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ACADEMIC AND EMPLOYABILITY SKILL









Executive summary
This report is premised on  academic as well as professional skills required by a fresher to land with employment in professional world. In order to provide a critical insight, the paper has presented detailed discussion on the academic skills currently considered valuable in British professional world. In addition, skills required for ensuring professional practice and career development has also been epitomized in this paper. The report has presented an in-depth analysis with statistical published by Government of UK. in this way, current paper has presented a holistic analysis on the concept and practice of academic and employability skills and thus have provided empirical insights to academic institutions. These institutions could capitalize the recommendations provided in this report for imparting state-of-the-art knowledge to their respective students. 
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Introduction 

Employability represents the attributes and skills of an individual. It is a critical issue for higher education as well as for the government. This kind of skills provides some characteristic feature to an individual which is helped to make them a potential employer. These employability skills are closely associated with the labor market. In the educational field, employability skills play a vital role in order to maintain the system with a higher level of skill as it promotes the performance of an individual in any workplace such as publication and the academic performance. This paper is aimed to discuss the various field of the employability skills in the educational industry.
 Academics and employability skill 

The academic employability skills can be measure in a very simplistic term as it encompasses the management skill and academic performance. As suggested by Jackson (2014), there has been much more to the employability skill in academic field than the gaining of employment. Employability skills are about the capacity which is can be said by getting the fulfilling work. It is help to provide a sustainable employment among the labor market by increasing the self confidence level and also improves the economic condition of a country as well as social standing of individual. One of the important parts of these employability skills is the career resilience. In the opinion of Market al (2015), it has some characteristic to maintain the system and for self development such as effective communication, positive attitude, teamwork, continuous learning, adaptability of change, personal excellence and the self confident. These are all considered as feature that identified with the employability skills.
As commented by Fraser, Richardson, and Karpathiou (2014),  there are four components that could be identified with employability academic skill. Firstly,  the understanding. Secondly is the development of skills. Thirdly is efficacy belief which is considered as a ability and the self efficacy to accomplish the specific task. It plays a very crucial role in an industry. It's about the different approach towards the challenges as well as the goal. Last one is the metacognition which could be said as understanding as well awareness of the thought process. This theory is explained the academic employability skills in a very scholastic manner. Every element is linked with each other for development of academic employability skills.
As suggested by Mansour and Dean (2016),  for the recruitment in various sector, it is required to have different type of skill area such as academic skill and the technical skill or the job specific skills. There should be that much ability to concrete any kind of situation in daily activity. El Mansour and Dean (2016) has pointed out that it is very important to develop and need more attention to their academic skills and need to increase their academic knowledge. The academic ability is equal important with that of the employability skill to develop in the future to gain credibility in search of employment opportunities.
In order to develop the academic skill, there should have some skills which is mentioned in the next section. 
· Depth of understanding
· Effectiveness of writing in order to make literature review as well as referencing skill
· Analytical skill
· Reflective and critical awareness skill
 As an employer these are all kind of skills that helps for recruitment in the academic field with employability skills which is need develop. In the opinion of Rabiner, Godwin,and Dodge (2016), academic employability skills represents the capability which can be described as a transferable skill for the employment. It has been highlighted in the last two decade. 

Application of Academic and Employability skills 

Academic employability skills of UK commission are provided the leadership on issues of employment and skill in UK. The commission is also consist of social partnership in between the small and large employer in an industry. Main motive is to create the best opportunity for the skilled and talented people in global economy. The employer need to develop their entry routes to the global market by ensuring the competitive skills that is required for their existence. People need to deploy and progress all of those skills in terms of growth and the productivity. According to Cottrell (2015), the UK commission is aiming to build a vocational path to the job as well as the high skills level.
The employability skills have been improved in the educational system all over the world. In the opinion of Collet, Hine, and du Plessis (2015), the focus of academic sector has been increased internationally. People are getting recruited in different sector by increasing their academic knowledge as well as by improving their employability skills. Several national initiatives are focused on the academic employability. There is a different type of application with the employability skills. In contract, the skills requirement might be different for the technological field. Generally, the people are looking for skill range in the different career area which are flexibility, leadership quality, communication skill etc. flexibility and leadership quality is very crucial for an employer for the growth in the global economy (O'Neil and H.F. 2014). Most of the country is promoting all those employability skills in the educational field as well as other professional field.

Figure 1: Important element of employability
(Source: Collet et al 2015)

Moreover leadership quality is consisting of many other skills such as organizing and cooperating, making decisions and planning skills. According to Smith and Paton (2014), through the means of communication skill, there must have a quality to make a presentation or making network with another member of industry in order to meet real-world situation. Along with that, it needs to formulate a strategic or creative plan to solve the real world problem. 


