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2. [bookmark: _Toc496043658]Introduction
In this report I will talk about the selected lectures that where delivered in the master class sessions by multiple entrepreneurs in a weekly basis. I will talk about the key factors of their success along with evaluating the Thursday master class session in relation to my project Notes & Tones. The themes and issues in these portrayed in these master class will be addressed in this report that is supported by the current literature. The master class skills and knowledge that was implemented in my project will be reflected in terms of their impact and how it influenced my personal learning and development. I will also include in this report along with the reflection section recommendations on how to improve similar projects in the future, and how to enhance my own personal abilities and skills. The situations that occurred in my project and how I applied the newly gained knowledge will also be spoken about in this report. I will also use the tools of model of reflection from what I have learned from these speakers.


2.1 [bookmark: _Toc496043659]Report Remit
The purpose of this report is to give a reflection of the master class session that was held once a week in detailed manner at a high academic level with backed authentic scholarly sources. The purpose of the class was for students like myself to gain knowledge and understanding from the multiple range of entrepreneurs that delivered the session and to be inspired by them. Another reason for this was so it had an impact on the project groups, in order to achieve better results on the targeted purpose of our given project, in our group. The purpose of the report is to give insight in to the business aspect life's of these business men and business women, what I learned as an individual and how I applied the new relevant knowledge with tools of reflection.


2.2 Brief background on your project

My project Notes & Tones is an upcoming charity aiming to help the disabled and less fortunate people. It is considered more of a charity than a business as it is registered as not for profit. It was piloted in the year 2016 around summer time as it was left in a limbo for many years. This was due to personal issues mainly because of inner power struggle where too many people had the power of decision making. This collided with the mission statement “I want to work with people who I know I can get on with” of the Urban Foundry CEO Ben Reynolds. Notes & Tones is sub brand of the organization urban foundry. It has been our task to make people aware of this upcoming charity and its task, purpose and mission statement. 

2.3 Models of reflection
I will be using 1 models of reflection to describe the experiences I have had during my project which is Gibbs (1998) reflective cycle.
 One popular model of reflection is Gibbs reflective cycle. There are 6 stages of reflection in the model as shown in the picture below (My.cumbria.ac.uk, 2018).
[image: ]
2.1 (oxford university, 2018)
Description – I am currently a first year student placed in an undergraduate course located in United Kingdom, Wales, and Swansea. As I have finished my first term and almost heading into my third I have done many tasks and one of them consisted of working with 4 other students in a project group. My main role was to ensure whatever was done in the project group was done at the highest standard possible. I was picked after team chosen leaders had a choice of who they wanted in their team from a choice of 12 different types of people with strengths and weaknesses. At times I struggled as I really didn’t have a clue what to do as it everything wasn’t easily understandable as it seems, which affected me and the group as holding myself up was holding up the rest of the group.
Feelings - At times I feel lost and clueless, and was considering dropping out on many occasions. I was also kicking myself many teams as whether I chose the right or wrong role for myself. I personally was angrier at the teacher who made us decide what are roles are, as one person can’t be described by one role as everyone has weaknesses and strength and others are strong where others fail. This I say because my other member of the team was also quite clueless at times and we really only had ourselves to help even though we were in a group. This was because we were mentally shaped to think we are defined by one role. As more time went I realized that these things need to happen in order for use to realize, learn and understand to prepare for future events. We make mistakes because our mind works this way and our brain is wired to do so  (David, 2018).
Evaluation – Around the beginning I thought I wasn’t going to get anywhere. I started to despise group project work, and was thinking to myself there couldn’t have been a more pointless thing to have happened in my first academic year. However as I knew a lot of older students that went through the same process I did, after speaking with them listening to their positive words I felt much better as they said things will get easier and better, living on their hopeful words as I look to the coming weeks. Nontobeko Miambo says “in the beginning things are always hard, I know because I was a leader for my country and for many things, and when you don’t give up you can do it”  (Miambo and Mwange, 2007).
Analysis – The situation which wasn’t bad at all was made worse by my own mental thinking in my mind. I should have went and seen the teacher and expressed my views on my issues instead of making it worse than it seems. This is because if I did have an impact on my failure it would have been my fault. Instances of success and failure are inevitable parts of life and can affect us in more than one way (Jocelyn et al., 2013).
I instead didn’t speak to anyone in the beginning and lost heart with the project. At the time then I didn’t really bother connecting with the group. This empty fear was created by myself for not wanting to strive through the new set challenges. Teams and roles have individual purposes to help individuals strive together with new set challenges, as they are also equipped with new knowledge. The new knowledge was given from the business men and women from the master class sessions which helped us within our project groups. As we understand roles and positions are there to prevent the dissolving of a created project in this case so that the goals can be achieved. At times there will struggling and hardships. Though this still isn’t always the case as individuals within a project group may not give a 100% in certain areas withholding something in their heart, what it is I don’t know. This could be a form of power struggle, insecurity or just instant dislike for the sake of disliking. This can create arguing and hatred amongst each other and can have a negative impact on individuals and project teams. Though this might not make individuals sad or rejected depending on how emotional the person is. It can still have a mental impact on the person though it shouldn’t, as negativity can be created in an individual by his own thinking. Positivity is one of the most desired trait in western culture (Timothy, A, Amir and Joyce, E, 2018)   as it leads to success.
Conclusion 
If I went through this again I would do many things differently, and two of those main things would be to always stay positive and take my issues up with my main tutor. This is so I can be reassured to prevent failure of my own accord. As they are there to help us and for us to go and speak to them. 
Action plan 
I will ensure in the coming years and months that I don’t let thoughts of abandoning in this case the project have an impact on me. I will always try to go through new challenges and give my best even if it may now be to my taste and accord. I will ensure that i also seek the help of teachers to remain positive.



