primary		866370		Oakley		Sarah		54		ED.71923.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2010		01-Sep-2010		19-Apr-2020		Resigned		03-May-1966		Female		Yes

		Education		Schools		Primary Schools		Parkland Primary		893015		Stevenson		Holly		28		ED.71921.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		12-Jan-2015		12-Jan-2015		31-Aug-2020		Resigned		06-Jan-1993		Female		Yes

		Education		Schools		Primary Schools		Parkland Primary		894123		Fisher		Clara		26		ED.59490.Childcare Worker (Oaktree)..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		School - Associated Staff		12-Nov-2018		12-Nov-2018		13-Jan-2021		End of Temporary Contract		15-Jun-1994		Female		Yes

		Education		Schools		Primary Schools		Parkland Primary		894199		Thomas		Lucy		27		ED.71921.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Nov-2012		01-Nov-2012		31-Aug-2020		Resigned		07-Mar-1994		Female		Yes

		Education		Schools		Primary Schools		Parkland Primary		896775		Ochana		Neisha		24		ED.71920.Teaching Assistant Level 1..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		01-Jan-2017		01-Jan-2017		13-Jan-2021		End of Temporary Contract		15-Sep-1996		Female		Yes

		Education		Schools		Primary Schools		Pengelli Primary		846402		Porter		Rita		74		ED.72080.Senior Lunchtime Supervisor..TPTN.No		Permanent - Part Time		Permanent		GRADE_04A|05A-06A|		School - Associated Staff		01-Jan-2015		01-Jan-2015		31-Aug-2020		Retirement 65+		14-May-1946		Female		Yes

		Education		Schools		Primary Schools		Pengelli Primary		866628		Langford		Martin		54		ED.70347.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		17-Apr-2020		End of Fixed-Term Contract		28-Jul-1966		Male		Yes

		Education		Schools		Primary Schools		Pengelli Primary		879509		Lewis		Lianne		41		ED.72078.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		15-Oct-2007		15-Oct-2007		05-May-2020		Deceased		16-Jun-1979		Female		Yes

		Education		Schools		Primary Schools		Pengelli Primary		882744		Edwards		Emma		38		ED.70969.Lunchtime Supervisor..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02A|03A|		School - Associated Staff		07-May-2019		07-May-2019		13-Nov-2020		Resigned		05-Sep-1982		Female		Yes

		Education		Schools		Primary Schools		Penllergaer Primary		857906		Liddiard		Susan		63		ED.72095.Teaching Assistant Level 4 B-G-S..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		02-Sep-1998		02-Sep-1998		31-Dec-2020		Resigned 60+		15-Nov-1957		Female		Yes

		Education		Schools		Primary Schools		Penllergaer Primary		864325		Palmer		Helen		56		ED.72099.Teaching Assistant Level 3 - S and D..TPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		01-Sep-1999		01-Sep-1999		31-Aug-2020		Resigned		18-Apr-1964		Female		Yes

		Education		Schools		Primary Schools		Penllergaer Primary		864825		Davies		Kerry		56		ED.59550.Teaching Assistant Level 3 - S and D - STF..PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		03-Sep-2001		03-Sep-2001		24-Jun-2020		Retirement - Ill Health		05-Oct-1964		Female		Yes

		Education		Schools		Primary Schools		Penllergaer Primary		876271		Llewellyn		Nicole		45		ED.72100.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		31-Mar-1976		Female		Yes

		Education		Schools		Primary Schools		Penllergaer Primary		888391		Watson		Fiona		32		ED.72100.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		19-Feb-2008		19-Feb-2008		11-Sep-2020		Resigned		10-May-1988		Female		Yes

		Education		Schools		Primary Schools		Penllergaer Primary		891102		Jones		Aled		29		ED.72100.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		05-Jan-2020		05-Jan-2020		22-Nov-2020		Resigned		25-Oct-1991		Male		Yes

		Education		Schools		Primary Schools		Pennard Primary		868432		Collins		Barbara		52		ED.72081.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Sep-2017		04-Sep-2017		31-Aug-2020		Resigned		24-May-1968		Female		Yes

		Education		Schools		Primary Schools		Pennard Primary		877830		Owen		Rebekah		43		ED.72081.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		27-Nov-2017		27-Nov-2017		31-Aug-2020		Resigned		07-Oct-1977		Female		Yes

		Education		Schools		Primary Schools		Pennard Primary		885031		Arnold		Kirsten		36		ED.70971.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02A|03A|		School - Associated Staff		06-Jan-2020		06-Jan-2020		26-Jun-2020		End of Temporary Contract		27-Mar-1985		Female		Yes

		Education		Schools		Primary Schools		Pentrechwyth Primary		555282		Griffiths		Katherine		36		ED.71410.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Jan-2019		01-Jan-2019		31-Aug-2020		End of Temporary Contract		31-May-1984		Female		Yes

		Education		Schools		Primary Schools		Pentrechwyth Primary		555432		Bresnan		Daniel		25		ED.71410.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		03-Apr-2020		End of Fixed-Term Contract		30-Dec-1995		Male		Yes

		Education		Schools		Primary Schools		Pentre'r Graig Primary		555475		Barrow		Joanna		38		ED.72340.Teacher..TPTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		21-Dec-2019		21-Dec-2019		31-Aug-2020		End of Fixed-Term Contract		16-Apr-1982		Female		Yes

		Education		Schools		Primary Schools		Pentre'r Graig Primary		800120		Rees		Luke		21		ED.72316.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Nov-2019		04-Nov-2019		19-Apr-2020		End of Fixed-Term Contract		10-Feb-2000		Male		Yes

		Education		Schools		Primary Schools		Pentre'r Graig Primary		872400		Waby		Sarah		48		ED.72315.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		03-Oct-2016		03-Oct-2016		31-Oct-2020		Resigned		12-May-1972		Female		Yes

		Education		Schools		Primary Schools		Pentre'r Graig Primary		884980		Thomas		Dena		36		ED.72315.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Jan-2019		01-Jan-2019		19-Apr-2020		End of Fixed-Term Contract		21-Dec-1984		Female		Yes

		Education		Schools		Primary Schools		Pen-y-Fro Primary		801495		Baker		Thomas		19		ED.60151.After School Club Assistant..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		04-Sep-2017		04-Sep-2017		31-May-2020		Other		14-Jun-2001		Male		Yes

		Education		Schools		Primary Schools		Pen-y-Fro Primary		802211		Davies		Nicole		19		ED.60151.After School Club Assistant..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_02|03|		School - Associated Staff		09-Sep-2019		09-Sep-2019		17-Jul-2020		End of Fixed-Term Contract		11-Mar-2002		Female		Yes

		Education		Schools		Primary Schools		Pen-y-Fro Primary		878456		Bennett		Lucy		42		ED.72076.Teaching Assistant Level 1..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		20-Jan-2020		20-Jan-2020		31-Dec-2020		Resigned		21-Nov-1978		Female		Yes

		Education		Schools		Primary Schools		Pen-y-Fro Primary		880081		Sullivan		Suzanne		40		ED.72076.Teaching Assistant Level 1..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		06-Jan-2020		06-Jan-2020		01-Apr-2020		Resigned		16-Aug-1980		Female		Yes

		Education		Schools		Primary Schools		Pen-y-Fro Primary		892140		Bingham		Catherine		28		ED.60249.Teaching Assistant Level 4..TPTN.No		Relief/Casual - Part time		NULL		GRADE_06|11-17|		School - Associated Staff		22-Jun-2020		22-Jun-2020		17-Jul-2020		End of Temporary Contract		21-Apr-1992		Female		Yes

		Education		Schools		Primary Schools		Pen-y-Fro Primary		896546		West		Hannah		24		ED.72075.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2018		01-Sep-2018		25-Sep-2020		Resigned		01-Jul-1996		Female		Yes

		Education		Schools		Primary Schools		Penyrheol Primary		313234		Sommers		Anne		78		ED.72126.Senior Lunchtime Supervisor..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Apr-1996		24-Nov-1980		31-Mar-2021		Voluntary Redundancy		07-Dec-1942		Female		Yes

		Education		Schools		Primary Schools		Penyrheol Primary		801111		Davies		Scott		19		ED.72122.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		24-Feb-2020		24-Feb-2020		19-May-2020		End of Temporary Contract		31-May-2001		Male		Yes

		Education		Schools		Primary Schools		Penyrheol Primary		856376		Rees		Alyson		64		ED.72122.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		28-Nov-2018		28-Nov-2018		31-May-2020		Other		04-May-1956		Female		Yes

		Education		Schools		Primary Schools		Penyrheol Primary		858653		Mellish		Diane		62		ED.72122.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		04-Sep-2003		04-Sep-2003		31-Mar-2021		ERVR - Early Retirement/Voluntary Redundancy		05-Aug-1958		Female		Yes

		Education		Schools		Primary Schools		Penyrheol Primary		893083		Davies		Jade		28		ED.70979.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		05-Sep-2019		05-Sep-2019		19-Feb-2021		Resigned		28-Jan-1993		Female		Yes

		Education		Schools		Primary Schools		Penyrheol Primary		893743		Gibbons		Alex		27		ED.72125.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		23-Jan-2017		23-Jan-2017		31-Mar-2021		Resigned		03-Sep-1993		Male		Yes

		Education		Schools		Primary Schools		Penyrheol Primary		899884		Rigby		Keira		21		ED.72122.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		06-Sep-2018		06-Sep-2018		30-Apr-2020		End of Fixed-Term Contract		04-Nov-1999		Female		Yes

		Education		Schools		Primary Schools		Plasmarl Primary		555285		Gardner		Sam		28		ED.71442.Teacher..TFTN.No		Permanent - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		28-Jan-2019		28-Jan-2019		31-Aug-2020		End of Fixed-Term Contract		08-Nov-1992		Male		Yes

		Education		Schools		Primary Schools		Plasmarl Primary		861073		Morgan		David		60		ED.55504.Caretaker Level 2..PFTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		16-Oct-2000		16-Oct-2000		31-Jul-2020		ERVR - Early Retirement/Voluntary Redundancy		25-Jan-1961		Male		Yes

		Education		Schools		Primary Schools		Plasmarl Primary		878809		Gladwin		Rhiannon		42		ED.72107.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-May-2013		01-May-2013		09-Dec-2020		Dismissed - Health Capability		27-Sep-1978		Female		Yes

		Education		Schools		Primary Schools		Plasmarl Primary		890957		Holmes		Stacey		30		ED.72107.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		03-Nov-2014		03-Nov-2014		25-Sep-2020		Resigned		10-Dec-1990		Female		Yes

		Education		Schools		Primary Schools		Pontarddulais Primary		540880		Williams		Eira		56		ED.71444.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		05-Oct-1989		31-Dec-2020		Retirement - ER/VR (Teachers)		20-Feb-1965		Female		Yes

		Education		Schools		Primary Schools		Pontarddulais Primary		872352		Williams		Ann		48		ED.72662-V1.Teaching Assistant Level 4 S and D..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		05-Sep-2006		05-Sep-2006		18-Sep-2020		Resigned		27-Apr-1972		Female		Yes

		Education		Schools		Primary Schools		Pontarddulais Primary		890901		Foden		Kassandra		30		ED.72112.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		06-Jan-2020		01-Jan-2020		03-Apr-2020		End of Fixed-Term Contract		03-Sep-1990		Female		Yes

		Education		Schools		Primary Schools		Pontlliw Primary		886884		James		Natalie		34		ED.72110.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		03-Sep-2014		03-Sep-2014		10-Sep-2020		Resigned		03-Nov-1986		Female		Yes

		Education		Schools		Primary Schools		Pontybrenin Primary		858641		Sharp		Helen		62		ED.59283.Administration and Organisation Assistant Level 4..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		04-Jan-2011		04-Jan-2011		31-Mar-2021		Retirement - Early		01-Aug-1958		Female		Yes

		Education		Schools		Primary Schools		Pontybrenin Primary		871223		Webb		Jacqueline		50		ED.70984.Lunchtime Supervisor..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		06-Nov-2015		06-Nov-2015		09-Oct-2020		Resigned		14-Mar-1971		Female		Yes

		Education		Schools		Primary Schools		Portmead Primary		541457		Williams		Melanie		61		ED.71461.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		10-Oct-1997		10-Oct-1997		31-Aug-2020		Resigned 60+		14-Oct-1959		Female		Yes

		Education		Schools		Primary Schools		Portmead Primary		543283		Bishop		David		57		ED.71460.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		19-Jun-2007		19-Jun-2007		15-Oct-2020		Dismissed - Gross Misconduct		24-Feb-1964		Male		Yes

		Education		Schools		Primary Schools		Portmead Primary		850048		Pridmore		Susan		71		ED.70439.Teaching Assistant Level 2..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Apr-1996		17-Sep-1984		31-Aug-2020		Resigned 60+		17-Jan-1950		Female		Yes

		Education		Schools		Primary Schools		Portmead Primary		862365		Quinn		Kimberley		58		ED.72117.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		18-Feb-2008		01-Sep-2004		18-Dec-2020		Retirement - Early		01-May-1962		Female		Yes

		Education		Schools		Primary Schools		Portmead Primary		894981		Newman		Sammy-Lee		26		ED.72117.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Fixed-Term Contract		22-Dec-1994		Female		Yes

		Education		Schools		Primary Schools		Sea View Community Primary		873452		Morris		Claire		47		ED.72140.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2018		01-Sep-2018		31-Aug-2020		Resigned		30-May-1973		Female		Yes

		Education		Schools		Primary Schools		Sea View Community Primary		883000		Williams		Lee		37		ED.60179.Caretaker Level 3..PFTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		16-Mar-2020		16-Mar-2020		07-Oct-2020		Resigned		20-May-1983		Male		Yes

		Education		Schools		Primary Schools		Sea View Community Primary		892992		Sneyd		Matthew		28		ED.72142.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		NULL		GRADE_04|05-06|		School - Associated Staff		28-Mar-2020		09-Sep-2019		27-Jun-2020		Resigned		27-Dec-1992		Male		Yes

		Education		Schools		Primary Schools		Sketty Primary		540099		Rees		Sharon		53		ED.71471.Teacher..TPTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		15-Sep-1993		31-Aug-2020		End of Fixed-Term Contract		20-Jan-1968		Female		Yes

		Education		Schools		Primary Schools		Sketty Primary		540371		Brett		Elizabeth		56		ED.71469.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		13-Dec-1989		19-Apr-2020		Retirement - Early		09-Sep-1964		Female		Yes

		Education		Schools		Primary Schools		Sketty Primary		541956		De-Kayne		Sumitra		57		ED.53618.Deputy Headteacher..PFTN.No		Temporary - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2000		01-Sep-2000		31-Dec-2020		Retirement - Early		28-Nov-1963		Female		Yes

		Education		Schools		Primary Schools		Sketty Primary		860853		Duffy		Susan		60		ED.70451.Teaching Assistant Level 2..PPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		27-Jan-2014		27-Jan-2014		01-Nov-2020		Retirement		19-Oct-1960		Female		Yes

		Education		Schools		Primary Schools		Sketty Primary		861831		Collins		Amanda		59		ED.70987.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		02-Dec-2019		02-Dec-2019		31-Aug-2020		End of Temporary Contract		08-Oct-1961		Female		Yes

		Education		Schools		Primary Schools		Sketty Primary		862660		Richards		Judith		58		ED.70987.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		16-Jan-2013		16-Jan-2013		31-Aug-2020		Resigned 55+		08-Aug-1962		Female		Yes

		Education		Schools		Primary Schools		Sketty Primary		877715		Casey		Tina		43		ED.72136.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		17-Sep-2018		17-Sep-2018		31-Aug-2020		End of Temporary Contract		24-Aug-1977		Female		Yes

		Education		Schools		Primary Schools		Sketty Primary		881359		Haines		Lucy		39		ED.70987.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		02-Oct-2019		02-Oct-2019		31-Aug-2020		End of Fixed-Term Contract		29-Apr-1981		Female		Yes

		Education		Schools		Primary Schools		St Helens Primary		872999		Lucaci		Ioana		49		ED.72131.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2020		01-Sep-2020		02-Oct-2020		Resigned		07-Jan-1972		Female		Yes

		Education		Schools		Primary Schools		St Helens Primary		880805		Khatun-Uddin		Helma		40		ED.72131.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		05-Jun-2006		05-Jun-2006		31-Aug-2020		Resigned		25-Sep-1980		Female		Yes

		Education		Schools		Primary Schools		St Helens Primary		883039		Pearson		Victoria		38		ED.72128.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		06-Jan-2020		06-Jan-2020		21-Feb-2021		Resigned		14-Jan-1983		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		555279		Young		Ross		26		ED.71498.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		21-Jan-2019		21-Jan-2019		31-Aug-2020		End of Temporary Contract		29-Nov-1994		Male		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		800393		Bowen		Chloe		20		ED.72149.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		11-May-2000		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		800942		Roberts		Rebeca		20		ED.60031.Flying Start Keyworker 1:1..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		01-Nov-2019		01-Nov-2019		31-Aug-2020		End of Temporary Contract		03-Dec-2000		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		871410		Amoruso		Louise		49		ED.70994.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02A|03A|		School - Associated Staff		08-Oct-2018		08-Oct-2018		31-Aug-2020		End of Temporary Contract		12-May-1971		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		871757		Pearce		Fiona		49		ED.72149.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		09-Sep-1971		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		873999		Moore		Clare		47		ED.72149.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		09-Jan-2020		09-Jan-2020		31-Aug-2020		End of Temporary Contract		22-Aug-1973		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		875726		Sharpe		Debbie		45		ED.59475.Teaching Assistant Level 4 S and D..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Apr-1996		08-Sep-1993		31-Aug-2020		Resigned		30-Aug-1975		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		879993		Hill		Lucy		42		ED.53843.Lunchtime Supervisor..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02A|03A|		School - Associated Staff		18-Feb-2020		18-Feb-2020		07-Jul-2020		End of Temporary Contract		02-Jan-1979		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		881260		Davies		Lisa		40		ED.72147.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Apr-2019		04-Apr-2019		31-Aug-2020		End of Temporary Contract		27-Mar-1981		Female		Yes

		Education		Schools		Primary Schools		St Thomas Community Primary		885952		Della Porta		Francesca		35		ED.59327.Flying Start Childcare Worker..TPTF.No		Temporary - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		19-Nov-2012		19-Nov-2012		31-Aug-2020		Resigned		08-Dec-1985		Female		Yes

		Education		Schools		Primary Schools		Talycopa Primary		882003		Khassouani		Mustapha		39		ED.72151.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		10-Nov-2019		10-Nov-2019		30-Jun-2020		Other		01-Jan-1982		Male		Yes

		Education		Schools		Primary Schools		Terrace Road Primary		542712		Davies		Jonathan		38		ED.53898.Deputy Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Sep-2004		01-Sep-2004		31-Aug-2020		NULL		21-Jan-1983		Male		Yes

		Education		Schools		Primary Schools		Terrace Road Primary		555370		O'Brien		Kathryn		50		ED.71506.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		13-Jul-1970		Female		Yes

		Education		Schools		Primary Schools		Terrace Road Primary		801999		Thompson		Chloe		19		ED.60075-V1.Apprentice Teaching Assistant..TPTN.No		Temporary - Part Time		Temporary		MInimum Wage APP|APP|		Apprentice		01-Sep-2019		01-Sep-2019		31-Aug-2020		Apprenticeship Terminated		17-Nov-2001		Female		Yes

		Education		Schools		Primary Schools		Terrace Road Primary		889791		Davison		James		31		ED.59639.Caretaker Level 2..RPTN.No		Permanent - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		29-May-2018		29-May-2018		12-Aug-2020		Resigned		20-Sep-1989		Male		Yes

		Education		Schools		Primary Schools		Terrace Road Primary		890742		Willson		Ceri		30		ED.72155.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		04-Sep-1990		Female		Yes

		Education		Schools		Primary Schools		Terrace Road Primary		895533		Thomson		Caenthe		25		ED.72155.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		10-Jul-2020		Resigned		10-Dec-1995		Female		Yes

		Education		Schools		Primary Schools		Townhill Community Primary		884200		Matwychuk		Alicia		37		ED.70997.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02A|03A|		School - Associated Staff		04-Mar-2019		04-Mar-2019		14-Sep-2020		Resigned		08-Mar-1984		Female		Yes

		Education		Schools		Primary Schools		Trallwn Primary		544262		Parfitt		Emma		41		ED.71663.Assistant Headteacher..PFTN.No		Temporary - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Sep-2013		01-Sep-2013		31-Dec-2020		Resigned		26-Apr-1979		Female		Yes

		Education		Schools		Primary Schools		Trallwn Primary		555470		Rossi		Romina		33		ED.71514.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Jan-2020		01-Jan-2020		31-Aug-2020		End of Fixed-Term Contract		03-Jan-1988		Female		Yes

		Education		Schools		Primary Schools		Trallwn Primary		555478		Ivett		Georgia		24		ED.71515.Teacher..TPTN.No		Permanent - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		10-Feb-2020		10-Feb-2020		31-Aug-2020		NULL		25-Sep-1996		Female		Yes

		Education		Schools		Primary Schools		Trallwn Primary		890655		Morris-Guy		Sara-Louise		30		ED.70998.Lunchtime Supervisor..PPTN.No		Relief/Casual - Seasonal		Relief/Casual		GRADE_02|03|		School - Associated Staff		24-Sep-2019		24-Sep-2019		01-Jul-2020		Resigned		18-Oct-1990		Female		Yes

		Education		Schools		Primary Schools		Tre Uchaf Primary		866156		Howells		Della		54		ED.72165.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		02-Mar-2020		02-Mar-2020		31-Aug-2020		End of Temporary Contract		30-Jun-1966		Female		Yes

		Education		Schools		Primary Schools		Tre Uchaf Primary		866366		Hill		Julian		54		ED.72165.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Mar-2019		04-Mar-2019		31-Aug-2020		End of Temporary Contract		02-May-1966		Male		Yes

		Education		Schools		Primary Schools		Tre Uchaf Primary		868392		Timbrell		Andrea		52		ED.72165.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		22-Apr-2002		22-Apr-2002		31-Aug-2020		Resigned		10-May-1968		Female		Yes

		Education		Schools		Primary Schools		Tre Uchaf Primary		890212		Williams		Rebecca		31		ED.72165.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		19-Sep-2014		19-Sep-2014		01-Jun-2020		Other		11-Mar-1990		Female		Yes

		Education		Schools		Primary Schools		Waun Wen Primary		872816		Wypych		Jolanta		48		ED.59286.Teaching Assistant Level 4 B-G-S..PPTN.No		Relief/Casual - Part time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Oct-2007		01-Oct-2007		23-Mar-2021		End of Temporary Contract		01-Oct-1972		Female		Yes

		Education		Schools		Primary Schools		Waun Wen Primary		893207		Willett		Sophie		28		ED.72171.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		10-Jun-2011		10-Jun-2011		31-Dec-2020		Resigned		10-Mar-1993		Female		Yes

		Education		Schools		Primary Schools		Waunarlwydd Primary		555468		Tucker		Catrin		27		ED.71534.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Jan-2020		01-Jan-2020		31-Aug-2020		End of Fixed-Term Contract		08-Mar-1994		Female		Yes

		Education		Schools		Primary Schools		Whitestone Primary		859897		Symons		Elizabeth		61		ED.72183.Teaching Assistant Level 2..TPTC.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		05-Oct-2015		05-Oct-2015		01-Jun-2020		Other		09-Nov-1959		Female		Yes

		Education		Schools		Primary Schools		Whitestone Primary		871614		Rees		Sally		49		ED.72179.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		03-Sep-2012		03-Sep-2012		31-Aug-2020		Resigned		22-Jul-1971		Female		Yes

		Education		Schools		Primary Schools		Whitestone Primary		874377		Price		Fiona		46		ED.72183.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		21-Feb-2019		21-Feb-2019		31-Aug-2020		Resigned		06-May-1974		Female		Yes

		Education		Schools		Primary Schools		Whitestone Primary		890190		Struel-White		Jordan		31		ED.72179.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		Resigned		19-Jan-1990		Male		Yes

		Education		Schools		Primary Schools		Whitestone Primary		891290		James		Jess		29		ED.71004.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_02A|03A|		School - Associated Staff		16-Apr-2018		16-Apr-2018		01-Nov-2020		NULL		04-Apr-1991		Female		Yes

		Education		Schools		Primary Schools		Whitestone Primary		896132		Hocking		Lucy		24		ED.72183.Teaching Assistant Level 2..TPTC.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		24-Sep-2019		24-Sep-2019		31-Oct-2020		Other		18-Aug-1996		Female		Yes

		Education		Schools		Primary Schools		Ynystawe Primary		861063		Lewis		Judith		60		ED.59363.Administration and Organisation Assistant Level 4 Supervisor..PFTN.Yes		Permanent - Full Time		Permanent		GRADE_08|25-29|		School - Associated Staff		23-Sep-1996		23-Sep-1996		31-Aug-2020		ERVR - Early Retirement/Voluntary Redundancy		22-Jan-1961		Female		Yes

		Education		Schools		Primary Schools		Ynystawe Primary		862147		Boorman		Kathryn		59		ED.72223.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		15-Sep-2010		15-Sep-2010		31-Oct-2020		Redundancy		19-Feb-1962		Female		Yes

		Education		Schools		Secondary Schools		Birchgrove Comprehensive		555546		Dunleavy		Keira		31		ED.71179.Teacher..TPTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		15-Sep-2020		15-Sep-2020		30-Nov-2020		End of Fixed-Term Contract		08-Oct-1989		Female		Yes

		Education		Schools		Secondary Schools		Birchgrove Comprehensive		854900		Thomas-Johns		Marion		66		ED.60006.DT Technician - Level 2.ED.PJSN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Apr-1996		10-Apr-1989		30-Nov-2020		Retirement 65+		12-Nov-1954		Female		Yes

		Education		Schools		Secondary Schools		Birchgrove Comprehensive		856672		Manley		John		64		ED.70829.Examination Invigilator..RPTN.No		Relief/Casual - Job Share		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Jun-2016		01-Jun-2016		31-May-2020		Other		11-Aug-1956		Male		Yes

		Education		Schools		Secondary Schools		Birchgrove Comprehensive		860183		Davies		Philip		61		ED.70829.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		28-Apr-2016		28-Apr-2016		31-May-2020		Other		02-Mar-1960		Male		Yes

		Education		Schools		Secondary Schools		Birchgrove Comprehensive		896786		Horrigan		Connor		24		ED.70829.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Jul-2018		01-Jul-2018		31-May-2020		Other		19-Sep-1996		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		550509		Norris		Wendy		61		ED.50117.Assistant Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Apr-1996		01-Jan-1991		31-Dec-2020		Redundancy		10-Apr-1959		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		550769		Hockenhull		Dianne		66		ED.54911.Assistant Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Apr-1996		01-Jan-1989		31-Aug-2020		Redundancy		24-Feb-1955		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		552026		George		Amanda		66		ED.71185.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		30-Sep-2002		30-Sep-2002		31-Aug-2020		Redundancy		30-Jan-1955		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		553573		Hutchinson		Timothy		38		ED.71184.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Jan-2015		01-Jan-2015		31-Dec-2020		Resigned		06-Aug-1982		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		555124		Humphries		Cerys		29		ED.71184.Teacher..PFTN.No		Permanent - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		25-Jun-2018		25-Jun-2018		10-Apr-2020		NULL		21-Sep-1991		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		555185		Menagh		Laura		31		ED.71186.Teacher..TFTN.No		Temporary - Full Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2018		01-Sep-2018		31-Aug-2020		Resigned		06-Dec-1989		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		555327		Sandles		Rhiannon		26		ED.71186.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		08-Jul-2019		08-Jul-2019		19-Apr-2020		Resigned		28-Sep-1994		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		555487		Humphries		Cerys		29		ED.71184.Teacher..PFTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		11-Apr-2020		11-Apr-2020		19-Apr-2020		Resigned		21-Sep-1991		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		801598		Bailey		Renee		19		ED.58145.Lifeguard..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_03|04|		School - Associated Staff		25-Sep-2019		25-Sep-2019		31-May-2020		Other		11-May-2001		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		801777		Harris		James		19		ED.58145.Lifeguard..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		School - Associated Staff		08-Nov-2019		08-Nov-2019		31-May-2020		Other		17-May-2001		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		801795		Uzzell		Nia		19		ED.58303-V1.Bishop Gore School - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		06-Jan-2020		06-Jan-2020		18-Sep-2020		Resigned		22-Dec-2001		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		841207		Lewis		Margaret		80		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		08-Jan-2016		08-Jan-2016		28-Feb-2021		End of Temporary Contract		07-Mar-1941		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		847326		Upward		Roger		73		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		30-Apr-2018		30-Apr-2018		31-May-2020		Other		19-Apr-1947		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		847803		Purnell		Geoffrey		73		ED.58303-V1.Bishop Gore School - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		12-Feb-2018		12-Feb-2018		01-Aug-2020		Resigned		24-Sep-1947		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		854921		Bracchi		Gaynor		66		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		29-Apr-2019		29-Apr-2019		01-Apr-2020		Other		23-Nov-1954		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		857057		Wolstenholme		Jayne		64		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		06-May-2019		06-May-2019		31-May-2020		Other		30-Jan-1957		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		857448		Perry		David		63		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		20-Nov-2017		20-Nov-2017		31-May-2020		Other		29-May-1957		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		860801		Samuel		Hazel		60		ED.58124.Administration and Organisation Asst L4 Pupil Support and HR..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Apr-1996		18-Dec-1995		31-Aug-2020		Retirement - Early		24-Sep-1960		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		861909		Shelley		Karen		59		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Mar-2020		02-Mar-2020		31-May-2020		Other		15-Aug-1961		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		863161		Popper		Josephine		58		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Mar-2020		02-Mar-2020		31-May-2020		Other		01-Feb-1963		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		863685		Xie		Ya		57		ED.58303-V1.Bishop Gore School - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		06-Nov-2017		06-Nov-2017		31-May-2020		Other		16-Aug-1963		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		865324		Michael		David		55		ED.50113.Senior Science Technician..PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		School - Associated Staff		01-Apr-1996		29-Oct-1984		31-Mar-2021		Redundancy		18-Apr-1965		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		867959		Howells		Anwen		53		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		24-Apr-2018		24-Apr-2018		31-May-2020		Other		26-Sep-1967		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		872255		Durbin		Nicholas		49		ED.72328.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		17-Dec-2001		17-Dec-2001		14-Feb-2021		Resigned		26-Mar-1972		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		874907		Dimmock		Debbie		46		ED.58303-V1.Bishop Gore School - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		01-Sep-2020		01-Sep-2020		01-Sep-2020		Resigned		16-Nov-1974		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		876360		Brain		Lesley		44		ED.72488-V1.Teaching Assistant Level 3 - S and D..TPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		16-May-2003		16-May-2003		31-Aug-2020		Redundancy		30-Apr-1976		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		895302		Wilson-Flower		Rebecca		25		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		03-Jun-2019		03-Jun-2019		31-May-2020		Other		11-Apr-1995		Female		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		895917		Rosser		Jack		25		ED.58125.Science Technician..PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-May-2020		Other		19-Nov-1995		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		895919		Rosser		Jack		25		ED.58303-V1.Bishop Gore School - Cleaner..PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		22-Jun-2020		22-Jun-2020		01-Dec-2020		Resigned		19-Nov-1995		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		896307		Aspland		Taylor		24		ED.58303-V1.Bishop Gore School - Cleaner..PPTN.No		Relief/Casual - Part time		Temporary		GRADE_02|03|		School - Associated Staff		01-Sep-2019		01-Sep-2019		01-Dec-2020		Resigned		12-Apr-1996		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		896421		Godfrey		FInlay		24		ED.72328.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		12-Nov-2019		12-Nov-2019		31-Aug-2020		Resigned		13-Sep-1996		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		896663		Hunt		Liam		24		ED.70830.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Mar-2018		01-Mar-2018		31-May-2020		Other		09-Aug-1996		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		896810		Treharne		Dylan		24		ED.72488-V1.Teaching Assistant Level 3 - S and D..TPTN.No		Temporary - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		03-Nov-2015		03-Nov-2015		31-Aug-2020		Resigned		28-Sep-1996		Male		Yes

