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Abstract
The following reflection has outlined the concept of professional career development and other relevant factors. In this report, a few frameworks or models such as SWOT analysis, SMART objectives, Johari Window, PDP, and learning styles have been included. Describing each of those frameworks first and outlining its beneficial factors, the personal experience of using those frameworks have been demonstrated in the reflection. The effective way those frameworks has helped to learn and understand new facts have been elaborated as well before coming to a conclusion.  
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[bookmark: _Toc167730263]Introduction 
The following reflection will be entirely based on the concept of professional career development as it plays a significant role in every sector. Professional career development is defined as the improvement of an individual through the process of learning as well as training to enhance his or her career (Robertson et al., 2020). Individuals typically focus on their own growth of professional development independently as it is quite important in the current market. For that development, a few frameworks can be quite helpful to learn about themselves so that the individual can develop that particular skill or knowledge more actively while improving the existing ones. In the following reflection, such a few models will be described along with relevant examples from my own experience to learn about their effectiveness.    

[bookmark: _Toc167730264]SWOT Analysis 
A SWOT analysis is defined as a framework that is generally utilised to evaluate a few important factors of an individual to learn his or her position. Identifying the strengths and weaknesses of an individual, this analysis also explores the upcoming opportunities as well as potential threats so that the individual can be prepared (Cottrell, 2021). The primary goal of this analysis is to generate awareness of the factors that help to understand the internal as well as external aspects of a person impacting the validity of a decision. It implies that a student can effectively identify areas where he or she excels while highlighting the areas for improvement. Including the emerging opportunities in the professional market, this analysis also enables a student to recognise potential challenges that they might encounter. 
My experience of using the model
Using this model, I have actively identified my strong suits such as my effective communication and active listening skills along with my creative, team management and organisation skills (Smale, 2015). It has also enabled me to learn about the weak areas where I lack and need to develop immediately such as conflict management, time management, IT and analysis skills. I have also recognised a few emerging opportunities in my career growth such as getting my dream job using my strong suits and other higher job roles with better salary and privileges. However, my lack of knowledge in certain skills can become a threat to my career growth while creating hindrances to my opportunities as well. Due to the application of this framework, I understood the importance of those weak traits and decided to develop them as soon as possible.       

[bookmark: _Toc167730265]SMART Objectives
SMART objectives or goals are a few important qualities that help an individual to develop certain goals systematically. These objectives stand for the factors such as specific, measurable, achievable, relevant as well as time-bound (Leonard, 2022). Each goal needs to meet five qualities to be effective while defining what is required to be achieved, not leaving any space for ambiguity. Eliminating any kind of ambiguity, the SMART objectives deliver a clear direction to the development of a career. 
Impact of SMART objectives on my career development
With the help of these SMART objectives, I have effectively made a few goals to develop the weak areas for improvement. As I have already decided to develop a few skills that I lack to overcome any threats or difficulties in my career growth, I have outlined a few goals first. These goals have provided me with a clear direction while eliminating any kind of ambiguity actively (Puyt et al., 2023). Using these objectives, I learned a systematic way of developing those skills and knowledge while outlining the sources using which I would develop as well. It has helped me to remain focused on a single thing at one time such as developing one specific skill or knowledge within a specific time period. I can also measure my ability to learn this skill so that I can understand the growth as well.       


[bookmark: _Toc167730266]Johari Window 
Johari Window is primarily a visual model or framework that an individual can utilise to acknowledge better his or her conscious as well as unconscious biases. This framework includes four aspects that are open self, blind self, hidden self as well and unknown self. Open sef implies the information about an individual that one knows as well as other people also have knowledge about (Cottrell, 2019). Blind self includes the information about a person that the person does not know, however, other people know actively. The hidden self contains the information about a person that only that specific individual knows and other people do not. Lastly, there is the unknown self that relays the information that neither that person nor other people know. Applying this within a group can be quite beneficial for a person to reveal certain information about one that the person is not aware of. 
Application of Johari Window
In one of the group assignments, I applied this framework to get help from others in exposing information about me that I was still unaware of. It was really quite helpful for me to learn about a few certain factors about myself through their feedback that even I did not have knowledge about. It also helped me to build trust among us while also researching the group dynamics through effective communication with others. This framework generally includes a few factors such as motivations, intentions, experience, views, attitudes, feelings as well as skills (Koca and Erigüç, 2020). All of these factors have helped me to learn about myself as well as others while completing our tasks more productively. Representing a space excluding any kind of conflict as well as miscommunication, this model has helped us to foster effective interaction among us along with team cooperation.    

[bookmark: _Toc167730267]PDP 
PDP stands for personal development plan where an individual can include mini objectives or goals to initiate and reach a bigger goal. Being a structured as well as supported procedure, PDP is generally undertaken by a person to reflect upon his or her own learning, performance or achievement. Using this framework or model, an individual can indulge in his or her personal, educational or professional development (Gallagher, 2022). Setting a few goals beforehand, an action plan gets generated and with the help of that action plan, one develops a new skill or knowledge and improves an existing skill or knowledge productively.
The utilisation of PDP in the development of my skills
After identifying the weak areas where I lack, I decided to develop those skills effectively and make a few SMART objectives. Following those objectives, I have developed an action plan to develop my weak traits such as conflict management, time management, IT and analysis skills. In that action plan of my personal development plan, I have included the skills and knowledge that I want to develop and obtain along with the resources from where I take the required help and guidance along with a time-limit and measurements. These measurements help me to understand if I have achieved my goal or not and also make me remain focused on this thing.     

[bookmark: _Toc167730268]Learning Styles 
The process of learning and understanding a concept is hugely impacted by a certain learning style of an individual. Every person is comfortable with different learning styles since following the learning style one prefers can make one learn faster and more productive. There are four predominant learning styles that are visual, auditory, reading or writing as well as kinaesthetic (McCue, 2019). Visual learners are generally a certain type of learner who learns best if they can see it while auditory learners prefer to hear any information or data. Reading or writing learners like to understand information through written words while kinaesthetic learners tend to learn via experience as well as practice. 
Effective use of learning styles according to my experience 
I generally learned my study or other information by reading or writing written words and did not try other styles before. After coming across this model, I attempted to learn by following different learning styles (Dweck, 2017). At that time, I came to notice that I learn relatively faster and without any issue through any video or with the things that I see. Coming to the realisation that I might be a visual learner, I have intended to learn a lot of information through the process and I noticed that I actually process any information faster in that way. It has helped me quite a lot to acquire a wide range of information more productively and memorise it better as well as for a long time.   

[bookmark: _Toc167730269]Conclusion 
The above reflection was based on the concept of professional career development along with different frameworks and models. Various frameworks such as SWOT analysis, SMART objectives, Johari Window, PDP and different learning styles were described briefly. To justify the frameworks further, the applications of those frameworks in my own career growth were delivered as well. Applying all those models, I have understood the way they have helped me effectively in the development and growth of my professional career. With the effective utilisation of all the frameworks, the way I have achieved my goals while generating the opportunity for betterment was described as well. My personal experiences related to the applications of those frameworks were demonstrated elaborately. 
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