Year 2 Peer Counselling Supervision Group 

Creative Counselling Client Reflection 
Exploration of the work undertaken with clients enables the counsellor to explore their practice, identify their strengths, growing edges, personal blocks, skills deficits, and areas of expertise.
Take a moment to reflect on your clinical practice. Spend a few moments mentalising each client and your therapeutic journey together so far and notice the somatic and cognitive responses you have. Stay with this process a little longer. Notice if one client stays with you and then reflect on the following questions using lines, shapes, colours and words. 
· What do you notice and become aware of when you think about your client? Capture any feelings, emotions, sensations, tensions, words etc 
· How do you feel being in the room with your client? 
· How do you feel emotionally in response to your client?
· What are your physical sensations in response to your client?
· What thoughts do you have about your client?
· Notice your body language in response to your client. What are you saying through your gestures?
· What do you imagine the client is covertly telling you? (E.g. “Please fix me”).
· What are you covertly telling the client? (E.g. “I need to you to like me”).
· If your client was an animal, what animal would they be? 
· How do they come into the room?
· How do they sit?
· How do they hold themselves?
· How do they talk?
· What might be their perception of you?
· How do you feel being in relationship and contact with this client? 
· What images come to mind when you think about your relationship? 
· What animal best captures your relationship? Are you both different animals? How do they interact with each other? Do they play? 
· How do you feel about the work you have done so far together? 
· Think about your client’s most recent session and imagine you are watching it as an observer. What do you notice about the client and counsellor?
· Are there any stuck moments for each of you? 
· What do you imagine is the transference and counter-transference occurring in the relationship?
· Reflect on your counselling approach and modality
· Notice if any needs or questions are emerging that you would like to bring to your peer supervision group. 
· Ask yourself - If I could risk telling my supervisor what really concerns me in my counselling work, what would that be? What am I not telling my supervisor? What is my difficulty or problem in working with this client? Is there anything I want to celebrate or feedback to my supervisor?  


Now consider the following information to briefly present to your group today 
Case Presentation 
You will present one of your clients to your peer supervision group. 
1. Case conceptualisation: 
(a) Brief client description which could include – age, sex, physical  presentation, trauma history, family, employment, substance use history, ACES, traumas, language, dress, mental health etc
(b) Presenting Issue (perspective of client/referring agent; length of time with this issue) 
(c) Cultural Identities 
(d) Client’s Strengths (include resiliency factors) 
(e) Stage of Change 
(f) Developmental Levels (physical, cognitive, emotional, and social). 
(g) Level on Maslow’s Hierarchy of Needs
 (h) Tentative Diagnosis/es (your impressions; when applicable, differentiate between diagnosis and developmentally appropriate reactions during crises, disasters, and other trauma-causing events) 
(i) Medications 
(j) Any assessment results 
(k) Other (i.e., existing prevention/intervention strategies in school/home environment) 
2. Summarisation of client’s counselling history: 
(a) What are the client’s goals for counselling? 
b) Number of sessions with client (c) What is your approach to working with this client? (d) What signs of progress have you observed? (e) Complicating factors (include barriers to growth) 3. Feedback for counsellor growth: (a) What difficulties are you having with this client? (b) Follow-up sessions (What do you plan to do in subsequent sessions? 
What questions do you have for your peer supervisors today? 
NOTE: Do not use the client's name in the case report; use initials or a fictitious name. Do not write any other identifying information, such as name of school or agency, teacher, doctor, or referring individual.

Role as the peer supervisor/facilitator 
Option 1 – Supervisee presents a client and brings their needs and/or questions. Everyone else is a supervisor and takes turns to feed back their observations. 
Option 2 – Supervisee presents a client and one peer is the facilitator and engages with the supervisee. Once finished, the remaining peers provide feedback to the facilitator about anything they felt or thought differently, considering alternative perspectives. The supervisee listens to this reflective process. 
Using your counselling skills, listen to your supervisee present their client, making notes if you need to. Turn your attention to your own process, making a note of anything you become aware of, including your emotional and physical responses. How do you imagine the client, how do you imagine the therapeutic relationship to be, how do you imagine you would be and interact with this client if you switched places. Focusing on your own process can help you both identify how your own relationship and experience mirrors the client/counsellor relationship and ways that might be outside of the supervisee’s awareness. Consider all of these elements when hearing your supervisee's questions, which will form the focus of the interaction. 