		Education		Schools		Secondary Schools		Bishop Gore School		896987		Gribble-Morgan		Kayleigh		24		ED.72488-V1.Teaching Assistant Level 3 - S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		01-Sep-2019		01-Sep-2019		18-Sep-2020		Resigned		22-Nov-1996		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		550722		Osborne		Stuart		60		ED.71192.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		01-Sep-1986		31-Aug-2020		Resigned 55+		09-Nov-1960		Male		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		551815		Olsen		Jayne		56		ED.71195.Teacher..TPTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2001		01-Sep-2001		31-Aug-2020		Resigned		19-Jan-1965		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		555045		Richardson		Meirios		51		ED.71195.Teacher..TPTN.No		Temporary - Part Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2017		01-Sep-2017		31-Aug-2020		End of Temporary Contract		11-Aug-1969		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		555473		Smith		Christina		60		ED.71194.Teacher..TFTN.No		Temporary - Full Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		01-Jan-2020		01-Jan-2020		30-Sep-2020		End of Fixed-Term Contract		12-May-1960		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		852524		Davies		Gordon		68		ED.70832.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		10-May-2019		10-May-2019		28-Feb-2021		End of Temporary Contract		23-Jun-1952		Male		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		853705		Jones		Gareth		67		ED.72237.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		02-Sep-2008		02-Sep-2008		31-Aug-2020		Resigned		23-Aug-1953		Male		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		856937		Cooper		Carrie		64		ED.54919.Senior Lunchtime Supervisor..PPTN.No		Temporary - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		03-Mar-2014		03-Mar-2014		05-Nov-2020		Resigned		30-Nov-1956		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		859252		Warren		Karen		62		ED.72237.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		02-Sep-2008		02-Sep-2008		23-Oct-2020		Resigned		25-Mar-1959		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		860345		Bonneywell		Carol		60		ED.72237.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		03-Feb-2016		03-Feb-2016		23-Oct-2020		Resigned		25-Apr-1960		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		861114		Morgan		Heidi		60		ED.58047.Attendance Officer..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		03-Sep-2005		03-Sep-2005		18-Feb-2021		Resigned		08-Feb-1961		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		862292		Day		Julie		58		ED.72237.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		29-Sep-2008		01-Oct-2007		31-Aug-2020		Resigned		07-Apr-1962		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		863335		Parker		Helen		57		ED.72302.Senior Teaching Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		13-Sep-2001		13-Sep-2001		25-Sep-2020		Retirement - Ill Health		21-Apr-1963		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		863392		Young		Adrian		57		ED.70832.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		12-Mar-2018		12-Mar-2018		28-Feb-2021		End of Temporary Contract		10-May-1963		Male		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		866610		Warren		Joanne		54		ED.72238.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		03-Oct-2012		03-Oct-2012		16-Jun-2020		Resigned		22-Jul-1966		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		891555		Hinder		Laura		29		ED.72237.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		11-Mar-2020		11-Mar-2020		21-May-2020		End of Temporary Contract		12-Aug-1991		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		894825		Thomas-Howells		Hywelis		26		ED.72237.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		04-Oct-1994		Female		Yes

		Education		Schools		Secondary Schools		Bishopston Comprehensive		899990		Sheldon		Caitlyn		21		ED.60225-V1.ICT Apprentice Level2..TFTN.No		Temporary - Full Time		Temporary		MInimum Wage APP|APP|		Apprentice		10-Jun-2019		10-Jun-2019		24-Apr-2020		Resigned		27-Dec-1999		Female		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		553419		Clarke		Louise		53		ED.71226.Teacher..TFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		02-Jun-2013		19-Apr-2010		31-Oct-2020		Resigned		21-Sep-1967		Female		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		555305		Hunter		Rhiannon		36		ED.71226.Teacher..TFTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Apr-2019		01-Apr-2019		20-Apr-2020		Resigned		19-Sep-1984		Female		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		555323		Lodwig		Christopher		61		ED.71227.Teacher..TPTN.No		Temporary - Part Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		03-Jun-2019		03-Jun-2019		31-Aug-2020		Resigned 60+		29-Feb-1960		Male		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		555441		Williams		Eirian		27		ED.71227.Teacher..TPTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		23-Sep-2019		23-Sep-2019		31-Aug-2020		Resigned		12-Feb-1994		Male		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		555450		Jones		Llinos		24		ED.71226.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		04-Nov-2019		04-Nov-2019		19-Jul-2020		End of Temporary Contract		20-Jul-1996		Female		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		555528		Harper-Harrison		Jamie		30		ED.71226.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2020		01-Sep-2020		11-Apr-2021		Resigned		07-May-1990		Male		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		846878		Ballard		Brian		74		ED.70833.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		08-May-2015		08-May-2015		28-Feb-2021		End of Temporary Contract		01-Nov-1946		Male		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		853515		Cavalli		Peter		67		ED.57974-V1.Engage Learning Coach..PPTN.No		Temporary - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Sep-2014		01-Sep-2014		31-Aug-2020		Retirement 65+		20-Jun-1953		Male		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		855930		Wooldridge		Carole		65		ED.70833.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Jan-2019		01-Jan-2019		30-Nov-2020		End of Temporary Contract		26-Nov-1955		Female		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		857886		Jennings		Carol-Jane		63		ED.57974-V1.Engage Learning Coach..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Oct-2015		01-Oct-2015		30-Sep-2020		Resigned 60+		05-Nov-1957		Female		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		864871		Murphy		Denis		56		ED.70833.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		29-Apr-2016		29-Apr-2016		31-May-2020		Other		28-Oct-1964		Male		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		888005		Williams		Victoria		33		ED.70833.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Nov-2019		01-Nov-2019		28-Feb-2021		End of Temporary Contract		18-Dec-1987		Female		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		898168		Thomas		Lawrence		23		ED.71913.Teaching Assistant Level 2..PPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Aug-2016		01-Aug-2016		19-Jan-2021		Resigned		26-Feb-1998		Male		Yes

		Education		Schools		Secondary Schools		Cefn Hengoed Community School		898838		Martin		Georgia		22		ED.57974-V1.Engage Learning Coach..PPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		School - Associated Staff		23-May-2016		23-May-2016		31-Aug-2020		Resigned		12-Oct-1998		Female		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		552778		Gilbert		Laura		36		ED.71295.Teacher..TPTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		02-Jul-2007		02-Jul-2007		26-Mar-2021		Resigned		01-Jun-1984		Female		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		555483		Davies		Owain		26		ED.71294.Teacher..TFTN.No		Temporary - Full Time		NULL		Teacher|001-006|W00		School - Teacher		02-Mar-2020		02-Mar-2020		01-Apr-2020		End of Fixed-Term Contract		19-Aug-1994		Male		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		842042		James		Grahame		79		ED.70835.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Nov-2009		15-May-2006		01-Feb-2021		End of Temporary Contract		15-Jan-1942		Male		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		846062		Richards		Alan		75		ED.59228.D and T Technician Lower Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_03|04|		School - Associated Staff		01-Mar-2012		01-Mar-2012		31-Aug-2020		Resigned 60+		21-Jan-1946		Male		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		855384		Flynn		Margaret		65		ED.70835.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Temporary		GRADE_01|01|		School - Associated Staff		01-Jan-2019		01-Jan-2019		01-Feb-2021		End of Temporary Contract		08-May-1955		Female		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		885305		Pickwick		Janis		67		ED.70835.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Mar-2020		01-Mar-2020		30-Jun-2020		Other		05-May-1953		Female		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		890401		Hanley		Katie		30		ED.72235.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		26-Sep-2016		26-Sep-2016		22-Jun-2020		Resigned		13-May-1990		Female		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		896071		Reenan		Chloe		24		ED.72235.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Sep-2020		01-Sep-2020		04-Feb-2021		Resigned		06-Jul-1996		Female		Yes

		Education		Schools		Secondary Schools		Dylan Thomas Community School		897092		Hole		Kaitlyn		24		ED.72232.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_04|05-06|		School - Associated Staff		25-Jan-2019		25-Jan-2019		30-Jun-2020		Other		31-Jan-1997		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		552815		Thomas		Sara		44		ED.71320.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2007		01-Sep-2007		31-Aug-2020		Resigned		11-Oct-1976		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		553732		Cullen		Conor		29		ED.71322.Teacher..TFTN.No		Permanent - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2016		01-Sep-2016		31-Aug-2020		Resigned		08-Nov-1991		Male		Yes

		Education		Schools		Secondary Schools		Gowerton School		555348		Harris		Ceiri		27		ED.71322.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		Resigned		18-Nov-1993		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		555357		Macgregor		Hannah		24		ED.71322.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		29-Nov-1996		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		555376		Peters		Jessica		25		ED.71322.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-May-2020		Resigned		25-Jun-1995		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		804954		O'Sullivan		Hannah		30		ED.72254.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		30-Sep-2020		30-Sep-2020		13-Dec-2020		Resigned		14-Sep-1990		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		857068		Terry		Karin		64		ED.59509.Examination Invigilator..TSN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Sep-2017		01-Sep-2017		28-Feb-2021		End of Temporary Contract		23-Jan-1957		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		858063		Richardson		Gail		63		ED.59509.Examination Invigilator..TSN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Apr-2019		01-Apr-2019		31-May-2020		Other		22-Jan-1958		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		858248		Humphreys		Ian		63		ED.70836.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		31-May-2020		Other		23-Mar-1958		Male		Yes

		Education		Schools		Secondary Schools		Gowerton School		859189		Sanger		Sharon		62		ED.72254.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Jan-2016		01-Jan-2016		31-Aug-2020		Resigned		04-Mar-1959		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		861039		Bartoszewicz		Debra		60		ED.70836.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Dec-2018		01-Dec-2018		01-Feb-2021		End of Temporary Contract		14-Jan-1961		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		861434		McEvoy		Joanna		59		ED.70836.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Nov-2017		01-Nov-2017		31-May-2020		Other		24-May-1961		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		864939		Solomon		Susan		56		ED.60109.Pastoral Support Officer.ED.PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		11-Sep-2000		11-Sep-2000		31-Jul-2020		ERVR - Early Retirement/Voluntary Redundancy		01-Dec-1964		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		865826		Nurse		Hayley		55		ED.72256.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		18-Jun-1999		18-Jun-1999		31-Aug-2020		Resigned		06-Oct-1965		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		865940		Jones		Helen		55		ED.59509.Examination Invigilator..TSN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Jan-2019		01-Jan-2019		31-May-2020		Other		02-Dec-1965		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		866070		Griffiths		Debra		55		ED.70836.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		31-May-2020		Other		03-Feb-1966		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		866952		Morgan		Deborah		54		ED.72256.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		20-Nov-2007		20-Nov-2007		15-Jan-2021		Resigned		08-Dec-1966		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		868047		Davies		Simon		53		ED.70836.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		31-May-2020		Other		16-Jan-1968		Male		Yes

		Education		Schools		Secondary Schools		Gowerton School		868561		Smith		Samantha		52		ED.70836.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2017		01-May-2017		31-May-2020		Other		06-Jul-1968		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		873289		Pound		Tanya		47		ED.72256.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Sep-2017		01-Sep-2017		31-Oct-2020		Resigned		06-Apr-1973		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		873895		Price		Philip		47		ED.59509.Examination Invigilator..TSN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		31-May-2020		Other		09-Nov-1973		Male		Yes

		Education		Schools		Secondary Schools		Gowerton School		876874		Windsor		Tia		44		ED.72375.Teaching Assistant Level 2 - STF..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		20-Jan-2020		20-Jan-2020		30-Jun-2020		Resigned		30-Oct-1976		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		877268		Gill		Stuart		44		ED.72254.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		25-Mar-2019		25-Mar-2019		31-Dec-2020		Resigned		30-Mar-1977		Male		Yes

		Education		Schools		Secondary Schools		Gowerton School		880999		Davies		Katherine		40		ED.59998.Cleaner.ED.PPTN.No		Relief/Casual - Part time		Temporary		GRADE_02|03|		School - Associated Staff		14-Sep-2020		14-Sep-2020		09-Feb-2021		Resigned		12-Oct-1980		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		881468		Pullen		Amanda		39		ED.59509.Examination Invigilator..TSN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		13-May-2019		13-May-2019		31-May-2020		Other		05-Jun-1981		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		890907		Bottcher		Sarah		30		ED.59509.Examination Invigilator..TSN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		13-May-2019		13-May-2019		31-May-2020		Other		15-Nov-1990		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		894830		Keen		Lewis		26		ED.72256.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		09-Oct-2017		09-Oct-2017		31-Aug-2020		Resigned		08-Oct-1994		Male		Yes

		Education		Schools		Secondary Schools		Gowerton School		896124		Morgan		Lia		24		ED.59998.Cleaner.ED.PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		01-Nov-2018		01-Nov-2018		31-May-2020		Other		14-Oct-1996		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		897294		Cottle		Zoe		23		ED.59998.Cleaner.ED.PPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		14-Jun-2018		14-Jun-2018		31-May-2020		Other		08-Apr-1997		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		897579		Davis		Sophie		23		ED.70836.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Temporary		GRADE_01|01|		School - Associated Staff		03-May-2016		03-May-2016		31-May-2020		Other		12-Aug-1997		Female		Yes

		Education		Schools		Secondary Schools		Gowerton School		897808		Godbeer		James		23		ED.59509.Examination Invigilator..TSN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		31-May-2020		Other		27-Sep-1997		Male		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		510336		Croft		Duncan		69		ED.70837.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Jun-2012		01-Jun-2012		28-Feb-2021		End of Temporary Contract		17-Oct-1951		Male		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		510363		Allen		Philip		64		ED.70837.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Feb-2013		01-Feb-2013		31-May-2020		Other		15-Jul-1956		Male		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		553632		Hosford-Allen		Frances		37		ED.71370.Teacher..TFTN.No		Temporary - Part Time		Permanent		Teacher|001-006|W00		School - Teacher		01-Sep-2015		01-Sep-2015		31-Mar-2021		Resigned		23-Jul-1983		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		553931		Stanway		Kathryn		27		ED.71370.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2017		01-Sep-2017		31-May-2020		Resigned		15-Mar-1994		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		555297		Thomas		Emyr		43		ED.71370.Teacher..TFTN.No		Temporary - Part Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		04-Mar-2019		04-Mar-2019		31-Aug-2020		End of Temporary Contract		08-Apr-1977		Male		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		859914		Phillips		David		61		ED.70837.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		26-Apr-2017		26-Apr-2017		14-Jun-2020		Resigned		18-Nov-1959		Male		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		862674		Divers		Mark		58		ED.71371.Teacher..TPTN.No		Temporary - Part Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		17-Sep-2019		17-Sep-2019		30-Apr-2020		Resigned		12-Aug-1962		Male		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		865966		Thomas		Wendy		55		ED.70837.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		16-May-2016		16-May-2016		31-May-2020		Other		15-Dec-1965		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		881000		Oldham		Sheena		40		ED.58346-V1.Morriston Comp - Cleaner..PPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		CCS Non School		27-Aug-2018		27-Aug-2018		22-Sep-2020		Resigned		01-Jan-1981		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		884123		Jenkins		Michelle		36		ED.58170-V1.Administration and Organisation Assistant Level 3..PFTN.No		Permanent - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		30-Nov-2020		30-Nov-2020		27-Mar-2021		Resigned		04-Dec-1984		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		885439		Grove		Lisa		35		ED.72382.Teaching Assistant Level 2 - STF..PFTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		29-Apr-2019		29-Apr-2019		04-Nov-2020		Resigned		24-May-1985		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		893484		Ford		Charlotte		27		ED.70837.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Temporary		GRADE_01|01|		School - Associated Staff		01-Jun-2019		01-Jun-2019		01-Nov-2020		Other		10-Jun-1993		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		894674		Evans		Ross		26		ED.59606.ICT Network Assistant..TFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Sep-2016		01-Sep-2016		06-Jul-2020		Resigned		12-Aug-1994		Male		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		897060		Williams		Georgia		24		ED.70837.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		26-Apr-2017		26-Apr-2017		14-Jun-2020		Resigned		21-Jan-1997		Female		Yes

		Education		Schools		Secondary Schools		Morriston Comprehensive		899240		Carrington		Rebekah		22		ED.70837.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		03-Nov-2016		03-Nov-2016		01-Nov-2020		Other		21-Feb-1999		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		149664		Elliott		David		71		ED.70838.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		03-May-2006		03-May-2006		03-Nov-2020		Other		09-Aug-1949		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		550202		Crabb		Elizabeth		61		ED.71381.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		01-Sep-1982		31-Aug-2020		Resigned 55+		18-Feb-1960		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		550210		Bekmezci		Nicola		57		ED.71699.Assistant Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Apr-1996		01-Sep-1985		31-Aug-2020		Retirement		14-Jun-1963		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		550246		Paton		Fiona		60		ED.71381.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		01-Sep-1995		31-Aug-2020		Retirement		16-Apr-1960		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		551619		Scourfield		David		48		ED.71380.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2000		01-Sep-2000		31-Dec-2020		Resigned		27-Oct-1972		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		553282		Spacey		Emma		51		ED.71380.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		08-Feb-2012		08-Feb-2012		19-Apr-2020		Resigned		21-Feb-1970		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		553751		Buckney		Aimee		30		ED.71380.Teacher..PFTN.No		Permanent - Full Time		Permanent		Teacher|001-006|W00		School - Teacher		01-Sep-2016		01-Sep-2016		22-Nov-2020		Resigned		29-Sep-1990		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		553753		Smith		Luke		28		ED.71380.Teacher..PFTN.No		Permanent - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2016		01-Sep-2016		31-Aug-2020		Resigned		13-Jan-1993		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		553943		Thomas		Benjamin		30		ED.71382.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2017		01-Sep-2017		31-Dec-2020		Resigned		25-Jan-1991		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		555153		Francis		Robyn		30		ED.71380.Teacher..PFTN.No		Permanent - Full Time		Permanent		Teacher|001-006|W00		School - Teacher		01-Sep-2018		01-Sep-2018		31-May-2020		Resigned		24-Feb-1991		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		555251		Pugh		Rachel		25		ED.71382.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Oct-2018		01-Oct-2018		31-Aug-2020		End of Temporary Contract		04-Sep-1995		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		555330		Callow		Christopher		32		ED.71382.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		21-Aug-1988		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		555341		Davies		Jessica		23		ED.71382.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		18-Apr-1997		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		555373		Martin		Luke		27		ED.71382.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		13-Sep-1993		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		555460		Williams		Stacey		31		ED.71382.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Jan-2020		01-Jan-2020		31-Aug-2020		End of Temporary Contract		25-Dec-1989		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		802870		Vincent		Jake		18		ED.70905.Casual School Shop Assistant..RPTN.No		Relief/Casual - Seasonal		Relief/Casual		GRADE_01|01|		School - Associated Staff		25-Jun-2018		25-Jun-2018		31-Oct-2020		End of Temporary Contract		28-Oct-2002		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		802926		Vincent		Ruben		18		ED.70905.Casual School Shop Assistant..RPTN.No		Relief/Casual - Seasonal		Relief/Casual		GRADE_01|01|		School - Associated Staff		25-Jun-2018		25-Jun-2018		31-Oct-2020		End of Temporary Contract		25-Nov-2002		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		803435		Walker-Cole		Grace		17		ED.70905.Casual School Shop Assistant..RPTN.No		Relief/Casual - Seasonal		Relief/Casual		GRADE_01|01|		School - Associated Staff		25-Jun-2018		25-Jun-2018		31-Oct-2020		End of Temporary Contract		25-May-2003		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		803519		Shah		Rida		17		ED.70905.Casual School Shop Assistant..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		24-Jun-2019		24-Jun-2019		31-Oct-2020		End of Temporary Contract		22-Jun-2003		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		857879		Keep		Carol		63		ED.72292.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		04-Nov-1996		04-Nov-1996		31-Aug-2020		Retirement - Early		01-Nov-1957		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		859649		Gorman		Stephen		61		ED.59188.School Timetable Technician..TPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Sep-2013		01-Sep-2013		31-Aug-2020		Resigned		04-Aug-1959		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		859811		Jones		Lynne		61		ED.70838.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-May-2017		02-May-2017		03-Nov-2020		Other		28-Sep-1959		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		859933		Davies		Corrine		61		ED.72292.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		07-Feb-2000		07-Feb-2000		31-Dec-2020		Retirement - Early		28-Dec-1959		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		859986		Hemsley		Johanne		61		ED.58778-V1.Classroom Technician..PFTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		20-Feb-2012		20-Feb-2012		01-Nov-2020		Resigned 60+		24-Dec-1959		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		873049		Buffee		Kate		48		ED.59154.Teaching Assistant Level 2..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		09-Nov-2015		09-Nov-2015		31-Aug-2020		Resigned		17-Jan-1973		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		877963		Jefferies		Joanna		43		ED.71380.Teacher..PFTN.No		Permanent - Full Time		Permanent		Teacher|001-006|W00		School - Teacher		02-Sep-2015		02-Sep-2015		31-Aug-2020		Resigned		13-Dec-1977		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		878482		Casadesus Viola		Noemi		42		ED.60157.Foreign Language Assistant..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		01-Oct-2019		01-Oct-2019		31-May-2020		End of Fixed-Term Contract		09-Jun-1978		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		879389		Richards		Gareth		41		ED.59980.Pastoral Guidance Worker.ED.PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Sep-2017		01-Sep-2017		31-Dec-2020		Resigned		09-May-1979		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		883207		Anderson		Amanda		37		ED.68205.Catering Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		01-Sep-2020		01-Sep-2020		06-Sep-2020		Resigned		13-Apr-1983		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		884077		Bateman		Jeanette		67		ED.72292.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Apr-1996		21-Sep-1987		31-Aug-2020		Retirement 65+		26-Jan-1954		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		897999		Howells		Annaliese		23		ED.72292.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		02-Sep-2020		01-Sep-2020		16-Oct-2020		Resigned		14-Aug-1997		Female		Yes

		Education		Schools		Secondary Schools		Olchfa School		898256		Davies		Rhodri		23		ED.58186-V1.Classroom Technician..PFTN.No		Temporary - Full Time		Temporary		GRADE_04|05-06|		School - Associated Staff		30-Sep-2019		30-Sep-2019		19-Apr-2020		Resigned		26-Mar-1998		Male		Yes

		Education		Schools		Secondary Schools		Olchfa School		898855		Loury		Anne-Sophie		22		ED.60157.Foreign Language Assistant..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		01-Oct-2019		01-Oct-2019		31-May-2020		End of Fixed-Term Contract		20-Nov-1998		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		510304		Blackler		Christine		71		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Dec-2011		21-Jun-1965		31-Oct-2020		End of Temporary Contract		03-Apr-1949		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		510305		Turner		Yvonne		73		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Dec-2011		01-Dec-2011		31-Oct-2020		End of Temporary Contract		20-Jan-1948		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		510311		Burridge		Muriel		73		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		19-Jan-2012		19-Jan-2012		31-Oct-2020		End of Temporary Contract		24-Mar-1948		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		510314		Morgan		Christine		70		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Feb-2012		16-May-1988		31-May-2020		End of Temporary Contract		10-Oct-1950		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		510316		Absalom		Lynne		70		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Feb-2012		18-May-2011		31-Oct-2020		End of Temporary Contract		29-Sep-1950		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		550419		Anderton		Ruth		63		ED.71413.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		01-Jan-1983		31-Aug-2020		Voluntary Redundancy		31-Mar-1958		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		553791		Ford		Jennifer		51		ED.56306.Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Sep-2016		01-Sep-2016		31-Dec-2020		Resigned		23-Sep-1969		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		555133		Turner		Hannah		26		ED.71414.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2018		01-Sep-2018		31-Aug-2020		Resigned		21-Nov-1994		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		555326		Paradice		Lucy		49		ED.71414.Teacher..TFTN.No		Temporary - Full Time		Supply		Teacher|001-006|W00		School - Teacher		01-Jul-2019		01-Jul-2019		31-Aug-2020		End of Fixed-Term Contract		04-Apr-1971		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		555388		Bunyan		Liam		32		ED.71414.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Fixed-Term Contract		02-Sep-1988		Male		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		555449		Jones		Vincent		48		ED.71414.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		13-Oct-2019		13-Oct-2019		31-Dec-2020		Resigned		12-Feb-1973		Male		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		850381		Owen		Roger		70		ED.58068.Caretaker Level 3 Non-Supervisor..TFTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		01-Dec-2016		01-Dec-2016		31-Dec-2020		Retirement 65+		07-May-1950		Male		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		852826		Seaman		Kathleen		68		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Jan-2015		01-Jan-2015		31-May-2020		End of Temporary Contract		05-Oct-1952		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		856786		Harding		Estelle		64		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		08-May-2019		08-May-2019		31-May-2020		End of Temporary Contract		19-Sep-1956		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		868381		Straw		Ceri		52		ED.59140.Teaching Assistant Level 4..TPTN.No		Temporary - Part Time		Temporary		GRADE_07|19-24|		School - Associated Staff		09-Jan-2012		NULL		30-Sep-2020		Resigned		07-May-1968		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		876674		Rodgers		Laura		44		ED.59433.Swimming Teacher..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		School - Associated Staff		22-Apr-2015		22-Apr-2015		31-May-2020		End of Temporary Contract		12-Aug-1976		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		885835		Tanner		Gareth		35		ED.72262.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		04-Mar-2019		04-Mar-2019		31-Aug-2020		Resigned		10-Oct-1985		Male		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		889769		Parry		Rebecca		31		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		22-May-2018		22-May-2018		31-May-2020		End of Temporary Contract		13-Sep-1989		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		891772		Clement-Davies		Rebekah		29		ED.59289.Teaching Assistant Level 3 - S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		23-Sep-2019		23-Sep-2019		31-Aug-2020		Resigned		14-Sep-1991		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		891871		Dexter		Adam		29		ED.72262.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Feb-2020		01-Feb-2020		21-Mar-2021		Resigned		12-Oct-1991		Male		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		893668		Davies		Chariss		27		ED.59289.Teaching Assistant Level 3 - S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		14-Oct-2019		14-Oct-2019		14-Jun-2020		Resigned		10-Aug-1993		Female		Yes

		Education		Schools		Secondary Schools		Pentrehafod School		898767		James		Lauren		22		ED.70839.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Nov-2018		01-Nov-2018		31-Oct-2020		End of Temporary Contract		12-Sep-1998		Female		Yes

		Education		Schools		Secondary Schools		Penyrheol Comprehensive		395715		Williams		David		70		ED.60050.Penyrheol Comp - Cleaner..PJSN.No		Temporary - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		10-Mar-2009		10-Mar-2009		31-Oct-2020		Retirement 65+		22-Sep-1950		Male		Yes

		Education		Schools		Secondary Schools		Penyrheol Comprehensive		551195		Davies		Andrea		62		ED.71432.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		08-Sep-1997		08-Sep-1997		31-Aug-2020		Resigned 60+		24-Apr-1958		Female		Yes

		Education		Schools		Secondary Schools		Penyrheol Comprehensive		555209		Griffiths		Kimberley		38		ED.71435.Teacher..TPTN.No		Temporary - Part Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2018		01-Sep-2018		31-Aug-2020		Resigned		03-Jun-1982		Female		Yes

		Education		Schools		Secondary Schools		Penyrheol Comprehensive		555401		Davies Jones		Rhian		44		ED.71702.Deputy Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Dec-2020		Employee Transfer		21-Jan-1977		Female		Yes

		Education		Schools		Secondary Schools		Penyrheol Comprehensive		555577		King		Elinor		34		ED.71435.Teacher..TPTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		05-Oct-2020		05-Oct-2020		11-Apr-2021		End of Temporary Contract		16-Dec-1986		Female		Yes

		Education		Schools		Secondary Schools		Penyrheol Comprehensive		860420		Morris		Anne		61		ED.70840.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Apr-2018		01-Apr-2018		31-May-2020		Other		20-Mar-1960		Female		Yes

		Education		Schools		Secondary Schools		Penyrheol Comprehensive		898989		Coates		Elysia		23		ED.72248.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		20-Apr-2020		20-Apr-2020		31-Oct-2020		End of Service Level Agreement		15-Feb-1998		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		551727		Woodall-Milne		Sarah		49		ED.71449.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Jan-2001		01-Jan-2001		31-Dec-2020		Resigned		18-Nov-1971		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		553704		Hood		Kathryn		35		ED.71451.Teacher..TPTN.No		Temporary - Part Time		Permanent		Teacher|001-006|W00		School - Teacher		11-Apr-2016		11-Apr-2016		30-Jun-2020		End of Temporary Contract		07-Apr-1985		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		555486		Cavendish		Michael		53		ED.71450.Teacher..TFTN.No		Temporary - Full Time		Temporary		Threshold Teacher|001-003|P00		School - Teacher		23-Mar-2020		23-Mar-2020		31-Aug-2020		End of Temporary Contract		06-Mar-1968		Male		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		800812		Howells		Bethan		20		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		05-May-2019		05-May-2019		28-Feb-2021		End of Temporary Contract		29-Sep-2000		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		848674		Williams		Geraldine		72		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		15-May-2017		15-May-2017		30-Jun-2020		End of Temporary Contract		12-Aug-1948		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		853576		Ball		Aina		67		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Dec-2018		02-Dec-2018		31-May-2020		Other		10-Jul-1953		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		861339		McDowall		Elizabeth		59		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		08-May-2018		08-May-2018		31-Dec-2020		End of Temporary Contract		23-Apr-1961		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		862392		McCallum		Sally		58		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Temporary		GRADE_01|01|		School - Associated Staff		03-May-2016		03-May-2016		28-Feb-2021		End of Temporary Contract		10-May-1962		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		862942		Roberts		Mary		58		ED.72244.Teaching Assistant Level 2..TPTC.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		02-Sep-1998		02-Sep-1998		31-Aug-2020		Resigned 55+		02-Dec-1962		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		866837		Squires		Karen		54		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Dec-2018		02-Dec-2018		31-May-2020		Other		11-Oct-1966		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		868842		Greenaway		Caroline		52		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Dec-2018		02-Dec-2018		31-May-2020		Other		21-Apr-1968		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		885160		Morgan		Jenna		36		ED.72244.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Nov-2017		01-Nov-2017		14-Mar-2021		NULL		23-Feb-1985		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		885967		Jones		Kieron		35		ED.72244.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		05-Nov-2019		05-Nov-2019		13-Dec-2020		Resigned		14-Dec-1985		Male		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		889141		Notman		James		32		ED.72277.Cover Supervisor..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		20-Apr-2020		20-Apr-2020		31-Aug-2020		End of Temporary Contract		17-Feb-1989		Male		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		891340		Thomas		Rachael		29		ED.72244.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		30-Sep-2019		30-Sep-2019		17-Nov-2020		Resigned		23-Apr-1991		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		892895		Adams		Morgwen		28		ED.72242.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		22-Feb-2016		22-Feb-2016		31-Aug-2020		Resigned		08-Nov-1992		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		894775		Oulton		Harley		26		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		05-Jan-2017		05-Jan-2017		28-Feb-2021		NULL		15-Sep-1994		Male		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		894986		McCarroll		Bethan		26		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Dec-2018		02-Dec-2018		31-May-2020		Other		23-Dec-1994		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		895853		Donald		Gafyn		25		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		06-May-2018		06-May-2018		31-May-2020		Other		19-Oct-1995		Male		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		896869		Harris		Hannah		24		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Dec-2018		02-Dec-2018		01-Mar-2021		Other		27-Oct-1996		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		897932		Jones		Kate		23		ED.72244.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Jan-2021		01-Jan-2021		31-Jan-2021		Resigned		28-Nov-1997		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		898066		Wallis		Kate		23		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		12-Jun-2017		12-Jun-2017		31-May-2020		Other		23-Jan-1998		Female		Yes

