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[bookmark: _Toc8145167]Introduction
Personal and professional development is imperative for an individual in order to enhance the skills and knowledge that increase the employability. For this reason, from my boyhood, I am aware of developing skills and qualities in me that will support me in my future career and enhance my employability. However, I have completed my High School and college from Western London and Joined to UWTSD as an undergraduate student. From my childhood I have gone through ups and downs. My father was fall in major stroke. That is why, I could not contunie my study to support my family. However, my father married in at an early age and I have to go to Bangladesh with my husband. Here I was blessed with two beautiful baby but within a few days I have to divorce my husband and he left to UK permanently. Then I also came to UK and could make my two sons higher educted. However, in 2016, I married to my second husband who also came to the UK in order to leave with me. However I am now 48 years of age. I admitted to the UWTSD in this age because I hope for  a better career and better future.   However, after joining the UWTDS, I have got a vast opportunity to meet a range of skilled and friendly teachers who are very much supportive in order to provide insight for developing skills and knowledge. As a result, I have been able to develop a wide array of skills and gathered vast knowledge regarding the various sector of employment and skills required for developing and improving employability. Moreover, I have been able in order to create a link with my seniors and teachers who are supporting me with information and knowledge. However, this study of professional Career Development has been designed in order to provide an evaluation of the self skills and knowledge and the skills an attributes required for employability within an organization. On the other hand, another objective of this study is to assess my personal strengths and weakness and develop a personal career development plan for developing the areas where I am lagging behind. For this reason, this study will support me in order to develop my overall professional skills and capabilities. 


