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[bookmark: _Toc225331303]Introduction 
This reflective treatise reviews my career path so far and how the Professional Career Development module learning will enable my professional growth in the future. Career development is a long-term trajectory that is defined by experience, self-knowledge and sound judgement. Looking back, people should be in a position to know their strengths, weaknesses and where they are heading.
The essay is organised according to the Gibbs Reflective Cycle that offers the context of analysing experiences in an organised and significant manner. This model will enable me to contemplate how I have evolved over the years in my early working jobs to becoming a Class 2 driver (Brass et al., 2023). Also, I will use major employability models studied throughout the course, such as SWOT Analysis, Holland Career Theory, and skills reflection tools, to assess the progress and use it in the future career planning.
[image: ]
Figure 1: Gibbs Reflective Cycle
(Source: Gibbs, 1988)
[bookmark: _Toc225331304]Description
My initial step in the career path was firstly in working in Italy, in cleaning, bartending, and industrial maintenance. These were physically hard works that required discipline, acuity and honesty. They stated that even though a good work experience was gained, they were not initially considered a long-term career path.
Having relocated to the United Kingdom, I had some experience of working in the factories as an assembly operator. This position has assisted me in becoming skilled technically and able to adhere to professional procedures (Evans, 2022). Nevertheless, there was one major turning point in my career, and it was a shift to delivery driving. Being a van delivery driver during a certain time also allowed me to become self-sufficient, better time management, and responsible.
My milestone in the career was the acquisition of my Category C (Class 2) driving licence in 2023. This was a distinct transition to a better organisation of the career as a logistician. My current job is that of a Driver/Loader and I am hoping to advance my career by acquiring Class 1 licence in the future. This development is an indication of transitioning towards a specialised job pursuit.
[bookmark: _Toc225331305]Feelings 
During my early career stages, I generally found myself at a loss as to my long-term orientation. The reason I was interested to work in the cleaning and maintenance industry was to have a fixed pay check and not a promotion. I did not realise at the time the level of usefulness of the competencies that I was developing, and I was occasionally frustrated by my lack of opportunities, particularly in adjusting to new environments and language.
I began to have more confidence when I became a delivery driver. I was enjoying the autonomy in the job and the responsibility that came with the job. Being able to work and manage my own routes gave me the opportunity to feel that I had more control over my work (Gibbs, 1988). However, I still had some uncertainty that this career course would lead to a long-term career security.
I believed in and was excited to get my Class 2 licence. This was a big achievement on my part and gave me no doubt about my career choice. It was also a success which helped me feel ready in terms of further advancement (Johnson et al., 2023). Now, I feel more focused and will do my best to continue developing my talents, particularly, I would like to obtain a Class 1 licence.
Evaluation 
One of the positive aspects of my career development is a good working ethic and flexibility. I have been in a position to fit into many roles, industries, and even countries in my career. The individual and team work has assisted me during my growth since it is required in jobs related to delivery where responsibility and reliability are essential. In addition, some of the skills that I acquired in past employment such as time management and attention to details have been relevant in my present job.
However, I have found that one of my career hiccups was that I never engaged in any long-term planning. A majority of my early career decisions were not done based on any long-term goals but rather on short term basis. At some point, it gave rise to a career that was unpredictable and unorganised (Liu-Lastres, Wen and Huang, 2023). Also, there was the initial issue of language barriers and this affected my confidence, particularly in communication.
The activities which were made during Professional Career Development module have also helped me to gain a deeper understanding of my strengths and weaknesses, and the process of self-managing and reflecting on the activities. The practises put into focus the importance of recognising transferable skills and the further need of more purposeful career planning. This evaluation has enabled me to realise that as much as my experience is valuable to have, there is a need to add some form of order into the decision made in future.
[bookmark: _Toc225331307]Analysis 
My skills in personal and professional growth have been further explained with the help of the SWOT Analysis. Some of my strengths include that I am a hardworking, dependable flexible and fast learner. It is also multilingual and this also contributes to communicating in different environments. Nevertheless, weaknesses as well as were noted in the analysis, including lack of long-term planning, and lack of confidence in communication at times (Stephen, 2024). The purpose of determining these areas has enabled me to know why I would be at a crossroad in my career development.
This Career Theory of Holland gives more understanding of my career preferences. The experience I have is based on the fact that I have a strong connexion with the personality type of Realistic that deals with practical, hands-on work. Such jobs like driving, maintenance, and factory work fit such a taste because they involve physical effort and problem solving. I also display the components of the type of Enterprising as evidenced by my desire to advance in my profession. This theory can be used to explain why I am more satisfied working in active and practical positions than working in more theoretical or office-oriented work.
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Figure 2: Holland Theory of Career Choice
(Source: https://brainmanager.io/blog/career/holland-career-theor )
Moreover, when thinking about how I have developed my skills over time, it has been possible to notice my patterns in career. Positions that I did early enable me to develop discipline and attention to detail, whereas those that I did later on brought independence, responsibility, and time management. It is these abilities that have been built over time and have led me to my present standing (Stevens and Cooper, 2023). The module has taught me that career development does not necessarily follow a straight line, and that the seemingly irrelevant positions can also lead to future development.
These models, in general, have assisted me to make meaning of my experiences by drawing strengths, learning preferences, and identifying areas of improvement. This has given me a better path of my future career growth.
[bookmark: _Toc225331308]Conclusion 
The Reflective Cycle of Gibbs has helped me to reflect upon my career experience and gain more self-awareness about my professional growth. I have identified that my professional life has been flexible, sustainable and developmental in skills. I cannot say that my first career had any sense of direction, but now I can understand how all the experiences led me to the current state.
The interaction with the Professional Career Development module has made me realise that it is essential to reflect, plan, and apply theoretical models to the real-life context. My career goals, preferences, and strengths have become better comprehended by me. This reflection has further made me more confident about my capabilities of advancing in my chosen sphere.
So, I am more ready to make knowledgeable career choices and assume the responsibility of my further evolution.
[bookmark: _Toc225331309]Action Plan 
Going forward, I will implement a number of effective actions to aid my career growth. To begin with, I am looking forward to acquiring my Class 1 driving licence in the next 6-12 months. This will enable me to move up in the logistics sector and be in more developed opportunities.
Secondly, I will work on the enhancement of my communication skills, especially in English, through the practise at the workplace and the possibility of additional training in case of necessity. Ensuring better communication will make me more confident and interaction with the workplace more professional.
Thirdly, I will be maintaining the use of SWOT Analysis on a periodic basis in order to review my strengths, weaknesses, opportunities, and threats. This will make me trace my progress and make better career choices. Moreover, I will apply the findings of the Career Theory by Holland to make sure that future positions meet my preferences in work settings related to practical and active work. This will contribute to the enhancement of job satisfaction and motivation in the long run. Finally, I will continue to take the practice of doing what I do consistently through using the Reflective Cycle by Gibbs to evaluate my progress. It will help in lifetime learning and will help to keep me on course towards achieving my career goals.
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