		Education		Schools		Secondary Schools		Pontardulais Comprehensive		899733		Jones		Maisie		21		ED.70841.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		01-Apr-2020		NULL		01-Sep-1999		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		394705		Locker		Amanda		51		ED.72296.Teaching Assistant L3 Ysgol Crug Glas..TPTN.No		Relief/Casual - Part time		Permanent		GRADE_06|11-17|		School - Associated Staff		23-Oct-2006		23-Oct-2006		30-Jun-2020		End of Temporary Contract		28-Sep-1969		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		520006		Hobson		Clare		61		ED.71706.Deputy Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		01-Apr-1996		01-Jan-1990		31-Aug-2020		Resigned 55+		09-Feb-1960		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		852405		Bowen		Mary		68		ED.72296.Teaching Assistant L3 Ysgol Crug Glas..TPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		16-Oct-1997		16-Oct-1997		28-Feb-2021		Retirement 65+		15-May-1952		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		877371		Haley-Smallwood		Michelle		43		ED.59641.Teaching Assistant L2 Ysgol Crug Glas..S.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		26-Mar-2019		26-Mar-2019		30-Jun-2020		End of Temporary Contract		04-May-1977		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		878017		Spooner		Sarah		43		ED.72294.Lunchtime Supervisor SEN..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02A|03A|		School - Associated Staff		27-Nov-2017		27-Nov-2017		30-Jun-2020		End of Temporary Contract		04-Jan-1978		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		886899		Crahart		Lauren		34		ED.60171.Teaching Assistant Level 2..TFTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Jan-2019		01-Jan-2019		31-Aug-2020		NULL		29-Dec-1986		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		893981		Kirk		Mairwen		27		ED.60171.Teaching Assistant Level 2..TFTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Jan-2019		01-Jan-2019		31-Aug-2020		End of Fixed-Term Contract		23-Dec-1993		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		897605		John		Alexandra		23		ED.59641.Teaching Assistant L2 Ysgol Crug Glas..S.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		21-Jan-2019		21-Jan-2019		30-Jun-2020		End of Temporary Contract		21-Jul-1997		Female		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		897683		Martin		Callum		23		ED.60171.Teaching Assistant Level 2..TFTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Jan-2019		01-Jan-2019		31-Aug-2020		End of Temporary Contract		16-Jul-1997		Male		Yes

		Education		Schools		Special Schools		Ysgol Crug Glas		897810		Stoker		Alice		23		ED.60171.Teaching Assistant Level 2..TFTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Jan-2019		01-Jan-2019		31-Aug-2020		End of Temporary Contract		30-Sep-1997		Female		Yes

		Education		Schools		Special Schools		Ysgol Pen y Bryn		520026		Asquith		Ana		60		ED.71424.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		24-Mar-1987		31-Aug-2020		Resigned 55+		18-Jul-1960		Female		Yes

		Education		Schools		Special Schools		Ysgol Pen y Bryn		541468		Hammond		Ceri		47		ED.71712.Deputy Headteacher..PFTN.No		Permanent - Full Time		Permanent		Head Deputy and Assistant Teachers|001-043|H00		School - Teacher		16-Oct-1997		16-Oct-1997		31-Oct-2020		Resigned		07-Dec-1973		Female		Yes

		Education		Schools		Special Schools		Ysgol Pen y Bryn		882183		Lewis		Adam		39		ED.57805.Child Care Officer..RPTN.No		Temporary - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		04-Jan-2011		04-Apr-2010		31-Dec-2020		Resigned		02-Mar-1982		Male		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		395994		Akerman		Marilyn		76		ED.70917.Lunchtime Supervisor..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		09-Aug-2010		07-Jan-1974		18-Sep-2020		Resigned 60+		11-Jul-1944		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		552187		Nicholson		Lucy		40		ED.71191.Teacher..TPTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2003		01-Sep-2003		31-Aug-2020		ERVR - Early Retirement/Voluntary Redundancy		01-Jun-1980		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		553691		Spencer		Luke		43		ED.71188.Teacher..PFTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Jan-2016		01-Jan-2016		31-Aug-2020		Resigned		02-Jun-1977		Male		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		856868		Richards		Stephen		64		ED.70831.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		31-May-2020		Other		27-Oct-1956		Male		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		864780		Wayne-Morris		Cecilia		56		ED.60216.Cleaner..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		01-May-2019		01-May-2019		31-May-2020		Other		17-Sep-1964		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		865960		Dunne		Gregory		55		ED.50184.Caretaker Level 3 Supervisor..PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		School - Associated Staff		01-Apr-1996		01-Jan-1992		02-Mar-2021		Dismissed - Gross Misconduct		12-Dec-1965		Male		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		868925		O'Connell		Teresa		52		ED.60216.Cleaner..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		01-May-2019		01-May-2019		31-May-2020		Other		19-Nov-1968		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		876748		Couch		Michelle		44		ED.72250.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		16-Apr-2018		16-Apr-2018		10-Feb-2021		Resigned		05-Sep-1976		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		877871		John		Catherine		43		ED.72312.Teaching Assistant Level 3 - S and D..TPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		05-Sep-2005		05-Sep-2005		31-Aug-2020		ERVR - Early Retirement/Voluntary Redundancy		25-Oct-1977		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		897100		Evans		Clare		33		ED.70917.Lunchtime Supervisor..PPTN.No		Temporary - Part Time		Temporary		GRADE_02A|03A|		School - Associated Staff		11-Mar-2019		11-Mar-2019		30-Sep-2020		Resigned		29-Dec-1987		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		897109		Jones		Sophie		24		ED.72249.Teaching Assistant Level 2..PPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		18-Sep-2017		18-Sep-2017		13-Sep-2020		Resigned		06-Feb-1997		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		897738		Hicks		Phoebe		23		ED.70831.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		31-May-2020		Other		03-Sep-1997		Female		Yes

		Education		Schools		Voluntary Aided Schools		Bishop Vaughan Catholic Comp		898500		Davies		Talitha		23		ED.72250.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		27-Jan-2020		27-Jan-2020		31-Aug-2020		End of Temporary Contract		25-Mar-1998		Female		Yes

		Education		Schools		Voluntary Aided Schools		Christchurch Ch in Wales		394028		Chowdhury		Forida		49		ED.70674.Breakfast Club Assistant..TPTF.No		Permanent - Part Time		Permanent		GRADE_02|03|		School - Associated Staff		06-Sep-2005		06-Sep-2005		09-Feb-2021		Resigned		10-Dec-1971		Female		Yes

		Education		Schools		Voluntary Aided Schools		Christchurch Ch in Wales		541905		Allen		Maureen		60		ED.71228.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		06-Jun-2000		06-Jun-2000		31-Aug-2020		Resigned 55+		04-Sep-1960		Female		Yes

		Education		Schools		Voluntary Aided Schools		Christchurch Ch in Wales		802130		Davies		Caitlin		19		ED.72033.Teaching Assistant Level 1..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_02|03|		School - Associated Staff		15-Jun-2020		15-Jun-2020		26-Nov-2020		End of Fixed-Term Contract		13-Mar-2002		Female		Yes

		Education		Schools		Voluntary Aided Schools		St David's R C Primary		541065		Delaney		Ryan		52		ED.71472.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Apr-1996		01-Sep-1992		31-Dec-2020		Voluntary Redundancy		15-Aug-1968		Male		Yes

		Education		Schools		Voluntary Aided Schools		St David's R C Primary		888220		Serne		Michaela		33		ED.70457.Teaching Assistant Level 2..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		10-Oct-2016		10-Oct-2016		31-Aug-2020		Resigned		12-Mar-1988		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Illtyd's R C Primary		544203		Lemasurier		Aneira		40		ED.71482.Teacher..TFTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		15-Apr-2013		NULL		30-Sep-2020		Resigned		15-Oct-1980		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Illtyd's R C Primary		869550		Bigg		Claire Louise		51		ED.72133.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		01-Oct-2014		01-Oct-2014		30-Nov-2020		Resigned		02-Jul-1969		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Joseph's Cathedral Primary		374726		Simons		Georgina		66		ED.72490.Lunchtime Supervisor..TPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		01-Apr-1996		28-Sep-1987		25-Oct-2020		Retirement 65+		24-Sep-1954		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Joseph's Cathedral Primary		555472		Davies		Jessica		24		ED.72475.Teacher..TPTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		13-Jan-2020		13-Jan-2020		31-Aug-2020		End of Fixed-Term Contract		12-Jun-1996		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Joseph's Cathedral Primary		873360		Cahill		Ingunn		47		ED.72491.Teaching Assistant Level 2..PPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		29-Jan-2007		29-Jan-2007		29-Nov-2020		Resigned		30-Apr-1973		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Joseph's Cathedral Primary		878075		May		Donna		43		ED.60142.Teaching Assistant Level 1..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		18-Nov-2019		18-Nov-2019		31-Aug-2020		End of Temporary Contract		26-Jan-1978		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Joseph's Cathedral Primary		880722		John		Andrea		40		ED.72492.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		28-Nov-2018		28-Nov-2018		07-Feb-2021		Resigned		28-Aug-1980		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Joseph's Cathedral Primary		885955		Turner		Annemarie		35		ED.60142.Teaching Assistant Level 1..TPTN.No		Temporary - Part Time		Temporary		GRADE_02|03|		School - Associated Staff		11-Feb-2019		11-Feb-2019		31-Aug-2020		End of Temporary Contract		09-Dec-1985		Female		Yes

		Education		Schools		Voluntary Aided Schools		St Joseph's Cathedral Primary		893999		Hamblin		Daniel		27		ED.72492.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		22-Feb-2021		22-Feb-2021		28-Feb-2021		Resigned		19-Nov-1993		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryniago		555371		Phelps		Eleri		28		ED.71542.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		02-Apr-2020		NULL		17-Jun-1992		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryniago		555453		Morgan		Lowri		35		ED.71542.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		04-Nov-2019		04-Nov-2019		17-Jul-2020		End of Fixed-Term Contract		28-Feb-1986		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryniago		555491		Morgan		Lowri		35		ED.71542.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		18-Jul-2020		18-Jul-2020		31-Aug-2020		End of Temporary Contract		28-Feb-1986		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryniago		800197		Lock		Kirsty		20		ED.72188.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Fixed-Term Contract		30-Jan-2001		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryniago		884850		Weston		Gemma		36		ED.72190.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		08-Oct-2018		08-Oct-2018		31-Aug-2020		Resigned		07-Oct-1984		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryniago		888928		Turnbull-Guy		Jessica		32		ED.72190.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		16-Oct-2018		16-Oct-2018		31-Aug-2020		Resigned		23-Nov-1988		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryniago		895935		Powney		Kyle		25		ED.72188.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		05-Sep-2017		05-Sep-2017		01-Apr-2020		Resigned		28-Nov-1995		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryn-y-Mor		800141		Avery		Georgia		21		ED.71006.Lunchtime Supervisor..TPTN.No		Relief/Casual - Part time		Permanent		GRADE_02A|03A|		School - Associated Staff		10-Jun-2016		10-Jun-2016		03-Jan-2021		Resigned		17-Feb-2000		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryn-y-Mor		866685		Barraclough		Elizabeth		54		ED.72193.Teaching Assistant Level 2..TPTN.No		Permanent - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		04-Sep-2006		04-Sep-2006		21-Feb-2021		Resigned		16-Aug-1966		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryn-y-Mor		885546		Jelf		Kirsty		35		ED.72193.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		24-Apr-2017		24-Apr-2017		08-Jan-2021		Resigned		01-Jul-1985		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Bryn-y-Mor		886469		Harding		Lydia		34		ED.71546.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		30-Sep-2013		30-Sep-2013		16-Oct-2020		End of Fixed-Term Contract		05-Jun-1986		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Gellionnen		555393		Stocks		Luke		25		ED.71554.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Temporary Contract		29-Jan-1996		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Gellionnen		864584		Rowlands-John		Megan		56		ED.72207.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		06-Jan-2020		06-Jan-2020		15-Apr-2020		End of Temporary Contract		18-Dec-1964		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Gellionnen		865123		Jones		Paul		55		ED.58038.Caretaker Level 1..PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		School - Associated Staff		01-May-2019		01-May-2019		30-Sep-2020		NULL		08-Sep-1965		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Gellionnen		895848		Lewis		Kelsey		25		ED.72207.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2017		01-Sep-2017		31-Oct-2020		Resigned		17-Oct-1995		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Llwynderw		555448		Davies		Adam		23		ED.71558.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		28-Oct-2019		28-Oct-2019		31-Aug-2020		End of Fixed-Term Contract		14-Aug-1997		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Llwynderw		850451		Rogers		Susan		70		ED.71009.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		28-Sep-2012		28-Sep-2012		31-Aug-2020		Resigned		30-May-1950		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Llwynderw		860608		Hancock		Janet		60		ED.71009.Lunchtime Supervisor..TPTN.No		Temporary - Part Time		NULL		GRADE_02A|03A|		School - Associated Staff		05-Oct-2020		05-Oct-2020		06-Oct-2020		Resigned 60+		29-Jul-1960		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Llwynderw		872285		Cole		Emma		28		ED.60093.Wraparound Supervisor.ED.PFTN.No		Permanent - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		01-Sep-2016		01-Sep-2016		20-Jul-2020		Resigned		05-Apr-1992		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Llwynderw		892985		Walker		Sean		28		ED.59355.Teaching Assistant Level 3 - S and D..PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		School - Associated Staff		08-Jan-2018		08-Jan-2018		31-Aug-2020		Resigned		21-Dec-1992		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Llwynderw		895156		Burford		Rebecca		26		ED.72212.Teaching Assistant Level 2..TPTN.No		Permanent - Full Time		Permanent		GRADE_04|05-06|		School - Associated Staff		05-Nov-2018		05-Nov-2018		17-Apr-2020		Resigned		22-Feb-1995		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		544254		Richards		Carwyn		30		ED.71560.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2013		01-Sep-2013		31-Aug-2020		Resigned		11-May-1990		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		555307		Jones		Ffion		27		ED.71562.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		07-May-2019		07-May-2019		01-May-2020		End of Fixed-Term Contract		21-Dec-1993		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		555384		Jones		Eirian		23		ED.71562.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		End of Fixed-Term Contract		10-Aug-1997		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		555469		Tomos		Ffion		27		ED.71562.Teacher..TFTN.No		Temporary - Full Time		Temporary		Teacher|001-006|W00		School - Teacher		01-Jan-2020		01-Jan-2020		31-Aug-2020		End of Fixed-Term Contract		28-Dec-1993		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		883786		Noble		Rhian		37		ED.72214.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		22-Jun-2009		22-Jun-2009		31-May-2020		Resigned		19-Sep-1983		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		895029		Lewis		Carly		26		ED.72214.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		06-May-2014		06-May-2014		31-Mar-2021		Resigned		10-Jan-1995		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		896779		Morgan		Sara		24		ED.72214.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		28-Mar-2021		Resigned		16-Sep-1996		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		898544		Rees		Tomos		22		ED.72214.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		12-Sep-2016		12-Sep-2016		31-Aug-2020		Resigned		30-Jun-1998		Male		Yes

		Education		Schools		Welsh Primary Schools		YGG Lon-las		898798		Williams		Gwenllian		23		ED.72214.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2019		01-Sep-2019		31-Aug-2020		Resigned		09-Feb-1998		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Pontybrenin		544084		Davies		Nia-Wyn		31		ED.71564.Teacher..PFTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		27-Jun-2012		27-Jun-2012		31-Aug-2020		Resigned		28-Nov-1989		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tan Y Lan		544078		Drewson		Nerys		35		ED.72342-V1.Teacher..TFTN.No		Temporary - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		22-Jun-2012		22-Jun-2012		31-Aug-2020		Promotion		03-Mar-1986		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tan Y Lan		555482		Morgan		Lowri		29		ED.72343.Teacher..TPTN.No		Temporary - Part Time		Temporary		Teacher|001-006|W00		School - Teacher		04-Mar-2020		04-Mar-2020		19-Apr-2020		End of Temporary Contract		24-Nov-1991		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tan Y Lan		888049		Evans		Jodie		32		ED.72323.Teaching Assistant Level 1..TPTN.No		Relief/Casual - Part time		Temporary		GRADE_02|03|		School - Associated Staff		01-Nov-2019		01-Nov-2019		31-Aug-2020		End of Fixed-Term Contract		23-Apr-1988		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tirdeunaw		542633		Doyle		Rhianydd		40		ED.71569.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		21-Nov-2003		21-Nov-2003		31-Aug-2020		Resigned		28-Apr-1980		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tirdeunaw		872137		Hall		Catrin		49		ED.59370.Teaching Assistant Level 4 S and D..PPTN.No		Temporary - Part Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Sep-2009		01-Sep-2009		24-Jan-2021		Resigned		15-Feb-1972		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tirdeunaw		894693		Bethell		Megan		26		ED.72226.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		02-Nov-2015		02-Nov-2015		22-May-2020		Resigned		19-Aug-1994		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tirdeunaw		897212		Trumper		Seren		24		ED.72226.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		26-Jan-2016		26-Jan-2016		19-Mar-2021		Resigned		11-Mar-1997		Female		Yes

		Education		Schools		Welsh Primary Schools		YGG Tirdeunaw		897790		Petche		Lauren		23		ED.72226.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		12-Sep-2017		12-Sep-2017		04-Sep-2020		Resigned		20-Sep-1997		Female		Yes

		Education		Schools		Welsh Primary Schools		Ysgol Gymraeg Y Cwm		863441		Richards Evans		Susan		57		ED.59482.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Permanent		GRADE_04|05-06|		School - Associated Staff		18-Apr-2016		18-Apr-2016		31-Aug-2020		Resigned		26-May-1963		Female		Yes

		Education		Schools		Welsh Primary Schools		Ysgol Gymraeg Y Cwm		886814		Taylor		Rachel		34		ED.68153.Administration Officer..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		School - Associated Staff		01-Sep-2015		01-Sep-2015		21-Jun-2020		Resigned		29-Sep-1986		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		544392		Meek		Andrew		58		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Supply		GRADE_01|01|		School - Associated Staff		17-Oct-2014		17-Oct-2014		30-Sep-2020		NULL		26-Jun-1962		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		551874		Thomas		Rhian		60		ED.71587.Teacher..TPTN.No		Temporary - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Oct-2001		01-Oct-2001		31-Aug-2020		Resigned		08-Sep-1960		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		552497		Llwyd		Rhun		43		ED.71584.Teacher..PFTN.No		Permanent - Full Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2005		01-Sep-2005		31-Aug-2020		Resigned		29-May-1977		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		552843		Davies		Shan		40		ED.71584.Teacher..PFTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2007		01-Sep-2007		31-Aug-2020		Resigned		29-Apr-1980		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		555381		Higginson		Philip		66		ED.71585.Teacher..PPTN.No		Permanent - Part Time		Permanent		Threshold Teacher|001-003|P00		School - Teacher		01-Sep-2019		01-Sep-2019		31-Aug-2020		Resigned		28-Jan-1955		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		800006		Davies		Mari		21		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		30-Jun-2020		End of Temporary Contract		14-Mar-2000		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		800010		Davies		Madlen		21		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		30-Jun-2020		End of Temporary Contract		02-Feb-2000		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		800303		Bowen		Rhian		20		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		20-Nov-2018		20-Nov-2018		30-Jun-2020		End of Temporary Contract		11-Apr-2000		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		837354		Rowe		Doriel		83		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		13-May-2014		13-May-2014		30-Jun-2020		End of Temporary Contract		28-Apr-1937		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		846651		Bartlett		Margaret		74		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		06-Nov-2017		06-Nov-2017		30-Jun-2020		End of Temporary Contract		05-Aug-1946		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		851777		Rees		Denis		69		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Jan-2016		01-Jan-2016		30-Jun-2020		End of Temporary Contract		16-Sep-1951		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		884599		Evans		Gavin		36		ED.59608.Teaching Assistant L3 - BGS - Rugby Developer..PFTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		04-Jul-2016		04-Jul-2016		17-May-2020		Resigned		18-Jul-1984		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		890380		Morgan		Elen		30		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		04-Nov-2015		04-Nov-2015		30-Jun-2020		End of Temporary Contract		06-May-1990		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		893001		Stroud		Emily		27		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		30-Jun-2020		End of Temporary Contract		08-Nov-1993		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		894724		Leahy		Hannah		26		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		08-May-2017		08-May-2017		01-May-2020		Other		29-Aug-1994		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		896111		Jenkins		Gruffudd		24		ED.72279.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		09-Sep-2019		09-Sep-2019		31-Aug-2020		Resigned		16-May-1996		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		897005		James		Gwion		23		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		30-Jun-2020		End of Temporary Contract		25-Dec-1997		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		897125		Underdown		Rhys		23		ED.72279.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		09-Sep-2019		09-Sep-2019		31-Aug-2020		Resigned		28-Jul-1997		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		898001		Pringle		Nia		22		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		30-Jun-2020		End of Fixed-Term Contract		13-Oct-1998		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		898068		Williams		Cerian		32		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		30-Jun-2020		End of Fixed-Term Contract		21-Sep-1988		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		898840		Rowlands		Sara		22		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		30-Jun-2020		End of Temporary Contract		13-Oct-1998		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		898938		Matthews		Anna		22		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		30-Jun-2020		End of Temporary Contract		30-Nov-1998		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		899001		James		Rhiannon		21		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Full time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		30-Jun-2020		End of Temporary Contract		03-Apr-1999		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		899002		Howells		Joshua		22		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2019		01-May-2019		30-Jun-2020		End of Temporary Contract		14-Mar-1999		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Bryntawe		899251		Morgan		Rebecca		22		ED.70842.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		22-Jan-2019		22-Jan-2019		30-Jun-2020		End of Temporary Contract		25-Mar-1999		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		375811		Macey		Vivienne		67		ED.71017.Lunchtime Supervisor..PPTN.No		Permanent - Part Time		Permanent		GRADE_02A|03A|		School - Associated Staff		01-Apr-1996		12-Sep-1988		31-Aug-2020		Resigned 60+		30-Dec-1953		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		553903		Roberts		Arwen		43		ED.72269.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Supply		GRADE_04|05-06|		School - Associated Staff		15-May-2017		15-May-2017		25-Sep-2020		Resigned		24-Aug-1977		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		553922		Davies		Rhian		26		ED.71588.Teacher..PFTN.No		Permanent - Full Time		Permanent		Teacher|001-006|W00		School - Teacher		01-Jul-2017		01-Jul-2017		31-Aug-2020		Resigned		11-Nov-1994		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		801422		Thomas		Ellie		19		ED.72269.Teaching Assistant Level 2..TPTN.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		01-Sep-2020		01-Sep-2020		25-Sep-2020		End of Fixed-Term Contract		13-Jul-2001		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		840965		Parfitt		Kenneth		80		ED.59431.Curriculum Resource Support Asst L1..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		02-Dec-2018		02-Dec-2018		31-May-2020		Other		15-Dec-1940		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		847250		Waller		Annwyl		74		ED.70843.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		04-Sep-2007		01-Jan-2007		31-May-2020		Other		24-Mar-1947		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		851386		Davies		Stephen		69		ED.70843.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Apr-2019		01-Apr-2019		28-Feb-2021		End of Temporary Contract		09-May-1951		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		857047		Jones		Susan		64		ED.72270.Teaching Assistant Level 3 - S and D..TPTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		School - Associated Staff		07-Oct-2016		07-Oct-2016		31-Aug-2020		Resigned 60+		16-Jan-1957		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		862135		Williams		Patricia		59		ED.70843.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2017		01-May-2017		28-Feb-2021		End of Temporary Contract		15-Feb-1962		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		866921		Evans-Morgan		Angharad		55		ED.72266.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		14-Oct-2020		14-Oct-2020		01-Nov-2020		Resigned		22-Jan-1966		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		870964		Jones		Judith		50		ED.70843.Examination Invigilator..RPTN.No		Relief/Casual - Full time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-Sep-2018		01-Sep-2018		31-May-2020		Other		14-Dec-1970		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		871725		Jenkins		Sara		49		ED.70843.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		30-Sep-2020		NULL		25-Aug-1971		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		877572		Ninine		Sandra		43		ED.59431.Curriculum Resource Support Asst L1..TPTN.No		Temporary - Part Time		Temporary		GRADE_01|01|		School - Associated Staff		25-Sep-2020		25-Sep-2020		26-Mar-2021		End of Temporary Contract		08-Jun-1977		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		885523		Tierney		Anwen		35		ED.72269.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		20-Jun-2019		20-Jun-2019		31-May-2020		Other		25-Oct-1985		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		892789		Jones		Gareth		28		ED.70843.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		09-Sep-2019		09-Sep-2019		31-May-2020		Other		02-Apr-1992		Male		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		896321		Evans		Ria		24		ED.72266.Teaching Assistant Level 2..TPTC.No		Temporary - Part Time		Temporary		GRADE_04|05-06|		School - Associated Staff		09-Sep-2019		09-Sep-2019		31-Aug-2020		Resigned		14-Oct-1996		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		897402		Jefferies		Rachel		23		ED.71590.Teacher..TFTN.No		Temporary - Full Time		Permanent		Teacher|001-006|W00		School - Teacher		06-Dec-2017		06-Dec-2017		31-Dec-2020		Resigned		14-May-1997		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		897940		Hoskins		Elle-Rose		23		ED.59431.Curriculum Resource Support Asst L1..TPTN.No		Temporary - Part Time		Temporary		GRADE_01|01|		School - Associated Staff		01-Sep-2019		01-Sep-2019		30-Jun-2020		Resigned		12-Aug-1997		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		899375		Jeffries		Rebecca		21		ED.72269.Teaching Assistant Level 2..TPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		School - Associated Staff		01-Mar-2018		01-Mar-2018		31-May-2020		Other		29-Apr-1999		Female		Yes

		Education		Schools		Welsh Secondary Schools		Ysgol Gyfun Gwyr		899736		Nichols		Sali		21		ED.70843.Examination Invigilator..RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_01|01|		School - Associated Staff		01-May-2018		01-May-2018		30-Sep-2020		NULL		27-Aug-1999		Female		Yes

		NULL		NULL		NULL		City and County of Swansea		000180		Gomes		Jennifer		73		NULL		NULL		NULL		NULL		NULL		01-Oct-2012		01-Oct-2012		01-Jun-2020		Resigned		18-Jun-1947		Female		Yes

		NULL		NULL		NULL		City and County of Swansea		000183		Thomas		Alan		74		NULL		NULL		NULL		NULL		NULL		06-Dec-2012		06-Dec-2012		01-Jun-2020		Resigned		06-Aug-1946		Male		Yes

		NULL		NULL		NULL		City and County of Swansea		000218		Sykes		Mo		54		NULL		NULL		NULL		Cllr Basic Salary|07|		NULL		08-May-2017		08-May-2017		12-Mar-2021		Resigned		19-Mar-1967		Female		Yes

		Social Services		Adult Services		Community Resource (Adult Services)		Common Access Point		882297		Purchase		Christopher		38		SS.64726-V1.Access and Information Assistant.AS.PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		17-Dec-2012		17-Dec-2012		19-Jul-2020		Deceased		09-Apr-1982		Male		Yes

		Social Services		Adult Services		Community Resource (Adult Services)		Community Equipment Store		215056		Williams		Gary		60		SS.0047.Driver Installer.AS.PFTN.No		Permanent - Full Time		Permanent		GRADE_04|05-06|		CCS Non School		01-Apr-1996		15-Mar-1984		31-Dec-2020		Resigned 55+		06-Dec-1960		Male		Yes

		Social Services		Adult Services		Community Resource (Adult Services)		Community Equipment Store		892831		Holmes		Adam		28		SS.67635.Transport Support Assistant..TFTF.No		Temporary - Full Time		Temporary		GRADE_02|03|		CCS Non School		06-Apr-2020		06-Apr-2020		21-Sep-2020		Resigned		08-Oct-1992		Male		Yes

		Social Services		Adult Services		Community Resource (Adult Services)		Community Initial Assessment Team		856068		Robart		Shirley		65		SS.0277-V4.Social Worker.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		03-Apr-2006		03-Apr-2006		28-Feb-2021		Resigned 55+		22-Jan-1956		Female		Yes

		Social Services		Adult Services		Community Resource (Adult Services)		Hospital Social Work Team		859838		Jenkins		Margaret		61		SS.0317-V1.Social Worker..PFTN.No		Permanent - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		25-Nov-2002		25-Nov-2002		31-Dec-2020		Resigned 55+		12-Oct-1959		Female		Yes

		Social Services		Adult Services		Community Resource (Adult Services)		Hospital Social Work Team		868021		Huggleston		Susan		53		SS.0318-V1.Social Worker..PFTN.Yes		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		12-Apr-2010		12-Apr-2010		17-Aug-2020		Retirement - Ill Health		07-Jan-1968		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		211298		Evans		Elizabeth		66		SS.66628.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		01-Apr-1996		28-Mar-1995		01-Nov-2020		Resigned 55+		01-Nov-1954		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		211505		Thomas		Christine		73		SS.66628.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		01-Apr-1996		13-Feb-1984		22-Sep-2020		Resigned 55+		11-Dec-1947		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		880533		Chilvers		Gareth		40		SS.66628.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		23-Sep-2019		23-Sep-2019		31-Aug-2020		End of Temporary Contract		25-Jun-1980		Male		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		889015		Sturgess		Samantha		32		SS.66628.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		08-Dec-2014		08-Dec-2014		20-May-2020		Resigned		06-Jan-1989		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		890085		Meredith		Denise		31		SS.66628.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		13-May-2019		13-May-2019		10-Mar-2021		Resigned		29-Jan-1990		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		892064		Williams		Natalie		29		SS.66628.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		16-Jul-2019		16-Jul-2019		30-Oct-2020		End of Temporary Contract		22-Jan-1992		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		893369		Wilde		Katie		27		SS.66628.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		17-Jun-2019		17-Jun-2019		30-Nov-2020		End of Temporary Contract		03-May-1993		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		895457		Thomas		Myles		25		SS.66628.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		16-Jul-2019		16-Jul-2019		30-Nov-2020		End of Temporary Contract		01-Jun-1995		Male		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		897863		Price		Amisha		23		SS.66628.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		23-Sep-2019		23-Sep-2019		22-Apr-2020		Resigned		24-Oct-1997		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Homecare Support Team		898678		White		Rebecca		22		SS.66628.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		02-Sep-2019		02-Sep-2019		06-Oct-2020		Resigned		14-Aug-1998		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Integrated Community Therapy Team		867239		Chinn		Kathryn		54		SS.0228-V3.Occupational Therapist.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		02-Mar-2020		02-Mar-2020		10-Mar-2021		Resigned		20-Mar-1967		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Integrated Community Therapy Team		870087		Griffiths		Glynis		51		SS.1949-V3.Occupational Therapy Team Leader.AS.PFTN.Yes		Permanent - Full Time		Permanent		GRADE_10|35-39|		CCS Non School		01-Apr-1996		11-Dec-1995		16-Dec-2020		Resigned		30-Jan-1970		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term Community West Team		854696		Williams		Gwynne		66		SS.0256-V3.Social Worker.AS.PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		01-Apr-1996		11-Oct-1981		30-Nov-2020		Resigned 55+		20-Aug-1954		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term Community West Team		874753		Cameron-Read		Nicola		46		SS.0427-V4.Social Worker.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		08-Mar-2010		08-Mar-2010		18-Jan-2021		Dismissed - Health Capability		07-Sep-1974		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term/Complex Service		212488		Coleman		Nancy		65		SS.66626.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		01-Apr-1996		20-Jun-1994		22-Jul-2020		Retirement - Ill Health		02-Mar-1956		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term/Complex Service		212678		Adams		Janet		63		SS.66626.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		11-Sep-2006		11-Sep-2006		06-Jul-2020		Retirement - Ill Health		06-Nov-1957		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term/Complex Service		857277		Harris		Mariette		63		SS.66626.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		02-Mar-2015		02-Mar-2015		24-Aug-2020		Resigned 55+		02-Apr-1957		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term/Complex Service		876700		Thomas		Jaime		44		SS.66626.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		03-Feb-2014		03-Feb-2014		23-Sep-2020		Resigned		21-Aug-1976		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term/Complex Service		879350		Davies		Dawn		41		SS.66626.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		29-May-2018		29-May-2018		12-Apr-2020		Resigned		26-May-1979		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Long Term/Complex Service		894842		Wilkins		Sophie		26		SS.66626.Community Care Assistant.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		28-Nov-2016		28-Nov-2016		15-Jun-2020		Resigned		14-Oct-1994		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Re-ablement Service		862375		Thomas		Margarita		58		SS.66627.Community Care Assistant.AS.PFTN.No		Temporary - Part Time		Temporary		GRADE_05|07-09|		CCS Non School		22-Jun-2020		22-Jun-2020		12-Oct-2020		Resigned		05-May-1962		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Re-ablement Service		862624		Warwick		Karen		58		SS.66627.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		22-Jun-2020		22-Jun-2020		20-Oct-2020		Resigned		27-Jul-1962		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Re-ablement Service		886902		Sharp		John		34		SS.66627.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		10-Aug-2020		10-Aug-2020		08-Sep-2020		Resigned		12-Nov-1986		Male		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Re-ablement Service		887687		Phillipson		Alice		33		SS.66627.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		06-Jul-2020		06-Jul-2020		30-Nov-2020		Resigned		17-Aug-1987		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		Re-ablement Service		893210		Evans		Sophie		28		SS.66627.Community Care Assistant.AS.PFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		06-Jul-2020		06-Jul-2020		16-Jul-2020		Resigned		11-Mar-1993		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		West Hub		857737		Turner		Susan		63		SS.64118-V1.Social Worker.AS.PFTN.No		Permanent - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		28-Jan-2008		28-Jan-2008		08-Oct-2020		Dismissed - Health Capability		02-Sep-1957		Female		Yes