[bookmark: _Toc8145168]Self-evaluation review
Evaluating self is a crucial task for developing professional skills and knowledge. It supports to identify the learning styles and my approaches to learning (Hilton, 2015). On the other hand, it supports me in order to identify my motivation drivers and the factors that motivate me most in order to gather skills and knowledge that are required for employability within an organization. However, self-evaluation regarding it is described below-
[bookmark: _Toc8145169]Learning approach or style 
Learning styles can vary according to the person to person because all of them may not suit everyone. However, for developing knowledge regarding the learning style, VAWK model can be implemented in this study. Therefore, according to this theory, people can learn in four ways such as visual, auditory, writing and kinaesthetic(Clawson, 2012). However, among the learning style, my favourite learning style or in the style in which I feel more comfortable is visual and writing learning style although I also learn from other styles also. 
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Figure: The VAWK model
Source: (Patterson, 2015)
That is because these learning styles support me in order to boost my learning and gather skills and knowledge that are important for securing employability within an organisation. However, in visual learning style, I can learn from visually viewing a fact and matters and if I have any confusion regarding the visualised matter, I can make it clear by asking my teacher and supervisors. That is why I can learn conveniently from the visual learning style. Moreover, writing learning style is more or less similar to the visual learning style and clearer of confusion compared to the visual style. However, in the writing learning style, the instructions are written or printed in a document or paper that is used for learning. On the other hand, I prefer proactive learning that means I prefer to learn to perform a task practically other than reacting or responding to a problem which is referred to as the reactive learning approach.  Therefore, a reactive learner reacts and learns from facing and solving problems after a problem arises. 
[bookmark: _Toc8145170]The rationale of the learning style and approach 
However, the selected learning style and learning approaches have a rationale to select because they suit me most on the way of learning. Visual and writing learning styles are my favourite learning styles because I can learn most conveniently from visual sight and writing instructions. These learning styles suit me most because I can capture something that I can visualise by eye. The reasons behind that are my brain can capture visual objects perfectly compared to others. On the other hand, writing learning style is also suitable for me because it can be preserved for a long time in the form of documents. On the other hand, written learning and the instructions are clear compared to other learning styles(Patterson, 2015). For this reason, the selection of the learning styles is the rationale in nature and more interactive with my personality. Moreover, I have selected the proactive learning approach for learning because I prefer working practically in a project and gather knowledge from it. This approach is suited for me because it supports in order to learn conveniently in a pressure-free environment which I prefer most. On the other hand, learning from facing problems is time-consuming and risky in nature. For this reason, I prefer the proactive learning approach compared to others. 
[bookmark: _Toc8145171]Motivational drivers 
There are some motivational drivers and factors that motivate me in order to walk in my way to a successful career path. These motivational drivers and factors motivate me in order to work sincerely with my wholehearted efforts. However, my personal motivational factors are given in the following section-
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Figure: Motivational drivers 
Source: Authors
Achievement: As a self-motivated person, I prefer to achieve success through completion of the task properly and within my scope. As a result, the experience of achievement and success provide me with the motivation in order to achieve my goals and objective in my career. However, in order to achieve my goals and objectives, I get the opportunities in order to use and implement my talent, skills and knowledge that establishes me as a successful achiever in the career(Ghose et al., 2018). Therefore, I have achieved a range of award in my academic and professional life as a successful achiever. For this reason, this achievement motivates me in order to achieve the top objectives and goals in my career.  
Authority: The authority and empowerment is a prominent motivational driver that can motivate one in order to reach the top of the career. However, I prefer to have authority over a task or an issue by which I can get the task done properly and conveniently. That is because I prefer and satisfy in moderating and influencing others applying my leadership styles and authoritative power. For example, I preferred to be a project manager in any project that is conducted in the college such as competition, debate, cultural function project etc. So, authoritative power and leadership motivate me in order to perform the task properly. 
Esteem: Esteem is another motivational driver that motivates one most because he desires recognition of his performance from his boss and superiors. However, the extreme Esteem motivates me to a great extent because when I get recognition of my achievement and performance from my boss and superiors, I feel very much urgency to do the task with more efficiently and effectively in future time. Therefore, recognition and praise of good work motivate me very much which cannot be obtained by any other motivational factors. That is why; I expect praise and promotion as recognition of my performance. 
Independence: There are some people who prefer to work in an independent work environment and cannot tolerate extreme authoritative power and rigid rules and conditions (Bansal and Sing, 2017). However, as an employee, I prefer to work in an independent employee and independent work environment. Moreover, as an employee like freedom and independence and I like to work at my sweet will taking the responsibilities and risks. For this reason, independence in the workplace motivates me the most in order to sustain my career path. 
Security: Job security and security if sustainable career growth is another potential motivational driver for me. I frequently and increasingly look for a career that provides me with the job security and sustainable work environment. On the other hand, the security of competitive and effective compensation, the security of future career growth, the security of effective retirement plan etc motivates me most while considering employment in an organisation. 
Fairness: As a committed person, I prefer and expect to be treated fairly by the management of the organisation. That means I prefer to compare my salary, bonuses, work hours, other incentives with others who work in a similar post of me. However, any kind of unfair and bias treatment demotivate me in my career (Wang et al., 2017). on the other hand, fair treatment for all enhances the level of motivation that supports me in my future career and employability. 
[bookmark: _Toc8145172]Effectiveness of the motivation drivers
The motivational drivers that are discussed in the above section are very much effective in order to motivate me in order to sustain employment in an organisation. For example, achievement supports me in order to achieve organisational goals and objectives. On the other hand, authority support implementing my skills, knowledge and leadership powers on others. As a result, the achievement of the goals and objectives become easier. Moreover, esteem motivates me by recognising my good work and praise. As a result, I can endeavour to repeat the work again and again. In the other hand, independence and fairness in the workplace provide with freedom and fair treatment (Wang et al., 2017). For this reason, I am motivated to work within the company in a free and fair environment. In addition, job security and security of future career growth opportunity also provide me with the motivation to sustain a career in a secure environment. So, from the analysis, it is evident that the motivational drivers that are discussed have much influence in order to motivate me for employment in an organisation and sustain my career within the organisation.   
[bookmark: _Toc8145173]Understanding of the skills and knowledge which contribute toward working effectively and their readiness for employment
In order to work effectively in an organisation, it is imperative to assess the skills and knowledge that are supportive to work within an organisational context. On the other hand, all types of skills are not relevant to all type of organisation. As a result, it is imperative to outline and nurture the skills that are relevant to the organisation. However, the skills and knowledge that contributes to effective working and their readiness for employment is given in the following section-
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Figure: Skills and knowledge required for working effectively
Source: (Ghose et al., 2018)
Analytical skills: As an employee of an organisation, it is imperative to know the market and the industry in which the organisation is operated (Pinkstaff and Pinkstaff, 2010). For this reason, he or she requires to analyse the market condition and overall industry. As a result, the analytical skill supports him to a great extent in order to analyse the market and the industry. For example, if one works in a brokerage house or work as a share market expert, he has to provide advice and solution analysing the market situation and overall prices of the stocks. Moreover, while one needs to make a decision in the organisation regarding the performance of subordinate staffs, he needs to analyse the previous performance of the staffs so that effective decisions can be made. Thus analytical skill is very much supportive in order to work within an organisation. 
Communication skills: The communication skill is imperative for working effectively working in the organisation and they are the precondition of modern employment opportunities. The reasons behind are that they are supportive in order to create effective communication with their subordinates and superiors for providing instruction or receiving instruction. Due to lack of communication gap, the major incident may occur and it may lead to non-obtaining of the goals and objectives (Taylor, 2014). For this reason, it is imperative to develop communication skills in an individual who is going to enter into the employment sector for better performance and high career growth. However, an effective communication channel should be developed within the organisation for better communication with various stakeholders of the organisation. For example, an employee has to communicate with his subordinates to provide orders and work instruction. On the other hand, he has to communicate with his boss regarding the progress of the work. That’s why the communication skills and knowledge of creating effective communication channel are imperative.   
Knowledge regarding overall industry: Gathering information and data regarding the sector and the organisation is vital before going to work in an organisation. For these purposes, overall knowledge and data can support to perform the tasks effectively and properly. It is helpful for proper functioning within the organisation because the organisation's performance largely depends on the market analysis and industry insight. For example, it is imperative to know the ups and downs of stock prices while you are working for a brokerage house or share market consultant. So, it is a crucial skill to gather data and information for knowing the overall industry.
Time management skills: Time management is a crucial function and imperative skill for an employee working in the organisation. The employees should put a lot of emphasis on the development of the time management skill because an employee has to complete his assigned task within the time period that is budget for it. That is because due to the lack of timely completion of a project, it may lose its efficiency and effectiveness. The employers also look for time punctual personnel within the organisation because all the functions should be completed timely. 
Conflict management skills: Often conflict arises among the parties working in the organisation especially among the lower level employees (Jacobs et al., 2013). On the other hand, agency conflict also arises among the top level employees working in the organisation. However, both of the conflicts are harmful for an organisation and the organisation desire to manage the conflict at a possible minimal cost of the organisation. For this reason, the employees should develop the conflict management skills in them so that they can effectively manage the conflict arise in the organisation.  The organisation also requires employees having conflict management skill because they save the huge cost of the organisation. That is because the conflict among the internal parties is very much harmful to the performance and productivity of the company. 
Team building and group working skills: Team building and group working skills are another crucial skill of an employee that supports in order to work within a collaborative work environment. Employees require employees who are blessed with group building and group working skills because collaborative work environment increases the efficiency of the performance of the individual employees and the overall organisation. That is because an efficient employee can lead the team and get the work done by other team members within the time period and within the budget (Stevens, 2012). Moreover, the collaborative work environment is a precondition of modern organisation and employment. That’s why the team building and group working skill is essential for an employee for increasing the employability. 
Decision-making skills: An employee has to make a decision for a range of activities while working within the organisation. As a result, he should have effective decision-making skills so that the employee can make an effective decision. Modern democratic organisations largely liberalise the employees in order to make a decision in his own periphery. As a result, the employee should develop the decision making skill in him so that they can analyse the situation and make a decision even in a critical situation.   
[bookmark: _Toc8145174]Understanding of personal strengths and areas for further development
In order to know the employability of an individual, it is imperative to know the skills and knowledge that I am blessed with(Stevens, 2012). For this reason, assessment and outlining of personal strengths and weakness and identifying the areas of further development is also crucial for an organisation. However, the personal strengths and weaknesses, as well as areas of further development, are discussed below-
[bookmark: _Toc8145175]Personal SWOT analysis
Personal SWOT analysis provides an individual with the opportunities in order to identify and asses the personal strengths, weakness, opportunities and threats that he has blessed with. The SWOT analysis of my personal skills and knowledge are given next-
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Figure: Personal SWOT analysis
Source: Author
Strengths: personal strengths are basically the skills and knowledge that supports to perform the assigned task effectively within the organisation. I am a self motivators and self confident this will support me in my future career. However, I am blessed with a range of strengths and skills that will be supportive in my career and enhance my employability. However, I have time management skills so that I can perform the assigned task within the time allocated for it. Secondly, I am blessed of team building and team working skills. As a result, I can work in a collaborative work environment. Thirdly, I have decision making skill and it assists me in order to make a decision in adverse and critical situations. Fourthly, I have the skill of managing the conflict among various parties. 
Weaknesses:  Along with the above-mentioned strengths, I have a range of weaknesses that can work as an impediment on my successful way of employability. I have weakness in IT knowledge and education. For example, I couldnot brows internet for collecting data and information. However, I have little or no practical experience of working in an organisational environment. So, I am lacking in practical knowledge and experience (Lachman, 2011). On the other hand, I have a language barrier and it hider me in order to communicate with various stakeholders effectively. Moreover, I have a lack of stress management skill and hence I feel tired and stressed due to work under pressure.
Opportunities: Opportunities successfully paves the way of my employability and sustainable career growth. I am blessed with a range of opportunities to work any sector other than the business sector as a business graduate. I have opportunities in ordre to gain knowledge and information regarding the industry and the company. Therefore, NGOs, Co-operative firms, Non-profit business organisations are opened for me as potential employment opportunities. I have opportunities to work outside the UK. On the other hand, I have opportunities to develop my employability by adopting training and development programs. 
Threats: There are also a number of potential threats available in the employment sector for me. However, the job market is being shrewd day by day due to the recent economic downturn and recession (Patterson, 2015). Excessive overload and pressure often make my work life imbalances. On the other hand, recent Brexit issues also causing reducing employment opportunities outside the UK in other EU countries. Moreover, the recent business war betweenChina and India also reducing employment opportunities.  
[bookmark: _Toc8145176]SMART objective
SMART objective defines setting goals that are specific, measurable, achievable, relevant and time-bound in nature. The SMART objectives of my career are depicted in the following section. 
	SO1: Researching on the skills and knowledge required for employability in an organisation for the next 6     months and developing the skills as well as the knowledge that is identified.
SO2: Identifying the skill gap and scarcity of knowledge through personal SWOT within next 2 months.
SO3: Searching for an appropriate employment opportunity and being employed in an organisation within the next 1 year.
SO4: Joining in the organisation and ensure career growth through promotion within 1.5 years.
SO5: Reaching the top position of the organisation and establish me as an imperative employee of the organisation within the next 3 years. 



