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Introduction 
Business leadership is the foundation for the success of a company (Tongkachok and co, 2022). Based on four prominent examples of four business leaders – Samuel Walton, Henry Ford, Elon Musk, and Jeff Bezos – the following report discusses how the leadership style impacts the performance of a company as the most important lesson I learned during my work on the Leadership and management module. 
Body 

The research done on Samuel Walton, Henry Ford, Elon Musk, and Jeff Bezos's leadership styles, behavior, and business performance suggests that – although in the past, during the 20th century, big business leaders could have clear leadership styles such as democratic, autocratic, bureaucratic, etc., - in modern business it is recommended for big CEOs to be able to vary their leadership styles (Russel, 2004). Indeed, people like Elon Musk and Jeff Bezos build their success on their great skills by implementing characteristics from different leadership styles to motivate employees to a maximum extent, to make them attentive and innovative at the same time, and to boost their loyalty toward the business. 
So, while Samuel Walton can be considered a democratic leader (Bush, 2011) and Henry Ford, a paternalistic one (Russel, 2004), Elon Musk is described as an autocratic, democratic, and laissez-faire one (Jia and co, 2023), and Jeff Bezos as an autocratic, transformational, and charismatic one (Tongkachok and co, 2022). There is no consensus on the need to vary leadership styles in modern corporations in scientific literature, which makes it difficult to determine what brings top leaders like Musk or Bezos to take such a bold and hard to implement tactic to vary their leadership styles. 
However, an intriguing explanation suggests that staff of modern companies combine workforce from several generations and many, many countries, and surprisingly, differences in work expectations between generations and countries grow faster and faster than in the past. That is why contemporary business leaders should learn to vary their styles to be able to successfully manage both multigenerational and multicultural workforces (Kaifi and co, 2012). Providing that both Bezos and Musk have such companies, it could be quite a credible explanation. 
Conclusion 

In conclusion can be summarized that leadership style is what shapes the performance of a company and can be a real and important success factor for it. At the same time, changes in leadership style are often indispensable (Bush, 2011). So, even the brightest businessmen must be ready to vary their leadership style and strategies to get the maximum from their employees (Jia and co, 2023). 

The modern business ambiance is changing and that is why even some of the brightest minds such as Jeff Bezos and Elon Musk are changing the ways they guide their people, aligning their behavior to the needs and circumstances of the industries. If they can do it with their multi-billion companies, it is indeed something that any of us should be able to learn for our own business to at least increase our chance of potentially getting closer to Elon’s or Jeff’s place. 
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