		Social Services		Adult Services		Integrated Supported Care Planning		West Hub		862577		Fleming		Alison		58		SS.0339-V2.Occupational Therapist.AS.PFTN.Yes		Permanent - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		14-Mar-2011		14-Mar-2011		07-Apr-2020		Resigned		11-Jul-1962		Female		Yes

		Social Services		Adult Services		Mental Health & Learning Disabilities		Area 1 - Central Clinic		871864		Browett		Amanda		49		SS.0576-V1.Social Welfare Officer..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		27-Aug-2001		27-Aug-2001		02-Nov-2020		Retirement - Ill Health		24-Oct-1971		Female		Yes

		Social Services		Adult Services		Mental Health & Learning Disabilities		Area 2 - Central Clinic		882627		Roberts		Nicholas		38		SS.0579.Social Worker..PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		19-Jul-2013		19-Jul-2013		31-Jul-2020		Resigned		28-Jul-1982		Male		Yes

		Social Services		Adult Services		Mental Health & Learning Disabilities		Area 3 - CMHT		885599		Whitaker-Johnston		Hannah		35		SS.1888-V3.Social Worker..PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		05-Jul-2010		05-Jul-2010		31-Dec-2020		Resigned		18-Jul-1985		Female		Yes

		Social Services		Adult Services		NULL		Adult Services		880507		Williams		Alexandra		40		SS.68133.Head of Adult Services.AS.PFTN.Yes		Permanent - Full Time		Permanent		HOS Band_1|07-13|		CCS Non School		10-Aug-2015		10-Aug-2015		10-May-2020		Resigned		18-Jun-1980		Female		Yes

		Social Services		Adult Services		Safeguarding		Care Home Team		879888		Hadaway-Morgan		Kemba		41		SS.62188-V2.Social Worker - Newly Qualified.AS.PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		05-Aug-2019		05-Aug-2019		27-Sep-2020		Resigned		04-Nov-1979		Female		Yes

		Social Services		Adult Services		Safeguarding		Care Home Team		888415		Knox		Kaylie		32		SS.67320-V1.Social Worker.AS.TFTF.No		Temporary - Full Time		Temporary		GRADE_09|30-34|		CCS Non School		07-Oct-2019		07-Oct-2019		24-Jan-2021		Resigned		17-May-1988		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Bonymaen HFA		210519		Mikolajczyk		Clare		37		SS.2119.Domestic Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		07-Jul-2008		07-Jul-2008		30-Nov-2020		Dismissed - Health Capability		24-Apr-1983		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		CREST		158810		Harries		Jayne		62		SS.9886-V2.Project Support Officer..PFTN.Yes		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		30-Sep-1996		30-Sep-1996		07-Jul-2020		Retirement - Ill Health		28-Sep-1958		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Glandwr LDS		855380		Jarvis		Susan		65		SS.60193.Day Support Worker..PPTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		01-Apr-1996		13-Mar-1985		31-Jan-2021		Resigned 55+		06-May-1955		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Llanfair House		209840		Kift		Caroline		66		SS.4024.Domestic Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		12-Nov-2001		12-Nov-2001		16-Dec-2020		Dismissed - Health Capability		02-Oct-1954		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Llanfair House		855116		Haynes		Lorraine		66		SS.4015.Night Care Officer..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-1996		04-Jul-1992		06-Dec-2020		Resigned		08-Feb-1955		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Maesglas Special Needs		863127		Challacombe		Kim		58		SS.60246.Day Support Worker..PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		01-Apr-1996		06-Mar-1995		30-Jun-2020		Voluntary Redundancy		12-Feb-1963		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Maesglas Special Needs		863918		Pollock		Tracey		57		SS.60240.Assistant Manager..PFTN.Yes		Permanent - Part Time		Permanent		GRADE_08|25-29|		CCS Non School		01-Apr-1996		01-Aug-1995		31-Dec-2020		ERVR - Early Retirement/Voluntary Redundancy		21-Nov-1963		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Norton Lodge DC		211232		Barry		Caryl		66		SS.2944-V1.Day Service Officer..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-1996		06-Jul-1992		21-Oct-2020		Resigned 55+		01-Oct-1954		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Norton Lodge DC		848224		Nicholls		Carol		73		PE.66421.Day Support Worker.SS.PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		03-Aug-2006		03-Aug-2006		18-Jun-2020		Resigned 55+		15-Mar-1948		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Parkway HFA		800615		Ashman		Efa		20		SS.68083.CV-Night Care Officer.AS.RPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		14-Jun-2020		14-Jun-2020		31-Aug-2020		End of Fixed-Term Contract		24-Jul-2000		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		859373		Johns		Louren		61		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		09-Dec-2018		09-Dec-2018		30-Jun-2020		End of Temporary Contract		04-May-1959		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		860405		Westlake		Jo-Anne		60		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		17-Jan-2017		17-Jan-2017		17-May-2020		Resigned 55+		15-May-1960		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		868849		Sarsero		Michael		52		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		02-May-2017		02-May-2017		31-Jul-2020		End of Temporary Contract		16-Oct-1968		Male		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		872091		Doyle		Tracy		49		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		04-Apr-2017		04-Apr-2017		31-Aug-2020		End of Temporary Contract		31-Jan-1972		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		874570		Thomas		Andrea		46		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		15-May-2017		15-May-2017		01-Oct-2020		End of Temporary Contract		09-Jul-1974		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		878358		Evans		Janine		42		SS.65042.Night Care Domestic.AS.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		CCS Non School		03-Jan-2017		03-Jan-2017		31-Jul-2020		End of Temporary Contract		29-Apr-1978		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		886340		Miguel		Adam		34		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		10-Mar-2017		10-Mar-2017		31-Jul-2020		End of Temporary Contract		23-Apr-1986		Male		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		886847		Lowe		Nikolas		34		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		15-Jul-2019		15-Jul-2019		15-Sep-2020		Resigned		14-Oct-1986		Male		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		893607		James		Stephanie		27		SS.65040.Day Support Worker.AS.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		21-Feb-2017		21-Feb-2017		01-Oct-2020		Resigned		21-Jul-1993		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		894672		Usei		Livia		26		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		01-Nov-2013		01-Nov-2013		31-Jan-2021		End of Temporary Contract		12-Aug-1994		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		895981		Harris		Trudie		25		SS.65040.Day Support Worker.AS.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_05|07-09|		CCS Non School		12-Sep-2019		12-Sep-2019		07-Apr-2020		Resigned		22-Dec-1995		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		897786		Evans		Elisha		23		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Relief/Casual		GRADE_06|11-17|		CCS Non School		12-Apr-2017		12-Apr-2017		11-May-2020		Resigned		19-Sep-1997		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Resource Support Team		899415		Jameson		Lowri		21		SS.71752.Flexible Residential Care Officer..RPTN.Yes		Relief/Casual - Part time		Temporary		GRADE_06|11-17|		CCS Non School		27-Jul-2020		27-Jul-2020		30-Sep-2020		Resigned		18-May-1999		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Rose Cross HFA and DC		209053		Groves		Angela		54		SS.2623.Residential Care Officer..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		21-Jul-1997		21-Jul-1997		08-Mar-2021		Retirement - Ill Health		18-Oct-1966		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Rose Cross HFA and DC		871775		Cole		Beverly		49		SS.2639.Kitchen Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		25-Jan-2010		25-Jan-2010		28-Sep-2020		Resigned		15-Sep-1971		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Rose Cross HFA and DC		873607		Opoku		Doris		47		SS.68090.CV - Residential Care Officer.AS.RPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		05-Oct-2020		05-Oct-2020		30-Nov-2020		End of Temporary Contract		21-Jul-1973		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Sensory Impairement Team		871634		Davies		Natalie		49		SS.0284-V2.Care Management Officer.AS.PFTN.Yes		Permanent - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		11-Mar-2013		11-Mar-2013		22-Nov-2020		Resigned		29-Jul-1971		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		St Johns House HFA		209670		Watkins		Lisa		45		SS.2721.Night Care Assistant/Domestic..PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		24-Aug-2000		24-Aug-2000		08-Nov-2020		Resigned		01-Jan-1976		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		St Johns House HFA		209714		Chellew		Susan		66		SS.2726.Domestic Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		11-Mar-2001		11-Mar-2001		04-Jul-2020		Resigned 55+		29-Aug-1954		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		St Johns House HFA		800594		Lewis		Estelle		20		SS.66689-V1.Apprentice Day Support Worker..TPTC.No		Temporary - Part Time		Temporary		NULL		Apprentice		27-Mar-2018		27-Mar-2018		28-Mar-2021		End of Temporary Contract		17-Jul-2000		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		St Johns House HFA		890952		Warren		Laura		30		SS.68124.CV-Night Care Officer.AS.RPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		27-Jul-2020		27-Jul-2020		10-Aug-2020		Resigned		03-Dec-1990		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		St Johns House HFA		892133		Griffiths		Rebecca		29		SS.71032.Residential Care Officer..RPTN.No		Relief/Casual - Part time		Temporary		GRADE_06|11-17|		CCS Non School		08-Aug-2016		08-Aug-2016		30-Jun-2020		End of Temporary Contract		14-Feb-1992		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Swansea Vale		207073		Evans		Gillian		64		SS.2927.Domestic Assistant..PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		01-Apr-1996		16-Sep-1985		06-Aug-2020		Resigned 55+		06-Feb-1957		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Swansea Vale		870045		Rees		Martin		51		SS.62512-V1.Rehabilitation Officer Visual Impairment..PJSN.No		Permanent - Part Time		Permanent		GRADE_08|25-29|		CCS Non School		01-Feb-2019		01-Feb-2019		05-Apr-2020		Resigned		16-Jan-1970		Male		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Swansea Vale		884225		Price		Andrew		37		SS.63690.Day Service Officer..PFTN.No		Temporary - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		02-Apr-2012		02-Apr-2012		08-Oct-2020		Resigned		16-Mar-1984		Male		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		The Hollies HFA and DC		855685		Edwards		Rosemary		65		SS.2414.Residential Care Officer..PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		02-Jan-2002		02-Jan-2002		16-Aug-2020		Resigned 55+		16-Aug-1955		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		The Hollies HFA and DC		887998		Davies		Ashley		33		SS.65355.Night Care Domestic.AS.TPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		16-May-2011		16-May-2011		17-May-2020		Resigned		31-Dec-1987		Male		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Trewarren Special Needs		860486		Colwill		Vivienne		60		SS.4264.Day Service Officer..PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-1996		12-Jun-1994		16-Jun-2020		Retirement - Ill Health		11-Sep-1960		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Ty Waunarlwydd HFA		209908		Steele		Jennifer		66		SS.2854-V1.Laundry Assistant.AS.PPTN.No		Permanent - Part Time		Permanent		GRADE_02|03|		CCS Non School		15-Jun-2003		17-Jun-2002		11-Oct-2020		Resigned 55+		09-Oct-1954		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Ty Waunarlwydd HFA		877696		Huntley		Laura		43		SS.68098.CV - Residential Care Officer.AS.TPTN.No		Temporary - Part Time		Temporary		GRADE_06|11-17|		CCS Non School		27-Jul-2020		27-Jul-2020		17-Oct-2020		Resigned		19-Aug-1977		Female		Yes

		Social Services		Adult Services		Service Provision (Adult Services)		Whitethorn IDS		856699		Llewellyn		Anne		64		SS.61752.Day Support Worker..PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		13-Sep-2003		13-Feb-2003		01-Dec-2020		Retirement - Ill Health		21-Aug-1956		Female		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		147968		Kreppel		Wendy		73		SS.70855.Adoption Panelist..RPTN.No		Relief/Casual - Part time		Relief/Casual		NULL		CCS Non School		03-Jul-2006		03-Jul-2006		28-Feb-2021		Resigned		16-Nov-1947		Female		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		850974		MacGregor		Lesley		70		SS.70855.Adoption Panelist..RPTN.No		Relief/Casual - Part time		Relief/Casual		NULL		CCS Non School		08-Apr-2013		08-Apr-2013		31-Dec-2020		End of Temporary Contract		19-Dec-1950		Female		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		868382		Shepherd		Helen		52		SS.70855.Adoption Panelist..RPTN.No		Relief/Casual - Part time		Relief/Casual		NULL		CCS Non School		04-Nov-2016		04-Nov-2016		31-Jul-2020		End of Temporary Contract		07-May-1968		Female		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		868573		Lewis		Helen		34		SS.70855.Adoption Panelist..RPTN.No		Relief/Casual - Part time		Relief/Casual		NULL		CCS Non School		01-Apr-2015		01-Apr-2015		31-Dec-2020		End of Temporary Contract		08-Jul-1986		Female		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		868574		Young		Phillipa		52		SS.67494-V1.Social Worker.WB.PFTN.No		Temporary - Part Time		Temporary		GRADE_09|30-34|		CCS Non School		30-Oct-2019		30-Oct-2019		30-Nov-2020		End of Fixed-Term Contract		08-Jul-1968		Female		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		874860		Heude		Janice		46		SS.67507.Adoption Service Therapist.WB.PFTN.No		Permanent - Part Time		Permanent		GRADE_10B|38-39|		CCS Non School		19-Nov-2019		19-Nov-2019		11-May-2020		Resigned		23-Oct-1974		Female		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		875655		Ambrose		Ian		45		SS.70855.Adoption Panelist..RPTN.No		Relief/Casual - Part time		Relief/Casual		NULL		CCS Non School		01-Apr-2015		01-Apr-2015		31-Dec-2020		End of Temporary Contract		06-Aug-1975		Male		Yes

		Social Services		Child and Family		Adoption Swansea (WB)		Adoption Swansea (WB)		883083		Price		Leanne		38		SS.67490.Participation and Children's Support Worker.WB.PFTN.No		Permanent - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		01-Oct-2019		01-Oct-2019		03-Jan-2021		Resigned		28-Jan-1983		Female		Yes

		Social Services		Child and Family		Bays+ and Youth Justice Service		Bays Plus @ Info Nation		857246		Sheldon		Julie		64		SS.1968-V2.Senior Social Worker..PFTN.Yes		Permanent - Full Time		Permanent		GRADE_10A|35-37|		CCS Non School		01-Oct-1996		01-Oct-1996		01-Sep-2020		Retirement - Ill Health		23-Mar-1957		Female		Yes

		Social Services		Child and Family		Bays+ and Youth Justice Service		Info - Nation		884844		Rose		Jamie		36		SS.64691-V1.Adolescent Link Worker.CF.TFTN.No		Temporary - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		05-Nov-2013		05-Nov-2013		21-Feb-2021		Resigned		11-Oct-1984		Male		Yes

		Social Services		Child and Family		Bays+ and Youth Justice Service		Post-Court Team		867547		Poulton		Stephen		53		SS.3134-V1.Social Worker - Stat Orders.CF.PFTN.No		Permanent - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		01-Jul-2005		01-Jul-2005		14-Sep-2020		Resigned		01-Jul-1967		Male		Yes

		Social Services		Child and Family		Bays+ and Youth Justice Service		Post-Court Team		882932		Minshall		Thomas		38		SS.71716-V1.Sessional Worker.CF.RFTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_07|19-24|		CCS Non School		19-Dec-2015		19-Dec-2015		01-Mar-2021		Other		28-Nov-1982		Male		Yes

		Social Services		Child and Family		Business Development and Commissioning Unit		Foster Swansea		832835		Shepherd		Amy		37		SS.0171-V1.Senior Social Worker.CF.PFTN.No		Permanent - Part Time		Permanent		GRADE_10A|35-37|		CCS Non School		07-May-2013		07-May-2013		14-Mar-2021		Resigned		10-Oct-1983		Female		Yes

		Social Services		Child and Family		Business Development and Commissioning Unit		Foster Swansea		858084		Smith		Susan		63		SS.70856.Foster Panel Member..RPTN.No		Relief/Casual - Full time		Relief/Casual		NULL		CCS Non School		23-Jul-2012		23-Jul-2012		07-Apr-2020		End of Temporary Contract		29-Jan-1958		Female		Yes

		Social Services		Child and Family		Business Development and Commissioning Unit		Foster Swansea		869337		James		Sharon		51		SS.70856.Foster Panel Member..RPTN.No		Relief/Casual - Part time		Relief/Casual		NULL		CCS Non School		01-Jul-2017		01-Jul-2017		31-Dec-2020		End of Temporary Contract		18-Apr-1969		Female		Yes

		Social Services		Child and Family		Business Development and Commissioning Unit		Foster Swansea		879876		Lewis		Emma		41		SS.70856.Foster Panel Member..RPTN.No		Relief/Casual - Part time		Relief/Casual		NULL		CCS Non School		27-Oct-2015		27-Oct-2015		31-Aug-2020		End of Temporary Contract		31-Oct-1979		Female		Yes

		Social Services		Child and Family		Business Development and Commissioning Unit		Foster Swansea		880990		Frith-Jones		Samantha		40		SS.65502.Assistant Team Leader.CF.PFTN.Yes		Permanent - Part Time		Permanent		GRADE_10B|38-39|		CCS Non School		30-Jun-2008		23-Oct-2006		28-Mar-2021		Resigned		27-Dec-1980		Female		Yes

		Social Services		Child and Family		Business Development and Commissioning Unit		Ty Nant		870588		Lewis		Lisa		50		SS.63262-V1.Residential Child Care Officer.CF.PFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		08-May-2000		08-May-2000		10-Jan-2021		Resigned		15-Jul-1970		Female		Yes

		Social Services		Child and Family		Early Help, Partnerships and Young People		Jigso Team		888979		Price		Zoe		32		SS.66924-V2.Family Facilitator.CF.TFTF.No		Temporary - Full Time		Permanent		GRADE_07|19-24|		CCS Non School		06-Oct-2008		06-Oct-2008		21-Mar-2021		Resigned		21-Dec-1988		Female		Yes

		Social Services		Child and Family		Early Help, Partnerships and Young People		Rhossili Outdoor Centre		894889		Savage		Peter		26		SS.66307.Outdoor Activities Instructor.CF.TFTN.No		Permanent - Full Time		Permanent		GRADE_06|11-17|		CCS Non School		16-Apr-2018		16-Apr-2018		18-Nov-2020		Resigned		06-Nov-1994		Male		Yes

		Social Services		Child and Family		Early Help, Partnerships and Young People		Supervised Contact		862958		Harries		Penelope		58		SS.3603.Supervised Contact Worker.CF.PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-1996		14-Jul-1986		26-Jul-2020		Resigned 55+		11-Dec-1962		Female		Yes

		Social Services		Child and Family		Early Help, Partnerships and Young People		Supervised Contact		865492		Pettifor		Joanna		55		SS.65890.Supervised Contact Worker.CF.PPTN.Yes		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		27-Jan-2020		27-Jan-2020		22-Mar-2021		Resigned		12-Jun-1965		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Central East		896842		O'Driscoll		Ashleigh		24		SS.66186-V2.Youth Club Worker.CF.PPTN.No		Temporary - Part Time		Temporary		GRADE_03|04|		CCS Non School		30-Mar-2020		30-Mar-2020		23-Aug-2020		Resigned		14-Oct-1996		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Central West		882781		Allen		Amanda		38		SS.66998.Youth Club Worker.CF.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		CCS Non School		12-Jul-2018		12-Jul-2018		28-Feb-2021		End of Temporary Contract		17-Sep-1982		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Central West		892183		Dewitt		Lindsey		29		SS.66998.Youth Club Worker.CF.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		CCS Non School		06-Jun-2018		06-Jun-2018		28-Feb-2021		End of Temporary Contract		29-Feb-1992		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Central West		894339		Jagger		Daniel		26		SS.66207-V1.Youth Club Worker.CF.PPTN.No		Permanent - Part Time		Permanent		GRADE_03|04|		CCS Non School		30-Jan-2017		30-Jan-2017		29-Oct-2020		Resigned		23-Apr-1994		Male		Yes

		Social Services		Child and Family		Integrated Family Support		Central West		896182		Williams		Kate		25		SS.66998.Youth Club Worker.CF.RPTN.No		Relief/Casual - Part time		Relief/Casual		GRADE_03|04|		CCS Non School		03-Sep-2018		03-Sep-2018		28-Feb-2021		End of Temporary Contract		01-Mar-1996		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Childrens Play Team		866489		Tregoning		Claire		54		ED.70910-V2.Mobile Playworker.EI.RPTF.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		CCS Non School		02-Jan-2017		02-Jan-2017		28-Feb-2021		End of Temporary Contract		12-Jun-1966		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Childrens Play Team		887087		Elworthy		Janine		34		ED.70910-V2.Mobile Playworker.EI.RPTF.No		Relief/Casual - Part time		Temporary		GRADE_04|05-06|		CCS Non School		15-Aug-2018		15-Aug-2018		28-Feb-2021		End of Temporary Contract		30-Jan-1987		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Childrens Play Team		888174		Shekhter		Ekaterina		40		ED.70910-V2.Mobile Playworker.EI.RPTF.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		CCS Non School		31-Aug-2017		31-Aug-2017		28-Feb-2021		End of Temporary Contract		28-Feb-1981		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Childrens Play Team		888721		Symington		Victoria		32		ED.70910-V2.Mobile Playworker.EI.RPTF.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		CCS Non School		19-Aug-2014		19-Aug-2014		28-Feb-2021		End of Temporary Contract		28-Aug-1988		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Childrens Play Team		888829		Shea		Kirsty		32		ED.70910-V2.Mobile Playworker.EI.RPTF.No		Relief/Casual - Part time		Relief/Casual		GRADE_04|05-06|		CCS Non School		06-Sep-2016		06-Sep-2016		01-Feb-2021		End of Temporary Contract		06-Oct-1988		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Penderry Early Help Hub		882199		Yeates		Kimberley		39		SS.65520-V2.Early Help Lead Worker.CF.TFTF.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		12-Sep-2016		12-Sep-2016		31-Jul-2020		Resigned		07-Mar-1982		Female		Yes

		Social Services		Child and Family		Integrated Family Support		Valley Early Help Hub		883087		Austin		Kelly		38		SS.62581-V3.Early Help Lead Worker.CF.PFTN.No		Temporary - Part Time		Permanent		GRADE_07|19-24|		CCS Non School		08-Sep-2008		08-Sep-2008		07-Feb-2021		Resigned		30-Jan-1983		Female		Yes

		Social Services		Child and Family		NULL		Child and Family		857759		Thomas		Julie		63		SS.0006.Head of Child and Family.CF.PFTN.Yes		Permanent - Full Time		Permanent		HOS Band_1|07-13|		CCS Non School		01-Mar-2010		24-Jul-1995		30-Sep-2020		Resigned 55+		10-Sep-1957		Female		Yes

		Social Services		Child and Family		Permanence (Child and Family)		Family and Friends Fostering Team		858909		Jenkins		Christopher		62		SS.1814-V2.Social Worker.CF.PFTN.No		Temporary - Part Time		Permanent		GRADE_09|30-34|		CCS Non School		01-Jan-2007		01-Jan-2007		31-Jul-2020		Resigned 55+		16-Nov-1958		Male		Yes

		Social Services		Child and Family		Permanence (Child and Family)		LAC 1		876126		Harris		Andrew		45		SS.67482.Child And Family Support Officer.CF.TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		31-Mar-2020		31-Mar-2020		05-Jul-2020		Resigned		10-Feb-1976		Male		Yes

		Social Services		Child and Family		Permanence (Child and Family)		LAC 1		895552		Nelson		Kerryn		25		SS.67556.Child And Family Support Officer.CF.TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		31-Mar-2020		31-Mar-2020		05-Sep-2020		End of Fixed-Term Contract		02-Jul-1995		Female		Yes

		Social Services		Child and Family		Permanence (Child and Family)		LAC 2		890544		Richards		Nina		30		SS.66926-V2.Social Worker.CF.PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		04-May-2020		04-May-2020		04-May-2020		NULL		29-Jun-1990		Female		Yes

		Social Services		Child and Family		Safeguarding Performance and Quality		Safeguarding Performance and Quality		860585		Griffiths		Jill		60		SS.3507-V3.Performance and Information Manager.CF.PFTN.No		Temporary - Full Time		Permanent		GRADE_10|35-39|		CCS Non School		06-Oct-2008		06-Oct-2008		30-Sep-2020		Resigned 55+		14-Jul-1960		Female		Yes

		Social Services		Child and Family		Supported Care Planning		East 1		880117		Cleveland		Richard		41		SS.63386-V5.Social Worker.CF.PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		20-Jan-2015		20-Jan-2015		05-Oct-2020		Resigned		09-Feb-1980		Male		Yes

		Social Services		Child and Family		Supported Care Planning		East 1		881767		Davis		Arbelyn		39		SS.67069.Child And Family Support Officer.CF.TFTC.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		02-Apr-2020		02-Apr-2020		06-Sep-2020		End of Fixed-Term Contract		12-Sep-1981		Female		Yes

		Social Services		Child and Family		Supported Care Planning		East 2		889347		Jones		Amy		31		SS.63381-V2.Senior Social Work Practitioner.CF.PFTN.No		Permanent - Full Time		Permanent		GRADE_10A|35-37|		CCS Non School		29-Aug-2017		29-Aug-2017		11-Oct-2020		Resigned		24-Apr-1989		Female		Yes

		Social Services		Child and Family		Supported Care Planning		Penderry 1		865516		Thompson		Dawn		55		SS.63369-V3.Social Worker - Newly Qualified..PFTN.No		Permanent - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		10-Dec-2018		10-Dec-2018		31-May-2020		Resigned		21-Jun-1965		Female		Yes

		Social Services		Child and Family		Supported Care Planning		Penderry 1		885366		Norman		Andrew		35		SS.67484.Child And Family Support Officer.CF.TFTN.No		Temporary - Full Time		Temporary		GRADE_07|19-24|		CCS Non School		01-Apr-2020		01-Apr-2020		06-Sep-2020		End of Fixed-Term Contract		02-May-1985		Male		Yes

		Social Services		Child and Family		Supported Care Planning		Townhill 1		872802		Fynney		Robert		48		SS.66925-V1.Senior Social Work Practitioner.CF.PFTN.No		Permanent - Full Time		Permanent		GRADE_10A|35-37|		CCS Non School		13-Aug-2018		13-Aug-2018		27-Jan-2021		Dismissed - Gross Misconduct		24-Sep-1972		Male		Yes

		Social Services		Child and Family		Supported Care Planning		Valley Pod 1		862090		Bates		Roy		59		SS.63404-V3.Social Worker..PFTN.No		Permanent - Full Time		Permanent		GRADE_09|30-34|		CCS Non School		13-Jul-2020		13-Jul-2020		11-Oct-2020		NULL		31-Jan-1962		Male		Yes

		Social Services		Child and Family		Supported Care Planning		Valley Pod 2		878054		Jones		Mark		43		SS.63400-V4.Senior Social Work Practitioner.CF.PFTN.No		Permanent - Full Time		Permanent		GRADE_10A|35-37|		CCS Non School		09-Dec-2019		09-Dec-2019		09-Sep-2020		Dismissed - Probation		19-Jan-1978		Male		Yes

		Social Services		Child and Family		Supported Care Planning		Valley Pod 2		886475		Evans		Samantha		34		SS.63405-V3.Senior Social Work Practitioner.SS.PFTN.No		Permanent - Full Time		Permanent		GRADE_10A|35-37|		CCS Non School		22-Feb-2018		22-Feb-2018		31-May-2020		Resigned		07-Jun-1986		Female		Yes

		Social Services		Child and Family		Supported Care Planning		West 1		879821		Palmer		Samantha		41		SS.65464-V2.Practice Lead.CF.TFTN.No		Permanent - Full Time		Permanent		GRADE_10B|38-39|		CCS Non School		16-Jan-2007		16-Jan-2007		01-Nov-2020		Resigned		01-Oct-1979		Female		Yes

		Social Services		Child and Family		Team Around the Family		Team Around the Family		881574		Stephens		Leanne		39		SS.63514.Team Around the Family Co-ordinator..TFTF.No		Temporary - Part Time		Temporary		GRADE_09|30-34|		CCS Non School		24-Aug-2009		24-Aug-2009		14-Apr-2020		Resigned		11-Jul-1981		Female		Yes

		Social Services		Commissioning Hub		Early Years Programmes Team		Early Years & Play		884847		Hicks		Una		36		SS.64999-V1.Educational Psychologist..TFTN.No		Temporary - Part Time		Permanent		Soulbury Ed Psychologist|001-015|		CCS Non School		17-Nov-2014		17-Nov-2014		31-Dec-2020		Resigned		10-Oct-1984		Female		Yes

		Social Services		Commissioning Hub		Early Years Programmes Team		Flying Start - Mynyddbach		880435		Howells		Francesca		40		ED.59173-V2.Senior Flying Start Childcare Worker.EI.PPTN.No		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		18-Jul-2013		18-Jul-2013		06-Jul-2020		NULL		25-May-1980		Female		Yes

		Social Services		Commissioning Hub		Early Years Programmes Team		Flying Start - Seaview		879278		Rowe		Kellie		41		ED.64026-V1.Flying Start Childcare Worker.PP.TFTF.No		Temporary - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		13-Jun-2011		13-Jun-2011		10-Nov-2020		Redundancy - Compulsory		02-Apr-1979		Female		Yes

		Social Services		Commissioning Hub		Early Years Programmes Team		Flying Start - Seaview		889131		Short		Bethan		32		ED.66355.Administration Assistant.PP.TPTF.Yes		Temporary - Part Time		Permanent		GRADE_03|04|		CCS Non School		08-Jan-2018		08-Jan-2018		22-Feb-2021		Resigned		13-Feb-1989		Female		Yes

		Social Services		Commissioning Hub		Early Years Programmes Team		Flying Start - Townhill		886682		Jones		Emma		34		ED.64019-V1.Flying Start Childcare Worker.EI.TJSF.No		Temporary - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		18-Nov-2014		18-Nov-2014		10-Mar-2021		Resigned		15-Aug-1986		Female		Yes

		Social Services		Commissioning Hub		Partnership and Commissioning Team		Partnership and Commissioning Team		855336		Sennett		Anne		65		SS.65467-V2.Ageing Well Development Officer..PPTN.Yes		Permanent - Part Time		Permanent		GRADE_08|25-29|		CCS Non School		05-Jan-2011		05-Jan-2011		31-Dec-2020		Resigned 55+		22-Apr-1955		Female		Yes

		Social Services		Directorate Reports		Business and Support Services		Business Support - Child and Family		854852		Thomas		Patricia		66		SS.63920-V3.Team Clerical Officer.DR.PPTN.No		Permanent - Part Time		Permanent		GRADE_05|07-09|		CCS Non School		08-May-2006		08-May-2006		31-Mar-2021		Resigned 55+		19-Oct-1954		Female		Yes

		Social Services		Directorate Reports		Business and Support Services		Business Support - Safeguarding Performance and Quality		881129		Westacott		Sian		40		SS.63928-V3.Panel Support Officer.DR.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		02-Mar-2020		02-Mar-2020		30-Sep-2020		Resigned		13-Feb-1981		Female		Yes

		Social Services		Directorate Reports		Business and Support Services		Business Support - Safeguarding Performance and Quality		892286		Jelley		Rebecca		28		SS.63928-V3.Panel Support Officer.DR.PFTN.No		Permanent - Full Time		Permanent		GRADE_05|07-09|		CCS Non School		25-Jan-2021		25-Jan-2021		26-Jan-2021		Other		05-Apr-1992		Female		Yes

		Social Services		Directorate Reports		Business and Support Services		Business Support (Service Provision)		867896		Hewitt		Belinda		53		SS.1425-V2.Business Support Supervisor..PFTN.Yes		Permanent - Part Time		Permanent		GRADE_06|11-17|		CCS Non School		01-Apr-2000		01-Apr-2000		18-Aug-2020		Retirement - Ill Health		10-Nov-1967		Female		Yes

		Social Services		Directorate Reports		Business and Support Services		Estimates and Budgetary Control (Adult Services)		863304		Jacob		Lorna		57		SS.0005-V2.Senior Finance Officer.DR.PFTN.Yes		Permanent - Part Time		Permanent		GRADE_08|25-29|		CCS Non School		02-Jan-2014		02-Jan-2014		31-Oct-2020		ERVR - Early Retirement/Voluntary Redundancy		11-Apr-1963		Female		Yes

		Social Services		Directorate Reports		Business and Support Services		Maesglas CSU - Admin		878134		Jarvis		Kelly		43		SS.4728-V2.Business Support Officer..PPTN.Yes		Permanent - Part Time		Permanent		GRADE_04|05-06|		CCS Non School		04-May-2016		04-May-2016		09-Jun-2020		Resigned		13-Feb-1978		Female		Yes

		Social Services		Directorate Reports		Business and Support Services		Social Services Training and Development Unit		855140		Davies		Susan		66		SS.9428-V1.Practice Assessor.DR.TFTN.No		Permanent - Part Time		Permanent		GRADE_10|35-39|		CCS Non School		01-Apr-1996		29-Jan-1980		19-Aug-2020		Resigned 55+		16-Feb-1955		Female		Yes

		Social Services		Tackling Poverty Service		Community Learning and Development		Adult Community Learning - Tutors		570169		Wildin		Thomas		75		SS.59183.Tutor.PP.PPTN.No		Permanent - Part Time		Permanent		GRADE_07|19-24|		CCS Non School		01-Sep-1998		01-Sep-1998		23-Apr-2020		Resigned 55+		24-Jun-1945		Male		Yes

		Social Services		Tackling Poverty Service		Local Area Coordination		Local Area Coordination		882534		Edwards		Joanne		38		SS.67610.Local Area Co-ordinator.AS.TFTF.No		Temporary - Full Time		Permanent		GRADE_08|25-29|		CCS Non School		01-Sep-2011		01-Sep-2011		21-Feb-2021		Resigned		27-Jun-1982		Female		Yes

		Social Services		Tackling Poverty Service		Welfare Rights Team		Welfare Rights Team		862745		McAteer		Neil		58		SS.68192.Welfare Rights Advisor.AS.TFTN.No		Temporary - Full Time		Temporary		GRADE_08|25-29|		CCS Non School		09-Nov-2020		09-Nov-2020		27-Jan-2021		Dismissed - Probation		04-Sep-1962		Male		Yes

		Social Services		West Glamorgan		NULL		West Glamorgan		863116		Austin		Ian		58		SS.67318-V1.Finance Manager..PFTF.No		Permanent - Full Time		Permanent		GRADE_11|40-44|		CCS Non School		07-Oct-2019		07-Oct-2019		18-Feb-2021		Resigned 55+		08-Feb-1963		Male		Yes
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The Swansea Economic Profile provides a statistical overview of the local labour market and 
economy, bringing together recent published data from official national sources.  It includes the 
key data sets available at local authority level and suggests how Swansea compares with Wales 
and the UK or GB.  However, the indicators included will reflect different dates and time periods.  
 


