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One of the most valuable aspects I feel I have come across in this module is physical health. I believe that this is a particularly important aspect as it has many benefits when contributed to. Not only physical benefits but also mental benefits. As mentioned in this Module, physical activities can help towards positive mental wellbeing indefinitely which can impact an induvial massively. For instance, with this while Covid –19 Pandemic, people were forced to isolate for an extended period. This would have made a massive impact on an individual's wellbeing so by doing physical activity it will help them with this aspect but also with their physical health which is especially important. Staying active and fit will help reduce the risk of different varieties of heart diseases and obesity. Staying active to avoid the chances of developing obesity has many positives or you may start to develop some bad health symptoms for obesity which include these:
· Type 2 diabetes 
· High blood pressure
· Heart diseases 
· Strokes
· Fatty liver diseases
Not only these but by not staying active and developing obesity, you can increase the risk of cancer and develops the likeliness of having heart burn and liver problems.

Another valuable aspect from this module that I have learnt about is poverty. I feel like this is a huge problem in today's society and there is much more we can do to help less people be on the streets etc. I feel like there is much more that the government can do to prevent the amount of people that ends up on the streets. The term ‘poverty’ refers to when individuals do not have enough funds or resources to help them have a decent standard of living. These people are usually categorised as living in poverty. Being in poverty can lead to many things and depending on where you are living. For example, some of the things that could be affected could be your housing, a good education and health. 
The third valuable aspect from this module is inequality and equity. The definition of ‘equality’ is the attempt to have fairness by treating everyone the same regardless of their needs. Whereas ‘equity’ is promoting fairness by treating people differently depending on their needs. These 2 aspects are very important to learn about. The best way to show how equality and equity works is by saying, equality is when everyone is given the exact same resources when equity some people may have more help than other depending on their needs. For example, when sitting exams people may have extra time compared to everyone else as they may have some sort of disadvantage so this would be called equity. Whether you have a small business or a medium sized business, your employees are the biggest part, and you would want to provide them with all the necessary tools needed. To apply both equality and equity in the workplace is important. In a workplace it is important that everyone is treated fairly, for example, everyone would need the same tools such as a desk, computer etc.[image: ]
The last valuable aspect I have learnt from this module is racism. The simple meaning of this term is when people think that one race is better than another and treat people based on that view. I believe children should be taught from an early age what racism is. Although I know parents might be hesitant towards discussing this topic with their children, but I think it's something that needs to be done. I think that most parents will not want to discuss this with their children for several reasons which could be because of their own personal knowledge of this, worried of upsetting them or thinking that their child is too young. Racism has become so much bigger over the years, but this is also a good thing as it is able to spread the word on stopping racism. It also raises more awareness on the topic which helps people understand it more.
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