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1. Introduction

I am Stefania Apostol. I am writing this essay as a personal reflection on career development. I am writing this paper because I am in the process of professional career development (PCD), even though before this, I was not aware of it. The reason why, I am saying this, is because by understanding what PCD stands for, I realised I am part of it for a long time. This is simple because we are learning, and all our learning is leading to a career. The purpose of learning itself, is to prepare humans for the working life. 

Professional career development (PCD) is a process of “maintenance and enhancement of the knowledge, expertise and competence of professionals throughout their careers according to a plan formulated with regard to the needs of the professional, the employer, the profession and society (Neary and Johnson, 2016, p.12). PCD is also regarded as “maintaining improving skills to keep up with the changing world around us” (Simmons-Welburn and McNeil, 2004, p. 63). From these two definitions we can discover and separate two types of career development. The first definition indicates a professional development for staff development, which is an organizational responsibility, whereas the second one is more of an individual responsibility for career pathway. 
Life line exercise 
This module teaches you to look in the mirror and ask yourself: How did you get where you are today? I also learned to have a perspective of all the events that happened in my life, which could be either good or bad, as they all made me the person I am today. Such an example is the in-class Lifeline exercise, where we were asked to note down events, periods of time, achievements and connections. All of them are considered influencing factors to the person I am now. I have never reflected on my experience and events that happened to me before. And moreover, my study years, which ended quite a while ago, are very different from the studies teached in these days. Before, my school was focusing in assimilating as much information as possible, and less focus was on analysis and real life case studies. I never had a class that prepared you for life, career, and to teach me how to analyse and present myself. Maybe, this was the reason why, up until now, I never considered that a degree will help me in career. I was though that hard work and determination are keys to success. Which are indeed, however they have to be backed up by a good degree. For example, in my activity, which is organising events, I had to take sone classes to perfect my decorating techniques. Woth the help of this course I realised that you need more than to know how to do your job, and this is to know how to present yourself and to grow your business.


 
2. Main body
Reflection on role play

More reflection and learning I had from the interview role play. I learned new skills on interviews, such as how to best answer the questions to captivate the employers’ attention and to talk only about events related to the work environment and not on personal life.
I understood that role description is really important and to best fit that role, you need to have the required skills in the job description. For example, on my interview job description, IT skills were required. I can say that I have basics IT skills, but I definitely need to improve them in order to a contract with a company. Moreover, the company needed a person with excellent presentation and communication skills to organise and host events and seminars with stakeholders. I lack on presentation skills, moreover I have a fear to talk to large audience. In terms of my communication, there is also room for improvement, as the majority of my clients are Romanians and I mostly get to talk my mother language. I can conclude that the reflection on my role play have made me realise which skills I need to improve and what career goals I have.

Self – Evaluation Review 
Self motivation
Self-motivation is regarded as the force that keeps pushing us to go on. In other words our desire to achieve something or to reach a target. Everyday we set tasks that we want to do. From simple tasks as cooking, going to a meeting, contracting new clients. All this tasks keeps us moving forward. And to achieve things there is need of motivation. My motivation comes from my desire to be better in what I do.  Also, my family members and their achievements keep me wanting to be at a certain level. I can say that I am satisfied on job level, as I do what I like. Thus, there is always room for improvement. So my career pan is to expand my business, to contract more high level evets, and even collaborate with companies to organise events for them. But, I always had a complex, because I didn’t have a degree. So, my goal was to complete my studies and acquire the necessary skills and knowledge to better promote my business. 
Cottrell (2010) indicated that self-motivation involves being albe to work on your own a lot. I must disagree with this statement, as my motivation comes from working with and for people, my learning is best when I share ideas and get other’s opinions. However, to one extent I must agree with the author, in terms of self-motivation, because, this is in inner impulse that you have it or not and doing the things or not, is totally at our discretion. 