This information, which is updated as new data becomes available, aims to present an overall 
picture of the structure and performance of the local economy using the latest data available.  The 
report also outlines trends as appropriate, generally over one year but also the longer-term. 
 


The table below provides an overall summary of the key indicators used in the profile, namely the 
most recent values for Swansea, Wales and UK or GB; the values indexed against a national 
average (where applicable); and the latest annual percentage change.  These indicators are 
explored in more detail over the following pages of the profile. 


 


Indicator Area 
Latest 
value 


Index 
(UK=100) 


annual % 
change 


Economic Activity Rate 
(working age, period to Jun-20) 


Swansea 
Wales 


UK 


73.6% 
77.0% 
79.2% 


93 
97 


100 


+1.4% 
-0.1% 
+0.9% 


Employment Rate 
(working age, period to Jun-20) 


Swansea 
Wales 


UK 


69.7% 
74.1% 
76.1% 


92 
97 


100 


+1.1% 
+0.6% 
+1.1% 


Employment 
(workplace estimates, 2019)  


Swansea 
Wales 


GB 


112,000 
1,332,000 


31,088,000 
n/a 


-0.9% 
-0.5% 
+1.1% 


Unemployment Rate 
(modelled est, period to Jun-20) 


Swansea 
Wales 


UK 


4.5% 
3.6% 
3.8% 


118 
95 


100 


-10.3% 
-15.5% 
-4.4% 


Business stocks  
(active businesses, 2019) 


Swansea 
Wales 


UK 


7,780 
103,770 


2,990,320 
n/a 


+3.3% 
+1.4% 
+2.5% 


GVA per head (2018)  
– Gross Value Added  


Swansea 
Wales 


UK 


£21,912 
£20,738 
£28,729 


77 
73 


100 


+2.2% 
+2.9% 
+2.7% 


GDHI per head (2018) – Gross 
Disposable Household Income  


Swansea 
Wales 


UK 


£15,755 
£17,100 
£21,109 


75 
81 


100 


+4.1% 
+4.4% 
+4.6% 


Earnings 
(full-time gross weekly, 2020) 


Swansea 
Wales 


UK 


£538.00 
£541.70 
£585.50 


92 
93 


100 


-4.6% 
+0.3% 
+0.1% 


House prices  
(average sale price, Aug-20) 


Swansea 
Wales 


UK 


£156,099 
£172,828 
£239,196 


65 
72 


100 


+3.5% 
+2.7% 
+2.5% 


Housing transactions  
(quarter ending May-20) 


Swansea 
Wales 


UK 


459 
5,742 


125,253 
n/a 


-40.2% 
-47.6% 
-49.2% 


 
Notes: 


i. The ‘annual % change’ figures for Economic Activity Rate, Employment Rate and Unemployment Rate refer to changes 
over the period in the numbers of economically active, employed and unemployed, rather than changes in the rates.  


ii. As the local and national workplace employment, business stocks and housing transactions figures are not directly 
comparable, index values (where UK=100) are not provided. 


iii. Due to the reporting period covered, some of the indicators have been affected by the COVID-19 pandemic.  This is 
highlighted in the relevant footnotes.  
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1. WORKFORCE STRUCTURE AND ECONOMIC ACTIVITY 
 


The latest data on the structure of Swansea’s workforce, using data from the Office for National 
Statistics’ (ONS) Annual Population Survey, suggests that economic activity and employment 
rates in Swansea are lower than the Wales averages and further below equivalent UK rates.  
However, the large proportion of students resident in Swansea has some effect on these figures. 


 


 
Area 


Population aged 
16 and over 


Working Age 
(all aged 16-64) 


Economically 
Active 


(aged 16 & over) 


Economic 
Activity Rate 


(working age) 
Swansea: Total 202,000 154,100 115,900 73.6% 


Men 100,200 78,100 61,900 77.9% 
Women 101,800 76,000 54,000 69.2% 


Wales 2,554,300 1,896,500 1,519,800 77.0% 
United Kingdom 53,437,600 41,378,700 34,098,100 79.2% 
 


 
Area 


Employment 
(aged 16 & over) 


Employment 
Rate 


(working age) 


Economically 
Inactive 


 (working age) 


Economic 
Inactivity Rate 


(working age) 
Swansea: Total 109,800 69.7% 40,700 26.4% 


Men 58,500 73.6% 17,300 22.1% 
Women 51,300 65.6% 23,400 30.8% 


Wales 1,465,400 74.1% 436,600 23.0% 
United Kingdom 32,797,000 76.1% 8,594,600 20.8% 
 


As the major commercial centre of South West Wales, Swansea has higher percentages of 
employment in the service sectors and corresponding lower manufacturing employment.  There is 
also a higher proportion of people working part-time and lower rates of self-employment. 


 


Area Unemployment 
(aged 16 & over) 


 


Unempl. rate 
(econ. active aged 16+) 


Self-employed 
(aged 16 & over) 


% self-employed 
 (of all in employment) 


Swansea 6,100 5.3% 13,700 12.5% 
Wales 54,400 3.6% 206,000 14.1% 
United Kingdom 1,301,000 3.8% 4,915,900 15.0% 
 


 
Area 


Work Part-time 
(working age) 


% working 
Part-time 


(of working age empl.) 


% working in 
Manufacturing 


(of all in employment) 


% working in 
Services (total) 


(of all in employment) 


Swansea 31,200 29.1% 7.0% (7,700) 85.5% (93,800) 
Wales 356,300 25.3% 9.7% 78.4% 
United Kingdom 7,733,400 24.5% 8.8% 81.1% 


Source: Annual Population Survey (APS) data for the 12 month period ending June 2020. Office for National Statistics (ONS). 
 


Notes: 
i. The Annual Population Survey (APS) is a sample survey of households living at private addresses in the UK. The survey 


seeks information on respondents' personal circumstances and their labour market status during a specific reference period, 
normally one or four weeks (depending on the topic) prior to the interview. As a household survey, the APS figures primarily 
relate to where people live, although some data is available on a workplace basis. 


ii. The APS combines the boosted samples of the Labour Force Survey (LFS) and provides rolling four-quarter labour market 
data for UK countries, regions and local areas. For Wales, the boosted APS sample is currently around 18,000 households.  


iii. As APS estimates are based on statistical samples, they are subject to sampling variability. 
iv. The APS is published quarterly, for a 12 month period, and is available around 3½ months after the end of the survey 


reference period.  The above data was published by ONS on 13 October 2020. 
v. The concepts and definitions used are agreed by the International Labour Organisation (ILO), an agency of the United Nations. 
vi. The unemployment total and rate shown above uses the ILO definition, i.e. people without a job who were available to start 


work in the two weeks following their APS interview and who had either looked for work in the four weeks prior to interview or 
were waiting to start a job they had already obtained. The unemployment rate above is expressed as a proportion of the 
economically active aged 16 and over.  


vii. The official local ‘headline’ measure of unemployment is the model-based estimates (see section 2 of this profile).  These 
improve on the APS unemployment estimates for local authorities by borrowing strength from the claimant count measure. 


viii. Working age population is defined by ONS as all people aged 16 to 64 inclusive. 
ix. Selected values may not sum due to rounding. 
x. The data in this section has been collected at different times in the reference period (up to 30 June 2020).  Whilst most 


interviews relate to the period prior to the start of coronavirus (COVID-19), some may have occurred in the period following the 
start of lockdown, social distancing and measures aimed at protecting businesses and jobs. 
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2. EMPLOYMENT 
 


Employment by Industry 
 


Workplace employment estimates are available via the Business Register and Employment 
Survey (BRES), an annual business survey undertaken by ONS which collects employment 
information.  BRES data is currently available for the years 2009 to 2019.  


 


The Swansea economy has a proportionately large share of jobs in the public administration, 
health, education, financial services and retail sectors.  Of the 112,000 people in employment 
within Swansea (2019), an estimated 88.4% (99,000) are employed in the service sectors (SICs 
G-U in the table below), with 28.2% working within the public sector (see note v. below).  In Wales, 
the proportion employed by the service sectors is lower, at 79.4%, with 23.2% in the public sector.  
The manufacturing and construction sectors employ approximately 10,000 in total; with both 
sectors’ share of employment in Swansea below the averages for Wales and Great Britain. 


 


Employment by Broad Industry Group 
(‘open access’ data) 


Swansea 
(total) 


Swansea 
(%) 


Wales 
(%) 


GB 
(%) 


1: Agriculture, forestry & fishing (industry section A) 900 0.8 3.2 1.6 
2: Mining, quarrying & utilities (B, D and E) 1,250 1.1 1.7 1.3 
3: Manufacturing (C) 5,000 4.5 10.7 7.8 
4: Construction (F) 5,000 4.5 4.9 5.0 
5: Motor trades (Part G) 3,000 2.7 2.4 1.9 
6: Wholesale (Part G) 3,500 3.1 3.3 3.8 
7: Retail (Part G) 11,000 9.8 9.5 9.2 
8: Transport & storage (inc postal) (H) 3,000 2.7 3.3 4.8 
9: Accommodation & food services (I) 9,000 8.0 9.2 7.6 
10: Information & communication (J) 2,500 2.2 2.1 4.2 
11: Financial & insurance (K) 5,000 4.5 2.4 3.4 
12: Property (L) 1,500 1.3 1.4 1.9 
13: Professional, scientific & technical (M) 4,500 4.0 5.0 8.8 
14: Business administration & support services (N) 9,000 8.0 6.3 8.7 
15: Public administration & defence (O) 13,000 11.6 7.2 4.2 
16: Education (P) 11,000 9.8 8.6 8.4 
17: Health (Q) 19,000 17.0 15.1 12.8 
18: Arts, entertainment, recreation & other services (R-U) 4,000 3.6 3.6 4.5 
TOTAL (SIC 2007 Broad Group A-U) 112,000 100 100 100 


Source: Business Register and Employment Survey (BRES) workplace employment analysis, 2019. ONS. 
 


Notes: 
i. BRES is an employer survey providing estimates of the numbers of jobs held by employees in workplaces broken down by 


full/part-time and detailed industry – section, division, group or class, using the Standard Industrial Classification (SIC) 2007. 
ii. The data does not represent an administrative count of local employment.  For the 2019 survey, approximately 85,000 


businesses in Great Britain were sampled, drawn from ONS’ Inter-Departmental Business Register (IDBR). 
iii. BRES data for 2019 was published on 6 November 2020.  Employment numbers are estimated as at 13 September 2019. 
iv. There is a discontinuity in the BRES data from 2015, due to the inclusion of solely PAYE-based businesses.   
v. Public (and private) sector employment estimates are not defined solely on the basis of SICs.  In this survey, each business or 


organisation is defined as being in the public or private sector, rather than by its SIC code. 
vi. Totals may not sum due to rounding.  The above table includes figures from the BRES ‘open access’ dataset. 
 


The estimates suggest that total workplace employment in Swansea decreased between 2018 
and 2019 by around 1,000 (-0.9%), whilst total employment also fell in Wales (-0.5%) but rose in 
GB (+1.1%).  Total service sector employment (SICs G-U) in Swansea was unchanged over the 
year, with estimated growth in some sectors (e.g. Wholesale; Public administration) offset by falls 
in others (e.g. Professional, scientific & technical; Health).  Manufacturing employment also fell, by 
1,000.  Other sectors remained unchanged, including Retail; Education; Accommodation & food, 
Business administration; Financial & insurance and Construction.  Over a slightly longer period 
(2015-2019), estimated total employment in Swansea increased by 2,000 or 1.8%; between rates 
of growth in Wales (+0.8%) and GB (+4.3%).  However, analysis of longer-term trends requires 
caution due to discontinuities in BRES data coverage (see note iv. above). 
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Employment by Occupation 
 


Analysis of employment by occupation using the latest resident-based estimates from the Annual 
Population Survey tends to reinforce Swansea’s role as a regional service centre, with higher 
proportions (than Wales and UK) employed in occupations associated with the service sector, 
including professional, administrative/secretarial and sales/customer service occupations.  The 
equivalent Swansea workplace data (also included in the table below) shows variation with 
residence-based figures in some categories but a broadly similar overall pattern. 


 


Residents in employment who are:  
(SOC 2010 Major Group) 


Swansea 
total 


Swansea 
% 


Wales 
% 


UK 
% 


Swansea 
(workplace %) 


1: Managers, directors and senior officials 8,400 7.7 9.8 11.6 (7.5) 
2: Professional occupations 26,000 23.7 20.1 22.1 (22.3) 
3: Associate professional and technical occ’s 15,200 13.8 14.0 14.9 (12.8) 
4: Administrative and secretarial occupations 11,200 10.2 9.5 9.8 (12.1) 
5: Skilled trades occupations 10,200 9.3 11.2 9.8 (8.4) 
6: Caring, leisure and other service occ’s 9,800 8.9 10.0 9.0 (9.3) 
7: Sales and customer service occupations 10,800 9.9 7.5 7.0 (10.7) 
8: Process plant and machine operatives 4,700 4.3 6.4 5.8 (5.3) 
9: Elementary occupations 13,000 11.8 10.8 9.7 (11.7) 
TOTAL (SOC 2010 Major Group 1-9) 109,800 100 100 100 (100) 


Source: Annual Population Survey (APS) data for the 12 month period ending June 2020, ONS. 
 


Notes: 
i. The Annual Population Survey (APS) is a sample survey of households living at private addresses in the UK.  These APS 


figures relate to where people live (i.e. residence-based estimates), apart from the workplace data in the right hand column. 
ii. The 2010 Standard Occupational Classification (SOC 2010) contains a four level hierarchy of occupations, from the above 


Major Groups to more specific four-digit Unit Groups.  SOC 2010 is also the main component of the National Statistics Socio-
economic Classification (NS-SEC). 


iii. Columns may not sum due to rounding. 


 
Unemployment 


 
Unemployment figures (both administrative count and survey-based) are widely used indicators of 
local labour market performance.  The October 2020 claimant count – all Jobseekers’ Allowance 
(JSA) claimants, plus claimants of Universal Credit (UC) who are required to seek work (subject to 


note ii. below) – and the model-based unemployment estimates (for the survey year period ending 
June 2020), together with recent change, are shown in the table below: 


 


Unemployment measure: 
Month/ 
period 


Swansea 
Total (change) 


Swansea 
Rate (%-ch.) 


Wales 
Rate (%-ch.) 


UK 
Rate (%-ch.) 


Claimant Count (unadjusted) Oct 2020 8,905 5.7% 5.9% 6.3% 
Change on quarter (Jul20 – Oct20) (-320) (-3.5%) (-4.4%) (-1.1%) 


Change on year (Oct19 – Oct20) (+3,675) (+70.3%) (+96.5%) (+120.7%) 
Unemployment (model-based est.)  Jun 2020 5,200 4.5% 3.6% 3.8% 


Change on year (y/e Jun19 – y/e Jun20) (-600) (-10.3%) (-15.5%) (-4.4%) 
Source: ONS Labour Market Statistics releases (13 October / 10 November 2020).   
 


Within Swansea, the ward claimant count figures (Oct-2020) show that a number of local areas 
experience rates significantly above the Swansea average (5.7%); in particular Townhill (11.2%), 
Penderry (10.6%), Castle (8.7%) and Landore (7.9%).  The lowest rate is Killay North (0.8%). 
 
Notes:  


i. Claimant count rates expressed as a proportion of working age residents (aged 16-64).   
ii. Enhancements to Universal Credit as part of the UK government's response to coronavirus mean that an increasing number of 


people are currently eligible for unemployment-related benefit support, although still employed.  Consequently changes in the 
Claimant Count will not be due wholly to changes in the number of people who are unemployed. 


iii. Model-based unemployment (MU) rates expressed as a proportion of the economically active population aged 16 and over.  A 
UK MU rate is not published so the APS unemployment rate is shown in the table above.  Model and survey-based 
unemployment totals and rates are subject to sampling variability, the effect of which increases at local levels. 


iv. Further unemployment data is included in our quarterly “Labour Market Statistics” bulletin, available at the web page 
www.swansea.gov.uk/economy or via the contact details shown at the end of this profile. 


v. Statistics for claimants of Universal Credit and other employment and income related benefits are also available. 
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3. ADDITIONAL LABOUR MARKET INDICATORS (Annual Population Survey data) 
 


Commuting 
 
Data published by Welsh Government from the Annual Population Survey illustrates the strong 
integration between the Swansea labour market and its neighbour authorities – Neath Port Talbot 
and Carmarthenshire.  Analysis of travel-to-work patterns suggest that the most significant cross-
boundary flows occur into Swansea from these adjacent areas.  In 2019, Swansea had the 
second highest net inflow of local authority areas in Wales (+8,400), behind only Cardiff.  The data 
also indicates that 79% of Swansea residents worked within the local authority area, with only 
Pembrokeshire, Ceredigion, Gwynedd and Cardiff having a higher equivalent figure in Wales. 
 


 


Where the residents of Swansea work: 
Swansea = 88,100; Carmarthenshire = 6,700; Neath Port Talbot = 6,500; other areas = 9,600. 
Origin of those working in Swansea:  
Swansea = 88,100; Neath Port Talbot = 14,800; Carmarthenshire = 9,100; other areas = 7,200. 


Source: Annual Population Survey (ONS); Commuting tables 2019, Welsh Government (published on Stats Wales 31 March 2020). 
 


Notes: 
i. The statistics provide estimates of commuting for local authorities in Wales for the calendar year 2019, based on Annual 


Population Survey (APS) data from ONS.  As the APS is a sample survey all estimates are subject to sampling variability. 
ii. The statistics examine commuting patterns for those in employment. The analysis is based solely on a person’s main job. 


 
Qualifications 


 
Statistics on the highest qualification held by people of working age are also available from the 
Annual Population Survey.  Survey data for the year period ending December 2019 suggests that 
Swansea has a higher proportion of working age residents with qualifications to NVQ level 3 and 
above than the Wales and UK average.  In the last five years (2014 to 2019), the number of 
Swansea’s working age (16-64) residents with NVQ level 4+ has risen from 53,200 to 58,200 (up 
by 5,000 or 9.4%); whilst the number with no qualifications fell from 15,800 to 12,300 (-3,500 or 
22.2%).  This is generally in line with national trends over the period. 


 


NVQ level 
Swansea 


(total) 
Swansea 


(%) 
Wales 


(%) 
UK 
(%) 


NVQ 4 and above 58,200 37.6 36.3 40.2 
NVQ 3 32,100 20.8 17.5 16.8 
Trade Apprenticeships 4,400 2.8 3.0 2.9 
NVQ 2 24,000 15.5 17.2 15.7 
NVQ 1 14,500 9.4 11.2 9.9 
Other qualifications 9,300 6.0 6.4 6.6 
No qualifications 12,300 7.9 8.5 7.9 
TOTAL 154,800 100 100 100 


Source: Annual Population Survey (APS) data for 12 month period ending December 2019, ONS. 
 


Notes: 
i. These are residence-based estimates from the APS, focusing on the educational attainment of the working age population 


(defined as all people aged 16-64).  The survey asks respondents for the highest level of qualification obtained. 
ii. The qualifications data is only available for calendar years, and is updated annually. This data was published on 21 April 2020. 
iii. NVQ level 4:  e.g. HND, Degree and Higher Degree level qualifications or equivalent. 
iv. NVQ level 3:  e.g. 2 or more ‘A’ levels, advanced GNVQ, NVQ 3 or equivalent. 
v. NVQ level 2:  e.g. 5 or more GCSEs at grades A-C, intermediate GNVQ, NVQ 2 or equivalent. 
vi. NVQ level 1:  e.g. fewer than 5 GCSEs at grades A-C, foundation GNVQ, NVQ 1 or equivalent. 


 
Area 
 


Number of 
working 


residents 


Number 
working in 
the area 


% of residents 
working in area 


of residence 


Commuting 
out of the 


area 


Commuting 
into the 


area 


Net 
inflow 


Swansea 110,900  119,200 79% (88,100) 20,400 31,200 +8,400 
Neath Port Talbot 65,100 53,500 59% (38,100) 27,000 15,400 -11,600 
Carmarthenshire 82,400 77,300 75% (62,000) 20,500 15,300 -5,100 
Wales 1,451,600 1,395,800 96% (1,353,100) 98,500 42,700 -55,800 
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4. BUSINESS ACTIVITY 
 


Statistics on the number of active businesses or enterprises, and business ‘births’ and ‘deaths’, 
are produced annually by ONS.  These statistics, available at local authority level, act as a guide 
to the pattern of business activity, start-ups and closures in the reference year, 2019. 
 


The stock of active businesses in Swansea grew by 250 (+3.3%) to 7,780 between 2018 and 
2019, with 1,290 recorded business births and 845 deaths.  Over the year, the total stock of 
businesses increased by 1.4% in Wales and by 2.5% in the UK.  Business ‘birth rate’ and ‘death 
rate’ statistics are also available, as shown in the table below, together with a breakdown of active 
business stocks by broad industry group for Swansea, Wales and the UK.  Whilst 2019 data is not 
yet available, the most represented groups in Swansea in 2018 were ‘Retail’ (13.8% of business 
stock), ‘Construction’ (13.0%), and ‘Professional, scientific & technical’ (12.7%). 
 


Active businesses:  
Stock, births and deaths  


Swansea 
(total) 


Swansea 
(%) 


Wales 
(%) 


UK 
(%) 


Production (includes manufacturing) 


* Note: local authority level data for business stocks, births 
and deaths by broad industry sector is normally published 
by Welsh Government early in the new year. 


Construction 
Motor Trades 
Wholesale 
Retail 
Transport & storage (incl. postal) 
Accommodation & food services 
Information & communication 
Finance & insurance 
Property 
Professional; scientific & technical 
Business administration and support services 
Education 
Health 
Arts; entertainment; recreation; other services 
Stock of active businesses (2019) 7,780 100 100 100 
Business Births / Birth Rate (2019) 1,290 16.6 11.8 13.0 
Business Deaths / Death Rate (2019) 845 10.9 10.4 11.2 


Sources: ‘Business demography, UK: 2019’, ONS. 
 
Notes: 
i. This analysis is based on business demography statistics for 2019 published by the Office for National Statistics (ONS) on 17 


November 2020.   
ii. The figures only represent an approximate estimate of the actual number of businesses, start-ups and closures in an area.  


The definition of an active business in this release is based on activity at any point in the year. 
iii. The latest estimates on births, deaths and survivals are subject to revision, usually in the following year’s publication.   
iv. The above business birth and death rates are derived as the percentage of stock in 2019. 
v. Numbers have been rounded at source, to the nearest five, to prevent disclosure. 
 


To enable comparison of business activity between local areas, the stock figures can be 
expressed as rates per 10,000 people of working age (aged 16-64).  On this basis, using official 
population estimates for mid-2019, Swansea’s current business stock rate of 497 is below that of 
Wales (539) and the UK (717).  Within Wales, stock rates currently range from 317 (Blaenau 
Gwent) to 770 (Powys).  In 2019, there were 82 enterprise ‘births’ per 10,000 working age people 
in Swansea, between the figures for Wales (64) and UK (94).  The Swansea ‘deaths’ figure, at 54 
per 10,000 working age population, is currently below the Wales (56) and UK figures (81). 
 


Local statistics on enterprise survival rates have also been published in this release (available for 
one to five year periods).  The latest figures report a one-year survival rate in Swansea (from 2018 
to 2019) of 81.2%, below the rates for Wales (89.3%) and UK (89.1%).  Five-year survival rates in 
Swansea (i.e. for enterprises born in 2014 and still active in 2019) at 38.3%, are also below the 
equivalent rates for Wales (42.0%) and UK (42.5%).  
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5. ECONOMIC INDICATORS 
 


GVA (Gross Value Added) 
 
GVA is a measure of output similar to Gross Domestic Product (GDP).  Sub-regional “balanced 
estimates” of Gross Value Added (GVA) to 2018 are now available, including for Swansea (as a 
‘NUTS3’ statistical area).  GDP estimates are only produced at a national level.  
 


In Swansea, estimated GVA stood at approximately £5.4million in 2018.  Swansea’s GVA per 
head figure was £21,912; which is 5.7% above the Wales average but 23.1% below the UK level.  
However, Swansea’s GVA per head is the highest of the eight NUTS3 areas in the ‘West Wales 
and Valleys’ NUTS2 area, but below three of the four NUTS3 areas in ‘East Wales’, including 
‘Cardiff and Vale of Glamorgan’ (£28,750 per head) and ‘Monmouthshire and Newport’ (£24,997). 
 


Indicator Swansea 
West Wales  
& Valleys 


Wales UK 


Gross Value Added, £million £5,400 £35,627 £65,089 £1,908,608 
Gross Value Added, £ per head £21,912 £18,079 £20,738 £28,729 
% change on previous year +2.2% +2.7% +2.9% +2.7% 
GVA per head indices (UK=100) 76.9 63.5 72.8 100 


Source: ‘Regional economic activity by gross value added (balanced), UK: 1998 to 2018’ statistical bulletin and data tables, ONS. 
 
Notes: 


i. Gross Value Added (GVA) is a measure of the increase in the value of the economy due to the production of goods and 
services.  The latest release provides a ‘balanced estimate’ – GVA(B) – of regional GVA which balances the income and 
production approaches to measuring the economy.  


ii. GVA plus taxes (less subsidies) on products is equivalent to Gross Domestic Product (GDP). 
iii. The above table measures GVA and GVA per head at current basic prices for 2018.  The 2018 GVA figures are provisional. 
iv. These statistics were published by ONS for ‘NUTS3’ and local authority areas on 19 December 2019. 
v. The Nomenclature of Units for Territorial Statistics (NUTS) classification provides a single uniform breakdown for the 


production of regional statistics for the EU.  The City & County of Swansea on its own constitutes one of the eight NUTS3 
areas within the ‘West Wales & Valleys’ NUTS2 area. 


vi. The UK figures exclude ‘Extra-Regio’ – economic activity that cannot be assigned to any specific region. 
vii. The GVA(B) estimates are compiled on a workplace basis (allocated to the location where the economic activity takes place). 
 


The most recent (2017 to 2018) trend in GVA per head figures reports an annual increase in 
Swansea of 2.2%, although this is below equivalent increases in West Wales & Valleys (+2.7%), 
Wales (+2.9%) and the UK (+2.7%).  Over the longer term (2013 to 2018), overall growth in 
Swansea’s GVA per head was 14.3%, which is just above the West Wales & Valleys increase 
(+14.1%), but below rates of growth in Wales (+14.8%), and the UK (+15.8%). 
 


 


In these estimates, 
Swansea’s GVA per 
head index value 
(where UK = 100) 
decreased slightly 
over the year to 2018 
from 77.1 to 76.9.  
Over the last five 
years (2013 to 2018), 
the Swansea index 
values have fallen 
overall (from 78.3 in 
2013), peaking at 
82.2 in 2014.  For 
Wales, the GVA per 
head index figure has 
fallen from 73.9 in 
2013 to 72.8 in 2018.   
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Gross Disposable Household Income 
 
ONS have published sub-regional estimates of Gross Disposable Household Income (GDHI) up to 
2018.  GDHI is the amount of money that all of the individuals in the household sector have 
available for spending or saving after income distribution measures (for example taxes, social 
contributions and benefits) have taken effect.  Conceptually it reflects the ‘material welfare’ of the 
household sector, and aims to measure economic diversity and social welfare from regional to 
local levels.  While GDHI is valuable as a measure of relative wealth between areas, it gives no 
information on the spending patterns of households or family units. 


 


In 2018, total GDHI for the Swansea local authority and ‘NUTS3’ area stood at £3,883million.  Its 
GDHI per head figure was £15,755; which is 7.9% below the Wales average and 25.4% below the 
UK level.  Swansea’s GDHI per head figure is the third lowest of the 22 local authority areas in 
Wales and as a NUTS3 area is above only the ‘Gwent Valleys’ area in Wales. 
 


