                                                                     

                           ROLLE     PLAY
                             
[bookmark: _GoBack]
                            IOAN  POPA
                      
                STUDENT  NUMBER (1813739)
                COMMUNITY  ENGAGEMENT
                MODULE NUMBER (LCBB4002)
                

               LECTURER  NAME: GREGORY COWAN
                     














Table of contents
Theoretical model of reflection	3
Reflection on outcome 1	4
Relationship between different theory and experience	4
Key issue during the role play	5
Role play	6
References	7
Feedbacks attached………………………………………………………………………………….8-11













[bookmark: _Toc27604]Theoretical model of reflection
Gibbs reflective cycle can help in providing with the sun for helping people with the situation and work and understanding what is required for better future. List model is called for exploring the situation and providing with the coaching that is used as an article and application of same approaches. The structure of the coaching uses situation for analysis and providing with working to the steps. The first description and it can help in describing the situation and provide a way for drawing the conclusion related to the situation. As influenced by Charmaz (2015), This is called for encouraging the talk about thought and experiences that can help in avoiding commenting on emotional situation. Justin help in increasing people for getting the coaching over the objectives and approaches. This uses the technique that can help team members and uncovering the root cause of the issue and evaluation of situation that can help and making team members for drawing conclusion. This encourage and providing with thinking about the situation and using Bank formation that is required for collection and then ask the questions related to the selected topic. V include action that can help in providing with possible accidents for team members in with similar situation and provide with effective ways and feature. As influenced by Barnett and Womack (2015), This is required for identification of India and work and commitment for taking at action and agreeing with review process. The model right sir good way for including the experience and situation throughout the frequency. Situation that are required for all ages and principal and provide with single experience. Stand alone experience action plan for becoming more general and application of conclusion. Required for evaluation and providing with objective situation. Best and cute effective for girls for positive and negative aspects of the situation.
[bookmark: _Toc10320]Reflection on outcome 1
I think training page an important role in providing with Prime opportunity for expansion of knowledge base for all employee and manager that are present in Tesco. Employees are required to attain impression that can help in providing with proper skills and knowledge related to completion of project. And my views training and development provide individual proper benefit for time and cost that is worthwhile investment. According to me it is important for improving performance of employee and receiving required training for the ability for performing the job and giving employee with greater understanding of responsibility with role and building confidence. Confidence is required for enhancing the world performance and provide with benefit for company and changing industrial standard that cancel company in providing with position as strong and leader complicated inside industry. In my view training program can allow and increasing their friends with the skilled all enjoyed that needs improvement. Development program can help in bringing all Employees with higher level of skills and knowledge that can help in reduction of weak link within the company. Provide training create oral knowledge questions for taking teams and work independently without constants help and supervision from others. The robust development and training program Health Insurance that employees have consistent experience background knowledge. According to me e this is relevant for Tesco and providing with basic principle and process for all employees that are aware of expectations from prestigious inside the company. Distance required for increasing the productivity all the company and implementation of training courses for increase efficiency and process and insurance project success that can help in improving the company turnover and potential market share. Latest required for enhancing company deputation and profile for providing with strategy that can help in development of employee grant and making company a prime consideration.
[bookmark: _Toc24767]Relationship between different theory and experience
According to me Gibbs reflection theory can help and provide with event and activity for making at Sun and includes a better ability for changing and adjusting the behaviour. In my view the theory as provided with proper description about the situation and activity in details without drawing any false conclusion. It has also provided with important details that are left out and includes the situation and question and provide information that has written understanding of the situation. In the second phase of the 3018 with speaking that can help in triggering the thought and includes the event and activity a situation for describing the description. According to me this includes the intention for discussion of feelings and details and include comments that are directly important for goals or phases. My views people can face one difficulty and talking about feeling and helping and wearing the questions that can keep on asking and demonstrate about the different session cycle that has been used and individual setting. According to me it is important for having evaluation of experience for the event that can help in providing with the approach and includes objective about the situation. Speed is important for providing with analysis of situation that can help in providing with negative and positive things and includes the problem that are required to be experienced. According to me the last step includes conclusion that provide with steps that have been taken back and include the situation that has been described. This is required for getting the information that is valuable and includes a step for encouraging and coming up with useful and good conclusion that can help in answering all the questions related to training and development.
[bookmark: _Toc8120]Key issue during the role play
Role play can have limited class time and this can make difficult for organisation of activity that requires ample amount of time. The time for reflection are followed without being rest out of the class because of time constant. As influenced by Taylor (2017),  There is limited access to resources that can make difficult for focusing on role playing activity and actress in certain resources that are necessary for student in fulfilling the potential for engagement and role playing activity. Desired line can be over respecting for student and this can call Idea with the power in terms of role. Role playing activity is required to be open This is comfortable for using the judgement and application of knowledge from past experience of role and Justin help in providing it meaningful learning experiences. The lack of Social Skill can cause diarrhoea for unwilling participation and Exhibition of skill and provide with necessary action of the activity. This includes certain boundaries with role guideline that is required to be provided with activity for organisation of safety and caring learning environment with experiment station and risk taking. The lack of teamwork and support can be and it is important for providing iterative time working individually and includes opportunity for better social and teamwork skill. Although a teacher is required to jump from one task to another and of force negligence of their body. Teachers may not feel accountable in sharing equality between students and parents that create a tension atmosphere for expressing. As influenced by Primi et al. (2016),  This can become difficult for expressing the feelings to parents with diplomacy. Does not enough for preparing and trying for execution of task that demand the presentation and documentation with correction of older material. It is important for student and getting the task integrate with teacher. It can be difficult for building reliable statistics for describing a large amount of data like rate and student growth. It is important all additional time that is required for repairing quality content for the role play. Basil important for making content and the problem arises when the teacher unexpected for applying fixed curriculum for students with was variety of requirements.
[bookmark: _Toc21552]Role play
Manager: Communication is important for work force and it provides with customs and languages.
Employee: what is skills are required for improving the performance?
Manager: It is important that we should focus on computer skills and customer service skills for competing with global market and understanding the needs of customer.
Employee: why computer skills are important?
Manager: computer skills are important for conducting office and administration task.
Employee: Is ethics important inside the organisation?
Manager: yes ethics is important for increasing the expectation of corporate social responsibility and this provide with diverse workforce for wide variety of moral and value to the workplace.
Employee: what is the importance of human relations?
Manager: It is important for or decreasing misunderstanding and conflicts inside the organisation. 
[bookmark: _Toc9234]
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