Figure 2: Different aspect of leadership quality
(Source: Smith et al 2014)

Analysis 

As suggested by O'Neil (2014), the perspective of academic socialization is highly developed and it has focused mostly on the requirement in a higher educational system. Although academic employability skills could be shared in between staff and students within the educational industry. It has observed that staffs are being more active by taking the responsibility in order to maintain the discipline as well as the system. In order to analyze the academic skills for employment in an organization, it is required to maintain logical and analytical data statistically. Primarily there are two types of analytical skill of the survey responses regarding the academic employability skills. One is the technical or professional skill and second is employability skills. Employability skills are very much critical for harmonious as well as effective performance in any kind of workplace as this type of skills is very valuable for the employer (Halttunen, Koivisto, and Billett, 2014). 
In the opinion of Jackson (2014), the benefit of these academic employability skills can be measured in terms of capability that helps to make a person successful in the workplace. It is also beneficial for students by making a path in the global economy. The competitive skills has maintained the existence of an individual in a market. The key skills that improve employability skills are teamwork, communication, self-management, technological skill, organization and the planning skills, learning skills and the initiative skills. As per Fuhset al. (2014), these are all the aspects that help to extent the academic knowledge. In contrast, there is also some limitation of these academic employability skills which is considered the lack of practical knowledge or lack of skills, overestimation and so on.
It is very difficult in any academic field and profession field to get a suitable job without all of these skills. It becomes very much problematic for future growth in the global market. There need to capture overall status of the economy by analyzing the rate of employment. In order to capture the data, there is required to maintain strong logical skills by interpreting the dataset statistically. All of those skills are equally important for the various type of field such as business analytical, business development or programming, project management and also require for the marketing system. One of the crucial analytical skills is creativity, because creativity is considered as a technical process to solve the problem. Another important analytical skill would be the critical thinking. This type of analytical skill helps to evaluate the relevant information of existing problem. After that, there would be the decision making process in terms of finding. This analytical process provides a relevant data or information regarding the employability skill in the different country and it is very easy to measure the rate of employment in academic-industry (Maurer and Mawdsley 2014).

Figure 3: Analytical skill of academic employment
(Source:Maurer and Mawdsley 2014)

Considering this analysis, it can be surmised that both academic as well as professional skills should be possessed by an individual to get employment in the professional world. According to Makkiet al (2015), academic skills would aid the person to apply in reputed organizations, employability skills such as interpersonal communication, teamwork, critical thinking, strategic decision making, crisis management, and ethical conformity could propel the same person scale heights of success in professional career. Moreover, in a contemporary world, sufficient knowledge about information and communication technology is also considered as one of the topmost priority for gaining employment. Therefore, to summarise, possession of aforementioned soft, as well as hard skills, can widen the probability of having better exposure in a contemporary corporate sector.

Skills required for professional practice 

Along with the academic sector, there is also different kind of professional field. Every professional gets involved in the various type of activity beyond their fieldwork.it helps to build an effective professional skill rather than technical skill in the global market. As suggested by Cottrell (2015), the conservation of natural resource is considered to be a profession of problem-solving. It helps to transform their ideas, knowledge as well as the values in the reality. There is a requirement of set of theories, concept of working method in the professional practice which provides them to access the ecological; dimension as well as the socio-political problem.  They should have the ability to understand the existence of operating process. It is also required to understand their objectives as well the different methodology of logical process for decision making of the existing finding.
As commented by Halttunen et al (2014), professional need to increase their employability skill by participating in a different kind of activity. This professional should have aimed to achieve their goal across the global market. It is been observed that the professional in various industry has faced many difficult challenges to custom the ecosystem management. 
For developing the employability skill in other professional practice, there is a requirement of some major component for making a successful career across the world. First, important major factor is the observational standpoint. Secondly, important factor would be the problem orientation. Third one is social process and lastly, there is a decision-making process (Fuhs et al  2014).

Figure 4: Skills requirement for professional practice
(Source: Fuhs et al 2014)

In the opinion of Collet et al (2015)The observational standpoint skill is required for making a person more skilled as they can use their working tools more efficiently. Whereas the problem orientation skills represent the ability to orients the different kind of issue and situation also. They should have a target towards their goal and therefore it is required to maintain an appropriate trend. The professional must have the skills to evaluate and develop the alternative way for fulfilling their goal. On the other hand, the social process involves the various approaches to achieve the target. Although it can be said as a contextual mapping that is how a professional should have focused on their target. These are all the observational tools for professional practice. The last component which is required for the professional practice is decision-making process. It designed with the actual function or a technique of choice. The choice of decision-making process is consist of different operation or function with the appropriate substantive norms (Maurer and Mawdsley,2014). 


Conclusion 

This paper has discussed in detail about the academic and employability skills which are required in the workplace and its different consequent impacts on the people. The international labor organization (ILO) has chosen the context of skill development for employment growth as well as for increasing the productivity. The skill development plays a crucial role in economic and social development. Contrary to the conventional style of describing the issue regarding the academic employability skills, also highlighting the skills that are required for the professional practice. In this way, current paper has provided a detailed yet insightful discussion on ways to conduct an analytical discussion.
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Appendices
Appendix 1: Employability Skill
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