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AIM(S) 
 

 To enable learners to define and compare concepts of sustainability and sustainable 
development, and to explore the complex interactions between social, economic, and 
environmental systems.  

 

 To enable learners to assess the sustainability policies and actions of their own workplaces 
and plan for change.  

 
LEARNING OUTCOMES 
 
Upon the successful completion of this module, learners should be able to demonstrate the ability 
to: 

 define and discuss sustainability and compare different interpretations;  

 analyse the interaction of social, economic and environmental systems in different concepts 
of sustainability; 

 analyse and assess the sustainability policies and practices of a range of organisations 
within the context of local, UK, and international legislation.  

 
INDICATIVE CONTENT 

 Discussion on the definition of sustainability and sustainable development and the various 
interpretations. 

 Analysis of the ways in which social, economic, and environmental systems interact within 
concepts and interpretations of sustainability.  

 An examination and comparison of tools and techniques for integrating sustainability into the 
workplace.  

 An exploration of the competing values systems that drive sustainable and unsustainable 
behaviour.  

 Discussion of relevant international and national legislative and voluntary measures, 
including the Well-being of Future Generations Act, the Millennium Development Goals, the 
World Summit on Sustainable Development, the Earth Charter, and the UN Sustainable 
Development Goals.  

 A number of case studies will be examined demonstrating the application of sustainable 
development goals in different organisational settings. 

 
LEARNING AND TEACHING STRATEGY 
 
Teaching sessions will introduce the learners to the relevant concepts, principles, and practices. 
Tutorials will introduce practical examples which will be used to support application, discussion, and 
evaluation.  
 
 

 



 

 

The allocation of teaching to deliver the module is: 

 

Activity type Hours Percentage 

Scheduled learning 30 10 

Independent learning 90 30 

Placement learning (work-based 
or distance) 

180 60 

TOTAL 300 100% 

 
 
ASSESSMENT 
 
Coursework: 100% - 6000 words or equivalent. 
 
Assessment Component 1 – 50% 
 
Written Assignment (3,000 words or equivalent) 
 
Exemplar: 
  
‘Create a tree diagram of your organisation and categorise inputs and outputs within the context of 
the three pillars of sustainability. Analyse these inputs and outputs, discussing the positive and/or 
negative impacts each has on the three pillars. Using this analysis, hypothesise on the 
interpretation(s) of sustainability that best match your workplace.’  
 
Assessment Component 2 – 50% 
 
Written Assignment (3,000 words or equivalent). 
 
Exemplar a: 
 
 ‘Analyse and evaluate a policy within your organisation that impacts on or is impacted by 
sustainability. Design a plan of action that will allow you to improve the policy, making use of 
appropriate analytical tools and addressing relevant legislation and international standards.’  
 
Exemplar b: 
 
‘Analyse and evaluate a practice within your organisation that impacts on or is impacted by 
sustainability. Design a plan of action that will allow you to improve the practice, making use of 
appropriate analytical tools and addressing relevant legislation and international standards.’  
 
 
Assessment Summary 
 
 

 
 
 
 
 
 
 

Activity type Percentage 

Written exam 0 

Coursework 100 

Practical 0 

TOTAL 100% 



 
 
 
 
EDUCATION FOR SUSTAINABLE DEVELOPMENT (ESD) 
 

Does the module contribute to 
ESD? 

Yes    
 

No 
 

This module provides information to develop knowledge and understanding ‘about’ 
sustainability by examining its conceptual definitions and key social, economic and 
environmental aspects.  Education ‘for’ sustainability is primarily defined by its pedagogic 
style of critical reflection and holistic approach to systemic and futures thinking.   The 
 facilitated learning approach of this module fully supports this by requiring a participative 
epistemology allowing learners to link sustainability theory with opportunities for change in 
the workplace. 
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