Latest trends suggest that between 2017 and 2018, the Swansea GDHI per head figure increased 
by 4.1%, slightly below Wales and UK increases (4.4 to 4.6%).  Over the longer-term (the latest 
five-year period: 2013-2018), Swansea’s growth of 10.1% is below that of Wales (+13.6%) and 
further below the UK (+16.7%). 
 


Indicator Swansea 
West Wales  
& Valleys 


Wales UK 


GDHI, £million £3,883 £32,293 £53,669 £1,402,367 
GDHI, £ per head £15,755 £16,387 £17,100 £21,109 
% change on previous year +4.1% +4.2% +4.4% +4.6% 
GDHI per head indices (UK=100) 74.6 77.6 81.0 100 


Source: ‘Regional gross disposable household income, UK: 1997 to 2018’ statistical bulletin and data tables, ONS. 
 
Notes: 


i. Household income covers the income received by households and non profit making institutions serving households. 
ii. These estimates relate to totals for all individuals within the household sector for a region rather than to an average household 


or family unit. GDHI per head estimates give values for each person, not each household. 
iii. Estimates are on a residence basis, with the incomes of individuals allocated to the region in which they live 
iv. The latest figures for 1997-2018 were published by ONS on 4 June 2020.  The 2018 figures are provisional. 
v. The Index values are the published figures (UK less Extra-Regio=100). The UK £ per head figure excludes Extra-Regio. 


 
Earnings 
 
The Annual Survey of Hours and Earnings (ASHE) provides information about the levels, 
distribution and make-up of earnings and hours worked for employees to local authority level.  
Data for specific industries and occupations is also available at higher geographic levels. 
 


The latest median weekly full-time earnings figure for residents in Swansea stands at £538.00 
(April 2020); which is 0.7% lower than the Wales figure but 8.1% below the UK average.  The 
published workplace-based full-time weekly earnings figure for Swansea is around £6 per week 
lower than the resident-based figure, as shown in the table below. 
 


WEEKLY earnings Swansea Swansea 
(% of Wales) 


Wales UK Swansea 
(Workplace) 


FULL-TIME employees £538.00 99.3 £541.70 £585.50 £531.90 
% change on previous year  -4.6% - +0.3% +0.1% +2.5% 


Male full-time £534.80 95.1 £562.40 £619.00 £521.10 
Female full-time £551.90 107.1 £515.40 £543.00 £534.80 


PART-TIME employees £201.50 96.3 £209.30 £202.80 £212.70 
ALL employees £444.80 99.3 £447.80 £479.10 £447.30 


Source: Annual Survey of Hours and Earnings (ASHE) 2020, ONS. 
 


Over the latest year period (April 2019 to April 2020), the survey estimates suggest that full-time 
weekly earnings in Swansea fell by 4.6%, whilst figures for Wales and the UK remained relatively 
constant.  
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Annual earnings data is also available from ASHE.  The Swansea median full-time figure (2020) of 
£27,480 is 2.8% lower than the Wales average, although both Swansea and Wales figures are 
below the UK average (in Swansea by 12.6%).  Over the last year, average annual full-time 
earnings in Swansea fell by 2.3%, whilst Wales and UK figures increased – as shown below. 


 


Source: Annual Survey of Hours and Earnings (ASHE) 2020, ONS. 
 
Notes: 


i. ASHE is conducted in April each year to obtain information about the levels, distribution and make-up of earnings and hours 
worked for employees.  The latest estimates (2020 provisional) were published on 3 November 2020. 


ii. The ASHE figures are available on a resident and workplace basis. The figures in the above tables are resident-based (i.e. the 
average earnings of adults living within the area) with the exception of the ‘Swansea (Workplace)’ column. 


iii. The headline statistics for ASHE are based on the median rather than the mean. The median is the value below which 50 per 
cent of employees fall.  It is ONS' preferred measure of average earnings as it is less affected by extreme values and because 
of the skewed distribution of earnings. 


iv. The earnings information presented relates to gross pay before tax, National Insurance or other deductions, and excludes 
payments in kind.  It is restricted to earnings for the survey pay period (excluding arrears) that included 22 April 2020. 


v. At this time, approx. 8.8 million employees nationally were furloughed under the Coronavirus Job Retention Scheme (CJRS); 
these estimates include furloughed employees and are based on actual payments made to the employee from company 
payrolls and the hours on which this pay was calculated, which in the case of furloughed employees are their usual hours. 


vi. The original 2019 results have been revised by ONS as part of this release.  Annual %-changes are based on the revised data. 


 
House Prices and Sales 
 
Whilst there are a number of regular house price surveys undertaken by the major mortgage 
providers and property consultancies, the ONS / Land Registry House Price Index (HPI) data 
records all residential properties purchased for market value in the UK (and local areas), and is 
normally updated on a monthly basis.  
 


Recent figures (seasonally adjusted) for August 2020 report an average sale price in Swansea of 
£156,099; which is 9.7% below the Wales average and 34.7% below the UK figure.  This data, 
including recent change and average price by property type, is summarised in the table below. 


 


House prices by property type Swansea Index 
(Jan 2015=100) 


Wales UK 


Average price, all house types £156,099 119.23 £172,828 £239,196 
quarterly change (%) +£4,309 (+2.8%) +3.30 %-points (+5.9%) (+3.1%) 
annual change (%) +£5,238 (+3.5%) +4.01 %-points (+2.7%) (+2.5%) 
3-year change (%) +£11,671 (+8.1%) +8.92 %-points (+13.1%) (+6.0%) 


Detached £246,886   £262,266 £365,316 
Semi-detached £162,823   £168,923 £230,455 


Terraced £125,957   £133,097 £194,611 
Flat / maisonette £96,280   £117,138 £203,708 


Source: House Price Index (HPI) August 2020, Office for National Statistics. 
 
Notes: 


i. The UK House Price Index (HPI) replaced the previous house price indices separately published by the ONS, Land Registry 
and equivalent agencies in Scotland and Northern Ireland.  This data was published on 21 October 2020. 


ii. The UK HPI was published initially as an experimental official statistic but has now been designated a National Statistic. 
iii. The index applies a statistical method, called a hedonic regression model, to the various sources of data on property price and 


attributes to produce estimates of the change in house prices in each period.  The standard average house price is calculated 
by taking the average (geometric mean) price in January 2015 and then recalculating it in accordance with the index change 
back in time and forward to the present day.  This base is normally updated every 5 years. 


iv. There is a time-lag of between 2 weeks and 2 months between the sale of a property and the subsequent registration of 
information.  As a result, UK HPI data for the two most recent months will be subject to revision. 


v. The UK House Price Index was suspended following the publication of the March 2020 data but has now resumed. The 
coronavirus pandemic has had an impact on both the number and supply of housing transactions, and some methodology 
changes have been made by ONS including the pooling of new build transactions for some recent months. 


ANNUAL earnings Swansea Swansea 
(% of Wales) 


Wales UK Swansea 
(Workplace) 


FULL-TIME employees £27,480 97.2 £28,273 £31,461 £27,058 
% change on previous year  -2.3% - +1.5% +3.6%  -0.6% 


Male full-time £26,747 89.2 £30,000 £33,923 £26,534 
Female full-time £29,089 110.7 £26,287 £27,981 £28,039 


PART-TIME employees £11,004 96.1 £11,455 £11,234 £11,511 
ALL employees £23,164 97.9 £23,665 £25,780 £22,833 
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vi.    


 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 


 
 
 
 
 
 
 
 
 


Transactions: Swansea Wales UK 
House sales, total 459  5,742  125,253  
annual change (%) -309 (-40.2%) (-47.6%) (-49.2%) 
2-year change (%) -322 (-41.2%) (-47.6%) (-49.3%) 
Source: House Price Index (HPI) to May 2020 (published October 2020), ONS. 


 
 
 
 
For further statistical information about Swansea’s labour market and economy,  
please contact: Steve King 
 


Swansea Council - Information, Research & GIS 
 


Tel: 07970 610583.  E-mail: research@swansea.gov.uk 
Web: www.swansea.gov.uk/economy 
 


Strategic Delivery Unit, Resources Directorate, Civic Centre, Swansea, SA1 3SN. 


Average house price 
trends in Swansea over 
the last three years are 
shown in the line graph 
opposite, with equivalent 
Wales and UK figures.  
The general trend in 
Swansea prices over the 
period has been steadily 
upwards, although the 
graph also shows that 
overall gaps between 
Swansea, Wales and UK 
have remained broadly 
constant in that time. 
 
 
 


Further indications of local 
and national housing 
market activity can be 
obtained from the data on 
the number of completed 
transactions or sales.  The 
table opposite shows the 
figures for the quarter 
ending May 2020 for 
Swansea, Wales and UK 
and change over one and 
two years.  The impact of 
the coronavirus pandemic 
on these figures is clear. 
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Morning Steph,



Vacancies are advertised on our Web Site, Guardian and Linkedin.  Some departments depending on level of post will ask to have their post advertised in journals etc, which that department pays for the cost.



Regards

Chris

[image: ]                                         

                     Christine Thomas

                     Gweithlu – Arweinydd Tîm

                     Dadansoddeg, Recriwtio a

                     Newidiadau



                     Workforce – Analytics, Recruitment,

                     Changes, Team Leader







 01792 636098 | 07970321747

 Christine.thomas@swansea.gov.uk
 Christine.thomas@abertawe.gov.uk



Croesewir gohebiaeth yn y Gymraeg a byddwn yn ymdrin â gohebiaeth Gymraeg a Saesneg i'r un safonau ac amserlenni.
We welcome correspondence in Welsh and will deal with



From: Stephanie Rayner <Stephanie.Rayner@swansea.gov.uk> 
Sent: 30 April 2021 10:18
To: Christine Thomas <Christine.Thomas@swansea.gov.uk>
Subject: Vacancies



Hi Chris



Please can you confirm where job vacancies are advertised in addition to Swansea Council website?



Thank you, Steph



[image: ]

Stephanie Rayner

Partner Busnes AD a DS

HR and OD Business Partner



 01792 636098

 stephanie.rayner@swansea.gov.uk
 stephanie.rayner@abertawe.gov.uk
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1. Introduction 


1.1. The Council of the City and County of Swansea is the largest single employer in 
the local area.  As such the Council is in a position to take a lead in setting 
employment standards which will give direction and opportunity to both 
individuals and the organisation during a period of rapid change and a 
challenging financial environment.  


1.2. Our employees are critical to the services provided by the Council.  The 
Council's practice in the recruitment, selection and development of suitable 
employees is an integral activity in sustaining and improving growth within the 
framework of its business plans.   
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1.3. The Council recognises its responsibilities to provide job opportunities to internal 
and external applicants on a fair, consistent and equitable basis.  


1.4. All appointments to the Council will be made on merit, and the appointments 
process is designed to ensure that the best person for the job is recruited.  


1.5. The City and County of Swansea welcomes applications from the whole 
community, including those who are under-represented in our workforce. 


1.6. The aspirations of the policy are to:- 


 adopt good recruitment practice  
 ensure the recruitment of a diverse workforce that will add value to the 


organisation  
 achieve the Council’s aim of providing a cost effective and quality service 


to the people of the City and County of Swansea. 


2. Scope 


2.1. This policy applies to all internal and prospective employees other than those in 
Educational Establishments with delegated powers.  Whilst the aspirational 
statements in this policy apply across the Council, the JNC Officer Appointment 
Procedure Rules provide details on the procedure to be followed for the 
recruitment and selection of Chief Officers.  


2.2. This policy encompasses all activities that form part of the recruitment and 
selection process. In order for the policy to be effective, it is essential that any 
employee involved in any aspect of the recruitment and/or selection of staff is 
familiar with the content of this document and adheres to it.    


3.  Policy Statement 


3.1. The Council aims to recruit and retain the best employees who are flexible and 
committed to producing high quality services.  The aim is to have the right 
people, with the right skills in the right place at the right time.  


3.2. The Council's approach as a good employer is to: 


 Recruit the best person for the job on merit.   
 Design jobs to take full advantage of potential and current employees' 


skills and abilities, which take account of the Councils equality duties. 
Click here to see the Equality Policy Statement 


 All jobs will be advertised internally in the first instance and externally if 
the post cannot be filled 


 Recognise the quality, experience and career aspirations of current 
employees and ensure that they are given proper consideration in this 
process. 


 Limit consideration to internal candidates in situations where 
redundancies are threatened or ill health redeployment may be 
necessary.  Such candidates will be given a prior interview where they 
meet the minimum criteria.  
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 Ring fence applications for vacancies, where departmental re-
organisations occur and redundancies are envisaged to those affected by 
that re-organisation. 


 Employ a range of techniques to select candidates, dependent on the 
competencies required for the post. 


3.3. All posts will normally be advertised and may take a number of different forms 
but this general principle will be dependant on circumstance. The recruiting 
manager is responsible, following consultation with Human Resources for 
adopting the most appropriate method. 


3.4. The Council recognises the need to increase the diversity of its workforce in 
order to reflect the community that we serve.  Recruiters need to be fully aware 
of equal opportunities legislation and understand how discrimination can occur 
both directly and indirectly in the recruitment process. Click here for a guidance 
note on the legal principles 


3.5. All applicants who indicate that they have a disability and meet the essential 
criteria for a job are guaranteed an interview.   


3.6. To highlight the Council’s commitment to tackling economic inactivity in 
Swansea, any applicant who is registered with the following projects and meets 
the essential criteria, as laid down in the person specification, will be guaranteed 
an interview, i.e. 


 Workways Plus 
 Communities for Work 
 Lift 
 and any other appropriate schemes as determined by the Head of HR 


3.7. The Council’s policy is that all those taking part in short-listing, selection and 
interviewing must have been appropriately trained in recruitment and selection 
techniques.   


3.8. Human Resources will continuously monitor recruitment processes to ensure that 
they are non-discriminatory. Human Resources will be developed to adopt a role 
which focuses on quality assurance. 


4. Procedure obligations 


4.1. Before an officer or Member undertakes any recruitment on behalf of the Council 
they must have completed the City and County of Swansea's Recruitment and 
Selection Training Course. 


4.2. All applicants will be treated fairly in line with the Council's Equality Policy 
Statement, to ensure that recruitment and selection is carried out on the basis of 
merit only.   


4.3. There are, however, certain positions in the Council for which the protected 
characteristic of the successful candidate will be a genuine occupational 
requirement. 
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4.4. Where a person involved in the short listing or interviewing panel has a potential 
conflict of interest because of a personal, familial, financial or other relationship 
with applicants/candidates, this matter must be raised prior to the short listing 
process.  This will normally disqualify that person from the process, however 
Human Resources will advise on the appropriate action to be taken to ensure 
fairness throughout the selection process.  Please refer to the Employing people 
who are related Policy and the Council’s Code of Conduct. 


5. What to do when a vacancy first arises 


5.1. The arrangements made for recruitment and selection must be appropriate to the 
needs of the job, the nature of the vacancy and the job market.  They must be 
lawful and follow good practice. 


5.2. When a post becomes vacant the manager must first consider things such as:- 


 whether or not it should be filled in its present form  
 whether any changes should be made or  
 whether the post can be deleted.   


5.3. Depending on the financial position facing the Council from time to time, it might 
be appropriate to re-distribute the workload, or change the duties of the post to 
better fit the needs of the service. 


5.4. Subject to any standing instructions from Corporate Management Team, if there 
is a need to recruit to the post, before it is advertised both the Job Description 
and the Person Specification must be checked and, if necessary, updated to be 
available for advertising purposes.   Where Job and Person Specifications are 
updated, they must be sent to the Pay and Grading Team to be checked and 
possibly re-allocated, within the Job Evaluation scheme. 


5.5. All Job and Person Specifications will be drawn up after objectively analysing the 
job and will take account of the contents of the role profile to which the job will be 
allocated. 


5.6. When it is decided to fill a vacancy the Management of the Establishment Policy 
will specify authority for approval to advertise.  Click here for the Vacancy 
Monitoring Form. The manager should ensure they have authority to recruit to 
existing posts in line with the scheme of authority set out in the Management of 
the Establishment Policy. This is the manager’s responsibility, because if Human 
Resources receive a completed request to recruit from a manager and there is a 
vacant post on the ISIS system, the request will be automatically processed. The 
Vacancy Monitoring Form must be signed off by the Director, Head of Service 
and Accountant before Human Resources will process.  All proposed 
advertisements are reviewed and approved by the relevant Head of Service prior 
to them being published.   


5.7. Where there is major organisational change or there is a temporary vacancy 
freeze, higher level authorisation may be required and process and forms will be 
temporarily adjusted accordingly.  It is the responsibility of managers to satisfy 
themselves that they have the necessary authority. 
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5.8. Once the recruiting manager has confirmed that they need to recruit, they need 
to: 


 determine the contract type needed; 
 revise or prepare the job and person specification; 
 consider who will be involved in the recruitment process; 
 draw up a clear and realistic timetable for recruitment taking account of 


advertising media; and 
 decide how to attract candidates. 


5.9. Managers have a responsibility to always be clear about the content of the job 
and the attributes the job holder needs to undertake it. This is especially 
important given the Job Family Allocation process adopted by the Council.  The 
job description and person specification are therefore an essential part of the 
preparation for recruitment. 


5.10. As set out above, where a job and person specification is new or has been 
significantly revised it must be submitted to the Pay and Grading Team for job 
evaluation prior to advertisement so that an accurate allocation can be 
determined. 


5.11. When devising a job description or person specification, managers must look at 
the DBS risk assessment to ensure the requirement to undertake any necessary 
checks is made clear to the applicant. 


 
Click here for the Pay and Grading – Job Allocation Questionnaire and Guidance Notes 
Click here for guidance on preparing a job description form and person specification 


6. Redeployment and ring fencing 


6.1. Where it can, the Council is committed to minimising compulsory redundancies 
of employees who are no longer able to fulfil their current role. One way of 
achieving this is to redeploy employees who are potentially at risk of redundancy 
to other jobs within the Council.  


6.2. Details of employees at risk are contained within the redeployment register. This 
means that redeployees can be slotted into another job without the need to 
compete in the normal way. Consideration must be given to whether retraining 
may be needed for redeployees applying for other vacancies.  If there is more 
than one person in the pool of redundant employees, then there will be a 
competitive process.   


6.3. Potential redeployees need to provide relevant information e.g. skills, 
competence etc to demonstrate that they meet the essential criteria, in the 
person specification, for the job during the selection process. The post must 
normally be deemed to be suitable alternative employment. Further details can 
be obtained in the Re-deployment Policy. 
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6.4. The recruiting manager may be instructed to ring fence a post.  This may be 
where: 


 the vacancy should be offered as a redeployment opportunity in a 
redundancy programme; 


 there is no overall increase in headcount due to a matching arrangement 
in a restructuring programme; or 


 an existing fixed term contract is expiring. 


7. Determining the contract type 


7.1. The recruiting manager has a responsibility to consider the type of contract 
arrangement that is needed to meet the vacancy requirements.   


7.2. Examples of employment contracts covered by this procedure are: 


 permanent open ended contracts 
 fixed term; 
 secondment; and 
 flexible working arrangements. 


7.3. Examples of other contract types not covered by this procedure are: 


 Contracts for services - self employed; 
 Consultants; 
 Casual workers. 


Advice on any of these is available from Human Resources. 


8. Advertising 


8.1. There are many different forms of advertising, please ask Human Resources for 
further information.  Managers should carefully consider what form of 
advertisement is necessary for the particular job and should advertise internally 
in the first instance.  Whilst advertising the job to attract appropriate candidates is 
important, managers must be mindful that some processes are expensive.   


8.2. The purpose of the advertising method is to: 


 attract a pool of suitably qualified applicants; 
 dissuade those who are not qualified from applying; 
 present the Council as an attractive employer with a workforce which is 


representative of the wider community 
 make clear the requirements of the post; and 
 meet the legal requirements of good recruitment practice. 


8.3. Once approval has been given and where appropriate, all jobs should be 
advertised internally in the first instance and externally if the post cannot be 
filled.  Consideration will be given to advertising jobs on a job share basis, where 
it is deemed appropriate. 







 


7 
 


 


8.4. Applications are to be submitted on a standard application form.  Adequate time 
should be allowed for receipt of applications.  In any case the closing date should 
be normally no less than two weeks and take account of the time needed to 
circulate the advertisements to staff in the Authority, including those who may be 
absent from their posts where this is practicable to arrange. 


8.5. Managers should complete the request for job advertisement form indicating the 
ISIS unique post reference number, attaching the relevant job and person 
specification, person specification, advertisement text and any other supporting 
paperwork.  The form must be signed by the Director, Head of Service and 
Accountant prior it being sent to the Human Resources Operations Team. 


9. Shortlisting 


9.1. The applications must be considered against the Person Specification and Job 
and Person Specification for that job.  For shortlisting purposes, only the 
information on the application form should be used.   


9.2. A prescribed form will be used for this process which will detail all the shortlisting 
criteria being measured from the application form.   The essential criteria for the 
position must be clearly indicated. 


9.3. Applicants with the highest scores at shortlisting will be invited to the next stage 
of selection.  Due regard will be given to those groups who are guaranteed an 
interview if they match the essential criteria.  Any weighting must be agreed by 
the interviewers before shortlisting commences. 


9.4. It is explained in our ‘Information for Job Applicants’ guidance that we deal with 
very large numbers of job applications and are therefore unable to acknowledge 
unsuccessful applicants. If an invite to interview has not been received within 6 
weeks then the application should be considered unsuccessful.   


9.5. If the applications are not of sufficient quality to provide candidates for interview, 
the post may be re-advertised.  In the event that one or more of the candidates 
withdraw and thus reduces the number of interviewees, the panel should 
consider whether any of the remaining candidates should be added to the short 
list. 


9.6. Currently, the Workforce Programme is working toward the development of a 
competency based interview structure.  This will be designed to improve the 
capability and capacity of our people and processes.  Further information will be 
given when available.   


9.7. Those who are called for interview will be given details and the timetable for 
subsequent stages in the selection process, and asked whether they have any 
specific requirements (e.g. wheelchair access at interview location, interpretation 
services, documents in Braille or large print). 
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10. The Selection Panel 


10.1. Establishing who will be involved in the short-listing and selection decision is 
important to ensure the availability of panel members. The panel composition 
may change at selection stages. However all selection decisions should be taken 
by at least 2 panel members and it is recommended to ensure consistency that 
at least one panel member is involved throughout the selection process. 


11. Selection Process 


11.1. The selection method chosen must be appropriate to the level of post and type of 
job, and may include an assessment centre.  A standardised approach to 
interviews should be applied to ensure that all interviewees are treated fairly and 
given equal opportunity to compete.  Please ask Human Resources for advice on 
appropriate methods. 


11.2. Applicants are to be given adequate notice of interviews or the assessment 
centre.  If an assessment centre is to be used candidates should be advised in 
advance. 


11.3. The interviews will be organised around set questions and a structured 
interview.  However, in order to introduce an element of flexibility and get the 
best from each candidate, follow up questions may be asked, when felt 
appropriate.  Certain appointments will require specific questions to each 
applicant on the detail of their application form. 


11.4. Interview and other assessment forms must be completed by the panel to record 
and compare their findings.  These forms must then be retained by the Council 
for 6 months for reference purposes. 


12. Positive Action  


12.1. The City and County of Swansea follows the principles of ‘positive action’ as 
outlined in the Equality Act 2010. This can be applied during the recruitment and 
selection process when a tie breaker situation arises between two (or more) 
candidates of equal merit.  


12.2. Positive action allows an employer to make an appointment based on a particular 
protected characteristic possessed by a candidate. This decision should only be 
based on the evidence of an under-representation of a particular group within the 
workforce (e.g. a shortage of women at a senior level within the authority).  


12.3. This process must not be used without consulting Human Resources.  Please 
contact Human Resources for further information 


13. After the Interview 


13.1. All applicants should be quickly and officially informed of the outcome.  
Applicants should not be left to find out the result from other employees, the 
media or any other unofficial source. 
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13.2. The relevant Manager should give feedback to unsuccessful candidates where 
this is requested. 


13.3. Offers will be made conditional upon satisfactory references and other 
appropriate qualifying criteria.  


13.4. All employees new to the City and County of Swansea will complete the 
Council's and department's Induction Programme.  


14. Canvassing elected members or other employees 


14.1. Canvassing of Members of the Council, any Committee of the Council directly or 
indirectly for any appointment under the Council will disqualify the candidate for 
that appointment.  


14.2. It would be a potential breach of the Code of Conduct for a Member of the 
Council to solicit for any person any appointment within the Council.  Therefore, 
candidates should not cause embarrassment for them or elected members by 
approaching them for assistance with any job application. 


14.3. In relation to references, the Council’s Constitution is clear and states that:- 


“A Member of the Council shall be precluded from giving a written or oral 
testimonial of the candidate’s ability experience or character for submission to the 
Council with an application for appointments.” 


15. Welsh language speakers  


15.1. The Council is committed to providing equality of opportunity in all matters 
relating to recruitment, employment and training. Where the Welsh language is 
concerned: 


 All external positions will be advertised in English and Welsh. If Welsh is 
essential for the position it will be advertised in Welsh only with a line of 
explanation in English. 


 Where applicable, all accompanying literature will be bilingual or in the 
applicant’s chosen language. 


 If a specific language skill is required for a position, applicants may have to 
demonstrate their skills (spoken or written) in advance or during the 
interview procedure. 


 Job advertisements, descriptions and specifications will welcome Welsh 
language speakers and, where necessary, specify the level of skill 
required. 


 Where Welsh language skills are recognised as essential or desirable at a 
team level but not for all posts in the team, recruitment may be targeted to 
rectify a shortfall in numbers or maintain a level of service. 


 Gaining or improving Welsh language skills to a specified level in a given 
time period may be a condition of employment for certain posts with the 
Authority. 
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16. Politically Restricted Posts 


16.1. Some posts in the Council are politically restricted by virtue of the Local 
Government & Housing Act 1989 and the Local Government Officers (Political 
Restrictions) Regulations 1990.  


16.2. Where a political restriction applies this means that the applicant will not be 
permitted to be involved in, or may be restricted, in political interests or 
associations.   


16.3. If the post being applied for is politically restricted this will be shown on the 
enclosed Job Description.  If you are unsure whether this applies to you or a post 
you wish to apply for please contact Human Resources.  Click here to go to the 
Policy on Politically Restricted Posts 


17. Complaints  


17.1. The Council’s Corporate Complaints procedure provides applicants with the right 
to redress where they may feel that they have been treated unfairly or 
discriminated against in our recruitment and selection process.  The Council will 
take action to ensure that anyone who applies for a job with the Council will not 
be treated less favourably than anyone else. 


18. Policy monitoring 


18.1. The Council will monitor the application of this policy and has discretion to review 
it at any time through the appropriate consultation mechanisms.  


18.2. Responsibility for the implementation, monitoring and development of this policy 
lies with the Head of Human Resources. Day to day operation of the policy is the 
responsibility of nominated officers who will ensure that this policy is adhered to.  


 
 
 
 
 
 


Version 
Number 


Details of Change Date 


2 Paragraph 3.6 amended August 2017 
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What is WFP?

Having the right people, 

In the right place

At the right time

With the right skills

At the right cost

	

That’s it!



 









What are the Challenges?

Workforce Challenges 

Changing workforce composition, capacity, capability

Change fatigue …. It’s continuous, almost Business as Usual

Finance – reduced revenue, increasing costs, more redundancies and loss of skills

Policy - partnership, efficiency, improvement, collaboration 

Service delivery - Increasing demand … reduced resources, focus on digital and self-service and being customer led







 Workforce is changing – and the way we undertake WFP needs to change too

 New ways of working focusing on Digital means that we rely on more data, with HR data being critical to future business planning

HR Analytics, and the use of Big Data will change the way we do strategic planning

 Customers become more demanding as they have to do more for themselves online, the face to face expectation increases and the need for a highly specialist workforce is starting to emerge

 As we automate more, the shape of the workforce will change – as the reduction in back office posts has shown

 Technical skills will become more important in all jobs, especially IT knowledge and ability to harness technology, not just by IT professionals, but all skilled workers
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Annual restructures

Management reviews leading to deletion of senior manager roles

Resignations

Increased need to improve IT skills and new ways of working

Graduates

Apprenticeships

Expectations of the EVP

Competition (pay etc.) – NHS etc.

The Corporate Picture
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To support effective WFP:

Depending on the approach you take to WFP, you will need to know a little bit about:

HR Policies – what you can and can’t do

Organisation Development tools – how to achieve organisational effectiveness 

Project Management – manage the activities to ensure milestones are known, decisions are made, and timescales are met

Change Management – bringing people along with you to achieve end goals

Risk Management – identifying workforce risks and mitigation of risk of un/planned changes to the workforce









Workforce Planning in Practice

What do we know?

What do we think we know?

Who needs to know?

What do we need to do?

When do we need to do it?

Who needs to do what?

What does it look like?





Data gathering and analysis is perhaps the most critical part of the process.  Knowing what you have got, and what you don’t have is crucial as this allows you to articulate the GAPS and develop your action plan.

Statistics only take you so far, you need to know what managers on the ground know 



So, who needs to get their hands dirty? How do you go about it?  What do you come up with?  



Strategies, Workforce plans, training plans, shared service?  Etc..

WFP activities can be varied and cover OD, L&D and HR practice – it can involve all members of a team or just a few – it all depends on the goal trying to achieve



The Swansea Approach



Composition  - What information on the workforce is available, what skills do we have?  What do we need?  How do we change from what we have to what we need? Are succession plans available and kept up to date?



Capacity - – what do we need to deliver the future service (is it more of the same, the same, or less than now?) – identify the resource GAPS, and  Supply (sources of resources) – Internal? External? Labour market shortages? 



Capability - how do we get from here to there? What is the plan? Who will be responsible? Change Plan, Training Plan, Workforce Plan …



Monitor and review – EVALUATE PROGRESS AND UPDATE PLAN (i.e. REPEAT!) 









What we need to do is articulate what it looks like in order to understand our workforce requirements, what we have, and what we need, and how we go about getting there.



Having a Plan, whether it is a Change Plan, a Training Plan or a Workforce Plan, as long as it lays out what is required to achieve the outcomes to have the right workforce resources in place when needed, then most unexpected workforce changes can be managed without going out to recruit.



The aim of a good workforce plan is to use the workforce you already have as flexibly as possible and have people in place ready to step into critical roles when you need them.



The Workforce Profile

What do we know?

Age and LOS, Qualifications, Skills?



What can we do with it?

Succession Planning, or

Capacity Planning …?
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Apologies for American Spelling



Succession Planning is a process that requires a number of activities that need to join up with Service Planning strategies.

Having conversations with team members is critical, and sometimes managers are reluctant to ask certain questions.

For example, if an employee is over 55, managers are reluctant to broach the retirement question, but there are other ways to find out what you need to know.



By asking a question more around career aspirations, the answer to the question may come out anyway.  



From and HR perspective, it is important that managers know their teams and what their abilities and aspirations are, thus utilising some form of review, or development discussion is crucial.  



There are many tools available to help with this …. 
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Workforce Profile

 What information do we really need to do WFP properly?

 How do we identify KEY Posts that should be tagged for Succession Planning?

 How many posts should there be in a talent pool? 

 What does a manager need to do to develop an effective Succession Plan?







OK – HR Professionals should know this ….
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Assisting Managers with Workforce Planning

What do we know about our workforce?  What questions should we ask of our data? 

What are our top 10 skills shortages?

What is the average Age of our employees?

What is the average Length of Service?

Qualifications and Skills profile?

Competencies profile?

Health Risks profile?

Disability / Ethnicity Workforce profile?

Don’t forget – legislation - Equalities Act 2010, Welsh Language, Gender Pay Gap, Workforce Sustainability (WFG Act) and new reporting duties











Basic Workforce Planning Checklist

The minimum: COMPOSITION – CAPACITY - CAPABILITY



Gap analysis – What have you got?  What do you need?