2.4 Masterclass Sessions 
The first master class I will be talking about is Katie Jenkins, who talked about her chocolate brownie business. Kate is a mum of 2 young boys, whom being a mother has created the epitome of a cottage industry. In the year 2007 she started selling her brownies in the local village she resided by, very quickly become something of what not a special edible recipe for the locals and tourists. It is now a multi winning award brownie business which is being sold in the thousands throughout the United Kingdom. In her business she has been using the same recipe for the last ten years, and to keep the business a niche she has avoided selling her brownies to supermarkets. This make itextra special as she herself said she wants to keep it unique and special (Gowercottagebrownies.co.uk, 2018) . 

The second master class I will speak about is the smoke haus delivered by mark power. It first opened in the year 2012 on the wind street of Swansea by mark power and his 2 business partners. Since then it has grown and they have opened their third restaurant in Birmingham last summer. Mark power has said that “the theme of the restaurant has been inspired from his fiancée and his friend from their time in America. There they also discovered a passion for culture and food. The interior designers, renowned mixologists and experienced chefs have all been handpicked to form a unique team.  Their menu has been specifically created for people who love meat which has proved very popular amongst their restaurant in Cardiff and Swansea. Their menu which has many items and greatly varies has worked. Mark power has said that they got into the restaurant business “to get off the corporate ladder”. The barbecue experience they had was what made them want to open the restaurant as mark power said “we decided right there and then we were going to bottle it and bring it back to wales. They quit their jobs when they got home and chose Wind Street as their destination to give this experience to local residents (The Smoke Haus, 2018).
The third master class I am going to talk about is Stifyn Parry the managing director of Mr Producer. He is an entrepreneur and an entertainer. MR PRODUCER offers a wide range of creative services including developing creative concepts, mentoring on presentation skills and confidence, event hosting, media training and creative consultancy. Styfin Parri has over 35 years of experience in the creative industries who works as a creative producer, entertainer, presenter and mentor. In the year 2001 he set up MR PRODUCER. Since then he has produced some of wales most prominent live events like the opening weekend of wales millennium centre for BBC wales, and the opening of the Ryder cup wales welcome for ski1 and arts.  He has created and managed the globally known welsh expat social welsh and sexy society (sws) for over a decade, with events in America, Russia, England and Spain. He has started as Marius as an entertainer in Les Miserable in London’s west end and has acted on channel 4 programs appearing on TV. He is also a presenter on game shows and a host on chat shows and master of ceremonies in things like concerts.  (Parri, 2018)


2.5 Influence of Masterclasses on the Project
Each master class itself had an influence on my project in different ways and at certain times.
In the beginning everything is always hard whether the task is small or big. If you give up even before you have started then you are destined to fail. As mark power stated you have to believe in yourself and make sacrifices to achieve goals whether you sacrifice time, money or friendship. There will be an outcome. The outcome may not always be the desired outcome but it will still give you the opportunity to see where you failed if you did fail and why you succeeded if you did succeed. Katie Jenkins from Gower cottage the creater of brownies, didn’t instantly start selling throughout the UK as she first started in her local village. She took a step at a time. In my project I also realised that a step at a time has to be taken to achieve the set goals. 

Styfin Parri who is a mentor and a role model for young entrepreneurs and a creative consultant trough the workshop he delivers and private sessions on occasions is to develop confidence in performance and interview for people of all age and ability regardless of their occupation. He didn’t have much of an impact as I don’t lack confidence but the ability to cut out sympathy completely. 


2.6 Influence of the masterclasses on personal learning & development
The master class had a massive influence on me as it helped me develop as an individual from the first term to the second.
2.7 [bookmark: _Toc496043664]Conclusion
[bookmark: _Toc305165507]
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