Reflective Essay

Developing the professional skills of any person is important not only to improve academic achievements, but also to improve, shape and enhance one’s professional performance (Robertson, 2020). Reflecting on my own experience, I acknowledge that my personal and professional life has been and will be affected by different experiences, and challenges. This reflective essay focusses on how this module will help me in improving my professional skills personally and in a scientific way based on different models covered in the module.
One of the models I had in this module is the types of the mindset. The aim of this model is to determine whether I have a fixed mindset or growth mindset, I scored 46 which means I have a strong mindset. A growth mindset indicates that the person fosters learning, considers challenges as opportunities, welcomes constructive feedback and pays attention to the process and effort of the action and not only the result (Dweck, 2009). I was pleased to know that I’m in the category growth mindset as I always think about myself as a hard worker and consider mistakes and constructive feedback as a motive for improvement. However, I still have a lot to improve and develop in my growth mindset. For example, I need to work on focusing and enjoying the process rather than focusing only on the result, as I usually focus more on the result, I realize that it sometimes takes away from a lot of learning opportunities during the process. Another aspect is learning from my mistakes. Usually, I get discouraged whenever I fail or make a mistake, which makes me not want to continue or try again, so by improving that side, I will allow myself to learn from my mistakes and to not get discouraged immediately.
Another model is the Honey and Mumford’s learning styles. The outcome of this exercise shows that I am a reflector. While reflectors find themselves comfortable working in environments that require them to work alone or in small groups, they find it challenging to come up with clear conclusions and decisions, especially when working under pressure (Bitesize Learning, 2023). One of the characteristics of a reflector is that they prefer to avoid publicity, undisturbed about what happens around. Their action comes in a wider range that includes others’ views in the past and present, including their own experiences (Cyberphysics, 2019). Being a reflector, I don’t like to work alone, however working in a small group is preferable. Although I  prefer to keep a low profile and avoid publicity, I am always disrupted by what happens around.
The JOHARI Window as a self-awareness model designed for individuals to identify their strengths, weaknesses, feelings and thoughts known either by themselves or by others (Oliver and Duncan, 2019). The Johari Window includes four perspectives: open area: known to me and to other people, blind area: people know about me but I’m not aware of it, hidden area: know about me but unknown to people, and unknown area: unknown to me and to other people (Saxena, 2015).
Applying the Johari window model on myself, sharing knowledge with others in class or workplace and asking them for feedback will help me to know more about my hidden strengths and weaknesses. This will encourage me to increase the open area in the model and decrease the other three windows.
A SWOT analysis is a tool used to plan and assess the strengths, weaknesses, opportunities and threats (Cottrell, 2021). Hence SWOT analysis will help me to look back at myself from a different perspective in a new way so that I will work to convert my weaknesses into strength and then to opportunities, and threats into opportunities.
Career development theories help people in knowing their own career personality and so help them in deciding what career best suits them (Team Prosple, 2024). According to Zainudin et al (2020) in a study on ‘The Relationship of Holland Theory in Career Decision Making: A Systematic Review of Literature’ other influences on career decisions include: education, financial issues, family support, gender, culture and job failure. Applying Holland’s theory on myself, I turned out to be S (social / helper). That was a surprise to me as I thought I was A (artistic / creator). Looking at the characteristics of each group in depth, I realized that I belong more to S group although I have some from the A group. This means that I have characteristics from both groups, so this would make my career choices wider and will affect the way I look at careers in the future.
The Myers-Briggs Type Indicator (MBTI) is an assessment that individuals can do for themselves to identify one’s personality type and psychological preferences (Simkus, 2024a). When I took the MBTI assessment I was categorized as an INFP personality. Looking at the characteristics of this personality type, it means that I am an introvert who prefers their own company to being around lots of people. Also, I prefer to think in an open and intuitive way about things rather than purely thinking based on facts. In terms of decisions, I tend to follow my feelings when deciding, and planning, I don’t follow a strict plan, as I like to work in a flexible manner (Simkus, 2024b). This assessment benefits me because it makes me better understand myself and others’ personalities. It also helps me with knowing what stresses me and how to cope with it, and it helps me to identify my learning styles so I can adapt to them and increase my success. Lastly, it helps me to find my next steps in personal development by focusing on my weak points and how to strengthen them (Simkus, 2024a).
SMART goals in general are a tool that is used to help people keep track of their goals and progress, and to keep track of their success (Cottrell, 2021). SMART goals also help with building an action plan, which is also flexible and can be adjusted to fit the circumstances and to keep track of the project until its completion (Cottrell, 2021). Applying this tool to myself helped me to define my goals, improve my skills, and then build my action plan accordingly. On the personal and professional level, SMART goals helped me in keeping determined to achieve success, productive and confident as it helped me with keeping track of my main goal. 
An important benefit for me from the SMART exercise is the identification of my goals, therefore, to achieve my goals I must prepare my Personal Development Plan (PDP). A PDP can help individuals to understand who they are, what they want to achieve and how they are going to achieve that in the best way possible of using time and energy effectively (Cottrell, 2019). My PDP will include identification of my skills, and opportunities to develop these skills to achieve the anticipated goals within a well-defined time scale.
Defining a person’s personal brand is very important, because it is a way to get to know the person as each person has a different personal brand. Personal brand refers to how people see that person, their opinion on them, and how they treat them (sproutsocial, 2024). To boost my opportunities in my future career, and to make myself stand out in my professional life, I need to work on my personal brand and make it strong by enhancing my strengths and values, being more self-aware of my weak points. This means that I need to improve my communication skills, my time management skills, and my reputation and image online.
In a blog “Ikigai what it is and how to use ikigai to find your purpose” clinically reviewed by Dr. Chris Mosunic, this Japanese term is defined as a concept combining the happiness of life with a purpose using the 4 essential elements: passion, vocation, mission and profession (Calm, 2023). To reflect on myself and uncover my ikigai, I must consider each of the essential elements and find overlapping areas to identify a sense of purpose in life which will keep me motivated and satisfied. My expectation once this is done is to have a more enjoyable life with less stress and improved motivation in my personal and professional life.
To conclude, the different topics and models I studied in the module opened my mind on some aspects in myself which I was not aware of, therefore this will be an important step which will help me in identifying my strengths, weaknesses and will shape my future self-development plan. This will indeed help me to plan the future with confidence and purpose.
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