Priority planning – What are the big things you need to do?

  

Action planning – best options and context of other plans/strategies (aligned / misaligned?), timescales?



Managing change  -  From – To, take everyone with you ….

 

 





Basic Workforce Planning Checklist

 

How do you know if you are doing the right things to ensure you have the workforce you need to deliver your services?  As a minimum, you will need to make sure you have the following: 

 

Gap analysis; Have you undertaken a gap analysis of each scenario? What changes are needed to the current workforce? 

 Priority planning: What are the key hotspots that need the most significant change? 

What cold spots need the least change? 

Action planning: What is the plan based on your ‘best’ option? How do other strategies support the plan? 

 Managing change: How do you build momentum for change? How do you sustain the momentum for change?
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Further Guidance

Further information 

Swansea Managers Guide and Managers Checklist on Workforce Planning on staffnet

HR Professionals Guide to WFP

Head of Service WFP Template

www.improvementnetwork.gov.uk

www.cipd.co.uk
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1. Policy Statement  


1.1. The Council is dedicated to attracting and retaining excellent, committed 
employees and values the depth and breadth of experience, knowledge and 
skills that they hold. 


1.2. The changing needs of the Council and the pro-active management of 
change mean that employees may need to be considered for redeployment 
from time to time, either on an individual or group basis.  In these 
circumstances, it is recognised that the employees concerned have a body of 
experience and expertise which will enable them to continue to contribute to 
the success of the Council, given suitable opportunities to do so. 


1.3. This policy will be used where there are redundancy, health capability issues, 
disciplinary workplace issues, or where fixed term contracts over one year 
end. 
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1.4. The Council will make all reasonable efforts to enable employees to continue 
their employment with the Council. 


1.5. The effective operation of this Policy will be dependent on the full cooperation 
of employees, trade unions and managers in the process and the provision of 
all necessary and relevant information to support assessment and decision 
making.  For redeployment to be successfully achieved, employees are 
expected to undertake appropriate training (where required) and to exercise 
flexibility in considering available opportunities. 


2. Scope 


2.1. This policy applies to all employees other than those in educational 
establishments with delegated powers. 


2.2. This policy applies to all employees whether permanent or temporary 
providing they have more than one year of continuous service. 


3. Application of the Redeployment Procedure 


3.1. The redeployment procedure will be engaged: 


• when employees are informed, in writing that their job is at risk 
because of redundancy, 


• when it has been determined, under the relevant procedure/process, 
to consider redeployment as an alternative to dismissal e.g. health 
capability, disciplinary, or 


• when a fixed term contract comes to an end and the employee has at 
least one years continuous service. 


3.2. These employees will be considered to be ‘at risk’. 


3.3. Efforts to redeploy an employee will continue until either s/he secures a post 
or his/her employment with the Council is terminated at the end of the notice 
period, whichever is the sooner. 


4. Responsibility for Handling the Redeployment Process 


4.1. It is the responsibility of Heads of Service and line manager’s to manage and 
facilitate the redeployment of re-deployees.  Managers should not 
unreasonably refuse to accept re-deployment of an at risk employee into their 
service area. 


4.2. The Human Resources Officer will assist in overseeing the redeployment of 
employees in conjunction with relevant line managers.  If appropriate, the 
Human Resources Officer will, assist the employee in completing the 
Redeployment Form. These details will be placed on the register. 


4.3. The Human Resources Officer will also arrange and advise at redeployment 
interviews, where appropriate. 
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5. Support for Employees 


5.1. Employees will be entitled to receive appropriate advice, guidance and 
general support throughout the process. The nature and level of assistance 
will be that which the Human Resources Officer considers reasonable given 
the circumstances of the case taking into account: 


• the benefits to the employee and Council; 
• whether it would enhance the prospects of redeployment, and 
• the reasonableness of costs. 


5.2. Such assistance will be at the sole discretion of the Council and would 
normally include: 


• Providing career advice in terms of the type(s) of jobs which might 
potentially provide alternative employment opportunities; 


• Providing training in the completion of application forms, interviewing 
and presentation skills etc; 


• Identifying and providing other training considered reasonable given 
the circumstances of the particular case which might facilitate the 
employee’s redeployment e.g. I.T. skills training; 


• Allowing reasonable time off with pay to enable the employee to 
attend training and to prepare for and attend interviews; 


• Providing general support and guidance throughout the process; 
• Providing stress counselling where this is necessary. 


5.3. Due regard will be paid for disabled / pregnant employees. 


5.4. Every effort will be made by CCS to seek alternative employment.  
Employees are expected to co-operate with this process, however employees 
should be aware that if they do not comply with this process then they may no 
longer be entitled to a redundancy payment. 


6. Salary Protection 


6.1. The Council will only consider a post to be suitable alternative employment if 
the post is either: 


•  at the same grade, or  


• within two grades of the current grade (i.e. within the two grades immediately 
below). 


6.2. Ordinarily a post that does not fit the criteria in 6.1 would not be offered to an 
employee.  If an employee, of their own volition, requests to be considered for 
such a post that does not meet 6.1, there will be no salary protection. 


6.3. Where an employee is redeployed to a post which is either at the same grade 
or within two grades of the current grade they will be entitled to a period of 
salary protection. 
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6.4. The basis of the protection will be based upon the same bandings and 
duration as those provided by Single Status as follows: 


 
Loss Duration 


Staff losing up to 9.9% 12 months pay protection 
 


Staff losing between 10% and 19.9% 18 months pay protection 
 


Staff losing 20% or more 
 


24 months pay protection 


6.5. Pay protection will be based on the employee’s previous SCP at the time of 
the re-deployment.  Employees will be paid at that scale point for the duration 
of the protection period.  


6.6. Where a member of staff is redeployed to a post on a lower grade, 
appointment will be to the highest point of that grade, by default, in order to 
minimise loss when protection ends. 


6.7. Protection will only apply to the employee’s original contracted hours for that 
post.  Any hours the employee works over and above their original contracted 
hours will be paid at the appropriate hourly rate for that post. 


6.8. The employee will not be entitled to incremental progression during the period 
of salary protection, however employees will receive any pay awards due 
during that period. 


6.9. No other payments will be protected. 


6.10. Any protection of additional salary will be funded by the employee’s former 
employing Department. 


7. Redundancy Payments 


7.1. An employee will lose his / her entitlement to a redundancy payment if s/he: 


• unreasonably refuses an offer of suitable alternative employment, 
• declines without good reason an interview with a recruiting manager 


for a post which is considered to be suitable by the Council, 
• is dismissed for gross misconduct during the notice period. 


8. Review of Vacancies 


8.1. Human Resources will be responsible for maintaining a Redeployment 
Register. 


8.2. The register will record details of all those employees who are considered to 
be ‘at risk’ and for whom suitable alternative employment is being sought. 


8.3. In doing this it is hoped that all potentially suitable vacancies for employees at 
risk are identified before service areas commence the normal recruitment 
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process. This will also include any suitable established posts which are filled 
using agency staff. 


8.4. Where there is a need to redeploy employees, recruitment through the normal 
channels will be reviewed. This means that all vacancies will be screened 
against the profiles of the employees on the Redeployment Register for 
possible employment opportunities, prior to advertising. This will normally be 
carried out by the Human Resources Officer for their particular service area in 
advance of the Vacancy Bulletin going to print. 


8.5. Whilst the line manager and Human Resources Officer will seek to identify 
suitable vacancies for employees on the Redeployment Register, each 
individual has a personal responsibility to look for suitable vacancies. To this 
end, the Human Resources Officer will send each re-deployee in their service 
area a copy of the Vacancy Bulletin as soon as it is issued. 


8.6. Should an employee identify a vacancy at an appropriate level which s/he 
considers suitable s/he must immediately contact the Human Resources 
Officer who is assisting them. 


8.7. Where a post has been advertised, and it has been identified that a 
redeployee meets the minimum criteria using the competencies framework, or 
could do the job with a reasonable amount of training, the interview process 
will be postponed, in order that the employee at risk can be given a 
redeployment interview on a ringfenced basis prior to other applicants.  
Normally the Human Resources Officer will sit in on this interview and will 
take appropriate notes.  In the absence of a Human Resources Officer the 
line manager will keep a record. 


8.8. Prior consideration applies where the employee meets the essential minimum 
criteria for the post and their current salary grade satisfies the conditions 
outlined in Section 12.  The employee will then be afforded an interview 
before other applicants who are not in a vulnerable position. 


8.9. If the employee fails without good reason to attend the Prior Consideration 
Interview it is possible that s/he may forfeit any entitlement to a redundancy 
payment.  Every situation will be considered sensitively on its individual 
circumstances. 


8.10. Re-deployees will not be granted a Prior Consideration Interview for a post 
which is graded higher than his/her substantive post, however if the 
circumstances dictate, consideration may be given where Human Resources 
authorise e.g. where this would be a reasonable adjustment in cases of 
disability. 


8.11. Where more than one employee at risk is identified as having the skills, 
knowledge and aptitude for a single vacancy, and they meet the minimum 
selection criteria, a competitive selection process will apply. 


9. Retraining and Trial Periods 


9.1. The employee will be entitled to a reasonable period of re-training in the new 
job and a trial period.  The trial period is normally four weeks, but can be 
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extended by agreement between the parties and following consultation with 
the Human Resources Officer. The Council will normally only offer employees 
a maximum of three trial periods within a maximum of 3 months.  However, 
due regard will be made for disabled / pregnant employees. 


9.2. In redundancy situations, employees may be placed in trial periods during the 
period of consultation and during the period of their notice.  If a trial period 
begins just prior to the effective date of termination (EDT) the EDT will be 
extended to the end of the trial period. 


9.3. Subject to paragraph 9.2, once the effective date of termination has been 
reached – that is the end of the notice period - the Council has no further 
obligation to re-deploy employees. 


9.4. If an employee satisfactorily completes the trial period then the appointment 
will be confirmed. 


10. Outcome of Prior Consideration Interview 


10.1. The re-deployee must be advised of the outcome of any redeployment 
interview as soon as possible.  The decision must subsequently be confirmed 
in writing, by the Human Resources Officer.  Where the employee has been 
unsuccessful, the reasons for non-selection should be given and recorded on 
the employees’ personnel record for future reference. 


10.2. Offers of redeployment must be made in writing. 


10.3. Offers of redeployment must be made no later than 14 days prior to the end 
of the employee’s contract of employment. 


11. Acceptance of Offers of Redeployment 


11.1. The employee must confirm, in writing, whether or not s/he wishes to accept 
the offer of redeployment within three working days of the offer being made in 
writing. 


11.2. However, if the Council or employee decides, with good reason either during 
or at the end of the trial period, that the job is unsuitable, the employee will 
retain his/her entitlement to a redundancy payment. 


12. Redeployment Opportunities after Service Ends 


12.1. When an employee is dismissed by reason of redundancy, s/he will retain the 
right to be interviewed for an alternative job for which s/he applied prior to 
leaving, providing the interview and any subsequent offer is made within four 
weeks of the date of leaving. 


12.2. In these circumstances, the Council would withhold any redundancy payment 
to which the employee may be entitled until the outcome of the interview and 
the trial period is known. 
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12.3. If a redundant employee is subsequently offered a post by the Council or an 
Associated Employer i.e. any other Local Authority or specified employer, 
which s/he accepts within 4 weeks of being made redundant, they disqualify 
themselves from entitlement to a redundancy payment. 


12.4. When an employee is dismissed by a reason, other than redundancy, they 
may apply for alternative vacancies via the normal recruitment procedure. 


13. Policy monitoring 


13.1. The Council will monitor the application of this policy and has discretion to 
review it at any time through the appropriate consultation mechanisms. 


13.2. Responsibility for the implementation, monitoring and development of this 
policy lies with the Head of Human Resources. Day to day operation of the 
policy is the responsibility of nominated officers who will ensure that this 
policy is adhered to. 


 


 


Version 
Number 


Details of Change Date 


2.0 Introduction of Single Status 
 


1st April 2014 
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Report – Redeployment Process



[bookmark: _GoBack]It has been identified that the HR Team no longer have the resources to provide the in-depth advice and support in relation to the Redeployment Process.  Therefore, there is a requirement to streamline the current process and link with IT to consider options as to whether a Digital system can be built in order to provide employees and managers within the necessary information and documentation required.



It is the aim for the HR Team to provide professional HR advice in line with the Policy and offer support to employees going through a difficult process.



Initial meetings took place with IT to discuss the requirement which unfortunately I was no party to however, after a period of time, I was allocated as the Lead Officer with support from a HR Advisor and Training Advisor to test and implement the Redeployment Portal, linking with a number of Stakeholders, providing guidance and support documents to relevant Departments.



A number of individuals within the Resources Directorate were asked if they could undertake testing, all of which would be required to have awareness of the new system within their roles and as I such I thought it would be beneficial to engage them from the outset.



A number of testing sessions took place with the IT room, some individual were provided with being admin users and some being redeployment users so the access to both could be viewed and tested accordingly.  This was an important factor so we had an understanding of the redeployee would view and as such should they have any queries, we could provide the necessary advice.



Following the testing process, various meetings took place with IT to discuss queries and consider solutions to ensure the system was fit for purpose.



After a number of months, the system went ‘live’ and I continued to be the point of contact for Departments and IT with the aim to resolve any queries during the initial stages.



It took some time for the system to be embedded as part of the Redeployment process however, I produced quick reference guides and conducted a number of training sessions with HR and Employee Service, the system is now fully established with less demand on the HR Team having the same outcome in that the redeployment process continues to be a success.
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Redeployment Portal Action Log 

Project Team

Lead Officer	Stephanie Rayner

HR Advisors	Charlotte Morris/Matthew Fisher

[bookmark: _GoBack]Trainer	Angela Edwards

Stakeholders – Workforce Team/Employee Services/Employees/Managers/Trade Unions



 

		Date: 

		Started 8th April 2019 

		Time: 

		9.00am 



		Next Meeting: 

		5.9.19 



		ID 
No 

		Details 

		Assigned 

to 

		Due 

Date 

		Comment/ 

Update 

		



		1 

		· First team meeting 

		ALL 

 

		Ongoing 

		 

		



		2 

		· Various queries being reviewed by IT. 

		ALL 

		Ongoing 

		 

		



		3 

		· Release of Bumped posts 

		CM 

		7.5.19 

		Complete  

		



		4 

		· Reversed decision re:- Lower graded posts 

		KF 

		7.5.19 

		Complete 

		



		5 

		· If on trial the redeployee prevented access Portal.  

		AP 

		7.5.19 

		Complete  

		



		6 

		· If redeployee no Internet access, No access to Portal  

		CM 

		7.5.19 

		Complete 

		



		7 

		· Build in to the System 4-8 week trial.  

		AP 

		7.5.19 

		Complete 

		



		8 

		· KF to speak to LP re:- Reporting stats 

		CM 

		7.5.19 

		Complete 

		



		9 

		· Listed essential reports and sent a request to P Morris/D Topliss 

		CM 

		7.5.19 

		Complete 

		



		10 

		· CM raised change request for reports 

		CM 

		15.4.19 

		Complete  

		



		11 

		· New list of reports to be submitted to IT as a change request 

		ALL 

		3.6.19 

		Completed 18.6.19. 

		



		12 

		· Test first set of reports 

		ALL 

		3.6.19 

		Next meet 18.9.16 

		



		13 

		· All reports tested and amended. 6 Final reports completed and sent back to PM to produce as “live”. 

		CM/SR/MF 

		18.6.19 

		Complete 







		14 

		· Established working group for Redeployment portal, Matthew/Steph/Lottie 

		CM/SR/MF 

		18.6.19 

		Complete  



		15 

		· Workforce Team joined the group, first meeting. Workforce team raised 6 points all System related. They will raise a change request for these.  Also agreed they will complete an exercise for reviewing all the “Oldest” vacancies as currently showing 138. 

		CT/EB/CM/SR/MF 

		1.7.19 

		Ongoing  



		16 

		· MF met with CT & CR, Workforce team have submitted a number of changed via a change request.  

		M/CT/CR 

		15.7.19. 

		Complete 







		17 

		· CM/MF Continue to edit the reports. One further amendment to be made to “Active redeployee” reports being re-designed today. 

		MF/CM 

		22.7.19 

		Ongoing 



		18 

		· Meeting with Peter/Dave to discuss change request  

		SR/MF 

		5.9.19 

		New.  







		15 

		NR/SR/CM/MF met to review all reports and further change request submitted 

		NR/SR/MF/CM 

		18.9.19 

		New 



		15 
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EV21 - Email Testing.msg
Redeployment Portal Testing

		From

		Rayner, Stephanie

		To

		Owens, Sarah; Hill, Sue; Curtis, Rhys; Davies, Janet (Corporate Services); Lynch, Aliesha; James, Joanne (Payroll); Johnson, Emma (Human Resources); Thomas, Christine; Smith, Andrea (Human Resources)

		Cc

		Edwards, Angela; Morris, Charlotte

		Recipients

		Sarah.Owens@swansea.gov.uk; Sue.Hill2@swansea.gov.uk; Rhys.Curtis@swansea.gov.uk; Janet.Davies2@swansea.gov.uk; Aliesha.Lynch@swansea.gov.uk; Joanne.James@swansea.gov.uk; Emma.johnson2@swansea.gov.uk; Christine.Thomas@swansea.gov.uk; Andrea.Smith@swansea.gov.uk; Angela.Edwards@swansea.gov.uk; Charlotte.Morris@swansea.gov.uk



Hi All


 


As you are aware we have been looking to implement a redeployment portal for quite some time and we are now at the point whereby we need to arrange a testing session 


 


I would be grateful if you can confirm if you are happy to participate in this and I can confirm a date and time hopefully next week


 


Thank you in advance


 


Steph


 


 


[image: ]


Stephanie Rayner


Partner Busnes AD a DS


HR and OD Business Partner


 


( 01792 636098


* Stephanie.rayner@swansea.gov.uk
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EV22 - Testing Meeting.docx
[bookmark: _GoBack]Missing Scenario

HR Issue 1

Occasionally a redeployee is no longer in a redeployment situation and is secured in their own position.  In this case, they need to be removed from the list, but for reporting purposes, we still need to show that this person was 

1. On the list

2. Have been taken off the list (not just deleted) 

3. The Date and the reason they were removed 



It would be ideal if this type of redeployee is listed as an inactive redeployee (in the same way as someone who is confirmed in post). 



Would it therefore be possible to amend the second part of the redeployee form (Edit Redeployment Details) to be able to complete the redeployment end date manually and add the reason in the ‘outcome’ comments box. 

Is there somewhere we can add this as an option ‘Secure in own position’



Could the entry in the ‘redeployment end date’ trigger an action to remove the person from the active list and place them into the ‘inactive’ list instead, with the status ‘No longer Redeployee’.



If this isn’t possible, is there any other way we can get around this ?

 



Protected Grades – HR Issue 2



Thank you for the new redeployment grade field. We noticed that this is free text with no default options to select. 



Could we use the same drop down list as the one in the default grade (using the same grades coming through from Oracle). 



Without the picklist, we were unable to test whether this new grade overrides the default grade when allowing redeployees access the relevant posts (within this salary range).









[image: ]



HR Issue 3

Advert Status – for external or internal appointments  



There are occasions when a post is not filled via redeployment and is filled via the normal interview process. 



In this case, Employee Services will still need to see the post on the filled position table.



To test this we did the following:-



1. To show that the advert had gone from just redeployment to internal advert we changed the Advert status from Redeployment to Internal (This worked fine)

2. Then, to show that the post had been filled, we went back into the position record and changed the status from Advertised to permanently filled.



We were hoping that the post would go to the filled Position table (with no entry for the successful redeployee details) but it disappeared altogether.  Is there any way we can change this or do something else ? (screenshot below)





[image: ]When we changed this to permanently filled the post was deleted from all of the tables. 





HR Issue 4

Redeployee View



Our Redeployee was still seeing the forms back to front today.  I know we discussed how this may depend on what device the user is on at the time.  



This time we used a Council PC instead of the think pad but it didn’t make any difference. 





HR Issue 5

Email Template 21 – Informing the Manager that a redeployee had applied for their post. 



Can we add a link to this email for the manager to access the relevant redeployment form.  



Sorry - I think this may be our fault when the link was removed during previous testing (where the Manager was seeing everyone’s form not just the person who had applied).   

[image: ]



HR Issue 6

Redeployee on Trial 



This is nothing major - in previous testing – when a redeployee was put on trial – We saw an ‘on trial’ status on the Active Redeployee table



We were wondering why that wasn’t happening today. 





[image: ]















HR Issue 7

When Unsuccessful in a trial 



When we make someone unsuccessful in a trial -  the Position Status on the position form automatically changes to ‘Vacancy’ which removes the position from the system.



Could this change to ‘Advertised’ so that the post automatically appears back on the Manage Vacancy list (which is what would usually happen in this situation). 



Yes – We’ll change it to Advertised



HR Issue 8

Staff On Trial



We noticed that when someone goes ‘On trial’ in a post they are no longer able to apply for jobs through the portal.



Can we change this so that redeployees can still access and apply for jobs on the portal - right up to when they are confirmed in post



Yes



HR Issue 9

Position Status – 



When we tested with Employee Services they were getting confused with the ‘Vacancy’ option in the Position status -  



We noticed that this option will remove the position completely from the portal – They asked if we change the word ‘Vacancy’ to ‘Eliminate’. 



HR Issue 10

Current Vacancy List uploaded to the Web Page



Currently – Employee Services send a vacancy spreadsheet to IT every day to upload on to the web page



Could we have a report showing all the posts and information on the ‘Manage Vacancy’ table (excluding the Advert Type column and No of Applicants Column) 



In a format that we can export or email to IT every day. 



This process will be discontinued when we progress iRec. I can’t have the team spend more time developing export reports for soon to be obsolete process when we could be working on the new system.



Thanks 





DFT Additional Testing



1. I added a redeployee. Upon saving, a list is displayed. In the list the Redeployment Reason and Status columns are both empty.



a. When I then view the inactive redeployees list Steve’s record shows a status of Redeployment Form Incomplete. This status should be displayed in the previous list.



b. Can you rename the existing Redeployment Type column to Redeployment Reason and remove the existing Redeployment Reason column.





2. Added Steven Gardiner as redeployees, but neither of them received an email. 

Is that because I set their redeployment date for next week?

If so is there a scheduled job somewhere that picks these up?





3. Peter Morris was an inactive redeployee. I saved his redeployment form, but he is still showing as an inactive redeployee and has no status. 



I think the reason for this was that his redeployment start date was in the future. 

Can you add new a new status ‘Awaiting Redeployment Start Date’ to cover this scenario.



4. Peter Morris is on trial and is displayed in the active redeployees list. Which is correct, but he has no status. When his status should be ‘On Trial’



5. What is uncompleted forms?





































6. HR Issue 1 – Missing Scenario

	

On Redeployment Details Page 

Replace existing Successfully Redeployed read-only textbox and replace with dropdown list.

Name the list End of Redeployment Reason.

Populate the list with two items:

	Successfully Redeployed

	Safe in Current Position



Replace End of Redeployment read-only textbox with calendar control.

Move new control to after End of Redeployment dropdown list



Amend existing Successfully Redeployed process to select Successfully Redeployed from new End of Redeployment Reason dropdown list and update new End of Redeployment Calendar control with relevant date. Disable both controls once updated.



Alternatively if the user selects Safe in Current Position from the new dropdown list. Default the new End of Redeployment date to today’s date, but enable the control to allow to change if necessary. 

The control is mandatory if the user selects this option.





7. HR Issue 2 – Protected Grades

Add new Redeployment Position Grade as mandatory textbox to Position Details. Use the value entered in this field to compare against the Redeployee Redeployment Grade to determine the scope of viewable positions.



8. HR Issue 3 - Advert status for external or internal appointments  



The system is currently on built around the redeployment process. The next stage of iRecruitment will build upon it. 

This first module we will be looking at is online recruitment. You will see subtle differences in the application as we progress. This work will proceed when the redeployment application is signed off as live.



9. HR Issue 4 - back to front objects on page

Browser Issue. Need to see this happening. User needs to contact us.



10. HR Issue 5 – Missing Link in email

Email Template 21. Please re-insert link to system for line manager



11.  HR Issue 6 – On Trial Status

Resolve On Trial status as it is no longer being displayed











12. HR Issue 7 – Unsuccessful on Trial

When a redeployee is unsuccessful on a trail, amend application so that the position status is set to Advertised it appears on the Managed Vacancy List



13. HR Issue 8 – On Trial Redeployee Vacancy Application

Amend application to enable redeployees that are ‘On-Trial’ to be able to apply for other positions.



14. HR Issue 9 - Rename Vacant to Eliminate

	

	I would be reluctant to make this change	.



	The vacant option is currently not working as intended.

	Selecting it should make the position available for selection in the positions 	search while retaining its redeployment history



	Eliminate suggests that the post has been deleted. This would be done in 	Oracle, but this does lead me onto another point, that there’s a chance that a 	post could be deleted (Which in oracle means it has actually been end dated), 	but could still exist in redeployment. We need a nightly scheduled task to 	monitor any end-dated posts and send a notification email to 	your inbox to 	inform you that this has happened. You would then find the post in the 	system and select a status of terminated.



	This updated process should resolve the issue Angela’s raised in her email 	(03 October 2018 13:57)



15.  HR Issue 10 - Data Export



	This process will be discontinued when we progress iRec. I can’t justify the 	development time required to develop export reports for a soon to be obsolete 	process when we could be working on the new system.





































3



image4.png

[ Active Redeployees x e - X
<« C () | @ Secure | https://cconeview.internal.swansea.gov.uk/redeployment-pool-management-system/Redeploy H
a Redeployment Pool Management System @ #oeia Eowards - 545 Admin

Active Redeployees

Active Redeployees: [v/

£ Main Menu

Positio

Filled @ Add New

X © P 170755 Karen  Fulcher HRandOD REG6972 Transformation Strategic HR and
Advisor op
X © 45 882462 Kate Jones  Democratic  CX0009  Directorate - Legal Democratic
Services Resources  Services and
Officer Business
Inteligence
X © £ 877393 Fifild  Fifield-  Payrol RE63809- Directorate - Financial Services
Beynon  Supervisor- V2 Resources  and Senvice Centre
Schools
Profile X © (G 875408 Adian  Cuthil  Senior REG5671- Transformation Digital and
Application V2 Transformation
Developer Services
X © £ 891574 Rhys Cutis  Innovation  REG6980  Transformation  Strategic HR and
Officer op
X © £ 864808 John Robson  Appiication  RE0490-  Transformation Digital and
Developer V4 Transformation
Services
X © £ 870639 Peter Moris  Appiication  REG5668- Transformation Digital and
Developer V1 Transformation
Services
X © {5 856650 Chistine Thomas Workforce- RE63832- Directorate-  Financial Services

ARC v2 Resources  and Senvice Centre
Supervisor

1247
B g0 B






image1.png

Redeployment Pool Management System

“Staff Number.
Positio

Filled Positions Forename Name:

2
on Trial | Sumame

npleted Forms

Directorate:
rminated Positions [Bl

Service Area

Section:

Current Post Number:

Current Post Name:

Current Grade:

Redeployment Grade

Current Hours:

Email Address:

Altemative Email

@ Secure | https//cconeview.internal swansea.gov.uk/redeployment-pool-management-system/Redeployees aspx?page=active

Edit Redeployees

) Angela Edwards - Sys Admin

170755

Karen

Fulcher

Transformation

Strategic HR and OD

HR and OD

RE66972

HR and OD Advisor

Grade_0831-35]

29600

Karen Fulcher@swansea gov uk

Redeployment Form Y cancel ®

= 1247
A B g0 B






image2.png

[) CurrentVacencies X e -

<« C () | @ Secure | https;//cconeview.internal.swansea.gov.uk/redeployment-pool-management-system/Positions.aspx?page=advertised Q

ment P lanagement System

Position Details

£ Main Menu

Directorate: Transformation
tions
Filled Post Service Area: Digital and Transformation Services
DU Section: igital Solutions and Infrastructure
d Form
Position Number: RE 65672-V1
sitions
Post Title: Software Architect
Post Hours: 37.00
Post Grade: Grade_10141-45|
Line Manager: Knott, Matthew
Permanent Yes
Advertised as: Permanent v
Business Support No
“Status Advertised v
“Advert Types x Intemal  x Redeployment
Advertised Date: 12/0912018

Job Description (PDF): Select File

Position History

1249
ou A - o
3 B g0 B







image3.png

[ Email Tempiates x

& C @ secure | htips

/cconeview.internal.swansea.gov.uk/redeployment-pool-management-system/EmailTempla

Redeployment Pool Management System ) Angela Edwards - Sys Admin v

Edit Email Template

“Heading: Notify Line Manager - A Redeployee Applied For A Position
Positio
- Redeployee - Applied Successfully
Filed Posttions  [B Subject ployes - Ape! v
on Trial [ ] Body: @swce @ DR @ B @& & Q b3

npleted Forms [ EPeDDOomo

rminated Positions [l

B I US x x*

] A - =
LOM=0Q=0
Styles ~| Format - | Font ~| sze -/ A- B ¥ &0 ?

Dear {LineManagersName}

Please accept this email as notification that {RedeployeeName} has applied for the position of
{PositionName} ({PositionNumber})

Kind Regards.
{HR OFFICER)

Sl ® cancel

Parameters

2 = 1252
o= wi 9 G B g0 B







image24.emf
EV23 - Email to  Managers and Staff.msg


EV23 - Email to Managers and Staff.msg
RE: Redeployment Portal

		From

		Rayner, Stephanie

		To

		Morris, Charlotte; Fulcher, Karen; Price, Anne; Fisher, Mathew; Page, Jill; Summers, Alison; Evans, Carryl; Evans, Leanne

		Cc

		Reid, Nicola; Edwards, Angela

		Recipients

		Charlotte.Morris@swansea.gov.uk; Karen.Fulcher@swansea.gov.uk; Anne.Price@swansea.gov.uk; Mathew.Fisher@swansea.gov.uk; Jill.Page@swansea.gov.uk; Alison.Summers@swansea.gov.uk; Carryl.Evans@swansea.gov.uk; Leanne.Evans@swansea.gov.uk; Nicola.Reid@swansea.gov.uk; Angela.Edwards@swansea.gov.uk



Hi All


 


Further to the below, I can confirm that the Portal will go live on Monday 10th December 2018.


 


Please see attached communications for both redeployees and managers advising them of the changes in relation to the Vacancy/Redeployment process.  Please can you send the Comms to current Redeployees and their Managers prior to uploading information onto the Portal so they are aware of the email notifications they will receive.


 


I am awaiting confirmation from IT today to start uploading information, once received I will advise you and please can this be done by the end of the week prior to going live on Monday?


 


In relation to Redeployees who are currently on a trial period, please do not upload their information, we will need to keep a record of these and if the trial period is unsuccessful they can be uploaded at that point.


 


Any queries please let me know


 


Thank you, Steph


 


[image: ]


Stephanie Rayner


Partner Busnes AD a DS


HR and OD Business Partner


 


( 01792 636098


* Stephanie.rayner@swansea.gov.uk


 


 


 



 


From: Rayner, Stephanie 
Sent: 27 November 2018 08:57
To: Morris, Charlotte <Charlotte.Morris@swansea.gov.uk>; Fulcher, Karen <Karen.Fulcher@swansea.gov.uk>; Price, Anne <Anne.Price@swansea.gov.uk>; Fisher, Mathew <Mathew.Fisher@swansea.gov.uk>; Page, Jill <Jill.Page@swansea.gov.uk>; Summers, Alison <Alison.Summers@swansea.gov.uk>; Evans, Carryl <Carryl.Evans@swansea.gov.uk>; Evans, Leanne <Leanne.Evans@swansea.gov.uk>
Cc: Reid, Nicola <Nicola.Reid@swansea.gov.uk>; Edwards, Angela <Angela.Edwards@swansea.gov.uk>
Subject: Redeployment Portal




 


Hi All


 


Good news, Ang and I had a final testing session yesterday on the Redeployment Portal which was really positive.  


