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Diversity in the Judiciary (Supreme Court)
The Supreme Court is the final court in the United Kingdom's justice system. It is a court of appeals where only crimes that affect the general public get discussed and a hearing can only be held if a relevant case is ordered for a hearing from the lower court. The Supreme Court only hears cases that have the likelihood of affecting a large number of people living within the United Kingdom. For example, an assassination attempt on the Queen (GOV.UK, 2022). The Supreme Court plays a really big role in the justice system in the United Kingdom. With the significance they hold, the Supreme Court is granted a lot of power to do their job. The Supreme Court has such power as they must make a final judgement on the worst crimes that can affect the general public and the fact that they deal with both civil and criminal cases (The Supreme Court, 2022). The Supreme Court tends to deal with more civil cases than criminal cases as people simply do not commit such a criminally serious crime. For example, the latest civil case hearing occurred on 23rd February 2022 and was to do with security fraud. Whereas the latest criminal case was heard on 26th January 2022 and was to do with the London Attacks in 2018 (The Supreme Court, 2022) This shows how common a civil case is in comparison to a criminal case to be seen. 
The Supreme Court as a fact is lacking diversity. Currently there are twelve people that are a part of the Supreme Court, two of whom are women and ten are men. All twelve people are white and above the age of 40, with a very upper-class background. The problem with the Supreme Court is that all the members have been brought up in a certain way. The reason for this is nearly all the members were in private education and followed up with top tier Universities like Oxford. This means that they potentially might not understand the struggles of people with less money or from a lower tax bracket (The Supreme Court, 2022). Prior to the involvement of women in the Supreme Court, the members were less likely to be favorable to sexual harassment or sex discrimination cases. Infact a study has been proven to show that women judges are more likely to favor in cases in order to give a better solution for the victim. Public outrage raised when a rape case was dismissed as the victim in the eyes of the male dominant supreme court looked “too masculine” for the accused to want to rape her (Martin, 2019). This is where the involvement of female presence would help as by statistic a woman is more likely to get sexually harassed, therefore, with a female presence a better judgment can be made as the judge can feel the victim's pain in a better way. Ethnical issues in rare cases happen. This is because racism is always a big topic, and any unfair judgement is heavily impacted on the judges. Therefore, they are really careful in what they say. Although, the statement is true. In very rare cases, The Supreme Court dips in their standard of work with judgement. Such as the Royal Mail Group Ltd v Efobi. Although in this case the victimisation and harassment claims were successful, any claims of discrimination/racism accusation of Efobi’s were denied. Here we can see that because of the white male dominated environment of The Supreme Court. There are some cases where unfair judgement is made and although these are rare cases where both the defendant and the prosecution have fair points. It still should be taken into consideration that these members might and are more likely to not understand the struggles of sexism or racism. Although racism and sexism does happen to all races and both genders. It is more likely to happen towards women and black people. Previous to constitutional reform act 2005, Juries for the Supreme Court were appointed by themselves. This brought up a lot of suspicion to the general public as the juries were appointing people like themselves; white, rich, old and with a broad mindset towards other people's issues. Therefore, the constitutional reform act 2005 was brought up as a bill in the house of commons and with little to no issue it was passed as a law. The constitutional reform act 2005 is an act that limits the independence of the Judiciary with the fact that the judiciary themselves cannot appoint any judges without a formal review from another body (Courts and Tribunals Judiciary, 2022). Therefore, the Judicial Appointment Commission was established on the 6th of April 2006. It is an independent body to the Judiciary, and they review appointed juries for courts in the United Kingdom. Although, there is an independent body. There are still speculations that they want to carry on the tradition of white male dominant juries as even 16 years later, much has not changed with the diversity in the Supreme Court and any court in general. As stated in a study, only 12 candidates out of 5502 were appointed to become a jury. This means that they are harsh and specific with whom they are looking for. It is not stated whether whom they are looking for are white and male, but it is suspicious nevertheless that the 12 canditates appointed and were mainly white and male (Sitar, 2022). The Supreme court established a four-year equality and diversity program to help with equality and diversity within the Supreme Court. The program provides a “modern and diverse” civil service that allows people from minority groups to get elected just as much as majority groups, judging that they are capable of working to the standard required to become a jury (GOV.UK, 2022). Furthermore, to enforce the 4-year program a group of jurists formed a group in 1957 to strengthen the justice system. The aim of the group is to evaluate cases and to improve reform of the justice system. They use the information gathered to prove different and to give a wider view of a case (JUSTICE, 2017). There are plenty of groups that try to help with the reform of the justice system. In which more diversity would allow a wider view of a case. Much has not changed. The justice system has always been a white male dominated work environment as becoming a jury is more likely to be brought up or past down from parents and grandparents that were also juries. Therefore, unless work is done to promote people to become a jury, much will never change. It is a “be rich, to become rich” type of work and unfortunately most rich people are white and old. Suggesting a free program that people could work towards becoming a jury would help with diversity, but such a program would not work as it would cost the government a lot with a very high risk to take into consideration. People with bad backgrounds or people with not enough knowledge or understanding would appear in such a case. Therefore, only the most determined of people become juries...Those are white males. This is proven as the only members of the supreme court are white and two of them are women and never in history was there a black jury in the supreme court. Infact, as stated by the President of the Supreme Court, Lord Rees. He stated that only 4% of senior judges from high court or above are from ethnic minorities (Coleman, 2020). The diversity problem in the justice system will never be resolved as at the end of the day no one is to blame anymore. The constitutional reform act 2005 has been put in place to allow an additional body to review applicants, but even that didn’t do much as still in the Supreme Court. Everyone is white and mainly male. Therefore, you could argue that becoming a jurist in the Supreme court you need to go to a good university and pay a lot of money. There aren’t that many people in general that go for this profession and coincidentally the only people that are appointed are white. 
At the end of the day, you cannot force people from minority groups to work somewhere, but maybe the promotion of such a job would help. Even studying Law, only 1/3 of students are from minority groups (King, 2017). This problem is for no one to be blamed or to be held accountable for, but through facts. People from minority groups are less likely to even study law, let alone be a part of the Supreme Court. 
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