[bookmark: _Toc8145177]Johari Window Model
The Johari window model was developed in order to identify the personal attitude, behaviour and skills regarding information of self and others. The model has four pans of the window named open area, blind spot, hidden area and the unknown. However, according to this model, the open area pan states that the skills, behaviour, attributes, attitude, feelings and emotions are known and informed by me and others. However, all out communication efforts are adopted in this pan and larger the pan, wider the scope of communication. 
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Figure: Johari Window model
Source: (Wang et al., 2017)
However, in the Hidden are pan, my skills, behaviours, emotions and feelings are only known to me but unknown to others. Moreover, the blind pan represents that the personal attributes are unknown to self but known to others. In addition, the unknown refers to that the attributes are unknown by both the self and others. However, according to the model, I am blessed with the pan of Hidden are. That indicates that my personal attributes are known to me but known to others. 
[bookmark: _Toc8145178]Establishing employment goals and develop a personal action plan or development plan.
[bookmark: _Toc8145179]Career plan, ambition and aspiration
I am eager to research skill gaps and identify the skills and knowledge required for the employability. Moreover, I want to develop the skills and knowledge required in me and prepare for employment. I want to establish my career in a large national or multinational organisation in the entry-level position. I want to reach at the top position within a few years through my good work and all-out efforts. I want to establish myself as an inevitable employee of the organisation due to my efforts and courageous performance.
[bookmark: _Toc8145180]Personal skill development action plan 
	Skill to be developed 
	Initiatives for developing skills 
	Timeframe