 


We are currently in the process of drafting communications to Managers and redeployees prior to inputting information onto the Portal.


 


Please can you confirm if you would like me to arrange a training session prior to the portal going live?


 


I am free either tomorrow afternoon or Thursday from 10.30am so we can arrange to meet for an hour


 


Thanks, Steph


 


[image: ]


Stephanie Rayner


Partner Busnes AD a DS


HR and OD Business Partner


 


( 01792 636098


* Stephanie.rayner@swansea.gov.uk
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Redeployment Portal - Employee Comms - 03.12.2018.docx

New Redeployment Portal





HR are continuously looking at improving the services they provide to employees.  As part of this, a project has been undertaken to review the current redeployment process which will improve the experience for employees when engaging in redeployment.





[bookmark: _GoBack]A new Redeployment Portal has been developed which will enable redeployees to view current vacancies, each with a Job Description attached.  Redeployees will also be able to apply for any relevant posts directly via the Portal.





Week commencing 3rd December 2018, work will commence to input all current Redeployees onto the Portal.  As a result, Redeployees will receive an email providing a link to access the Portal.  On receipt of the link, Redeployees will need to follow the online instructions and complete the redeployment form.





The new Portal will automatically send notification emails when any new vacancies are added to the vacancy list.  Redeployees will be able to view posts which fall within 2 grades above and 2 grades below their current grade in line with the Redeployment Policy.





The above changes will take effect from 10th December 2018 at which time the current redeployment link and password will no longer be accessible.





Should you have any queries regarding the above, please contact your allocated HR Adviser and they will advise you accordingly.







Redeployment Portal - Manager Comms - 03.12.2018.docx

New Vacancy/Redeployment Process





Following a recent review of the vacancy/redeployment process, I wish to advise you that with effect from 10th December 2018, all vacancies will be held on a newly developed Portal.





All current and future vacancies will be inputted onto the Portal and as a result you will receive the following notification emails:





· When your vacancy is added to the portal.


· 2 weeks after the post has been added to the portal, if no redeployees have applied for the post you will receive a notification to confirm whether you wish for the post to be advertised either internally or externally (this will be in line with CMT approval).


· If no response is received within 7 days, you will receive a further notification to state the post will be removed from the portal.


· If a redeployee applies for a post within your team, you will be sent a link to access the redeployees form for consideration in line with the redeployment policy.





If a member of your Team is in a redeployment position, their information will be inputted onto the Portal and you will receive the following notification emails:





· When an employee has been added to the redeployment list.


· When the employee applies for a post.


· When the employee is offered a trial period.


· Confirmation of the outcome of a trial period.





I wish to advise you that current vacancies will be uploaded onto the Portal this week and you will receive email notifications as outlined above.


[bookmark: _GoBack]


Please be advised that there are no changes to the current advert process, you are still required to process all adverts via the adverts mailbox, adverts@swansea.gov.uk
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EV24 - Email correspondance with IT.msg
RE: Redeployment Portal

		From

		Rayner, Stephanie

		To

		Morris, Peter

		Recipients

		Peter.Morris@swansea.gov.uk



Hi Peter 


 


Please see wording below as discussed


 


We may need to change the email when the business case has been approved dependant on the process 


 


Thanks, Steph


 


 


Email to HR Officer when a redeployee applies for a post on the bumped list


{HROfficerFirstName}


{PositionNumber} – {PositionName}


{RedeployeeName} wishes to apply for the above vacancy which is currently available on the bumped list.


The line manager for the position is : {LineManagersName} 
Phone Number: {PhoneNumber}.


Please proceed with completing a financial business case and update the Portal to confirm whether the business case has been Approved/Not Approved


Email to Redeployee Bumped Not Approved


 


Redeployee Name


 


Position Number – Poition Name


 


I wish to advise you that unfortunately due to the financial differencial, the business case in relation to the above post has not been approved.


 


If you require any further information please contact your HR Advisor


 


Kind Regards


 


Email to Redeployee Bumped Approved


 


Redeployee Name


 


Position Number – Position Name


 


I wish to advise you that the business case for the above post has been approved and therefore your redeployment form will be sent to the Manager for consideration 


 


Kind Regards


 


 


 


[image: ]


Stephanie Rayner


Partner Busnes AD a DS


HR and OD Business Partner


 


( 01792 636098


* Stephanie.rayner@swansea.gov.uk


 


 


 



 


From: Morris, Peter <Peter.Morris@swansea.gov.uk> 
Sent: 29 January 2019 14:59
To: Rayner, Stephanie <Stephanie.Rayner@swansea.gov.uk>; Topliss, Dave <Dave.Topliss@swansea.gov.uk>
Cc: Edwards, Angela <Angela.Edwards@swansea.gov.uk>
Subject: RE: Redeployment Portal




 


Hi Steph,


 


                Please can you send me the text  you want in the email templates for the 2 points I have highlighted below


 


Thanks


 


                Peter


 


 


From: Rayner, Stephanie <Stephanie.Rayner@swansea.gov.uk> 
Sent: 29 January 2019 12:44
To: Morris, Peter <Peter.Morris@swansea.gov.uk>; Topliss, Dave <Dave.Topliss@swansea.gov.uk>
Cc: Edwards, Angela <Angela.Edwards@swansea.gov.uk>
Subject: RE: Redeployment Portal




 


Hi All


 


Apologies, please can you also delete email template 26 as there is no requirement for an email to be sent to the current post holder when their post is added to the bumped list 


 


Thanks, Steph


 


[image: ]


Stephanie Rayner


Partner Busnes AD a DS


HR and OD Business Partner


 


( 01792 636098


* Stephanie.rayner@swansea.gov.uk


 


 


 



 


From: Rayner, Stephanie 
Sent: 29 January 2019 12:41
To: Morris, Peter <Peter.Morris@swansea.gov.uk>; Topliss, Dave <Dave.Topliss@swansea.gov.uk>
Cc: Edwards, Angela <Angela.Edwards@swansea.gov.uk>
Subject: Redeployment Portal




 


Hi Both


 


Further to our meeting next week, please see below information discussed regarding the bumped list


 


·         An email needs to be sent to the Manager of the post advising them that the post has been placed on the bumped list


·         An email needs to be sent to the Redeployees if the post is within scope of their grade (please see wording below), if they click ‘apply now’ the email needs to be directed to HRandOD@swansea.gov.uk


·         Option on the post to confirm whether the bumped financial business case has been approved/not approved


·         If not approved, notification needs to be sent to the redeployee to advise them


·         If approved, redeployment form to be sent to the Manager for consideration


{RedeployeeFirstName}


Please see below details of a vacancy that has become available on the bumped list for your consideration:


Position Title: {PositionName}
Position Number: {PositionNumber}
Grade: {Grade}
Directorate: {Directorate}
Service Area: {ServiceArea}
Section: {Section}


If you are interested in the post, please click on the following link to view the Job Description and to apply for the vacancy.  


Please note, your email will be directed to HR in the first instance to complete a financial business case.  If approved, your redeployment form will be sent to the Manager for consideration.


 


Hope that makes sense, please let me know if you have any queries or if I have missed anything


 


Thanks, Steph


 


[image: ]


Stephanie Rayner


Partner Busnes AD a DS


HR and OD Business Partner


 


( 01792 636098


* Stephanie.rayner@swansea.gov.uk
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EV25 - Quick Reference Guide.msg
RE: Redeployment Portal 

		From

		Rayner, Stephanie

		To

		Fulcher, Karen

		Cc

		Summers, Alison; Price, Anne; Morris, Charlotte; Fisher, Mathew; Page, Jill

		Recipients

		Karen.Fulcher@swansea.gov.uk; Alison.Summers@swansea.gov.uk; Anne.Price@swansea.gov.uk; Charlotte.Morris@swansea.gov.uk; Mathew.Fisher@swansea.gov.uk; Jill.Page@swansea.gov.uk



Hi All


 


I have attached a copy of the quick reference guide that was created for the Workforce Team which includes guidance in relation to removing vacancies off the list


 


This will be the same for bumped vacancies


 


Any queries please let me know


 


Thanks, Steph


 


[image: ]



 


From: Fulcher, Karen <Karen.Fulcher@swansea.gov.uk> 
Sent: 13 March 2019 12:18
To: Rayner, Stephanie <Stephanie.Rayner@swansea.gov.uk>
Cc: Summers, Alison <Alison.Summers@swansea.gov.uk>; Price, Anne <Anne.Price@swansea.gov.uk>; Morris, Charlotte <Charlotte.Morris@swansea.gov.uk>; Fisher, Mathew <Mathew.Fisher@swansea.gov.uk>; Page, Jill <Jill.Page@swansea.gov.uk>
Subject: Redeployment Portal 




 


Hi Steph


 


Please could you let us know how we remove posts from the Bumped List


 


Thanks


 



Employee Services - Quick Reference Guide - Final Version 03.19.docx

Getting started





· Use the online link to log on to the portal on the internet/intranet 





 (We advise that you use Chrome for better access) 





https://cconeview.internal.swansea.gov.uk/redeployment-pool-management-system





· The Redeployment Portal opens


· The Main Menu is displayed on the left hand side of the screen


· The information on the right hand side of the screen will change, depending on the heading that you have selected on the left.








1. How to place a vacancy on the Vacancy list.  





· From the Main Menu, Click on the Positions Heading 


· The Positions table is displayed


· Click into the Position Number field 


· Enter the Post No.


Please note - This needs to be exact e.g. RE.69859


· The Position will appear on the table


· Click on the Details icon for the position you have selected 


· The Position Details form opens


· Most of the Position field will default 


Check to make sure the default fields are correct – if not please change any incorrect information in Oracle 


· Click on the Redeployment Grade Field


· Enter the Grade for the post (e.g.  for Grade 07 just enter the number 7)


· Click on the Advertised as field 


· Choose Permanent or Temporary


· Click on the Bumped Redundancy Field


· Choose No 


· Click on the Business Support Field


· Choose Yes or No, as appropriate


· Click on the Status field 


· Choose Advertised 


· Click on the Advert Types field 


· Choose Option  (Usually Redeployment in the first instance) 


· Click on the Advert date field 


· This Date will default to the current date (you can change this if required)





























To add the JD (not optional)





· Click on the Job Description field or the Select File button


Please note that the JD must already be in the relevant shared folder in a PDF format -  ready to select and upload


· Use the browser to find you PDF document from the relevant shared folder


· Once located, Double Click on the PDF Document to upload the JD


· A message will confirm that the document has uploaded


· Click on OK





To save the record 


· Click on the Save button 


· Click on OK if prompted 


· The JD can now been seen in the Job Description field and as an icon underneath





When Saved


· The number tally counter next to the Current Vacancies heading changes, to show that an additional post has been added 


· The new vacancy will appear on the Current Vacancies table 


· Use the scroll bars on the side and the bottom of the table and the page buttons at the bottom of each page to scroll through all of the current vacancies.


· Use the Search fields at the top of the screen to search for a specific vacancy on the table. 








Please note …..





1. When a vacancy is added a confirmation email is sent to all redeployees (within the relevant salary grade) and the Manager of the vacancy to notify them of the new vacancy and to invite redeployees to apply.  


If the Redeployment option has not been selected in the Advert Type field this email is not triggered and the redeployee is not notified of the new position.   





2. If the post is not filled within the 2 week period – the Workforce Recruitment Team will receive an email notification as a reminder to contact the Manager to start the process of advertising the post 






































Bumped Redundancies 





· Both current vacancies and bumped vacancies will appear on the current vacancies table





· To determine which vacancy is a current vacancy and which is bumped, scroll across to the last column on the current vacancy table 





· You can also view Bumped vacancies by clicking on the Bumped Redundancies Heading on the Main Menu 





2. How to change a Vacancy from a Redeployment Vacancy to an Internally / Externally Advertised Vacancy 





· From the Main Menu


· Click on the Current Vacancies Heading 


· The Current Vacancies form opens 


· Find the vacancy you wish to update on the table


· Click on the Details icon 


· The completed Position Details form opens


· Click on the Advert Types field 


· Do not remove any previous entries which are already displayed in the field.


· Select the Internal and / or the External option (as required) to add to the field 


· Click on the save button 


· Click on OK if prompted





When Saved


· Click on the Current Vacancies Heading 


· The vacancy is still displayed on the table


· Use the scroll bar to view the information on the table


· Note that the Advert Type has now changed to show the additional Internal / External options.








3. How to fill an Internal / External Vacancy 





· [bookmark: _GoBack]From the Main Menu 


· Click on the Current Vacancies Heading 


· The Current Vacancies form opens 


· Find the post on the table


· Click on the Details icon 


· The Position Details form opens


· Click on the Filled Position Button  


· Click on status field


· Choose Permanently filled/Trial successful option


· Click on Candidate Type


· Select the internal / external option as required


· Complete the remaining fields as required (you must complete them all to save the record)


· Click on Save


· Click on Ok 





Once saved, the position will move from the Current Vacancy table to the Filled Positions Table and will no longer be available to redeployees.











4. How to terminate a position that has not been filled but is no longer available (e.g. The Post is Pulled)   





· From the Main Menu


· Click on the Current Vacancies Heading 


· The Current Vacancies form opens 


· Find the post you require on the table


· Click on the Details icon 


· The Position Details form opens


· Click on the Status field 


· Change the Status to Terminated


· Click on Additional information field 


· Enter some narrative to explain the reasons why the position was Terminated 


· Click on the Save button 


· Click on OK if prompted








5. How to completely delete a post from the Portal 


(Use with Caution - Only if the post placed on the list in error) 





· From the Main Menu


· Click on the Current Vacancies Heading 


· The Current Vacancies form opens 


· Find the post you require on the table


· Click on the Details icon 


· The Position Details form opens


· Click on the Status field 


· Change the Status to Vacant


· Click on the save button 


· Click on OK





Warning !!!  When Saved - This post will disappear completely from the portal and cannot be restored 


You will need to complete the process from scratch to add the post back as a vacancy (see Process 1 - Add a current vacancy) 




















6. How to view Active Redeployees





· From the Main Menu


· Click on the Active Redeployees Heading


· All active redeployees are displayed on the table


· You can scroll across to confirm their current status 


· The details icon will show their redeployment history 








7. How to view Inactive Redeployees





· From the Main Menu


· Click on the Active Redeployees Heading


· Click on the Active Redeployees Check box at the top of the screen


· This will remove the tick from the checkbox


· All inactive Redeployees will now be displayed 


· The reason for their removal will be shown under the Current Status Heading


· The details icon will show their redeployment history 


· Click the Active Redeployees Check box again to return back to the Active redeployees.








8. How to check if any redeployees have applied for a vacancy 





· From the Main Menu


· Click on the Current Vacancies Heading


· All current vacancies are displayed on the table


· Find the post you are looking for 


· Scroll across to the end of the table to view how many redeployees have applied for the post 


· If redeployees have applied for the post, view the details by clicking on the Details icon 


· The Position Details form opens


· Scroll down to the bottom of the Position Details page (just below the save button)


· The redeployee details are displayed on a table titled ‘Application History’








Note - The applications table will not be visible on the details form unless someone has applied for the vacancy.












































9. How to view any Live Trial Periods





· From the Main Menu


· Click on the On Trial Heading 


· The On Trial form will open


· Any Positions that have a Redeployee currently on trial will appear on this table


· You can scroll across the table to see details of the redeployee and the trial period








Please Note – Further details are also displayed on the Positions History table by selecting the Details icon and scrolling to the bottom of the Position Details page.








10. How to view Filled Positions 


       (posts which have been filled and are no longer available)





· From the Main Menu


· Click on the Filled Positions Heading 


· The Filled Positions form will open


· You can view the details of any filled position from this table. 


· Select the required Position from the table


· Scroll across to confirm whether the post was filled via redeployment or an internal / external advert
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Contributing to Resourcing and Talent Planning



1	Be able to review and evaluate an organisation’s approach to talent planning.



1.1	Assess how and to what extent the organisation undertakes workforce and 	talent planning



Workforce planning is a process undertaken by Senior Management in conjunction with HR considering the current skill set of the workforce, identifying skills gaps in order to meet future workforce requirements and implementing solutions enabling an organisation to meet its overall objectives and strategic plan for the future, CIPD (2021).



Within Swansea Council, Resourcing and Talent Management is incorporated within the Organisational Development Strategy (EV1).  One of the four aims identified within the Strategy is ‘developing future people’, with all four aims supporting a whole system approach in conjunction with other strategies and implementation plans within the Authority.



Whilst the OD Strategy outlines a formal approach to such activities, is was clear following a discussion with the Project Officer (EV2), that this may not be reflected in practice.  It seems that due to the different personalities within the Corporate Management Team, there have been barriers in achieving a corporate approach.



The HR Department are required to engage Departments in undertaking workforce/succession planning activities however, due to the Pandemic, the priorities within Swansea Council have changed and therefore staff resources have been utilised in order to ensure continued support to the people of Swansea.  An example of which being an increase in resourcing requirements with the creation of a Track, Trace and Protect (TTP) Contact Centre which the Council were tasked with setting up within a tight timescale.  Communications were issued by the Deputy Chief Executive (EV3) requesting for HR to engage with Managers to consider redeployment of staff as a priority with the challenge of no additional budget.



Unfortunately, due to the challenges each Department was facing, the ability to redeploy staff was limited which resulted in a recruitment campaign being conducted by HR in order to meet the requirements as set out by the Corporate Management Team.  Due to the limited resources within HR, we were instructed to prioritise the interview process and as such created interview scripts to ensure consistency across the team, an example can be seen within (EV4).  This process was proven successful and the efforts of the HR Team was acknowledged through the Principal HR & OD Business Partner (EV5).



During recent weeks, the Education Department has engaged in discussions with HR regarding Workforce Planning activities (EV7).  From the outset, we ensured to utilise the expertise of the Project Officer and involved her within discussions.  Workforce Planning Data has been analysed by the Project Officer for consideration in readiness to form the discussions for future workshops (EV6).



It has been acknowledged that there are individuals undertake crucial roles within the Service and due to budget savings over previous years, there has been a lack of succession planning in ensuring required skills of the future workforce (EV7).  This evidences that the Education Department are in a position whereby they can reflect on the impact of the Pandemic and consider future requirements in order to meeting individual, service and organisational objectives.




1.2	Analyse internal and external information relating to the organisation’s future 	people and skills needs and the availability of talent.



Internal Considerations

On consideration of the internal information within Swansea Council relating to the future workforce requirements, it was confirmed by the Project Officer (EV8) that Swansea do not hold such specific data however, there are a number of resources available to support the Organisation in undertaking effective Resources and Talent Management activities (EV10).



Due to the diverse nature of Swansea Council and the impact as a result of the pandemic, many departments face challenges in considering longer term requirements of the workforce as their priority continues to focus on the current needs of the workforce and services delivered to the people of Swansea.



However, in light of the Pandemic, the Deputy Chief Executive has communicated a 5 year Recovery Plan (EV9), detailing 8 priorities, one of which being ‘Workforce Skills for the Future’.  This incorporating workforce planning, staff wellbeing as a result of the pandemic and identifying learning and development opportunities.



The Recovery Plan focuses on both the short and longer term planning, having a strategic approach to succession planning ensuring the future workforce meets Organisational Objectives, (EV9).  This planning approach is in line with (CIPD, 2020) stating workforce planning can be linked to both short and longer term planning processes.  Short term planning ensures the correct number of people with the relevant skill set are undertaking roles effectively to meet day to day operational requirements.  Whereas longer term planning links to talent planning/succession planning providing a clear understanding of the future workforce.



With regard to the workforce planning data available to Senior Managers, whilst there is no central database to capture such data, a strategic overview is available (EV6) to assist Management in undertaking effective resource and talent planning activities.  The data will enable the Department to undertake succession planning in identifying and developing aspiring managers and individuals to fill business critical roles following the departure of substantive post holders, (CIPD, 2020).  This is currently being utilised within Education enabling them to identify skills gaps within the current workforce and future needs in order for them to consider longer term planning (EV7).



External Considerations

With regard to external information, in order to consider the appropriate methods of attracting the future workforce, it is important to understand how labour markets are continuously evolving, resulting in a competitive market for organisations to be recognised as an ‘attractive’ employer, (Woodhams, 2016).



Swansea Council published their Economic Profile (EV11) dated November 2020 providing a statistical overview of the local labour market.  The data suggests that employment rates in Swansea are lower that the Wales average however, a large proportion of Swansea population is students which has an impact on the employment rates.  Therefore, when consider the availability of future talent, the Council need to consider the most effective method of reaching prospective and current employers.  The current recruitment methods are detailed within (EV12) however, there are specific roles which may require an alternative method e.g. Headteacher and Deputy Headteacher vacancies must be advertised nationally.



Swansea Council also consider unemployment rates (EV11) with the commitment of tackling economic inactivity in Swansea therefore, are committed to support applicants who are registered with specific projects including Workways Plus, and meet the essential criteria of the role will be guaranteed an interview (EV13).



When considering the skills required for the future, Swansea Council can consider the qualification data available within (EV11).  During the last 5 years, there has been a rise in the proportion of working age people in Swansea being qualified to a degree level or equivalent with the number of residents with no qualification reduced.  This data could be utilised when determining the appropriate levels of qualification for roles and the most effective recruitment method in order to attract the right calibre of candidates i.e. do they need to change strategy in order to attract people outside of Swansea.



In order for Organisations to meet business objections regarding the future workforce, it is important to consider both internal and external information in order to effectively attract, recruit, develop and retain talent, (HR Daily Advisor, 2018).



1.3 	Assess the extent to which the current organisational planning activities are 	addressing potential needs.



Effectively, Workforce Planning is about having the right people, in the right place, at the right time with the right skills at the right cost, CIPD (2021).



Whilst the importance of developing future people is recognised (EV1), unfortunately due to the reasons outlined above there have been challenges in bringing effective planning processes into fruition.  However, in light of the Recovery Plan (EV9) hopefully the Strategic ‘buy in’ will influence the implementation of effective resources and talent planning activities.



As acknowledged previously, the Pandemic has impacted Departments across the Council however, as reflected during discussions with the Education Department (EV7), at the appropriate time, Senior Managers will have an opportunity to reflect on the challenges during the Pandemic and consider the skills required for the future.



The approach with Education is to conduct a workshop with the Senior Leadership Board, providing an overview of Workforce Planning and engaging a thought process to achieve the required outcome (EV15).  This in addition to the workforce data (EV6) and guidance (EV10) will allow Senior Managers to reflect on their current workforce, identify the skills gaps and consider learning and develop opportunities both within the short and longer term planning.



As outlined above, the Authority were tasked with setting up a TTP Contact Centre which initially didn’t achieve the necessary outcomes via the redeployment of staff however, by utilising the HR Team who were recognised as having the necessary knowledge and skills in accordance with the Recruitment and Selection Policy (EV14) to undertake an effective, prompt recruitment campaign, the Teams were established and subsequently addressed the requirements of the Service, the success of which was acknowledged within, (EV5).



One of the main aims within the OD Strategy (EV1) is ‘Develop Future People’, this linked with ‘Workforce Skills for the Future’ within the Recovery Plan (EV9) evidences that Swansea Council recognise people as an important asset to the Council and are crucial to the success of the Future Council vision.  This now being a priority for the future with Strategic Management involvement from the outset, this being in line with best practice (CIPD, 2020) stating the importance of Senior Managers engaging in the whole process and consider it as a top priority.



LO2 – Be able to recommend ways to improve an organisation’s approach to talent planning



(CIPD, 2020) identifies 6 main areas of Talent Management being attraction, identification, development, engagement, retention and deployment, all of which I believe are incorporated within Swansea Council Strategies.  However, in order for these to become into fruition I would advise Departments to engage with Strategic Management and HR in undertaking effective Resources and Talent Planning activities which will meet the requirements of the workforce in line with Organisational objectives.



It is clear that Swansea Council have various resources available to guide and support managers in undertaken planning activities (EV10) however, it would seem that these are currently not utilised effectively. Therefore, going forward it is recommended for Managers to utilise the expertise within HR, signposted to the guidance and toolkits available.  This would be reflective of the current practice being undertaken within the Education Department.



The workforce data, if used effectively, is vital information in enabling Managers to undertake a strategic analysis in order to conduct talent planning activities.  Within Education, there are a number of statutory posts and as such the data available (EV6) will enable the development of individuals in order to fulfil crucial roles in the future.  This approach being line with (CIPD, 2020) who detail the effectiveness of utilising workforce data within undertaking succession planning.



Based on the current unemployment rates within Swansea (EV11), it would seem that future employment opportunities would be attracted to these groups and as such, it is recommended that the current Recruitment and Selection policy (EV14) may need to be reviewed in order to reach the required audience and attract both current and prospective employees.



In order to identify an appropriate recruitment method in advertising a job, Organisations should consider the nature of the role and the methods to attract the right calibre of candidates both internal and within the external labour market along with potential cost implications (Woodhams, 2016).



The recommendations detailed above will incorporate the whole workforce providing opportunities to develop employees and identify critical roles throughout the organisation, not limited to managerial roles which is detailed as by (CIPD, 2020).



LO3 – Be able to contribute to people resourcing activities



The role of HR is ever evolving and as such the HR & OD Team continuously seek to review and improve processes in order to advise and support the Organisation, one of which being the Redeployment Process.



The Redeployment Policy (EV17), provides opportunities to employees should they be in a potential redundancy situation.  Redeployment has always proven successful with HR providing advice and support to both Managers and Employees throughout the process.  Historically, the documentation provided to employees e.g. Job Descriptions/Vacancies have been via the HR Team however, following a restructure within HR, the resources to support such process were limited and as such options were considered in relation to streamlining the process, detail of which are include within (EV18).



Initial discussions were instigated by the Principal HR Business Partner confirming myself as the Lead Business Partner in planning, preparing and implementing the new system.  I was required to undertake testing, provide guidance documents and update the Team as necessary (EV19).





The roles of each member of the Project Team are confirmed within (EV20) along with a communication log which evidences the types of action points following such meeting.  A number of meetings took place over a pro longed period of time to ensure the system incorporated the required data and was effective in providing the required information to both managers and employees.



In addition to the HR Team, it was vital for me to engage Digital Services in order to ensure the system was fit for purpose.  I was allocated two Officer for support to which I built a good working relationship with continuous correspondence via email or meetings to discuss any queries that arose and work to find solutions (EV24).  This approach was proven successful and the support was invaluable in implementing the new system.



Details of the testing process can be seen within (EV21, EV22) which evidences that the system complied with the procedures as set out within the Redeployment Policy.  This was vital in ensuring redeployees continued to be provided with the opportunities as part of the process.  The Redeployment process seeks to avoid a redundancy and as such, if any redeployment process is unsuccessful, it may result in an employee being in a redundancy situation.  Therefore, it was vital for me to ensure that the system was directly aligned to the procedures as set out within the Redeployment Policy (EV17).



According to (Personnel Today, 2005) the most important factor in any redundancy process is to ensure a fair and reasonable process therefore, if the redundancy was deemed unfair as a result of the redeployment process, evidence would be required from the system which had to be a considering factor.



Part of my role was to ensure effective communication to the relevant Stakeholders, undertake testing, produce guidance documents (EV25) and provide training to staff who would be required to input data onto the new system.  I provided communication documents and requested for the HR Team to issue to both staff and managers advising them of the changes in relation to the Vacancy/Redeployment process (EV23).



[bookmark: _GoBack]I also engaged with Trade Unions and was requested to attend a meeting to explain the new process and how they could also support redeployees which was subsequently communicated to them (



The Redeployment Portal went live in January 2019 













According to BrightHR (2021), technology is always evolving which increases the efficiency of a process, and as such online techniques have become the preferred option.  However, there needs to be a balance with the traditional methods to maintain personal interaction.
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RE: Redeployment Portal

		From

		Reid, Nicola

		To

		Rayner, Stephanie; Chard, Adrian; Thorne, Carolyn; Mathews, Wyn; Edwards, Angela

		Recipients

		Stephanie.Rayner@swansea.gov.uk; Adrian.Chard@swansea.gov.uk; Carolyn.Thorne@swansea.gov.uk; Wyn.Mathews@swansea.gov.uk; Angela.Edwards@swansea.gov.uk



Excellent news, 


 


Thanks to both you and Ang for all your hard work on this project.


 


 


 


------


 


Regards


Nicola


[image: ]


Nicola Reid


Prif Bartner Busnes AD a DS 


Principal HR&OD Business Partner


 


( 07471 145372


* nicola.reid@swansea.gov.uk



 


From: Rayner, Stephanie <Stephanie.Rayner@swansea.gov.uk> 
Sent: 01 March 2019 13:42
To: Chard, Adrian <Adrian.Chard@swansea.gov.uk>; Reid, Nicola <Nicola.Reid@swansea.gov.uk>; Thorne, Carolyn <Carolyn.Thorne@swansea.gov.uk>; Mathews, Wyn <Wyn.Mathews@swansea.gov.uk>
Subject: Redeployment Portal




 


Hi All


 


Good news, I can confirm that the Redeployment Portal is going live on Monday 4th March 2019


 


Please see below link which will direct you to the Portal


 


https://cconeview.internal.swansea.gov.uk/redeployment-pool-management-system/Redeployees.aspx?page=active


 


Thanks, Steph
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EV28 - Line Manager Witness Statement.msg
RE: Witness Statement

		From

		Nicola Reid

		To

		Stephanie Rayner

		Recipients

		Stephanie.Rayner@swansea.gov.uk



Hi Steph, 



 



I can confirm that Steph was tasked with leading on the redeployment portal to implementation.



 



Steph worked with ICT and colleagues of the HR team, to ensure that the portal created by ICT met the needs of HR and managers but with the ease of use and accessibility for our redeployees as paramount.



 



Steph’s role was to ensure that ICT understood the specifications required and put these into a working system.



 



Steph was responsible for piloting the system in readiness for implementation.



 



The system was implemented in January 2019 and Steph has a role now of quality assurance.



 



Many thanks



 







 



From: Stephanie Rayner <Stephanie.Rayner@swansea.gov.uk> 
Sent: 02 May 2021 10:45
To: Nicola Reid <Nicola.Reid@swansea.gov.uk>
Subject: FW: Witness Statement



 



Hi Nic



 



This is what I have included, would you be able to clarify this is correct and provide your views as my line manager?



 



Thank you, Steph



 



My role from the outset was to consider ways to streamline the redeployment process with a more efficient way of providing employees and managers with the relevant information.  Due to the various factors for consideration as outlined above, it was somewhat challenging however, I feel through the efforts and dedication from all involved the portal was implemented in January 2019 and is now fully embedded into the Redeployment process.  This has been confirmed by the Principle HR & OD Business Partner (EV27), who initially tasked me with the change process.



 



 







Stephanie Rayner



Partner Busnes AD a DS



HR and OD Business Partner



 



( 01792 636098



* stephanie.rayner@swansea.gov.uk
* stephanie.rayner@abertawe.gov.uk



 



From: Stephanie Rayner 
Sent: 02 May 2021 10:26
To: Nicola Reid <Nicola.Reid@swansea.gov.uk>
Subject: Witness Statement



 



Hi Nic



 



Please can you provide a statement confirming my role in planning, preparing and implementing the Redeployment Portal?



 



Please can you confirm as my line manager whether I undertook the role in a timely, accurate manner, in line with organisational procedures and legislative requirements?



 



Thank you, Steph



 







Stephanie Rayner



Partner Busnes AD a DS



HR and OD Business Partner



 



( 01792 636098



* stephanie.rayner@swansea.gov.uk
* stephanie.rayner@abertawe.gov.uk



 





image006.jpg

Cyngor Abertawe
Swansea Council







image001.jpg

K((G"
Nicola Reid
k Prif Bartner Busnes AD a DS
. Principal HR&OD Business Partner
Cyngor Abertawe
Swansea Council & 07471 145372

""" [& nicola.reid@swansea.qgov.uk






image003.jpg

&
S

Cyngor Abertawe
Swansea Council

e —






image005.jpg

¢
S

Cyngor Abertawe
Swansea Council

e —







image1.emf

image2.emf
EV1 - OD  Strategy.docx


image30.png