Learning styles
 it is suggested that individuals learn in different ways. Some may be faster in learning some needs more concentration. For that there have been made a lot of studies to identify different learning styles. 
According to Maund et.al (2017, p.366) there are three key reasons for learning:
· To align your values with those of your work organisation
· To enable you to develop professionally and
· To career development and employability. 
The most used model of learning styles approach is Honey and Mumford (1986). In this model, the author grouped learners in four categories: Activist, Reflectors, Theorist and Pragmatists. The Activists learn best when they are involved in a activity and learn from experiences. The Reflectors listen and think, reflect and review their experiences and conclude their learning from that. The Theorist take on new situations and relate them to theory. And pragmatists learn by linking new information with day to day problems. They like to apply techniques immediately (Maund et.al. ,2017). 
After analysing these four categories I can say that I am an Activist, as I always learn best when I involve in a concrete task. For example, all the skills that I have to organise events, I learned by practicing, I was not gifted with this skill, but I had to learn and perfect them with time. I am also, more interested in the practicality of things, rather than the theory behind it. For me, it is better to experience something and to learn from it. As a reflection, I believe that, because I was never in charge of the marketing and IT part of the business, I now lack on these skills. It is normal to excel in something, however, when you offer such a complect package as, organising an invent from start to end, a lot of skill, knowledge and aptitudes are needed. From my experience, being an activist has always helped me in doing the things quicky and because I was involved in every part of the event organising, I knew quite a few things to get done. And even if an employee did not show up at the time of an event, I took over and get his part done. 



Personal development

Daly and Gijbels (2009) suggested that learning logs as helpful in the process of reflection on the learning from the course and from their personal development process. This entitles student to have an appreciation of the work environment and the changes in business environment. Most importantly, for myself a learning log would have helped me complete this task in more detail. But, as a positive, as I am in continuous process of learning I will use this tool in future, and it will help me on my future assignments and my career too. 
SWOT analysis

Strengths
· Detail orientated
· Passionate about what I do
· Relatively good network connection
· Creative 
Weaknesses
· Fear of public speaking
· I get really nervous and stressed when I have huge workload. I do not work well under pressure. 
· IT skills and Marketing Experience
Opportunities
· As per my activity, opportunities are often, as people will always have events such as weddings, anniversaries, baptisms, etc.
· Increase in companies organising internal events. 
· Learn new skills with the help of university studies.
Threats
· Covid-19 and the government legislation on social distancing, closed restaurant and the fear of unknown, have strongly impacted my activity.
· Competition on the market. My lack of marketing skills has resulted in less contracted events.

SMART OBJECTIVES 
Sometimes we find it hard to achieve our personal or professional goals. And even if we have ambition, sometimes it is difficult to achieve a goal because the way it is structured. SMART is helping us to add structure to our goals. SMART stand for Specific, where you need to be exact in what your goal is. The less specific the goal is, the harder is to determine how long it will take to complete. Measurable, where no matter what way the goal is measured it should reflect success. Achievable: is where we ask ourself if we have the resources to achieve the goal. Relevance is making sure that we are persuing our most important goal.and finally, Time –Bound ensures that we give a time limit so that we can finish and achieve the goal. 






Conclusion
I am committed to use the opportunities that university is giving to me to support my career dreams. And this task has helped me reflect on what gaps I have in learning and what skills I need to perfect. Below it’s an action plan in achieving my career goals.


Action plan 
 
	 
	Short-Term Time Frame
	Mid-Term Time Frame 
 
	Long-Term Time Frame 
 
 

	My Goals  
 
 
	Improve my IT and marketing Skills.
	Get Confidence in public speaking
	Contract new organisation to increase my customers portfolio.

	Section 2 - Skills and Knowledge to be 
Learned 
 
 
	Creating attractive leaflets and PowerPoint slides and spreadsheets. 
	Public speaking techniques.
	Networking. 

	Section 3 - Next Steps
	Take an ICT course and marketing course.
	Wath videos and conference presentations
	Constantly update LinkedIn and social accounts. Promote my services.


	Section 4 - Resources 
 
	 
Time for additional activities. Time management.
	 
Access to public presentations
	 
Social accounts, Word of mouth.
Job advertisement sites.
 

	Section 5 -  Time Schedule 
 
	3 months
	6 months 
	2 years

	 
 
Start 
 
	January 2021
	As soon as possible
	January2022

	 
 
Finish
 
	March 2021
	No time frame
	Whenever the business requires.

	Section 6 - Completion 
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