	Database management skill 
	I will learn from video tutorials on database management.  
	3 months 

	Communication skills 
	I will participate in seminars and public workshops in order to speak publicly. It will recover my language barrier in communication
	6 months 

	Analytical skill 
	I will analyse the report regarding graduate employment sector report published by High Fliers. Moreover, I will analyse the employment sector and the financial statement of major companies. 
	1 year 

	Stress management skill 
	I will participate in the training on stress management. For practical experience, I will work under pressure and manage my work life and personal life. 
	2 months 

	Leadership skills 
	I will participate in the leadership training program for developing my leadership qualities and competencies. 
	4 months 



Table: Personal skill development plan
However, from the personal skill development plan table, it is evident that some skills and knowledge to be improved in order to ensure and enhance the employability of an individual. Therefore, I have to improve my skills in database management and modelling. On the other hand, I will improve my communication skills and language barriers by participating in seminars and public meetings. On the other hand, my analytical skills will be developed by analysing the financial statements and employment sector reports. Moreover, my stress management and leadership skills will be developed through training programs and practical implementation. However, through the action plan, it is predicted that my skill gaps will be filled up and my employability will be enhanced. 


[bookmark: _Toc8145181]Conclusion
Personal career development is imperative for enhancing the employability of an individual.  For this purpose, evaluating self is a crucial task for developing professional skills and knowledge. It supports to identify the learning styles and my approaches to learning. On the other hand, it supports in order to identify my motivation drivers and the factors that motivate me most in order to gather skills and knowledge that are required for employability within an organization. In order to work effectively in an organisation, it is imperative to assess the skills and knowledge that are supportive to work within an organisational context. On the other hand, all types of skills are not relevant to all type of organisation. As a result, it is imperative to outline and nurture the skills that are relevant to the organisation. In order to know the employability of an individual, it is imperative to know the skills and knowledge that I am blessed with. For this reason, assessment and outlining of personal strengths and weakness and identifying the areas of further development are also crucial for an individual. 
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