





























A jury is comprised of 12, randomly selected individuals aged between 18 and 75 who’s role is to evaluate the evidence as well as deciding the true facts of the case they are involved in. It is essential for the jury to implement the law in order to assist them in reaching a verdict. To be a juror you need to be on the electoral register and be a resident in the UK. You will not be chosen to be a juror if you are deemed mentally disordered or disqualified from the jury service (Elliott., and Quinn., 2015). Determining whether a jury is biased or not can be decided by discussing all the possible factors that can affect them, their actions and their verdict. 
Juries are biased as they don’t represent equality enough. Throughout the jury there is a large proportion of underrepresented communities, specifically individuals who fall under racial and ethnic minority backgrounds. This is despite them being supposedly composed of a fair and equal cross section of communities. This consistent lack of underrepresentation has led to the public distrusting and having no faith in the legal system (Fukarai., Butler., and Krooth., 1993). With most jury panels being comprised of white individuals, doesn’t allow for much empathy towards black defendants. They are instantly disadvantaged as people usually empathise towards people who are perceived as similar to them, as they can agree on their perspectives and backgrounds (Lynch., and Haney., 2011). When deciding the verdict, the jury will more likely favour their own race as they will understand and share similar experiences to them. This will lead to an unfair and bias court proceeding. In March 1995, an Asian male appeared in court after being charged with fraud. During the court proceedings the defendant was racially discriminated against after a white member of the jury made racial comments about the defendant. Other members of the jury complained to the judge highlighting the importance that this male shouldn’t be convicted based on his origin. Despite their best efforts, the court proceeding still went ahead leading to an unfair trial (Dyer., 2000). This proved that racial discrimination does happen and without diverse jury, will lead to other ethnic minority defendants becoming fearful that the same thing might happen to them, which is unfair. The public lose trust in the legal system for instances like these. Adding on to the fact that the jury is made up of predominantly white individuals increases the number of ethnic minority defendants being wrongly convicted guilty due to the jury discriminating against them. This links back to public distrust, unfairness and the legal system being unreliable and bias. In addition to this, the jury look at fewer perspectives, as a diverse jury brings a wider range of points of view to look at (Equal Justice Initiative, 2021). Diversity in a jury decreases the chances of the court being bias because it allows for viewpoints, knowledge and ideas from a variety of different cultures and origins instead of just white British which could have similar perspectives (Cottrell., 2021). 
Furthermore, the media and issue of celebrity can have negative impact on a juror’s decisions and verdict, leading to an unfair and bias trial. If a jury has exposure to media sources such as newspapers, tv news, reports and the radio before the trial, it could influence their decisions and they could have already made up their mind before the trial even begins (Greene., 1990). To ensure that a bias trial doesn’t take place, there is a rule that jurors are banned from using evidence from outsiders in court. This rule was put in place because juries can be easily tempted from media sources as they are easily and quickly accessed (Elliott., and Quinn., 2015). The case of ‘R v Marshall and Crump’ (2007) is an example of an unfair and bias trial. Two defendants had been convicted of both robbery and manslaughter. After the conviction, printed off material was found in the jury room. Issue of celebrity can also have an influential impact on trials in court as a juror could really like a certain celebrity and just base their verdict on that and not the evidence. For example, in the trial with Coleen Rooney and Rebekah Vardy, a member of the jury might be a big fan of Coleen Rooney, they could be biased towards Rebekah vardy as they might not like her (Antoniou., 2022). Overall, a jury can be biased for many reasons, especially underrepresenting racial and ethnic minorities, media influence and the issue of celebrity. These all cause an unfair and bias trial towards the disadvantaged defendant that has been convicted. 
On the other hand, to juries being biased, non-biased juries do also exist. A reason for this is that a jury encourages public participation. This helps increase and maintain an open and intelligible jury to prevent jury bias (Wilson et al. 2020). By having a variety of different criteria for the eligibility of a jury, which is stated above, improves fairness. Most importantly, age, gender and origin help contribute to a diverse jury. By having different age ranges brings people with all different knowledges and expertise. Additionally, it provides the trial with different viewpoints because if people were the same age they will have been brought up in the same period, leading to them having similar perspectives (Diamond., 2009). Gender is also a key principle of a jury as it allows for mixed genders of males and females to make a decision together. According to Marder (1986) ‘females tend to talk more, and males tend to listen more’. This dynamic helps introduce different ideas to the court to prevent decisions coming from just one party. This also makes defendants feel happy that they are going to be treated fairly and not singled out because of their gender. Similarly, having people from different origins links to a diverse jury as it they could have lived in a different country so they will have very different life experiences to bring to the court case. Defendants from ethnic minority backgrounds who get convicted will feel the court is more fair and less bias when they see people on the jury from other origins. 
Moving on from public participation, a 12-person jury brings more equality, diversity and fairness to what a six-person jury did. The 12-person jury has been a fixed routine since 1066 because it consistently showed better deliberative decisions in court. Juries are the voice of the community and the most fundamental way the public can express their views and opinions. By choosing 12 people for a jury allows for a selective group of people to represent the community as not everyone can be chosen. The public will have trust in the legal system and understand that it’s not bias when the community is involved (Gensler., Higginbotham., and Rosenthal., 2020). By having the public involved in trials helps bring more empathy towards defendants as judges and prosecutors look at the law and not the backgrounds of people. Whereas juries may sympathise more to people who might have had a rough upbringing. They can convey a different kind of approach which is not biased but more emphasized. The public will have more trust in the process and believe the law is being implicated correctly (Tsoudis., 2022). Overall, juries can be seen as not biased mainly due to the public being able to participate in the trials. It highlights how they are a voice for the community which brings trust in the legal system. In addition, the public can empathise more towards the defendants and the eligibility criteria allows for greater diversity. 
To conclude all the point together, a non-biased jury does exist to some extent, but a bias jury is more common now. This is mainly due to the underrepresentation of racial and ethnic minority communities being a part of the panel. It doesn’t allow for very diverse jury because of this, which leads to defendants from ethnic minorities having no trust in the decisions and they believe the jury is being bias towards them. Without a diverse jury, means a limited number of different perspectives, ideas and thoughts being brought to the trial because people from the same origin can have similar viewpoints as they have been brought up in a similar surrounding. Media influence can also have a negative impact on juries because sources before the trial begins can easily be found and used. This is against the law, but it still happens leading to an unfair and bias trial against defendants. Juries could have already made their decision before the trial starts without hearing what the defendant has to say. Issue of celebrity can have a big impact too because people can like a certain celebrity more than another and judge their decision on that. On the other hand, a non-biased jury does exist to some extent because it does have a lot of criteria people can fit into such as age and gender. To add to this, juries are made from using the public so they can emphasise more with the defendants as the judges will be focusing just on the law. However, a bias jury is still towers over a non-bias jury.
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