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INTRODUCTION.
My name is Angela Dolphin my presentation is to analyse Dyfed-Powys Police and find out if the organisation is honest. 
Dyfed-Powys Police was formed in 1968 with a merger of four County Constabularies. It is the largest geographically with being 350 miles of coastline. The area stretches from St David’s in the west across to Crickhowell in the East, up to Welshpool and Machynlleth in the North. Their vision is to safe guard all communities together Dyfed Police (2020). 
Every year Dyfed-Powys Police force, fail to record crimes that are reported to them, in 2018 3,400 crimes that was reported were not recorded which is 12.2% of its total reported crimes. These include sexual offences, public order and violent offences Rees J, (2018).
Yet they state working together providing a first-class service that the public can see and that is accessible, ensuring that communities are safe.     
BELIEFS.
Beliefs are assumptions we hold to be true, using our beliefs will lead to decisions we make. Beliefs are contextual from past experiences which we have learned, resulting from environmental and cultural situations we have faced when a person accepts a belief as the truth then they will then argue that it is right Marin C, (2016). 
VALUES.   
Values are made up from information from the past they are not contextual they are universal values that are very important to us. They come from experiences of being human. What is needed, what is important, what is missing from our lives, is what we value. As we grow and mature in our psychological development values will change, when we use our values for decision making our focus is on the things that are important to us, we all need a sense of wellbeing Barret values centre (2020).


ATTITUDES.
Attitudes are made up of three components, emotional, behavior and thoughts, attitudes are needed in order to get people motivated and engaged in a task. We hold attitudes in our core values and beliefs we hold internally. Behaviors are how attitudes, beliefs and values are expressed, feedback on attitudes is always thought to be judgmental as its about others behavior. When Values and beliefs are expressed, they will then help to motivate the employees which then will help with the running of the organisation Owlcation (2018).	Comment by Shehla Khan: you need to add a bit on how values enable organisations to achieve success and how its impacts its employees 
Dyfed-Powys police Values and Beliefs.
Their values and beliefs are, always being accountable, fair and selfless also, demonstrating openness, leadership and respect along with integrity, objectivity and honesty. In the police force a decision on the meaning of honesty and integrity as most people assume that they mean the same. Police officers are honest, act with integrity and do not compromise or abuse their position. Police officers do not mislead or make false written statement in context professional or otherwise Gold E, (2017),   
If these values are demonstrated they will motivate all officers also, keeping them engaged in all tasks they may come across. Keeping communities safe, safeguarding the vulnerable and connecting with the public, plus Bringing job satisfaction Dyfed-Powys Police (2020). 
By Using Red Theory to Critically analyse whether Dyfed Powys Police are honest,    
Police officer Norman BBC news (2017) was called to a neighbour dispute, on arrival he claimed that the accused Mr. Roberts was shouting, screaming and swearing. The accused stated he was not doing any of them things. That he would not do that as his partner and children were present. The police officer still arrested the accused, he knew the accused from an earlier disturbance that the accused was at, Mr. Roberts was held for two days, still claiming his innocents. Telling the officers to watch his CCTV footage. When the police watched the CCTV that Mr. Norman had they could see and hear that the accused was telling the truth, all charges were dropped, and Mr. Roberts was released BBC news (2017).	Comment by Shehla Khan: reference for this evidence?

Mr. Roberts then made a personal injury claim against Dyfed Powys police claiming wrong full arrest, which as affected his day-to-day life, drinking too much, arguing with his partner, loss of friends through his moods having nightmares causing sleepless nights. The Police officer was charged with
preventing the course of justice, he wrote a statement which was false, he later said that he had been in a situation before with Mr. Roberts where he was incredible hostile towards him and very abusive and being shocked by his language. Then he presided to add that he had personal problems at the time of the incident.
Mr. Roberts was awarded £40,000 and the police officer was found not guilty by Swansea crown court. The police professional standards department investigation found the police officer guilty of misconduct. He was issued a written warning but not dismissed BBC news (2017).
When researching dishonest police officers within all the UK there was 3,000 allegations of Police corruption and only half was investigated, it seems that Police corruption was becoming the norm, they use their power not only to crack down on criminals but also, anyone who spoke up against them. 17,200 officers and staff surveyed said if they discovered corruption among their colleagues, they didn’t think that their evidence would be kept confidential. Serious Organised Crime Agency reported that there has been an increase over the last few years there is a number of Police Officers dealing heroin, cocaine and amphetamines and a number of Police Officers abusing their power for sexual favors, some were allowed to resign or retire (presumably with full pension rights) and some were dismissed, most police officers are honest, the evidence is backed by tapes, that police officers were taking back handers from criminals in exchanged for dropping their charges. Stopping the Police officers from not being honest, is the fear that they would be arrested and sent to prison Spectator (2015).             	Comment by Shehla Khan: you have started to develop the argument nicely with some evidence but you need more article to argue the case out.. its not entirely balanced so a coupe more articles and the argue them out in relation to the value you are discussing.. good draft 
Conclusion.
After researching honesty in the Police Force, my conclusion is that in all police forces there are good and bad officers, many of the public are losing faith and respect in them. I would never join the police after reading all that I have, if I saw something going on, I would have to report it, then it looks as if I would be treated badly until I left the force.                                                                                       My values are not aligned with the police force. 
                                                          https://web.microsoftstream.com/video/a13cb2e5-c588-44f5-8dfe-88747a0e7f52
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