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[bookmark: _Toc209690584]1. Introduction
[bookmark: _Toc209690585]It is anticipated that digitalisation change will change the needs of the various industries to a considerable extent (Morandini et al., 2023). This research study paper critically examines the dynamics that occur in the local and global labour markets and their implication to the Human Resource Management (HRM) strategies or approaches, and also to International Human Resource Management (IHRM) strategies. It analyses how technology, and specifically artificial intelligence, robotization, and digitalization, influence the pattern of labour demand and supply and the structure of organisations. Furthermore, it looks into demographic and geopolitical factors, which can strain HR practitioners, as well as the way organisations can eliminate the risks of capabilities shortage. Finally, the self-competency reflection in a global context is part of the work through the reflective cycle of Gibbs that characterises the area(s) of strengths, weaknesses and patterns of growth. The total survey should give a clue to how an organisation and individual can be adapted to the new demands of the workforce.
2. Technological advancements reshaping labour markets
Technological Disruption in Labour Markets
This is due to constant technological advances undermining the customs of the institutions and mechanisms of labour markets all over the world. Industries may be transformed by autonomous agents (artificial intelligence, automation, robotics, and cloud computing) and digital platforms that change work itself and the competencies required in certain areas (Tschang and Almirall, 2021).  It automates many routine and repetitive functions, thus decreasing the necessity of manual labour and also increasing the need for highly skilled professionals who are able to run, program, and optimize technology. The further growth of remote-working systems and online platforms will promote flexible work arrangements to an even greater degree, widening the scope of international collaboration and making it possible to work as a gig. As a result, labour markets will become increasingly active and competitive, requiring organisations and individuals to adjust quickly to the new technological environment.
Changing Skill Requirements
Technical records, such as information statistics, information security, artificial intelligence literacy, and cloud computing literacy skills, will be in demand. Soft skills, including versatility, analytical reasoning, and problem-solving aptitudes, will also be of increased value. Conventional work roles will become obsolete and merge into hybrid roles that require both technical and social abilities, thereby creating an even greater disconnect between workforce training demands and the current job descriptions. This divide will mount pressure on HR departments to redesign their recruitment, training and development strategies.
Implications for HRM Strategies
Changes in technology necessitate organisations to revisit their HRM strategies in a way that aligns the workforce to meet business demands (Priyadarshi, 2025). The digital recurrence will be associated with the recruitment process, where AI will be used to evaluate the candidates and predict their potential with efficacy. It is anticipated that the training and development of employees will be oriented towards models of continuous learning throughout their careers, enabling them to qualify and reskill as needed. Moreover, human resource policy should encourage flexible work arrangements and remote work to ensure employees remain active and productive in virtual environments (Haque, 2023). Increased reliance on data also means that HR professionals must enhance their analytical skills to make informed personnel decisions and accurately project future labor demands.
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